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th mn # ffM *jbs m tmft £ Ptoh fa bt^ iwi ifawo sf w an 

Hepintr paging li given to (Me Part In order that It may be filed M a separate compilation 

vnrr H—tipnr 3—OT-spnr ('*) 

PART IT—Section 3—Sub-section (If) 

ftm *um:r fit tft* ire) tifTf TTfErr aui and faq ^ ^rfa-far wrim afft admjwmn' 

Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


NN, Ttrrr srtr wtif vfsnww 
(fafw umf fanttir) 
iftruf 

nf f^=ft, 7 qr^rfi', 1903 

ktt. an- 1299. —ifpr^r ffw, i956 =£ furr c 

f, aivryrTW tt TOvr arrr ts thcit “fffft t 

fr «fr urwr fn^-r, TT^r+rr (tjitm) ^ 

SnfTO^t ^RT frw f'lTTTf, 4 ^ 3 mtn RTF 3 , 1 %'^r 
str srp- s£ fs;ir fspn | w EystFir-'TSi^r if 
ffR ifirff ^ if fVrwr f^rr ^ttr i 

• 2. BiffapT «fSY firfr w! wr if fnrf^r it: Njrft 

Vf \ 55=617; tfiT 3i7nfr VT *(^FTT ^ tT^sENT $ ftT f f 

vlfrr faf*nr *Rf tf iff eft vjVr -jur i 

C»f. mp. 0 ( 7 )/S 3 -HTT. ] 


MINISTRY OF LAW, JUSTICE AND COMTANY 
AFFAIRS 

(Department of Legal Affairs) 

NOTICES 

New Delhi, the 7th February, 1983 

S.O. 1299.—Notice is heioby given by the Competent 
Uithoiily in pursuance of rule 6 of the Notaries Rules 
1956, that application has been made to the said Authority 
under rule 4 ol the said Rules, by Raj Bans Sidhu, Advocate 
Muktsm (Punjab) for appointment as a Notaiy lo practise 
m M'uktsai-Punjab. 

2. Any objection to the appointment of the said person 
ns a Notaiy may be submilted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F, 5f7)/83-Judl.] 

tBi. »n. 1300 f^DDr, 1956 H fVnr 6 

3R7ir«r if 7T5141- mfVFrfr skt ^ raj, nr erreff t 

Hb ftf^17 r rn&twz jinVit (t. sumr) % w 

Rlf^FPiV -ft 3 TT f?W 36 fsrtDT 4 W, aimff 

te 3 rn $ tfrrt feTUT t ft; # srsfhrT (fsr. 24 Brotr 


1318 GI/82—1 


(ini) 
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tpn ct“ATrr) jt satapt w* Pfr •TFrtr ^ ^a F" 

FwST Pw at tr | 

2 . "TJpT srf^r At ffitft 5s ^ F f^nrf^r at Papft 
vft *fw at ansfr w aw a spetoa a Paa a 
vfrr N'lfrrT *a a - *p" ata aat ata i 

DA. nrp. 5(ll)/83-?HT. I 

S.O. 1300.- Notice is hcieby given by the Competent 
Author!!} in pursuance of rule 6 of the Notaries Rules. 

1 9}b. (hat application lias been made to the said AiihonV 
under rule 4 of the said Rules, by hhri Mohmul Haq. 
Advocate. Alipore (District 24-Parganas and (.alumal tor 
appointment -as a Notary to practise in Alipoic l?4Pur- 
gdnas ihtu. 1 C\ilcntt u 

2. Any objection to the appointment of the said pci son 
ns a Notaiy may be submit'ed in writing to the undesigned 
within fourteen Oats of the publication of this Notice. 

[No F. 5< 11 W83-ludl 1 

am. sn. i30i ■—^irr^t-Jf Paaa, mao a Paaa a 
a 3TVf_rr?Tir a wa siN^r^T am ^ aw at “isft f. 
Pa hfr nm atha apt, ’’T-fe a tat a Paat^t at 

ATA f'Tt'tr a f-i tht 4 A 3-~flA ha nWT IT AFT A Pvf 
f^TTT f> f*R TA WAfAT W 24 WRT ?T ?AWA A 

fnrrr tfr?rr a m ^ f^cr?r Pw w \ 

2 . taa jaPat Frertr a m *r PaaTaa at Pat^ 

¥ff SfAIT AT 3F&TA ST TW A ^ A’tA? fAT A 

ATT PmPtA fa A AT APT ATT AT" 1 

[A. 5(l5)/ 83-^HT 1 

S.O. IJOt.--Notice is lieu by go en h, (he Competent 
Authority in pursuance of rule 6 of the Notaries Rules. 

195ti. thut application has been made to the said Authority 
under mile 4 of the said Rules by Tma Mohan Ghosh. 
Advocate, 24-Pargnnas (West Bengal) foi appointment :\s a 
Notary to prasLise m Calcutta and 24-Parganns 

2. Any objection to ibe appointment of the said poison 
as a Notaiy may be submitted in writing to the undeisigned 
within fourteen days of the publication of this Notice, 

[No, I . 5(1 M/83-Judl 1 

iff 8 qmnPr, 19S3 

AT. AT. 130? —tfpTH ftnnr, 105 G a Ptaf « 
A atrpTTtr a tott sttPnai^t 5 m Aft aw rt tttT f, 

fA f -fr ^I’KtTf W APT, fsp. T 

aat apt tat Pmr a Pata 4 a 3nfk ra 

anWr th mtt fm-TT tVrr % fq? t# fsr. fqfnfrnrf (tr 
^rpph*) ^i^rrq- »r^r £ f —,tt rfrNt % Ttc^t 

f^vtrr inn; i 

2 . Tsm- strfVr ^ fa w fwqfw at fVft 

vfr SAfifT SRT 3T6fr W 7 !' 5 TA r TT $ ST^lh' H =31^ fVf ^ 
vfFrr f",ffpr *r FF aft aFtt tttt i 

[T . TTtf;, f>(«) /83 -fetT D 


2(i, 19R3;PHA1.Cjl-NA 7, 1904 [Pari II—Sl<_ . Mi'M 
New Delhi, the Kth February. 19.33 

S.O. 1302.—Notice is hereby gi'er. h> the Conipctcrl 
Authority in pursuance of rule ft of the NoUuies Rules, 
19 ? 6 , (hat application has been made lo the said Authority 
under rule 4 of the said Rules, hy Shri Jagdish Chandm 
C.hosh, Advocate. Ailiguri District (West Bengal) for appo nt- 
ment as a Notaiy to practise in Distt Siliguri (W. Bengal) 

2 . \ny objection to the appointment of the said person 
as a Notary may be submitted in writing to the undeisigned 
wirhin fourteen days of the publication of thi\ Notice. 

[No. P. 5fM/R3-Judl.l 

9TT. 1303 —HTtFIT fATTA, 1956 W, fTplTf 6 

'£ SFrAAar A' TCT ATfhrh|Ft jrDT AT T^ihT Tfufr % 

fAi “4fr oht ~tt tti^tat, rrr tf t A. T (a. r it.j t 

TTT nfvAtFf Tft TAT f*D!T' A f-TAA 4 A T^fr-T rtf 
-.tlATf TA TTA A f?HX Pm f, Pq3 ATTTAT (A". At.) 

rF ettsttA ATT ^ Pm rfNn #; m A" fTrRAT fTTR 

FfTT , 

2. T*A qtf sftrft Ti TT A" PR^jf^R- AT Pqrft 

vfr A'-hR AiT 3n!AA VX AW W, AAA5rr ^ P3T % 

vftoT pTfTT RT R ATT ATT W I 

[*r ITT- 5 (io)/b3-fot . n 

S.O. 1303.— Notice is beieby given ly 1 he Competent 
\ 11 thority in putsuance of rule 6 of the Notaries Rules, 
1956 that application has beer, made to the raid Authority 
under iu)e 4 of the said Rules, by Shri Piare Lai Rnizada. 
Ulvo ate for appointment as a Notary to practise in Sita- 
pur (UP). 

2 Any objection to the appointment of the said peison 
as a Notaiy may be submitted in writing to the undersigned 
vshhin fourteen days of the publication of this Notice, 

[No. F. 5UOI/R3 hull 1 
*5T. an. 1304 —TtrrpJr Pafa, 195« ^ pTTA 6 

W, 3R7RT K ASTA ATpirhlFf STTT qff ?T4Tff itf tTiTTf | 
psfi efr ARTA TTATATApRFTA nrqWr, a?TA % TAA rnfNp- 
AATt 'Ft prnrA ^ Prtjt 4 $ ar&ffa- rrg; 3TFWr TA 
ATT rp ft=rrr fw t Pq? T*f ATRT JT srTAFT ATA W, f - n 
tfNY a; a=np rr Pafta Pw ttht i 

2 . TAT iaPaa wr ATTTp ^ JTTf rf prirpt^ at P^P 
■eft ASfHT AT ariSTA TA AW 5p Wlff W, Pw % 

vtWt P~-rPAA at tr at ata attt tpt i 

[A rrtR. 5 ( 12 ) /rh-tit . 1 

S.O. 1304.- Notice is hereby given l\, the Comjvttcnt 
Authority in pursuance of rule 6 of the Notaries Rules, 
1956, that application his been mad- to the said Authority 
under rule 4 of the said Rules, hy Shri Simdaram Ramasub- 
ramaniam. Advocate for appointment as Notary to praclise 
in Madias. Tamil Nadu 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undeisigned 
within fourteen days of the publication of this Notice. 

rNo r. s(i2i/«3-JudM 

W in. 1305 ARTf-jr pATA, 1950 P^TrA 0 
A; 3rrpcOA A" AhTA STTf»FFTft 5TTf TF A^TtT ^ WTfr | 
F?r TtAFp TAW? wftATA PRAtSfiT, TCj-f vf tj^rf 

5rrPrw : t ttt fwr ^ Ptaa 4 a 1 3dPia 



[*rr*r 11- ’aroofn)] 


fps tin-tot toto b jc*, ( 


1IV, 


W7 STi 5f f*TT frrr f fsp 17 STPif TO HT.spmr » 

f-TTT FTTOT ap TOl JT fTTTOT PTTF FF I 

2 TOP' TOT <TTHPT T Tip TO fdlffcFfr tpr f^fr 

vfr rfR wi snarr sn tort ^ TOErrof 37 top^ Ptot -p 
toft frrfV mp q- tpt *RT fro i 

L* 5(14) gi Rf | 

S.O. 130 s . Notice, is Ik ,. ", giver by tile C unpetcni 
Cuthoiity m pursutnee of tule 6 ot the Notaties Rules 
19 s 6 th it application has been made to the said \uhont 
under iu!e 4 of the sod Rules b\ Shn John Balabh idi i 
C hunndal Auvoc tte lor appoin nett is a \otjiv to p clue 
in Bombay 

2 Any objection to the appointment <t the aid ptisen 
as a Notary ma^ be s ipm, ted in v, iting to the unde s ^ e 1 
within four een da\s of the puh'ii um ot this \o ice 

[No 1 m 14I/S3 ludl 1 

TOT-TO ins, 

^rt an. 1386 —PTrrTjr famr, 1950 t fro^r 6 
*5 3 nrFT® r *r *r&nr FTifroppr sm ^ tosto ft tptf 7 

fcf >-T TiTPTCr FTfr^fT, TTrT'"n (VTOTr) <T toto 

TOfrof-pfr TOT 177 fTO~ if frpnr 4 T ■vV n=f 
77 «TT fprr froiT =■ fV Tip typrrr'f^ ( P3TO7) IT "d- 
TTT svnr W f~rr tfprfr 3p trtf ip f7^77 fm FTTT 

2 3TOT odfdT =FT TOFTT ? T fTrfapT TT 
\7 TO TO STSfT SF TOTOT #1 TOPI TOT ^ fro 

vfrnr ftrfVfr to - to to Tpr tott TO rr 1 

l*T 5(20) 3 1 ”[ 1 
y wp =rT TO'TPT, rl .T qf'MPl 

New Dell) the 0,h Itbuais I9g3 

S.O. 1306. -Notice. is heieb »iun bv the competed 
\uthontv m t ursudtKe ot rule 6 ot the Not ines Ru'es 
1956, that application has been n ide <> 'h sad Vlhoriv 
under ri ’e 4 ot the stid Rules <\ Sh i (lUrnum Nit ') 
Advocate Jagadhin D stt \mbala toi appo nttTKnt a, i 
Notsn to p'ictise in Ja„adhni Distt \ nt t'a 

2 Any objection to the appointment ot the aid | e sin 
as a Notary mu be submi 1 *d in v, nine io he i no s ned 
w thm fourteen da\s ot the p ibhcation ot this Notue 

)\o F s 2 0l /83 ludl J 

K C D vj \NLiW\M Competent CuthonH 

fr?r vrrmr 

i f*mrvT) 

7i lb qpf 1484 

armutx 

Wfa^to 1307 —:7 fT4T»t ^1 ^afTOnf Fa 2(1 >b ITT 
fjo 20d*lt */77 FIT T a no ]F ) nTfpf 4fl ipqTO 1977 T 
ir *rf*r sn^F ti FFtTF t fT tT ^ friT 

FtdT ? fr ttrrxfq fq:i4'Tf TOTOl-TT^TO, TO fTOTl >T f nPT- 
firiVd TOnfar totjit r 4 *7 rr im r step-tot not t 
3f7T 3 5 fi stTSfF' 1 JT 1 T hT TTf % f T t d 7 * ~i~T r 7f 7 
7 f¥r TOPfkn fru f i 


1 ifn-r Tjpjfnrr (furw stfTror to *inwrfirr 

7777i7 Zfnm TOT TT 7- TT TOTOiTO 4TO1) 

T taqsfprr sp r E 4 yjq-ppqy qfjpapJT 

Ti^nmr 1 

. TTpjpr 'JUT fvsn TO5 pfqh TF I TPTi 771 T r TITO 
Tf^Pn TO TOi TPT T ^rf Ti •sfT rr ifi ) 

> TFTTHJiqSf tju]- qnjj Fldfn, JF (flTTO SF^l'a'iFr 

T'TS qtiTOir nT TfJ TO? 

\ TOFJTF s TT 
T‘ 7 Fqrir 
Ti sTOT 

(l> TOs IT 7 7 7 aTOU=h n p?-F 1 FTOTO 14 7/ 

<Hl FTP's ?in f TTiiTn qrrq 28 fTO«TO 1 « 3 s 

s TT T TO )Fn 1 s b fi 4 > 114 ti 0 To 

ITTT Fq- TOP TOFT FIF 
TOTO ?TF Tf Ft FP 
Tqr 1 

TTOTO TfTOPTOf T R 7 TOtflF-T pTTOFiTO Fdf ? IP 
’TO -n ? rrf stpn — 

1 7? 14 7TO TOFF ?<T TOTOF TiTO afnl 45 t^P STTOf 
T lfF IP 7 <TTOi sqq TO TF fsTTO TOF TiTPh TF % TO 4 7 
’TiFa t- ff -jy r I 

- ~fl TOFTOt TO T t T CT TOITO' TOT4F Tl'TOiFFr 

T 1 fTO TOrrir r '7< r IFF TO < F 5- 77 rrq- 

TTO n TTOn 4’ll T T 54 TPiF-f 4> iF 7 FidTlTO 

f 7V St 7 TO 4 7 Ti IT 4 n( r 1 

i lh 4 I a TT TO 4 F * Fs| TT V 4 faf TONi«T 4 
fTO'F OPTO Ti Sit 1 TT 11 4' It 4 TTr fV 7Tf 7 qfnR 

rir n-r hi-f f*-?? fi 4 ' ttf to ffto 1 

4 J Jfhf^TO -S --140 i s4 kiUFTJq SI TO I 

TF tiFT Tei FlTn TO 7 qT T TkfnTF IMP T =TPt 
1 7 I ) 11) 1 TOn FTOrk-T Ti Ff t T% rr fnF TOPF 
T-3fTq fTOi’tV’TWTOrqa 4b30l<Bf 7 20 t c 5 s * STlf TO flf) 
spy 19 5 42 1 

[Fo 4b‘>( Tfa 7' 0 1 110/82 4|5o Ion J J J 

TOT ifpF 4TO TOTO 

M1NIS1 R\ OI HWNCE 
FDepartment ot Retenue) 

New Delhi the 16th lane, 1082 
plNCOMt I \\1 

NO (307 Fit continuation ot tht D-pai tment s Nott 
tieation No 2026 (F No 203 139 77 1 Ml) dated 20th Octobu 
|TO7 lt Is p ere b\ notihed lot general mtormation that th* 
tollowing seien tin lesearch piogranme has been appioved lot 
the period speuhtd be'ow lot the purposes ot sub section (2A> 
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[Part II —Sec, 3(h) 

New Delhi, the 27th November, 1982 


of Section 35 of the Income-tax Act, 1961 by the Indian Council 
of Medical Research, New Delhi. 

1. Name of the Scientific “Common Wotkshop’’ (to bung 

Research Programme : about vocational training and 

rehabilitation of handicapped 
persons—C ommoil v ocational 
training projecl for the Handi¬ 
capped). 

2. Sponsoied by : Poona District Lcprosy/Commi- 

ttee, Pune (the cost of the 
project will be met out of the 
donations received by the Com¬ 
mittee,) 

3. Sponsored at Poona District Leprosy Commit¬ 

tee, Pune (Dr, Hcndorwalla 
Leprosy Hospital, Kondhawa 
and othei Centres), 

4. Duration of the Project : 8 years, 

(i) Proposed date of From 1st October, 1977 
commencement : 

(ii) Anllcipaled date of 28th December, 1985 
completion : 

5. Total Estimated expen- Rs.1,56,04,104.00 (Rupees One 

diture. crore lifty-six lakhs sixty four 

thousand one bundled and four 
only). 

The approval for the above project will be subject to (lie 
following conditions ;— 

1. That (he Institution will maintain a separate account of 
the amount receivod and expenditure inciured for this 
research project as distinct from the other expenditure of 
the Poona District Leprosy Committee, Poonu, 

2. That the Institute will furnish annual returns of 'this 
scientific research project to the Council by 31st May each 
year at the latest in such form as may be laid down and 
intimated to them for this purpose. 

3. That the Institute will furnish a copy of the annual audited 
statement of accounts alongwilh assets and liabilities to the 
Council by 31st May each year and in addition to send a 
copy of it to the concerned Income-tax Commissioner. 

4. This notification is valid upto 28-12-1984, 

'Die Poona District Leprosy Committee, Poona has been 
approved under section 35 (I) (ii) of the rncume-tax Act, 
1961 vide Ministry of Finance, Department of Revenue, Nolili- 
cation No, 4620 F.No.203/65/82-lTA.(tl) dated the 19-5-1982. 

[F. No. 4623/203/110/82-ITA II] 
M. O. C. GOYAL, Under Secy. 

27 diH-sU, 1983 

(srur-iGT) 

qiT. SIT. 1308 : —RTTTTIT, 3TP7-ZRT srfX- 
frtnr, 1031 (1931 7Rr 43 ) 37 ) turr 10 # olr-tHTT ( 23 -^) 
^ ( 4 ) , ( 5 ) ffirr TTTTf trf^TTf 37T IDlFT gF, 

fiffTf cps-Tf TRTF75 FT) fTF-IlVf r TT 1983-84 # 1986-86 
im ^i 3f7rnf?r 3riF Hi srjjfTr ^ Dio ^nrr ir^rl 
*TPf TTTrft | I 

Df. 4995/971 ■ H- 107/214/ / 82-5tT. 7R. (mi) J 


(INCOME-TAX) 

S.O. 1308.—In exercise ol the poueis conferied by 
clause (iv) of sub-section (25-C) o' Section 10 of the Income- 
tax Act, 1961 (43 of 1961), the Central Government hereby 
notifies “King George V Memorial” for the purpose of the 
said Section lor the period covered by the assessment yeais 
1983-84 to 1985-86, 

[No, 4995/F. No, 197/214|K2-n(All! 

(tm-srr) 

3,T. 1309 ;—HWT, stfTTT-JRT 3]fn-- 
fnTR-, 3 961 (1961 SETT 43) tflTl 10 ^ tJT-VTTT (23-Tf) 
F7 (4) TFTT TTCrf ^RT 5DTFT spnf 

“cfczft 1 rrg- mfrfgTTTFT’' tfff zrf 1982-83 

F 1984-35 r,TR ;r ^ncDfcT ?fl# AF# TUTfV ^ fppT ggg- 
*rrcT sr tnf)rrrr^ 3rfiT7rf^T twfr | i 

Df. 5002/tRl. Tf. 197/94/82-3,1. 7R. (m-l]) 
(INCOME-TAX) 

S.O. 1309—In exorcise of the powers conferred by clause 
(iv) ol sub-section (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Ccntui! Government hereby 
notifies “Cancer Patients Aid Association" for the purpose 
of the said section lor ihc period covered by the a^essmint 
\eais 1982-83 lo' 1984-85. 

INo. 5002/F. No. 197/94/82-IT(AD] 

(sITt-het) 

3KT. *T. 1310 WiT tR/TTIT, srFT-TRT Sffu- 
fTTPT, ' 1 61 (1961 37t 43) tfr FITT 10 Jlfr W-FTCf (23 -f) 
^ to ( 4) am TTri tu snfrr gr, 

"»F THtfwft” 77) itf 1983-84 ?R7 ^ SRDfa 

■■‘FT uTAT rarfti eR trRr 5 r rnTp,irFvf 

? -R7jfr t 1 

Ur. 4993/tRl. F. 197/l78/82-3JT. 5Sf). (tt— l) J 
(INCOME-TAX) 

S.O. 1310.—In exercise of Ih: powei 3 conferied by 
clause (i\) oE sub-section (23C) of Sccinn 10 of the Income- 
tax Act, 1961 (43 0 f 1961), the Central Government hereby 
notjfie, “Jnana Probodhini” for the purpose of the said sec¬ 
tion for the period coverted by the assessment year 1983-84. 

[No, 4993 IF. No. 197|!78|S 1-lTiA-l)| 

10 PttTcTT, 1982 

(SsFMHiT) 

. ^n, 1311. —st.fgfsrtnr, i9Gi (i96i 
43) MFC 10 # TT-tiTTT (23-T|) tp tapr^ (4) jppy 
r >T7T tjlfTTTl 37t Si 4 Id =pTd' gFi *t t'rtRftlLI 

' 'TfAscrr Tff'gcRttf IT7|^R^7PT F 1 ^ ^AbT < Tif'sFT STFR 

5777f gF, tsrfr # 
3FfuT fT'TFR 6 31W, 1982 ^7) 3(^77)^ Tf. 4857 TT 
PdTtrEifF.T TfFlt t 

"arrtr-ERT sf nUttf, i96i tet tnrr 10 trt g^-«nTr 
(23-f) tS ^ir ( 5 ) ifirr rrm 5T snfnr 

=RTrf , tR rx "3,TT-T7T wfvtf^TT, 
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VTTTn 74 Cwl'tS • ’E V T 7 '* 


1961 m f nTT 10 TT TT-MTG (23-r) ^ 

( 4 ) §kt s^rr <jt2ppff =sr rnft*r l 1 * , 

If T "Of I 

[5T . soisAfrr. *r. 197/51/79-311. 75. (A.-1)1 
fTF-fW Ar, 3rn; 


UORKKjENDUM 

New Delhi, the 16th Deteni reu 1982 
(INCOME-TAX) 


SO 1311.—In evetcise of the poweis conleued b> claise 
,iv) of sub-section (23C) ot Sec'ion 10 of the Jncoine-'ax 
Act, 1961 (43 oi 1961), toe Cent'al Government heieby makes 
tlie foil wing coirection in its No ideation No. 4857 oaleu 
6th August, 1982 i-sued notifying "Indian Memcal tduca- 
tion and Welfare Service of Seventh-day Adventists 


1 OR ‘‘In eveicise of ,hc pov.eis conleued by clause 
(v) of sub-section (230 oi Section 10 of the 
Income-tax Act. 1961 ’. 


:t>, lybf/'fiivVt 7, 190 i 

(snfAs «5nt f^vrm) 

(srfgrn wft) 

?,t ft^T, 11 ’FCAt, 1983 

EET. a,T. 1313 .—3tMW ( 1949 
(1949 s,7T 10) m MiTf 53 fRT vt 7RTC 

cf 7 T?f grr T77.7TT, V,Kdt'f fTTT «f‘o 5 eft f.o5T?Tv7 

rsr D^?JRT xfT^’T.T 3f^fT % -TAT Tf nWA 

®vT E fr ^ TiW "317" 7ft OPT TFRT fAUAtfr ft) 75 TCWC, 

81 fWtT, 1982 A ^ V^TTT Ant f-WW titt 

#7.7 XTC IFH? # oWT r,-,- rpr Tprp Tiff' ft# Xtf75 
atCi '51# 3f7T WfoT “D-TT sft# ft FT -± ‘A TT- 

sflA (2) , (3) , (4) it A (ft) 35 vERT 3# £7Fft- ir 
ftrniT ttt iprq- sp grr-^-fftsf # a.T^rfrr frwr =5 utuht 
pet if 7 - % wi% sx -374 twa # a.'-npr f^pr *pr fA# 
? er titr t~i ipirr^r 75 srtt 3=--,- # f^w | 1 

CWCT I0/2/83-«ft. 3,1 . -3] 
tt-- c(K 7RifWtT, i\-'K r f?.~ 


READ ‘‘In exeicise ot the poweu conferred by clause 
(iv) of sub-section (23C) of Section 10 of the 
Tncomc-tux Act 1961” 

15015/f. No. 197/51/79-1T1 Al >1 

MIL‘IP JAIN, Under Secy. 

STRTf 

-ft 10 tps'fr, ltm 

sKT. 3TT. 1312 .—tiTTWf JTPT 3#VfW7, 1099 (1899 

ip 2) A tfiTi 9 A wqTrr (i) # ft) i.tt tnrt 
E-f^aTT 751 sAt T7TT TXSin; qnfalTl S 3 ! 

a-?- cut uto TfiTcfr t nfjtTiAT^ sftr giri 

vfr,AT tflTT' tp trer if- rj.-ift fTfitr ?,tt cRs-?^ 
l TWf'T% “'ITT TTtf j r :7 A sfi 7e 5lfV?lcr clfhvitnj cfnr 

1997 lt -$cT\ sfAppr 75 apr/r v.vm % i 

re'TlT 3/83-I2TR" <51. *f. 33/4-t/.°2-F7.^7 J 

vmc.15 ^Rl, 35V< TlPP-' 


ORDLR 

Nev, Delhi, the 10th Febmaiy. 1983 
SI AMPS 

b.O. 1312.—In eveicise of tlie pov.c-, conleued b) Uai.se 
(a) of sub-section (1) of Section 9 of the Indian Stamp 
Act. 1899 (2 of 1899), the Central Government hereby 
temits the duty with which 71‘8 Tamil Nadu LleUticsly 
Board loan 1997 in the nature of ptomissory no'es to the 
value of rupees thiityseven cioics and ninety the lakhs ortlj 
issued H the Tamil Nadu I Icciricih Board sic tlie:eeable 
under the said Ad. 

|No. 3/83-Sump„ 1. NT,. J3/4i/s2-.S>F| 
BH \1AV\N 1).\S Bnu’i S c 


(Department ot Economic AlfairsJ 
(Banking Dwision) 

New Delhi, the 11th Febntary, 1983 

S.O. 1313.— In e,vcrci>e of the pmvets confeircd oy 5 v c- 
lion 53 of the Banking Regulation Act. 1949 (10 of 19491. 
the Cential Government on ihe recommendation cf the 
Reserve Bank of India, heieby dechues that the piovisions ot 
Note (fi appended to the Form ’ V in tlie Thitd Schedule 
to the said Act shall aot .apply to the State Bank of Mysore 
in te-pect of its bahnee sheet as at the 31st December. 1982, 
which, when the value shown in the Miner cilumn against 
any of the sub-heads (ii> (ink liv) and U) of the it, in 4 ot 
the Ptoperty and Assets s ; dc of the said bum tv., cd? the 
market value of the invcduients under that sub-head, shoe •, 
scpaiately within brackets the market value of the investments 
under that sub-head 

[No. 15/2/83-B.O. III! 

I . R. K \TARIA. Under See>. 

f!WF() 

F?' 1C r 577ff|- ) igg3 

3>f. 317. 1314 TfCOTfA, AfA'iTA ^ 77 75 

L-nrer (?,) grrr irsrr,- rrfgATff 55 - jn/Rr ^f fir, fspcftTr 

=0f^FcRff 75f prlTiffTTr ftnriT, 1978 37T ’fsfrKftf 

75 f~!Tr HnRrfnf^r fTrcnr ^rnf sttiV •— 

1 . ( 1 ) f-nrrff Tfirpr mti; furfRr Rifgw cpr 
XcmfSM RAtTR-) fqrpr, 1983 | I 

(2; 7f TTsTTu A 5T75Nr7T Tpf ffRIT' A rtTRT | 

2 fwrnff # XpATr 6 A, PTTtijT' gf ;ftw 

f-TCrfU- ’ ip- ‘ 'tTcfl Trptfj’ ’ Ef TSTR' TT ‘ 'n- f, TtTTpT 

?Aw TwTT TT’ ’ ERT T^' T.Trr-rf | 

3. RTcT faTnif eft 7 IT, "tftTT uTff 3ftr 

hTdT 75f frnrpftAJ 3fTPTr CiTTl” ^ 

TiTT FTIT 3 7f ;fpr ftrarTTu' rfTT ft) 7ft TT r (A 75 Trq- 
tr k'ST Trmrr ■- A frrr^lfT fTT tp rfVr ft) 75 if- Sfnf - 
JtvlftfrT h577 TTitrir, 3T4RT; :— 1 

"(t) Twit 10,11011 firfPi'HT 1 10 <m 

srt srrtcT v?r ht tr t svttt t Awt 75 
tt if- rfr rsTTTTTfr t ’ ’ 
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'j[ . —r^xfi j r cht liTrrnfNrr fyinr, 1973 3rfar- 

’r^rr ’f. tt an 2131 ffrrr httt ^ 

HTTT 2 , rpjj (3) , ^-K|T7? ( 2 ) ; rTr ^- 2 2 

T/Tjf, 1973 ift T^rf^PT f^rr rfrr artr 
rKSuTT f^Tf^Tfrr?r 5 TTt RtjfjfuiT fzpT 

TTtr 


(lj 

9-6-1979 . 

T. 

^T. 

3lT 

1887 , 

h t 7i *4 

(2) 3TftTR , «Err 
1-9-1979 

4 . 

1 

^T. 

3TT ■ 

2942 , 

rrM 

(3) aiftCTTSTfl 
4-10-1980 

FT ■ 

^iT. 

3-T ■ 

2(311 , 


(.{) afflDTRuT 
15-8-1981 

T • 

T 

mf • 

3JT. 

2164, 


(5) 3TfV7pSRT 

4. 

TFT. 

3,T. 

2304, 


5-9-1981 ; 

(c) ayft-TDTTT 

4. 

=61. 

31T 

3073, 

/rfFpr 

4-9-1982 ; 

(7) ajftnrrm 

4 ■ 

TiT • 

3TT. 

4171, 



11-12-1902 I 

nr. tt. i(u)/wr. 2 (t)/813 
$ . ’tst . wtt , rrfr 

(Depiii Intent of Expendituie) 

New Delhi, the 16lh Februmy, 1981 

S.O. 1314.—In pursuun.c of danse (3) of .uticle 77 of 
the Constitution of India, the Picsident hereby makes the 
following rules further to amend the Delegation of Financial 
Powets Rules, 1978, namely : - 

1. (1) These rules muy> be nulled the Delegation of Financial 
Powers (.First \mendmcnO Rules, 1983, 

(2) They shall come hits force on the dale of their 
publication in the Official Gazelle. 

2. In Schedule VI to the said rules, in the ‘Note’ below 
the Tuble, for the words “one rupee” the words ‘rupee one 
and paisc fifty” shttll be sub mUPed- 

I In Schedule VII to the ‘aid rules, under Column 3 
against the entry “Condemnation of motor vehicles and 
motor cycles” the existing para (b) shall be rend us pata fc) 
and the following shall be imeited ns pata (b), namely ■— 

“<bl The life of a Tractor shall be taker as 10,00(1 
hours or 10 years, whichever i-, reached later." 

Note.—The Delegation of I in ant nil Powers Rules, 1978 
published vide Notification No S.O. 2131 appearing in 
Fait IF Section (3), Sub-Section hi) of the Gazette of India 
dated July 22, 1978 have subsequently been amended bv 

(i) Notification No. SO. 1887, dated 9-6-1979. 

Ur) Nouiieutiori No 2942, dated 1 9 pi19, 

tiii) Notification No SO. 2611, dated 4-10-1980. 


’> iyS3/PHALGUNA 7, 1904 [Pari II—Sec. 3 (h)] 

(i\l Notification No. SO 2164, da'ej 15-8-1981. 

(v) Notification No SO. 2304, dated 3-9-1981 
Pi) Notification No. 3073, dated 4-9-1982 
I'iil Notification No SO. 4171. dated 11-12-1982 

[No. 1 . KJll-E. JI(A)/81] 
h. I . MEHTA. Under Secy. 

^ufttx wmt 715 nr tw, mtft 

-mu ft w 

2 7 Fptsrr, i y«.< 

msHim 4mt 2 '82 

*1° 3TU 13 J 5 — h mu fTfF 7 y r j 

V Fm 5 % 3T3rH W3 FlfiPtifT fT trtfi'T |TT rr^Tfjrrf f W - 
Finn nr fan r 4: rtvrR ( t) h fafafro tjstt tnnrr hettutThh pi 
tittt Bpr T itftrr'(Titfi «n, htct frprtrr^r=fr 1044 

% fnUF 14 ( 2 ), 27(41, 49 1 17 spTT i y r ip SpH 

4 VZ % fair sjh% 77 ^ nfam ^ ^HTTHt 

rr nfar n ttYt r r 4 % far trrainn pit g i 

tf h*-' rrpt% f HftpprTr ffr %4i 

irr *TF 

1 2 't 

1 *o tlUui'- H FFfftpF 5PJit,TT 

2 ■Roionfi/- H SfltR.' fr»T F729P FFriptf 

■ro25iui/- *r FFifa'F 

t *0 2500/'>T FP4T fVwj FH H*ffir»ti 

*o soon/- 4- JTfiifw 

pro Ho TV ( 1 U ) 8-l/ft I 5fto Ho trjo] 

Central Excise Collectorate, Madhya Pradesh 
CENTRA! EXCISES 
Indore, the 27th September,1982 

NOTJHCAETON NO 2'82 

S.O. 1315—in exercise of the powers eonferied upon 
me under Rule 5 of the Central Excise Rules, 1944, I hereby 
authorised Officers of Central Fxcise, Madhya Pradesh Collec¬ 
torate, of and above the rank specified in column (3) of the 
following table to exercise within their respective jurisdiction the 
power of‘COLLECTOR’ to remit duty under Rule 19(2), 27(4), 

49, 147 and 196 of Central Excise Rules, 1944 1 — 


1. Not exceeding Rs. 1000/- Superintendent 

3. Exceeding Rs. 1000/- Assistant Collector 

but not exceeding Rs. 2500/- 
3 Exceeding Rs. 2500'- Deputy Collector 

but not exceeding Rs. 5000/- 

[C. No 1V(16)8-3 Sl/.CX)) 




[ill ( 11 -n ’ nil * r * ’ ( " ' ^ 

3 /sz 

Cf. <ST 1316 ~Wr^Z r 7PTK sr^ frmnTTT, 19U 

i fiTT b t ^r^f?r sRrr ^f^nrt wr tnmr %rnr , r 

T? *~?\TnT s ~ r F r. iAn sfmrhr 3=qT9 \~* 

f?»T~ 29 2-H =F 9T) ¥ TCTTT 5T~^ 42’ PN? -' r - 

f=rf",9DT 5T ^IfTiCT 37 U s' c% =p -J 3T | r^rf 

1944 W fp'TTT r 36-^ Wi ^-f^HT (?) 'F i^TTfrT 3f«T% 
’|T*5 yf'cTIT %r»H IT ’TTTT^Tf 97f ^rf^TTT 37T STST"’ ' TrT 

?- f-TT srfccfiT 97C17 f t 

DT *T 4(l6)/s/3 81-37 3 ^ 1 
IT?, 5F HT, [7 rT 7 r T 

CbNTRM 1XCISFS 
Indore the 27th September 1982 
NOTH K \TION No 3/82 

SO. 1316.—In exercise ot tne powcis vested in me 1 ndei 
Rule 7 of the Central 1 Vei e RuRs, ’944 ,nJ n u 1 lnuaucn 
of this Collectonte Nonicat in No 1/81 Cl dated °0 2 81 
I hereby authorise the \ssistint Collec'o.s Cential 1 cre 
m Centra! F\ tse < ollecto ate Madhya Pndesh to e\cu se 
wrhm their respective (unsdrtions ihe povvsi 1 i tne 
‘COIIFCTOR under sub 11 V (7) o r Rile <6-\ of lc 
Central Fseisc Rules 1944 

[C No 1V(16) 8 1/8! 'CX| 
S K DH\R C o’tectoi 


lua A t~7T 3tr9 -i-^cpt rr r~m) 

stttn 

r £ fr-^i t nr^j-f tosj 

vpio 3TH 1317“* ^ lb? 9298 6 {-TFT 9 9 

nJ fds-fr 4i "T ’THTSPI 99 'on 97a 1 980 9m 9C nfefT 

w 0 wjsr ? 91 14 toil- o I s707*i 99n Re ii->43(, >n 

jOOSflS 9" 3T9 T T r 9 T | 07 117 T-Cr l"i [nCPfr 

tpfiC 9o Tl/IT 0 IPs ill 1 fenPK 1 1 8'’29 9 DM! T 71 <11 

<91999 7 “4 9a ^iRUTT feTPfl T^fiR fr ’Pf’Tf’T 9fe 
3r~| q-rrT T f9T 79 9 9’9 T r X §77 9 4T ? % 99 9|9 sr? 
ftf W| T^fC *ir r T r ^ l 9 " -<-> 9 , 9r T Tf ^ ft TTT Fii| r 
[nT^fr Tr-ffl?: r^ni Wl PTtrSFF HT r tPF ~l f 7 *T TMF7 n/t 
srrifr ’i4t «r hV 71, nrv h,jt -ti^ {hr m ttFip - t r -1 ? r 

rr ~T~F n?V 'Vji nr * 1 

oPrq n> T WJMI 7 T f wxf r r, rf rps?f| r dT^i r r TTr 

r fn'-TTfr ’TTT 'rf r n 4 STTttq % r '?7 % It 7 I d-n 

>TF *r ? [r fit xfjif.-ST-t fad m rp-ift^fT fr?'o>> 
sini%trr si x utr »r *st n n nr .rr-rr ?t ’ tr r M 
irTn---»rrr>T Tf r-' rrc ‘7if T 'i jt i in pin ferr 7-1 
19 73 r 9 (aft *f ) r Cvl TdM df’JTlM Tf TTfirr 

r-rd ?rr ^cwr, hrtTSR f*T7 r^Tn TT tin frtf r-qr ~tn rfT 


1 C V la t s t i 137 

3 if n 1 N 1 j(| t fir?- r, if sl|),o, n r =f 1 > 

r~7=rT| - fi-rr-q , a , 


1 ’"i ‘tins H 5 In i ?i - t m * if i , 

441119 9 r i n.| H tv ,i n 7,| ^ | 

[ q r- ^ i ( .it nsr rij] 

~ 9fc fiiq- 31 p-q fd ^ 
tl r n 

MIMSIRY 01 COMM1 RC1 

(Ofhce of the Chief Controller ot Inports ind bxpiits) 
ORD1 R 

New De!n, the 24th I nun 1 Q S? 

SO 1317. Capt Inlvh t ^in^h Dulit 6 filih Mala 
New Delhi v as °r lined a C ( P No PJ 0197401 date I 
2 12 82 ’or Rs 1 07 417 to- mipo t o f one Merstede Bctw 
200 Sedan 1980 Model C ir Chassj No \\ DB121020 20 
1 l' , i)76 1 none Nn II 918 20 1 KISfis 

The applicant has apphe 1 to nsu L ot i Dublnat • C opy or 
the above mentioned CCP on th g mind that tht onainal 
CCP has been ’o>t It h s Tmthe** beer s atsd th it th„ 
ongnal CCP was not " Cel with any Cmtons Au’hontv 
and as such the v due if h’ CCP h is not 1 een rtdised ut dl 

In support ot his sonNiwioa the licensee his filed m ifi 
davit duly sworn ^cfoie the N’ota » Public Delhi I am 
accordingly sitisfied ih it ihe onoind C CP No P J 0395401 
dated 2 12-82 has i^een lost or misplaced by the applicant 
In eveicisc ot the pm eis confeircd imdci sub clause 9 cc) ei 
the Impoit Control Orut r 1975 dated 7 12-197'’ ,s amended 
from lime to time die s ud original CCP No P 1 0^97401 
dated 2-12 82 issued n Cant Dilochan Sinch Did t i- he r ebv 
cancelled 

Y duplicate copy of th“ CCI 1 is ben a • si ed to Cipt 
Dilochan Smch Dili’ 

’I No \ 710/82 83/BI S/339S1 
1 P SINGH M Dv Chuf Controtlei 
Imnoit ind I sports 


3a«lf FTSTTaCIT 

(iVlfTlpir r 9flTfT[ 


at fT'ffi " 'F’fqT'r 14 S3 


*5t^ art. 1318 — #rrr-t ir’Tf r T [7t9s 9419 „ « 

•JTJr 1 -2 f?a(T 4 r 9a«rr 148’ 9 r 5 TSTD 31 9i fdo 3T c 
pnrr |'HK Ml/s 91’ 1 T 479 a fD-t ’TTTH 
rsfUTb qV .trq pq TT -I ^Pnjaaf -rqr s09 * fen(T-4 
fe’afT 1 ' 195’ 9 7 r N'T r, t'i npl*i^i 9 9T59 Trfa 999 9 fe-94 

iT T 99% 9I*T nrfn 949 ? ftt9T T 7T T> 9 T9 f lT T T I 


3T9»T^rf 

89 r far 1 

8 98 f=T?n 999 9 r 99TT T'*8 Ttfa 999 9 *999 9? 

iffr 9TT9r* 9T 


[i> I’i ir io P nrs] 
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MINISTRY OP INFRGY 

(Dep.u intent of Petroleum) 

KRRAllJM 

New Delhi, the 7th February, 1983 

S.O. 131.8.—In the Notification of Gmcrnmetr ot India, 
Ministry of Petroleum, Chemicals and Fetilizers No. 12(116/30/ 
82-Prod-I published on September 4, 1982 under S.O. No. 
3094 in Gazette of Government of India Purt-II, Rccticti-3 
Sub-Section-IT at Page 2136 is titled as pipeline fiom Devad 
to Shivkar in English version of the above Notification 
This needs correction as shown in the Schedule below. Hindi 
version is also corrected. 

SCIIEDUI F 

Read For 

Pipeline from Devad to Pipeline from Devad to 

Shivkar & Bnrwni Shbkm 

|No. 0-1201fi/3t>/Sl-Piod.) 

nf OrAi, S TTtA, 19.13 

ftts jits i3is—qftfkm Af tsfcsr 'trvf'Tt^ f-if/n 

% % arfarrc m snfa) srftrfRFT, 1002 (i yGT Tr 50 ) 

err um 3 spf ijtijpt (1) % apfH hptt httit % ami mmA 
('T^rPwn Ahth) ti srr^vTT Tro arm rro 1 - 9-82 

im It apT^cfr If FrfrFAz 

Hfmff % ntfrti % atfbw *ot tett auft vir % 

tpfpttr % 1=49 flfm tt TOr sTfvpr eftfun fTrr t i 

vrV am: wr sTrUmA a wt arfaftpro *£f tmr 0 n?r 
vtstpt ( 1 ) F aNbr mmtrr wt fN>£ % t?r fc 1 

stVt wT, zffr %Ai>T q- 7 ^ fr<ft£ rpr fA^rrr v 

Ttitrpi pt srfb^cfr *A*r it Brfaftrj- 'tyf'Erf *r ttAi 

tt srflwrr 3T5t=r <rA *rr fert £ 1 

JR 3R. 1ft StflTfntm «Ff HPT fi TTtTFf 1 1) JET 
alfvFPirf tpr HTt’r 3H !jrr ifr^pT rupp-pT NtTtT 

'rat t It rt arfar^f a jiar npj^fr It {W*nr wf 

wfacf ir Tstfm w ttrrarrc m m F tNntT ^ Rr TT 

3tf7pT fTPtr ■stthT % l 

=nV flrh AA tSTET At a'TtJTCr ( 4 ) SRf tRA atftPPRt "FT 
snfm 4 rT ?a TAm ar.tp it fA?nr VN £ f*p “it wBrtrf ir 
T'Ttft’T «Pf arraUR tAr rpTFIT F fafipi' fpf T TAI fFrfnilA 
'TtftAtnr ^inRvrrr MifiN fIaI'rr a A'*fr Jrram A 

rppr kt it m'Tnrr tramH n r r frfRr a fAtVr ?mr 1 

t:tt 'riRfll % d«r, hT^itf- , fArr ■- 7 iw 

ri^rf -.-mynTi r £ 

rffr JSrpr nRT fiPAf rffspr tfct’T.’T 
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New Dtllii, tile 8th February, 198 3 

S.O. 1319—Whei erts by a notification of Government of 
India in I hi Minisliy ol Energy (Department iH IVt oleum I 
S.O. 3088 (No. 12016/29/82-Prod-I) dated 4-9-82 i:nd:i Sub 
section (1) of Section 3 of (he Pctioleum and IWmcitd- Pipe¬ 
lines (Acquisition of Right of User n T and) Aci. 1962 
(50 of 1962) the Cential (joveinmcn: declared Ps mieruon 
to acquire the Right of User in the lands specified in the 
schedule appended to that notification for 'he purpose of 
laying pipeline. 

And wheieas the Competent Authority has undci Sub-sec¬ 
tion (1) of Section 6 of the said Act submitted report to the 
Government. 

And further the Genital Goveinmput has after comhPrin r 
the said report, decided to acquire the right of ;,j (he 
Lands specified in the schedule appended to this notification. 

Now therefore, in exercise of (he poweis conferred by Srb 
section (1) of the Section 6 of (he said Act the Cential 
Government hereby declaics that the right of n c er in ih- 
said lands specified in the schedule impended to this noti¬ 
fication arc hereby acquired for laving (he pipelines. 

And further, in exercise of the nowei conferred bv Sub¬ 
section (41 of that section, the Central Govmnmcnt due--" 
that the right of user in the snkl lands shall insVnd of vesting 
in the Central Government vest on this date of (he mibhc-ation 
of tins declaration irt the’ Hindus!in Petroleum f’oip. ltd 
Bombay free from all encumbrances 

L.A.Case No. 7/82 


SCHEDULF 

Pipeline from Kamothe to Ajivali. 

Taluka—Panvel, Dist:—Raigad, Maharashtra. 
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00 

05 

4 Part 


00 

15 

9 A Part 


00 

16 

7 Part 


00 

01 

16 Part 


00 

03 

19 A Part 


00 

19 

17 Part 


00 

09 

21 A Part 


00 

35 

52 Pert 


00 

09 

74 Part 


00 

01 

75 Part 


00 

26 

76 Pait 


00 

04 

77 Part 


00 

06 

78 Part 


00 

20 

84 Part 


00 

26 

85 Part 


00 

18 

86 Part 


00 

24 

128 Part 


00 

04 

129 Part 


00 

15 

130 Part 


00 

07 

131 Part 


00 

22 

133 Part 


00 

12 

135 Part 


00 

30 


[No. 12016/29/82-Prod. I] 

wio 1320 —iff sftr aPta FiWFrpT 

(•qfa ifr TTTPl % AfaTF vr 3 tFt) nrfhfipnT, 19(52 (l962 

stir so) Ff urn 3 5f=r T<nrrrr (t) % imfEr urm evef F snrf 
nw (qfrrrtiR f*mnr) m arftpjmr vro am *fo 3039 
’ti'fpff . 1 / 9/82 Tm fFw tTMtir F m Fr rram arj- 

jpr if fFIFfacH: ■sjNtfr =ft w‘m F AfavR: FT toft Arfq FT 
fqwrF F srqfTET F faq arfiftf ifrcF w wtt soupt qrfhfT vt 
Pwr m 

sftT 3FF V5fR srrTsraiTf if arftrfarPT trnT 6 FT sN- 
HTTf (l) V STSfrtT TEfiP: FT WTi F FT £ I 


s[V 3 Tlff, qq FFfq fl-rqur F tJW ffuTt TT fFArt TIFF % 
arRpfFFf h tfrt’F appjFr 5f faftfaw 'fiftF-fl F OTVET 
tpr arfavA qfFq w w fFqr $ 1 

spr apt tjTF arfafFqq -iff rttt h Fr ■3*unrr ( 1 ) sift nw 

qf-irtTFi ft st^ft FFTq ELFfr qq^im qrpnr vv(V f, 

IV ^ arr^qr if PAN A VET *f 

aftTF vr srt'JFF TiFt Arm fFwF F aFTae F faF FNsrcr 

arfFrt fFqr TTiEf £ 1 


afrr 3 TPf 2PT srm Ft TWt (4) TKT F1A AftlFp’tFr 
tfCrtr qn.F ff FFdT rrrFF V fraA Ffi £ fF sjfqqf if 

-jq-rfrtT qq arbwtlF FF.rt qrFF V gtF F FATE 
ifijTfA-rtT Fimfr-fTh fApTiA * tMlFFA A A'tfr FrtJTlfr if 
iq if RtW F SFRFT Ft FffhS % faffA I 


1318 GI/82—-2 
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iriT Tits' sfrrq fr qWar ftp, 

rpra 

m'pfn-'Ffth, Vi :— 
rRHTw: 1 

RT 

frqr 




fifPTf drTf 

fan: 

1 



3 

4 

5 

shnt 

00 TI STPT 

— 

00 

00 

i) 

42 

II 

— 

0 0 

04 

„ 

1 in 

,1 

— 

0 0 

3 9 

u 

1 14 

II 

— 

0 0 

1 9 

11 

11 5 

II 

— 

00 

03 

>1 

116 

M 

- - 

00 

0 1 

T I 

117 

Jl 

— 

0 9 

0 1 

M 

118 

11 

— 

00 

0 t 

II 

121 

II 

— 

00 

JO 

II 

128 

II 

— 

00 

05 

sf.’UT 

57 

11 

— 

00 

07 

II 

62 

11 

— 

0 0 

10 

II 

58 

II 

-- 

no 

6 7 

II 

66 

11 

— 

00 

01 

II 

68 

II 

— 

0 ) 

09 

II 

77 

11 

— 

01 

01 

Jl 

78 

II 

— 

00 

02 

„ 

79 

Jl 

— 

00 

0 8 

M 

82 

11 

— 

00 

0 3 

1 

8 3 

11 

-- 

00 

0 1 

1 1 

80 

Jl 


00 

03 

11 

87 

U 

— 

00 

0v> 

11 

92 

„ 


0 t 

14 

II 

93 

II 

— 

0 1 

0 1 

I) 

| OA 

H 

— 

(11 

15 

„ 

125 

l» 

-- 

00 

02 

11 

139 

II 

-- 

00 

10 

„ 

141 

Jl 

-- 

00 

12 

II 

143 

II 

— 

<11 

0 7 

IJ 

144 

t> 


00 

07 

„ 

1 IS 

,1 

— 

0 1 

15 

II 

146 

II 

— 

01 

04 

IJ 

147 

II 

— 

0 1 

0 1 

11 

151 

II 

00 

00 

10 

JJ 

152 

II 

-- 

00 

09 

1 J 

155 

I 

— 

00 

07 

11 

00 

*1 

— 

00 

00 

„ 

177 

Jl 

-- 

01 

07 

„ 

178 


— 

00 

0 5 

,, 

180 

ll 

— 

00 

01 

1} 

181 

II 

— 

00 

11 

11 

186 

II 

— 

00 

10 

11 

187 

II 

— 

00 

15 

*frf^ 

58 

7. 

— 

00 

03 

1 1 

59 

11 

— 

00 

35 

11 

72 

1, 

~ 

00 

02 


84 

II 

— 

0 0 

09 


85 

M 

— 

00 

18 


105 

il 

— 

00 

08 


tYt* 


1 / 

7 H(4 

[Fm r- * 

If. : ( 

1 


3 4 

5 

1 08 

*TR 

— 00 

27 

124 

„ 

0 1 

1 9 

125 

i. 

00 

0 7 

131 

,, 

00 

2 3 

132 

n 

00 

10 

134 

u 

— 00 

1 0 

136 


00 

14 

1 40 

„ 

oo 

04 

141 

„ 

1) 1 

11 

1 42 

] T 

00 

02 

173 

1) 

— 0 0 

07 

175 

Jl 

00 

07 

178 

Jl 

00 

26 

180 

II 

00 

10 

181 

ll 

00 

05 


IV 

12016/29/82- 7ft? 

’» U] 


S.O. 1320.—Wheieas by a notification of Government of 
India in the Ministry of Energy (Department of Petroleum) 
S.O. 3089|No. 12016|29|82-Piod-II) dated 4-9-82 under Sub¬ 
section (1) of Section 3 of the Petroleum and Minerals Pipe¬ 
lines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962) the Central Government declared its intention to acquire 
the Right of User in the Lands specified in the schedule 
appended to that notification for the purpose of laying 
pipeline. 

And whereas the Competent Authority has under Sub-sec¬ 
tion (1) of Section 6 of the said Act submitted rcpoit to the 
Government. 

And further the Central Government has after con.ideiine 
the said report, decided to acquire the right of user in Ihe 
Lands specified in the schedule appended to this notification. 

Now therefore in exercise cf the powers conferred by 
Sub-section 11) of the Section 6 of the said Act the Cential 
Government hereby dccLnes that the right of user in 'he said 
lands specified in the schedule appended to this notification 
are hereby acquired for laying the pipelines. 

And further in cxeTcise of the poy/er con "erred by Sub¬ 
section (4) of that section, the Central Government directs that 
the right of user in the said lands shall instead of vesting in 
the Central Government vest on this date o' 1 Ihe public,i'ion 
of this declaration in the H'ndusian Pc'rolcum Coip, Ltd. 
Bombay free from nil encumbrances. 


SCHEDULE 

Pipeline Fron Shcdung to Poyenje 
Taluka Panvel, Dist.: —Raigad, Maharashtra 


Village Survey No./Gut No, HissaNo. 


Area 



H. - 

R. 

42 Part 

— 00 

04 

110 Part 

— 00 

29 

114 Part 

- 00 

18 

115 Part 

— 00 

06 

116 Part 

00 

04 

117 Part 

00 

03 

118 Part 

— 00 

04 

121 Part 

00 

20 

128 Part 

00 

05 


Shedung 
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TP' r ^ ' tUT'TTTft 7fl, lSBl/liTe'FT 7, 1904 


Bhingar 

57 Part 


00 

07 


62 Part 


00 

16 


58 Part 


00 

67 


66 Part 


00 

08 


68 Part 


00 

09 


77 Part 


00 

01 


78 Part 


00 

02 


79 Pai t 


00 

08 


82 Part 


00 

08 


83 Part 


00 

03 


86 Part 


00 

03 


87 Part 


00 

06 


92 Part 


00 

16 


93 Part 


00 

01 


122 Part 


00 

05 


125 Part 


00 

02 


139 Part 


00 

10 


141 Part 


00 

12 


14 3Part 


00 

07 


144 Part 


00 

07 


145 Part 


00 

15 


146 Part 


00 

04 


147 Part 


00 

04 


151 Part 


00 

10 


152 Part 


00 

09 


155 Part 


00 

07 


177 Part 


00 

07 


179 Part 


00 

05 


180 Part 


00 

03 


181 Part 


00 

11 


186 Part 


00 

10 


187 Part 


00 

15 

Mohipe 

58 Part 


00 

03 


59 Part 


00 

35 


72 Part 


00 

02 

Poyenjc 

84 Part 


00 

09 


85 Part 


00 

18 


105 Part 


00 

06 


J08 Part 


00 

27 


124 Part 


00 

19 


125 Part 


00 

07 


131 Part 


00 

23 


132 Part 


00 

10 


134 Part 


00 

10 


136 Part 


00 

14 


140 Part 


00 

04 


141 Part 


00 

21 


142 Part 


00 

02 


173 Part 


00 

07 


175 Part 


00 

07 


178 Part 


00 

26 


180 Part 


00 

10 


181 Part 


00 

05 
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ERRATA 

New Delhi, the 10th Fcbniatj, 1083 

S.O. 1321. In the Notification of Government of India, 
Ministry of Petroleum, Chemicals and Fertilizers No. 12016/ 
31/82-Prod-I published on September 4, 1982 under S.O. 


No. 3090 in Gazette of Government of India Part-II, Sec- 
lion-3 Sub-section (li) at Page 3131 ns shown in the Schedule 
published in the Gazette of Government of India as S. No. 
67. The following S. No. should he read against S. No, 67 
in the Fngli.h version appended to the above notification. 
Hindi version is cocect and needs no correction. 

SCHEDULE 

Read For 

S. No. 69 S, No. 67 

[No. 0-12016/31/82-Prod. 1] 

faeHf, 10 198 3 

VI° W° 13 22.—.'HITO BRITT ^ % nq-rTT 2 W 3 

TWT 2 fT-fRi' 4 fa-ffTT 1982 <JS5 Wt'f 313 2 ’Pl° 3fro 
Bs 12016 / 31 / 82 sfU 2^ aflfa THR BRffR qjVfagW, 

titoi n aftr tj+rjp both-i rpr srftr^T wr 3091 fartr 
4 firnfSTT 198 2 if Sfh'TfarFf SPJfJtff if fspspf Bfa iff rfHf 

fanff if fi fit if ’Pfi' tbit 20 v if 1 if bIt 

fsp9r s r % faisrfsifafr tt Cot 5 ^ q$, 

sir. % fan; 

fsRW fsWT 

[0-1 20 16 / Jl / 82 iffyo-Il] 

rjtfo mqo RtbuNI 

S.O. 1322.—In the Notification of Government of India, 
Ministry of Petroleum, Chemicals and Fertilizers No, 12016/ 
31|82~Prod-lI published on September 4, 1982 tinder S.O. 
No. 3091 in Gazette of Government of India Part-II. Sec- 
tion-3 Sub-section II at Paga 3132 as shown in the Schedule 
appended in the Gazette of Government of India needs 
correction as shown in the Schedule corrected heiewifh. 
Hindi version is also corrected, 

SCHEDULE 

Read For 

Shiravali Shikhli 

[No. O-l2016/31/82-Prod. Ill 
L. M. GOYAL, Director 

(qrhrai f*mFT) 

nf fTRvfr, 10 tRTtrft, 1983 

WT. 3TL 1323 rfafk tfWT, iPNHT WT 
frfKT F#Tf ^ <flT 9 SR ET«f ifST CR FfWf 

3=,^ SPYprf t3R5RT 1048 (1948 TFT 46) # 

3EfJ (l) 5TTT 5TWT ifffcfrref 3RT HTfHr 

jtt, ttrt % wtt ism T,Vp?nr & 

R. ^T.3fT- 2151 10 1978 if fnRfwfW 

ERTfft t, 7WT : — 

3ffRT^7i7 if, sfw tf. 13 srft ^itt trebicr 
FfsrfWtff 3R tv/TT 7T fTFlfNiVo' 5 fa.frRTt JifPR-YlfW 

SRf "iTXT ifi', ; — 

“ 13 . «ft ^. friwr, (fW), 

ft&f fv,-., F^Ttf^TiT, 

3WiT : fh;--,T 5TC*5TFV' ’ 

[if • 7(3)/8o-Ji5rT.-i(»r.P7r.)] 
(sfatfr) tg. ire, f-H^i^i 
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(Dapartment of Coal) 

New Delhi, the 10th February, 1983 

S.O. 1323.—In e.teicise ot the powers conftried by Sub¬ 
section (1) of Section 3A of the Coal Minos Provident Fund 
and Miscellaneous Provisions Act, 1941; (46 oi J948), read 
with paragraph 9 of the Coal Mines Provident P'und Si heme, 
the Central Government hereby makes the following nniand 
ment in the notification of the Government of Indin in 
the erstwhile Ministry of Labour, No. S.O. 2151 dated the 
10th July, 1978, namely 

In the said notification lor venal No, 13 and the entiles 
relating thereto, the following shall be substituted, namely :— 

“13. Shri U. Narain, Director (Finance) Fastein Coal¬ 
fields Limited, Sanctoiia, P.O. Disheig.irh, Dist¬ 
rict Burdwan, - ’ 

[No. 7(3)/80-Admn. 1 (PI )1 
(SMT.) K, SOOD, Director 

Ifl' tJTH FTIM4 

(V’rm f’nm) 

fff 8 t1983 

«KI ■ SIT. 1324 . TDt WiT Vf SR 5TR1 =hl 4 

snitoTff ^ (fwr 1970 ^ fiiRE- 10 ) ^ '3 t r-f"prri 

( 4 ) ^ aFDKtf if srrwr rr fVfR 

■till dT? t T fAUnT 

fV . , 'LFifl ^TTKtf SD.W) ^ 3il 

5tn stirt =rt fertrr aftEFtf^rar 3RT?ft | 1 

[WiT $.- 1101 l/l/ 82 - r r^CtJ 

°b-4l< 3pR°rF7, ^ Jif^i'r 

MINISTRY OF STEEL AND MINES 

(Depaitment of Steel) 

Naw Delhi, the 8th February, 1983 

S.O 1 . 1324. —In pursuance of sub-rule (4) of 1 ulr 10 of 
the Official Language (Use of official purposes of the Union) 


Rules, 1976, the Central Government heieby notifies 11SCO 
Stanton Pipe and Foundary Company Ltd. Ujjatn (M.IM, a 
subsidiary of Indian Iron and Steel Co, Ltd., the staff 
whereof have acqniied the working knowledge of Hindi 

[No. E.l 1011/1 /82-Hmdil 
V. K, AGARWAL, Dy Se.y 

BMMlr U *-l.- -w irtiflMf i i r - ^ 

mV ufr« fTtfrrr 

(ffEfSU fW) 

n’£ V#, 7 ffTRV (ygj 

Tin STJe. 1 j25-—4'5.9 ffTftrr ?TF tufTrT (fuhPtU fff 
fafhWt) 'fffafhrfff, 19 48 (19 48 Tl 9 ) fr tJUT 5 V fr tTT- 
HAT (;t) 5l T t aw VERT fT 51414 fV) grr, vrrR iRTtrT % 
hVkH aV nfR-gH rt^l^pt (ffRffH mff) 4r V E'To 

3|To "J 48 '2 TR.i? 26 1982 ff fHRfMlVl ViPR fURf 

dR^ : 

3rftig^9T % Vr 2 F, '4t sr» 'nnc> srnV 

mV -^«P1 ftr An PMT TTfurff | 

trsr ft tfr /6/8 2 r \ uff CUT)] 
ft° BmpTTff, TT hfVr 

MINISTRY OF SHIPPING AND TRANSPORT 

(Transport Wing) 

New Delhi, the 7th Februaiy, 1983 

S.O. 1325.—In e.xeicise of the powers conferred by sub¬ 
section (3) of section 5A of the Dock Workers (Regulation ot 
Employment) Act, 1948 (9 of 1948), the Centud Government 
hereby amends the Notification of the Government of India 
in the Ministry of Shipping and Transput (Transpoit Wing) 
No. S.O. 482 dated the 26th June, 1982, as follows : — 

In paragraph 2 of the said notification for the words and 
letters “Shri T. R. Prasad", the word “the” shall be substi¬ 
tuted. 

[F. No. 1DV|6|82-US(T)] 
V. SANKARALINGAM, Dy. See). 


smTT^T RWTfW 
wrirc 

4$ tVTp, ’9 TThVI, 19 83 

sn° 1320-—fw sir# % fuiffr 71j r 7t fidfiTT Mnhfff f; fatm i t(fr) * tretT % dffffV w dffafrcT, 

fir tpVr |TT R9.fJrT nifjjTCr ^ ffPT rfA 3t’T^i % fTPTff ’! if fV fff fff Tffl ffflf fflTfiTl 'qTRlsff % ffV 

fhmftr fispnM $ ffnV ^ 6 ^ fcfr "ktm k 

srff^fr 

ftR ffSHT Rwff vr fR RffR ft) ^TRtt fll 4R fir HR fUT ^snfHft VfiT \ qt fauffT 

(4ViA ?r) Vrtfr £ ht jrr-p afrr 

HTfffhfl *T3HTsfr fir ffTHfl- HT 

fPFffji' fVff pf I 

12 3 15 6 

l' irrR?V JRPfTT lifffeiTr 1763 277 fVff STAR • n- HffPHTV sr\r Itrirfilfr ETRiV fsr ff7?ff 

2 1-<fT7 -JWu HTflfrR T5V % fffff I 

2 vrPHln RTW Rffw 17 63-9; 279 -T4 4- -Hfff- 


[at r rt -rt 3 (ii)]i 

WR W TRW WWi 16, 1 OSi/'ERiRT 7, 190-1 

1143 

1 '! 

3 

1 5 

6 

3 (i) wffra wri t wwr 17 hi 
anr rorr wri t Wi'orr 
rrw 17 hi (JTitnw tItot) 

300 

faw WR, '<Tr r n‘ TRW, 

1 1-qTT TIT, qwi-2 6 

TOR afir rrRfoR nwTsfl qr! fqw i 
qr-Tur t?, etri ak qTtfsiq: srw’i' ^P [Pr 

( !) tTT^-Tiq WRIT 'RiTTT 178.I 

ark 'irrHtq writ whitt 

WH 17 0-1 (HTSfvra T?F) 

190 

-Tiw 


1 rrF^frq writ Tifrar 1705 

■!h 1 

-otq 

WRIT ark Rqfq'17 qmT3n Tf f9RR 1 

Rl W*T Ifinfa if fW 

5 U ) ’flTCTlH ’T-Tl-ali^: ’NTOTT 1700 

ark 'imirq wirr wwr 

f7Hfi (STTtfwn 

3 00 


TOR 3lk RRfqT? HCTlsft V< faiR 1 
WR RWq afk Wtikl T^W % flw 1 

( i ) mRjfm *rrtt nrfan 
i7oo ak '<rrvk writ 

Wi<STT 19 00 

(irkfw *fkr) 

3 09 


-Rqaf- 

o KjK’fw wrr mfwr 1707 

3rV RirffH WRR WPlTT 

!11 


WRiT ak rwfqqi awrarr qrf fqiawr I 
wtt >trr afrr wtfuR ww ^ fw i 

1707 

(skTuffi qfaw) 




7 vrrHi'q writ wnsr 17 0 7-q> 

Ill l 

-irV 

WRT ark R.rrfq'G ITOiafr Tf f«TP 5 *T 

*wr?q wtfq fRT i 

s vrrtfrq wr.t mm 170 s 

! 79 


-3<T- 

9 (l) W^’q WRlTWi«TT 

1709 afrr 'triT-rk writ 

W'fSTT 17 09 
(wtfki -i--x) 

111 


wrt ak rrIw qrorarr n?r few 
W»T ’TRiR ok qrqfw wk "P 
fW 1 

( 1 ) arnrffa writ wtor 

1 7 09 ak '<TTWk Rnil 

Wfar 17 09 
(srrWirfi 

■3 5 3 

-o'TR- 


10 VTTTTk W0 WfWr 1770 

303 


WRT ark RRlW qsqraft V! 
fqiR i ttrir sraafa % ftro 

1 1 wHk WRIT »T^WT 17 7 1 

3 03 

-"IRW 

wiq- 

1 r ittr q wrt t wlw 1771 

30 3 

-'Tj'T- 

-Ffqq- 

1.1 WRtq WRIT WWT 1773 

38 5 


-ffiT- 

1 4 «TFrfrq WRIT »Ilffe(TT 17 71 
htVr rrrwq q’lfisffT 

373 

-RW- 

WRIT ark B-Rplff qWlaft =rt ftw 1 
W5T WTlR ak qkfkr 5R5R qr fw 

177 1 




(HT^fuFR kkl) 







[q;rk q^T 3 is / 2 / h 1 rot (ot)] 




^fqiT wr, kq. arftmk 
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MINISTRY OF INFORMATION & BROADCASTING 
ORDER 


New Delhi, the 29th January., 1983 

S.O. 1326.—Tit ex r reise of th'* ptW'rs vested u n d“r the provisions of Rule 14(b) if th'’ Regulations relntbngti the working 
of the Film Advisory Board, the Central Government hereby npp wes films spicifiedinc tlumn 2 of the Schedule annexed hereto in all 
its/their languages version to be of the description specified against it/each In column 6 of the said schedule, 

SCHEDULE 


SI. Title of the film 

No. 

Length of the film 
(in metres), 

N tine of the- applicant Ninr of tlr ■ 
Producer 

Brief synopsis whether a scientific film 
or for educational pui poses or a film 
dealing with news current events and 
documentary film. 

1 2 

3 

4 5 

6 

1. INR 1763 

277 

Films Division, Grvt. of India, 24- 
Peddar Road, Bombay-26. 

News and current events General 
release. 

2. INR 1763-A 

279 

-do- 

-do- 

3. (1) INR 1764 & INR 1764 
(Regional West) 

100 

-do- 

N 'Ws & Current eve its. General a-ffi 
Regional release respectively. 

(ii) INR 1764 & INR 1764 

290 

-do- 

-do- 

(Regit nal North) 

4. INR 1765 

264 

-do- 

Nrws and current rvents, General 
release. 

5. (i) INR 1766 & INR 1766 
(Regional East) 

300 

-do- 

News and Current events, General and 
Regional release respectively. 

(ii) INR 1766 & 

102 

-do- 

-do- 

INR 1766 

p (Regional S ruth) 

6. INR 1767 & 

241 

-do- 

-do- 

INR 1767 
(Rtgirnal West) 

7. INR 1767-A 

294 

-ds- 

News and current evsnts, General 
release. 

8. INR 1768 

279 

-do- 

-d n - 

9. (ii) INR 1769 & 

INR 1769 

251 

-do- 

N''Ws and current events, General and 
Regional release respectively 

(Regional North) 

(ii) INR 1769 & 

253 

-do- 

-do- 

INR 1769 
(Regional East) 

10. INR 1770 

301 

-do- 

NtWa and current events, General 
release. 

11. INR 1771 

303 

-do- 

-do- 

12. INR 1772 

302 

-do- 

-do. 

13. INR 177 3 

285 

-do- 


14. INR 1774 & INR 1774 

272 

-do- 

N :ws and Current events, Ge ieral and 

(Regional (South) 



Regional release respectively. 


[File No. 315/2/82-F(P)], 
Sukumtr Maudal, Desk Officer 


Fvrr R^nprtr 

(it* tnT if*) 

fastfr, 9 1983 

*T° aflo 13 27-—Wlil <HTCOT WI 6 27, 8 R|i, 

I960 im KfBj f«ptT TTTT VTFira RT T ffffiJT, 1951 faqu 934 

% ii* III % {<f) t Rfrc Yrtt-dr 5 : Rffrfhitw it iFjr 

^qitq it i-3-8i Jr statitiTT >x T wrf tm qtr 

fttim Prt fc i 

[wur s-b/8 2 - 4r npr it (it si)] 


MINISTRY OF COMMUNICATIONS 
(P&T Board) 

New Delhi, the 9th Febiuary, 1983 

S.O. 1327. In pursuance of paia (a) of Section Ill of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O. No. 627 dated 8th March, 1960, the Director General, 
Posts and Telegraphs, hereby specified 1-3-1983 as the date 
on which the Measured Rate System will be introduced ill 
Vemur Telephone Exchange Andhia Pradesh Circle. 

fNo. 5-6/62-PHB(PT)l 
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n£ fc-rfr, 3 qvTTrV, 1933 

HT® RT® 1328 ——T*rT*ft 3TTRVT WN 02 7, fe'IT 8 TEC 
19GO 5in RT9 fTT HUT ifFfTRi TF feT, 1951 % fWT 13 1 

% iau¥ III t (T) % TRrrr istt-tn n^rfHtw f 
■RifWPflflrsM tot 4.-sr 4 few i-j-ks thttFut tc 
5TTi| Tfe vr fHw fw t i 

[4wr 5 - i/h 3—'ft T4 ft] 

S.O. J328.—In pursuance of para (a) ol Section IN of 
Rule 434 of Indian Telegraph Rules, 1931, as introduced by 
S.O, No. 627 dated 8th Alai eh, I960, the Director (icneial 
Posts and Telegraphs, hereby specifier! 1-3-1983 as the d,.tc 
on which the Mensuic.J Rate System will be introduced in 
Kaliakhavilai Telephone Exchange Tamil Nadu Circle. 

[No. 5-4/83 PHB1 

*rf F^fr, 15 wrfF, 1983 

«HT. an- 1320 WTTlfr 3TT^15T R. 627, f“RRfe 
15 / 2 / 1093 , 8 rt«F, i960 arcr ?tit f^tr TfTi vfptxfrr ht 

fuTTR, 1951 W, ffeh , 434 3 ^ fn (<?j) £ 

?rnnT tpe-tr r^F'e^f?; 4 rtrrt STfirfr fe* *r 

f^TTEb 1-3-1982 # OTfNu 2HC S.^TTF 'TTR HRT 

ftr^rtr F’rtt | 1 

[RWT 5-o/83-tF. , aft- 3 

New Delhi, the 15th February, 1983 

S.O. 1329.—In pursuance of para (a) of Section 111 of 
Rule 434 of Indian Telegraph Roles, 1951. ns introduced by 
S,0. No. 627 dated 8lh Match, 1960, (he Director General, 
Posts and Telegraphs, hereby specified 1-3-1983 as the date 
on which the Measured Rate System will be introduced in 
Narwana Telephone Exchange N.VV. Circle. 

[No. 5-6/83-PHB) 

tan. an. 1330 : —sntsr r. 627 , f^rfe 
15 / 2 / 1933 , 8 REf, 1960 3TCT RTT FfeT t[tt ^TcPEr FIT 
form, 1951 $ F^DNT. 434 s£ feT 3 sR rfrj falj $ 
TRRTT TTSfi-fTR R^TffefeF R WT Jfsfttpfcr rEr XT Ffefe 
1-3-1983 R 5 Tlffe" RT RTT RR fTHTTR 

fapT t . 

[RRRT 5-8/82-Tf. rng-, ?f[, ] 

S.O, 1330.—In puisuancc of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951. as introduced by 
S.O. No. 627 dated 8th March, I960, the Director Genera? 
Posts, and Telegiaphs, hereby specified 1-3-1983 as the date 
on which the Measured Rate System will be introduced in 
GUNA Telephone Exchange M P, Circle. 

[No. 5-8/82-P H.B.l 

nf PipTeft. 18 1983 

flfiT.m. 1331. —TRFft 3TT^R RRRT 726, ffeTFF 18-2-1983 
8 I960 3T7T ferp Prttt RTT RTT/fK d T T fTTfR, 1951 

tfi F^ttr 434 cS rr 3 wi fa (zr) rrttk strt-rtt R?rr- 
frSrrtH yf RETIRT i'-flR'I'i *T f^RETT 1-3-1983 ^ RRlf^'T 
TT PtE'tfr ATT -fiT^ ttpf f^Tf fsjH £ , 

pftRT 5-7/83-tffW^t] 


New Delhi, the 18th February, 1933 

S.O. 1331 In puisuancc ol paiu (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951. as introduced 
hy S.O, No. 627 dated 8th March, I960, the Dnector Gene¬ 
ral, Posts and Telegraphs, hereby specified 1-3-1983 as the 
adie on whih the Measured Rale System will he introduced 
in Satana Telephone Exchange Maharashtra Circle. 

[No. 5-7/83-PHB1 

WT. 3TT. 1332 . -feTPft 3fT^ W 627, fRRPff 18-2-1988 
8 P-fe, 1900 gTTr “IT fsfitT TJTT ViTT/fEr TIT frTTTf, 1951 
tfi feiTf 434 Sfc 3 R7 l fTT (=fi) W< 3-TFTtT Tfe-FfTT F^r- 
^ : T l frT|Tr &rftF>T TT fferftR 1-3 1983 k STnfriT 
s'TFfv nrrR tpr ffitRTf fspin t i 

[#[ 6-e/83-rfttTRTft] 
3TTT. F°T. SfiTrftRT, F^RTSR TTTffi^fPT, 

(tff. XT.) 

S.O. 1332.—In puismncc of paia (ul of Section III of 
Rule 414 of Indian Telegraph Rules, 1951, as introduced 
by S.O. No. 627 dated 8th March, 1960, tho Direetoi Gene¬ 
ral, Posts and Telegraphs, hereby specified 1-3-J983 as the 
date on which the Measured Rate Sysem will be introduced 
in Chcrial/Ladnoor Telephone Exchange Andhra Piadesh 
Circle. 

[No. 5-R/83-PHB1 
R. C. KATARI-V, Asst. Director-General (PHU) 


tS.TT ff*n Wtf FRTTDT 

w. *r Fferm 

Tf 28 fVriRT, 1932 

3TT. 93T. 1333 xfrftf TF/F xfFTT f w fip£ ^ ; 3-t^, 
STquT-2. TIR-RTR RFf, Tf ffeeft-? (f-T^ft/5224) , (F^f# 
^T[Tf Ttp^rfr t3W TTPFT TfTT t) F tFffTTTfr 
FfTTR F-rftp 3% RTfFjTf 3*nttr srffrfTTrrr, 1952 (l952 
sir 19 ), (F^ rnrmr ??qFr atFvfFTiR ’m 

T4 ^nrr 17 tFF gr-RTTi (m) ^ iiTfe k 

f'rpr sfeNr f^tTT | ; 

srtr ih’-Vj'FR TTT1T TR-feT TRT | TOT 
WTTR ^ fRFft Ttf^r 3lf4TTrT RT rf tf R RR RT 

RTTR ?RiTT ffen ^F, RKtfrR 'sfTTR ^TRT f>ITR # RlTtFil^ 

^FRT ESFFr ^ 3WftR sffaR tfFRT ^ R" 'ENFf XJZJ 

^ fTTT qyptr% # 3TftE3i 

3 6^1' f tjft RiTfRTfF FFhtT R^ra: #FFT 1976 (fR# 

*.^<4) 'feEFr TR?)Tf se,^i trt f) ^ snFFr '3^' 

SRiftr t ; 

3w: #rFt TTRirr, srfyP-R-R r?F mn 17 # 

tJT-NKl (2-Ri) 3TT1 F^ef Slffenff RT TRFr Rfef ^, 
a;Y e rrR -jui-jg- stftrt r 1 fTifeFrfe: eiTf- ^ anftr 
fTT_ vZfiT TRTRR ff[R Rtf RFF 3 -rIH.T ^ fT(TT FJ*F7T 
RliFpR ^ RTft ^RRTtff ^ STRffR ^ | I 
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1 . ntm % TEW *C f%3t337 SI T^P«?T=K 3f*3iT 

frf% arrc^r t# fV4t 371 %*ft f%3rf33r vf%3r ark %% 
h^t uhit ct*tt 14 fjv, ui % f%t* .'VH 7rf3*nrr smr a tKM i 
aft 4)*%t3 3T37TT '14 M -mm 4 TT F*i Tt 

2. ffRfaaF, %% f^STT 33TTU 33 TTf^Tt 3T3 3% 
33T%cr % 15 f3r % *%tt 33T3 bbn %t tRsfcr 3*333 
333 3%Nf%33 3% «RTT 17 %t 333TTT (33l) % *3% (37) % 
3'tfpr *3PT-* TTCT IT fafVci 3 % | 

3 . *rr*ff%3i 4 %tt **%3 % wi*3 *r , fspra aF?Fffr 

^T?IT3ff 33 **33 'TRT iA*t*fT3T ?F3 STtllJ f^TTI 'STETT, 
4%rr srii'cnr 33 *p?t*t, ^rurf 33 3 * 3 * 73 , fWsro 
TnTTTU 33 3313 3Trf3 vfl %, 37% 3% * 3 % 33 3^3 

f'H 4)337 SHI f373T 3T33T I 

4 . f4nfNr37, •‘f.rrjl J| 3T37IT 33*3 TO aFnTtf^Tf 
3t4f^37 sflTOT *3%3 % f*T33f 3% 337 7f%, Stir 33 7A% 
'xcnf wRr fapn wt, <j3* 33 33133 7 % irf% 33T 
37*f*7T!\4 1 3% « §mEm I 3% 3T3T *f" 4 *144 333 3333 33 
3144 H; , *317*7 % 337T-M <id 33 STTfTfiT 37*3TT I 

5 . 3F3 3%£ %3r 37*f , *rr%, %t ^pf'enpft vtUfr f7f*r 

33 3T 337 stt-iVc c£ artfFr tirt fjfpft wnTT ?£[ 
tlfTTO M*! 33 35 % w |, 3*6% *3177 3" f%TtfT~ 
13731 333T & eft, f*pfNt37 3 miy*; 4%rr **%3 % 33**r % 
r '3 if' 3133)1 7T7 cfTR 3% 37%nT 3%T 73*13% 4133 

7,333331 5frf*mr 3TT%*f 3f|3n P737 3% 333 3%7T I 

6 . 3 f% 7337T *3%3 % anfpr 3vff ¥ rrfT3t 3% 37*H3 7777% 
33TTI *117 ifr, fT3R3I 3FTf537 ^PlT *3%T 3) af^fpr 
33f3Tf%3t 3% 73TTOtV|- 37nV3T %" 3*1 Nd % 3%^ ^ 
33 % 3 % ot qHTT 3%7TT fTfirP f3> 3i*f , 3Tf l TOt 3? f 43 *rT*rfW3) 
^inT *3%*T % 3pftT T'lTOitr epprT T3 TTOTE % Slftpp 
31*131' r ^t", %t ^33" ^3%T % SP'fl'i 3PT5f7r ^ I 

7 . Tn^fipR affTil T3%3 *r fvfl 313 'P |3 >fr, 3^3 
f3Hft 37^31% 3% 3TT 3T P*T *3%T % lpif|T 3^3" T331 73fT 
W*T % 373 |, %t 37*f^Tft 37t T3 WT 333 fleft 33 3^ 
333 *3%*T % 3T%l3 ^tlTT 3t, FnfNW 33%lT% 31 M^P 
3lfW3T3 fT^fci'rlt 3% 3f337i: 3l 33 7p 3rN% 3333f ^ 
7pi3 ^ 3TT3X T373 33 *1413 37F3T 1 

8 . *ft*7r *3%3 ^ <a r'4l 3)1^ %t *-i ml <h > 1 , 

snplftiR) 3fsT3 aiFi'W, fvpfl % 3^ 3133133 ^ 

f33T 3fF ?3)3l 73T1T3T S^T f3l*fl 3%ltR *T 3)*f3lf<9~f 
% f33' IT nftv^rT 3313 r iH3 3% *f*TT33T 3^t, 5n%f%37 

vfarw frftr rrrrrg^ 21331 33171133 ^ 33 % *p*f : 3T f<3% 
3% 3 r l3T <jf »3chl3 *3 r K 7 3 371 7 "i 3717.' ^3 ?i^ ^TT 4 m I I 

D. utr f37*ft 371TTW, *3TT3 % 37*131%, HHefni 
TtTT *fl3T f*i33 3% 3*- %3T R7l3 37, f3[% 

*3133 T3% ?iT3T R37T | ar^%3 33 T T? 3n% fr, 3T ^*( 


*3%3 % iTtfR 37*NlfT3f 3% 5TM %I3 31% 17133 tif7*lt 
%f T % 373 t% 31% b, %t ^ ^3 T33 3% 31 W% t \ 

11) 3f% f37* l % TOTTaTI, fTTN.^l 33 f-HR 31‘TP 7 37 

»ft'T, %r WTTfrl3 %t3T iftFl fTpTF f*FnT 37T, mfiUT 
371 37313 371% *f 3TOPT TflT 3%T Rf4*fr 37t 
?t 3,T% f33T 3;[Fn f 3t, ^3 T33 3% 5fT 337% t I 

11 . f'r%337 sm TfrfmnT % 3313 *r f%7t* pq, f%;*fr 
s%3?,TO 4rr *U, Tf R *K*3t % TUP fTTtS’fTOt 
31 f%f337 3lfr*ft 3% %t, *it3 W- T 3% 3t% Ht 
T33 *3%3 % 3Rrf?r %R, 41 m I 'hi^'Sl % *1313 37T Trf*'- 
31T i 'C a ' r*i*il'»,'37 TT %3T I 

12. 7J33 **-333 % 3*331 *f 1331337, W * 7 ' f T3 % 
3pft3 53% 31% f2p%t 33*3 3% *33 ft% 3T 33% ?R73R 
313 %l%%rf%3t/f%f%sP Slfl31 3% %*rFFT Wl 37r *313 

33*31 3 3|%T ST35P 333 *f" * I *7313 41 4131 fp'33 3 

%*rm *7373 133 %% % 313 fn % vftTT 3 f' 3%33 

37*31 I 

[*f. t*3-35014/4P&/82- l[ fl. 337. -21 

MINISTRY OF LAllOl R AND REHABILITATION __ 

(Department of Lahoui) 

New Delhi, the 2Rth December, 1982 

S.O. 1333.—Whereas Messrs Ratlii Gases T-ld. 1-A, Van- 
dhana, II, Tolstoy Marg, New Delhi-1 (DT1I52241 (he-c- 
inafter referred to as the said establishment! have applied 
for exemption under sub-section (2A1 of section 17 of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act (19 of 19521 (hereinafter referred to as the said Act!; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en- 
iovment of benefits under the Group Insurance Scheme of 
the I ife Insurance Corporation of India in the nature of 
I ife Insurance which are more favourable to such em- 
n'nvccs than the benefi’s admissible under the Employees 
Deposit-Linked Insurance Scheme, 1976 (htrelnaPer referred 
to ns the said Scheme!; 

Now, therefore, in exercise of the jpowers conferred by 
sub-section (2A! of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

T The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Delhi, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2 The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act. 
within 15 days from the close of every month. 

3. All expenses involved in (he administration of the 
Group Insurance S-hcme, including maintenance of ac¬ 
counts, submission of returns, payment of insurance piemia, 
transfer of accounts, payment of inspection chaiges etc 
shall be borne by the employer. 

4 The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved hy the Central Government and. as 
and when amended, alongwifh a translation of the salient 
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I" ^t TOfVi-Cr fTOfr e^sr^ aftm f£ft 1970 (fvf 
*mm: tot erotT ^1 wr |) ^ spfrr 

totttV | ; 


features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who Is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme apnropriately. If the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme ere 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be pavablo had emnlovee been covered under 
the sa>d Scheme, the employer shall pay the difference to 
the legal heir|nominee of the employee as compensation. 

8 No amendment of the provisions of the Group Insur¬ 

ance Scheme shall he made without the prior annmval of 
the Regional Provident Fund Commissioner, Delhi and 
where anv amendment is likelv to affect advers*lv the 
Interest of the employees, the Regional Provident Fluid 
Commissioner shall before giving his approval give ft rea¬ 
sonable opportunity to the employees to explain their point 
of view. F 

9 Where, for anv reason, the employees of the said 

establishment do not remain covered under the Group 

Insurance Scheme of the Life Insurance Cornoiatlon of 

India as already adopted bv the Raid establishment, or the 
benefits to the employees under tins Scheme are reduced 
in any manner, the exemption shall be liable to be can¬ 
celled. 

10 Where, for anv reason, the emplover fails to nav 

the premium etc. within the due date, as fixed bv the Life 
Insurance Cornoration of India and the pofiev is allowed 
to lanse, the exemption is liable to be cancelled. 

11 Tn case of default, if any made by the emp'over in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal helm of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12 Unon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall epsure Prompt payment of the sum Rssurcd to the 
nomine* decal heirs entitled for it and in any case w'thin 
7 davs of the receint of th- sum assured front Ihe I it'e 
Insurance Corporation of India 

[No. S-35014(468)/R2-PF IF 

Wt. TOT. 1334 •—-ifrif 7TPTT ffN 
TTReff, TOftTO Ttr, TOltTO RTif, TO TO 'i ' fl eft (i) , 

(TOTTF^/iISSI) , (fir# TOdf TTOf TO TR " TOT WPTff 
TO£I TOT §) ft TOtVtO nifaxR PrfV s-tr trto- 
arfVpTTOT, 1952 (1952 *BT 19) (Prof ITOp TOUT 

TOT arfvfffTUI TO?[T TOT S') 3?t TO 17 TO-TTTI (2 -to) 

Sfj sfW fTO upft e£ fVR 3TT^R fro % ; 

ifcs'hr TOTO1T TOT TOTIVR ?t TOT S Pr TOT 
WTR ^ PTOeft TORT TOfTOTO TO iftfw TOT 

TOtt Petr fan /f, vrrcfrff uftror tftror Ptotr ifr top Psto 
afYrn rM ^ 3rxffff sftmr rftn ip tot *f toit% tot xfc £ 
3iV itf TOtfar P r tff ^ fVrr if TOprt to - Tirof # 

1318 GI/R2—3 “ 


TO: FTTOiT, TOT arf«rfdmr rft RTTT 17 ifft 

TO-TOTI (2-TO) ifTTr JRT FPTOUff TOT srrtT TOLlf gtj, 

zftT. TORS 3RRVt TO Putfffa V Tiff - e£ 3T»frr 

TOFT WPR cftTO TOf TOfV $ fvfrr ■$$$ 

*3^ T*ft TOTOVf TTOfff # ifcft $ | 

1. TOT WITOf if TTOT if TWp IRTO WfTOir 

P^fV 3rnjTOff f^ttrj toP fteft P ro.yf 'i ui Vufri rtf 

ffTOf PffftTOT if frtr TfiT«rttr TOR «fi^IT 
Tt TOT+R TOTOT-FTOff TOC | 

2 . frofRTO, ^ toikV' tot irufro TOR ^ 

ITOlfR ^ 15 fro TfRre TOFTO R^ffT Tt TOrIf TOCTOR 
TOT arfqfTOlR ^ TOPCT 17 TOI VK 1 (355) HT¥ (^i) 
srtfR FTOir-’ > TOT TOC filt^ ^ | 

3. FFlf^TO ^tRT Fl?tTO R5TRR TO, TOTOfcr 

*terr3ff ri TOF tori, NrocNroi «r etott froror ttvit, 
^tror iftfronr rt totit, ^ronift tt topcto, froflfror 
irront rt tor ants ift ^ inff wnff tot 
fnftTOff yrer froror tottoit i 

4. froflTOTO, tjus' k TO CTOK 3TCT TOH 

^iT ^ froroff r?V irro irfnr, ec'It toto to*T1 

TOfR”" TOrttR froror tor, to tost cfmYror ^ irfR cm 

TOifTOltuft ^ srpw q?I TORT TTO?f TOW TOffff TOT 

TOTTOTT, WPR ^ TOTOiT-TOjR TO TOGIT I 

5. qf* TO^f ^ror TOjfrorfr, to! to^tfO - vtPtoto MV 

TO 7 TO TO?r SffiifTOTTO ^ TOR fTO?fr WTTOT El^ 

TOVro Mto tot ^ tow t, wito V f fitiUVff 
froror tort | eft, froftroro TORf^ro irftroi mftro ^ tow ^ 
tot V - mirror toto cpcr *rsf to^to toto 

TORTOITO ififTOTOT TOtMr rfTTO MtTO TOt WT TOM 1 

6. JlfT TOT Rfor ^ SDfrT TOlfMlPwf TOt 3WW 

zr$rr TOffi 1 eft, Proftroro enroPfro iftro r?Tto £ TOtftro 
TOtfTOpGlt TOt TOTOW TOTTOV V" TORfVer TOT ^ TOPT TOt 
TOT# Eift TOTOTO TOM P5R^ PTO cbV'TOPcd't ^ fTOR TOffP^TO 
eftro ^ toVR tottoI to toitoV t erP«TTO 

TOTOTO TOW T^tro ^ 3[W 3pDi?Er ^ i 

7. totoP?to *ftro t^Stro V - Proeft tor sr ift, Rfer 

PuFfr Rtfroft 3?t irero to w F^tF ^ iRsPln to^ti ttor TOf 

TOt TOTfroft TOt TO VTOT V" ^ fteft TOR 
fiM ^ sr# sftir eft, Proftroro ERfnft ef PetPtoto 
toPw/ tor piiffreft TOt m Pet tot ^ w to hM irM if 

STOT ^ TOTTO TTOR TOT TOR TOM 1 

8. torP?to nfln rPr if iwrorot if =fitf vfr wtror, 
FTtfTTO RpTOR PfffV 31WTOT, TO KI 1 ^ ' ^ TOTOftTOT ^ 

Ptott ffft Ptoto rtrto setr Proeft TOftro t TOrfroProff 
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to irf?r^w sitiq h**) lNhh ^ ® Ji§f* '6 
viNto fsrfv tour tot 3RrfPFr ^ t T?f TONnfuff 
*frt sjtot to irfroroRr arron: set 1 


3. All expenses involved in the administration of the 
Croup Insurance S.heme, including maintenance of ac¬ 
counts, submission of returns, payment of insurance premia, 
transfer of accounts, payment of inspection charges etc. 
shall be borne by the employer. 


9 . rfr froft totow, wtto fff toNtCt, vrrufUr 
sfurr fron # tot CTirftpfi sftror rNt Nrff 

WITT STOTT ^=bi J 3nftu" 1^1 1, nd' ^, ^TT 

I#T anfrr TONrrfTfff Rt TOT ^ *TT# 9THR fTOft 
frfcT # TOT TO? f\ ffl ^3 UR TO TO | 1 

10 . iff? frofr tottor, Proftrofi tot fro? ti^to $ 

vftro, sfr wrofw ^firor ^Trt Nror fVrair sftfirro 
JET TOTHT TOTf # TOTTO-T TfdT Tlfroft ^ TOTOff 

to^ fanrr iron f eft, us? ^ rt irroft t i 

n. ftnfrsre am iftfroriT $ tetri if Nr ftt froft 
m- i PdTO 1 # ?ro if, tot tot iTTOTf *£ tot NiffdVff 
ITT NN'ti aifx>ff Efif 'if, iff? HIT TJ3 7 ^ iff TTSf! fft 
y ?t «tT)tH if? srroffr utef, «TM i t i h ?V if Tfepr to 1 tott- 
siNf® frofro to ffn i 

12 . TORT TOTTO if BTTOL if fffiftTOfi, 1RT RftlT *fi 
srtfk 3nf- irrt froft ittot # tot to: tor! Krone 
TOT NS'fNfW f/ fsffiRT d Ife i f ?torTOT W TO TfTOT 

iprorr % afV?: toNt wt if TOTirfr iftn Nror ft 
jfmra- wr tot ?tft ftf tot fro ro vffro E^rNror 
»nfirr i 


[fwr tTTf-35014/470/82-ifV RE -2T 


S.O. 1334.—Whereas Messrs Ramanlal Private Ltd. 
Chabravati, Ashok Road, Ashok Nnyar, Kandivli (FI 
Bombav-1 (MH/11581T thereinafter referred to as the said 
establishment) have anplied for exemption under sub-section 
(2A) of section 17 of the Employees' Provident Funds and 
Miscellaneous Provisions Act (19 of 1952) (hereinafter re¬ 
ferred to as the said Act); 

And whereas, the Central Government is satisfied that 
the emnloyees of the said establishment are, wi hout making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of Tndia in the nature of 
Life Insurance which are more favourable to such cm- 
nlnve»s *han the benefits admissible under the Fniployees 
Deposlt-T Inked Insurance Scheme, 1976 (heieinafter lefmed 
to as the said Scheme); 

Now, therefore. In exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions snecified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a tianslation of the s„li nt 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 

the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is emplo ed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. ( 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the diffcicnce to 
the legal helr|nominee of the employee as comncnsalion. 

R. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra and 
where anv amendment is likely to affect adversely the 
Interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9 - Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
ndm as already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced 
in any manner, the exemption shall be liable to be can¬ 
celled. 


10. Where, for any reason, the employer fails to pav 
tnc premium etc. within the due date, as fixed by the Life 
insurance Corporation of India, and The policy is allowed 
to lapse, the exemption it liable to be cancelled. 

11 In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurarre benefits to the nominees or the legal heirs of dc- 
censed members who uonld have been covered under the 
sa«d Scheme but for grant of this exemption, shall be that 
ot tne employer. 


c T, 4.1 1 c,carn t or tne member covered under Ihe 
Scheme the employer in relation to the said establishment 
shall ensure prompt Payment of the sum assured lo the 
nominee fiegal heirs entitled for it and in any case within 
' tlavs °V he rcreint of the sum assured from the Life 
Insurance Corporation of India 


SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner Maharashtra, maintain such accounts and pro¬ 
vide such facilities for Inspection, as the Central Govern¬ 
ment may direct from time to time, 

2. The employer shall pav such inspection charges ns the 
Centra! Government mav from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month, 


TNo. S-3 5014(470) ,/82-PF. IIJ 

fi# IV'l r , 10 TFtA, 1983 

gffo 3TTO 1335 —^4 sffcn srrwVi f^, upwlure 

ffra*r, urioti TtT, tPronr, (ftrfr wif ^ TtnTT;1 

1311 IR| I) % Tifa.fi FfiTO ftfu sfa srtf-iij irpptr srfHffigp, 
1052 ( 1952 f.r 19) (fj|iT rtif ^ mrcnj srffeffm 
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nij £) <pt trr r , 17 # tieitt (2T.) % arafa amr 7/1, 
jffan.i, j^nfr tjTt, ffaRfarr fc, 7 ffr 7 -G(>oo 8 i (t. 77/825) 
<hVt 13 ^sf^nir m^s, amrrar, Ttrm-eooosa (fr <71/1014) 
7T fttRT wwraff WT fcpr gfa % fafa Ti^TO f^fTqT $ ' 

afrt %^i 7 7 T 17 T 77 T 771717 (ft W ^ Pf JR T 7 T 77 % 
wfaifl, Mi qin stFttr <11 mfTW ti 7777 M ?), 
thM sfjro *toi fa 77 vi 7igM 7faT Mr ^ 7717 sffa7 
iffm % 337 if upfa us: T^r £ ark 777 Tft<ft% fag Tpfa 
77 tr^t 7 srfait 77 ^ $ aft iuttiti' fa#i 7573 7 . 7 T ttW, 
197 g (farfr wi 37 % tirtcj; 377 t§t w |) % mm 

3^' 77M | 

77, ^ttr TnrrT, 347 srFtjfaiw ift tnrr 17 iff 343 Ttt 
(2I1) 5 TTf 747 irFfflf ITT 3 T*ft»T 17 T^ 5 <T sfa * 7 & 3 TH 3 
sr-jg;^ if fafaffae irtT ^ mm 13% 57, 373 wer iff 317 
to 1 !pt arifEr ^fartMitr mt 37 V TTirff % 7737 ft 
*ffr £ 1 

*V& 

1. 347 tint % 373 if fatiM faM fafa srpppr 

7 fa 7 711 iff iffft faTTFinf 7jfar aftr <?& (farr rifat cm 
faTMr $ fafa lifff gfatrpt wi n^rr <rt Sssfa Tnrrr, ?prq- 
377 tt faM it?’ 1 

2. faTfair, r 7 ^ faiMr smiTf in 7T3 iff 77rffa 

1 5 ffa ^ vffhT 37 R 7 iT 7 l Tjft %fafa 7 T 47 IT, 343 3 rfafal 7 Iff 

trra 17 iff 3T.nTi ( 3 H) i to (?) t mm 373-333 17 ; 
fafe lit' 1 

3. trujf^P 771 4 i?i 7 % 73137 if, fara% TTrfa tparrsfr in 
tot 3 smr, farrMf lit sn^r Mr uni, i"n 3 if 337 m 3333, 
%OTsrf nr 87 cfT«r, fatism jruRf i?r trti snf? if. |, niff 
7 *ff mff ht n?n ftnrjiir gra Mi 'Jiirpri 1 

4. finranr, tr?frq ttitit itti itt st^TtM trr^fti? ninr 
Wt 7 % full n. aft, afk nifr <377 irafgi Mr 
arnx ^ ^ 7 <rff£r 7 nr srffr ct<rr i? 4 ^irT<ff nf gj^mr nr ttttt 
if 777 . 3^01 iTtff nr srp-ifr, wprn 4 < ^it-w <r srM 
ntnr 1 

5 . 3rfa nt^ niTTrff, ’I mf^rtf vrfw'n ftfn m it 
tto 3 rfErf 73 } 3 T % ar^fti ^ nr^r fntft ^rm nf irfacq ftfsr nr 
q^r 5V httoi t 77% titti if fatfrM Mr mi | wt, PufRi? 
trnjM sfnrr % TMt m n TJtm 117 jttt ^ irM 
s/Vr Ufnfr 7777 srtTtiir nl'iirin irrcM «fi'in fim nf 
wifct ntnr 1 

g. 3 )ftr ^7 ^friT % artfrn mfnrftjff nr nm* T^Tff 
< 5 rrt I, ?ft Minn tTnjfun gwr wt % aram njMftif iff 
777 »u nmtf if trijM <rr ir ^fa iff art nr *qim ntrr, 
Mrif Pn nifniftTf % M tri^jM ^JTrTn.ir % mm 777*7 
nn’f 7 i nw‘f if srfErm an^r ?'f, *ft Tin trfn n anfli 
anjifit If 1 

7 . 7 Pjf|li lilt Wf 7 if Mr 7 T 7 % rffif JTf 7 t, PH# 
mu ft ni it to" H'nr % arafn 7^1 Tim 77 Tim if n 7 
I, aft inf^itf nf 77 <nrr if m i| Tnim % 

amm jrt nr fnafarn rnfnrfr % fnrHn nrffm/im fn^ftrnf nt 
srfenT ^ ni if grtf mmf ^ smrT % ^tht ism nr iw 
nim 1 


8. *ff7r Tnm ^ twstI if n^Tf ififran, rrritftra 
mMr frrtr 3rr^w ammir^ n 37 aanm % Mr np Mr 
nmnr afrr n^r fn^r tfirrsm ir nt^iiTJff n ftp nr srPi^ir 
n«TR 7ft nr immiT i^t, srtfim vftm fife 3trror srrnr 
7-jnm tt it imnntnr nr thi ’jtMm mcr ntt nr 
^tw^nr amrr tnr 1 

9. nft Mr nrrnnrr, wmi % infatrl', httctr Mth arm 
fnnm nr 77 7 /<jf?n t.mr wi if, fair mm n?iT aprii ^nr 
| aram n?f t? am S, nr 57 fnm n ararn n 4 mrf< 4 t nr arm ijm 
art nn? inm Tifa if im $> <strt S, jr i? ^ nr nr 
tmtr | 1 

10. iff Mr niTTmr, Pmmn 77 fan7 mti'w % ifwr, 
tr 7train 7.11 *rmr faw fang nr siftw nr 7 TR nrt if 
srcrcm r^ar ff afrr aiMr nt mans ?r ma Mr nrar % at, 
v? T5 nr nr 7€di' ff 1 

11. faatmn srrr aaaaa n ttr ir fti^ aq nmr snMim 
nr anr if 77 7aTir n arnfaiiirmif 11 firan nifnal nr 
fat nfa 7|, sr 1 ai a? ^tai ar 777 mm n ami^Ifi 5W, amr 
nmat n 7 iin nr 7713111^ faatnn tt u.rnr 1 

12. 7 i 7 rataa n 777 7 faaimn, w mm it mm srfa 
art Mr 71m nr »^a ^fa tc 77 n ^rariT am miiinaat/ 
faitw mr<ar nr araina mm ni atm 747171 7arr< stein jprrr 
7 miTara nma am’i iw 7 i.iifci mm ffom 5m n 7 m faa 
n mar grauma near 1 

Jwrr q7-3so 1 i/(o«)/samroqno-HJ 

New Delhi, the 10th February, 1983 

S.O. 1335.—Wheieas Messrs iuUiun Oxygeu limiteu, u.iy- 
gen Jiouse, larataia Koaa, calcuua rheicjnatter reieucd to 
as the saul esuiDuslrmeius has applied lor exemption under 
sub secuon UAj ot section 17 or tile Fmployees Piovidcm 
Funds and Miscellaneous Provisions Act, 1952 (19 of 19521, 
(heremarier rclened to as the said Aci) to its branches at 
V| 1, Vanluanathan Mudaii Street, londiarpet, Mamas buOUtsl 
("IN/8251 and 13 Industnal Fsiate, Ambattur, MadiHs-(jOLHJ58 
(TN/4014) (heieinalter rclened to as the said establishment; 
have applied for exemption under sub-section (2A) of sectioin 
17 of the Employees’ Frovident Funds and Miscellaneous Pro¬ 
visions Act (19 of 1952) (hereinafter refened to as the said 
Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the naturo of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under 'he Employees Deposit-Linked Insu¬ 
rance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed heieto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The Employer (n relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Tamil Nadu, maintain such accounts and provide 
such facilities for inspection, al the Central Government may 
direct from time to time. 

2. The employer shall pay slich inspection charges as the 
Central Government may, from time to time, direct under 
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clause (a) of sub-section (3A) of section 17 of the 6uid Act, 
within lo days from the close of every month, 

3. All expenses involved in the administration or the Cnoup 
Insurance ocneme, lncluumg maintenance or accounts, suo- 
mission of returns, payment of nrsutance premia, transfei or 
accounts, payment oi inspection chuiges etc. shall be home 
by the employers. 

4. The employer -.hull display on the Notice Ooaid of lire 
establisnment, a copy of Uie rules oi ihe Gioup lusuiance 
Scneme as approved by the central Government anti, as 
and when amended, aiongwith a translation of ihe sauent 
features thereof, in the language of the majority ot the 
employees. 

5. Whereas an employee, who is already a member of ihe 
Employees Provident bund or the Provident bund of an 
establishment exempted undei the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay nects- 
6ary promium in respect of him to the life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the bench's 
available to the employees tinder the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more favour¬ 
able to the employees than the benefits admissible under the 
said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount lhat 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the diffeience to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or 'he benefits 
to the employees under Ihls Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to nay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the emplover in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this .exemption, shall be that of the 
employer. 

12. Upon the death of the member coveied under thr 
Scheme the employer in relation to the said establishment 
shall ensure prompt pavment of the sum assured to tlx 
nominee/legal heirs entitled for it and in any c ase within 
7 days of the recelnt of the sum assured from the I ife 
Insurance Corporation of India. 

[No. S-35014f6R)/<i;PF.in 

UToStTo 1330.— 1 <fP!fhT MTTH nt HIT blfV* ffPTT I ft 7 
« i u4 y Et^t fafbty, Rmium, 

yfrann w fara% sprfaf 40, Civtiit ^#f ircnr-t 

ftrfynr niafntt "ft & ffroyt fr *i 5 ffpftan? sd- 

trrfTtff ttgdw r ’hit it gf trf IIV mfarff 
fafa ufrr sptftf tTFW arfafaipT, 1952 ( 1952 Iff 19) tTT- 
tJ>Rr wpt iff wt^ faff orrif anfaff; 


W: nrciffT, tjnc atftrfffirff iff tfTCT 1 iff t 3 Tum 

(4) cm RTTt wPra-tff nr mfffr nrtf jff, Bud srfirfmrr 1 ! % tJi- 
tptf btpr n't fftff, nrtff 5 : 1 

[ffo 3501 f)( 28 )/ 33 —'ftot^qjo II] 

S.O. 1336.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela¬ 
tion to the establishment known as Messrs Sneva Diamond 
Tools Private Limited, Mambakkam, Chingloput District, 
Tamil Nadu State including its Sales office at 40, Erraluaiu 
Chetty Street, Madras-1, have agreed that the provisions of 
the Employees’ Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952), should be made applicable to 
the said establishment; 

Now, therefore, in exjrdse of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central Gov¬ 
ernment hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-350l9(28)/83-P.F.II] 

r^ftwff, 11 nTITf, 1983 

1337 .—TTC, 

ffifftif, g%- 4 iioi 2 (ff 5 TO'?/ 44 io ) 1 (far^r ffirt ffrfa inrn 
wt ™rm n^r »nrr |) n vtfanr faftr aflrc mpHI 31- 

srftrfanff, 1952 (1952 nr 19) (fair iffif ffrfa 
unt srftrfanr n$r mrr \) nT am 17 iff wistm (2n) $ 
3THH faff apif faff sfafaff fair $; 

sffa ermn: nr ^rffrupT xrqr % f% mRT 
infarct, fatff ffin arfaim ir sftfaffi nr^fanr faff fair (ft, 
wfafa arm tiffin Pm Trnjftprt nfimr Ftffa % artfm aff*rc 
nffar % apr *r nnfa gsr tjfc ? infarfaift % faff t 
wfa ffl TOlf % tfftpp spj^t If aft^’Ttfr sffnr 

ptffn, 197 G (ftrft mif ^ri Ptfrff fftir 

* spfer tgsf spyta % ; 

apt:, Enrn:, tjipt srfhfvpTiT gff trm 17 gfi tnffm 

( 2 T) sm twt utpRttff ytr tttfPi jjr afk ^inra: 
ai^sfr if fafafW UPfT % urtfPT t3W wfi wft ffm 

aid nit aprfn % ftn uRt ^ inff tmnif % ?r qts 

fcff | 1 

•R* 

1 . ^Rt wppi rfiptr if fatfnrfi itr4fw sifiraT fnftr 

aiPJRI iff ^ff t^aprr aflr ^ff ^9TT X3|i7T 

w«n fnfTscr % faff snm aft yrnffn tmrrt:, 

HiPI-IRif Tf ffffyas 1 

2. PrtftapTt, Prcrtiw RtuRfur nra iff *nrrfar % 

15 for xfftn: ifntr iffirr aft fcnffir trcurT, ^ arfsTPum 
iff irm 17 iff mrat <r (3H) % wy (u) ^ srtftn inpr-nipr 
IT fiffes 1T^ | 

3 . HPjfsjn 4Prr Ftffn % snuun if, fara% apififtr @wi®rf 
ur vgrr atRr Pprcfiitff itr ftm arrrr, afPrr jfffmpT itr 
rwt, irwff tpt sRmr, Prrfsrii trnm itr srtftr wf t, 
H'td itir trtff wrifi nr 151 ftr'fram cm ftm antinr 1 

4. Pnifatn, iftnffti etwr: cm h«it sryfrfiRf Rnjffpi 7 tffxn 

ttri % fEPPif iff srfft, afVr arr n*ff gnif mtiffipf ftm 
arm, Tfufftrff iff irftr nil mivtfpff iff ^fir iff rut 

if tranf stiff nr ptnin % tt niftm 1 
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5. qft qfrf ifcrr qtftqffr, ftt qurqrfir viftte fftfft qq qr 
gqq s iftfinte ft artfr^r t»s !tto fqqft fim qft vrf^rar fftfa 
qq q$ft gt qqqq |, qqrft wm ft fftqftfftq fftqr ante | ftt, 
fftqteq; qnjftqr m tqftq % qa?q ft ’ft Sr wr qnr 
qqf qrftqr aftr qqqft srrqq arr^fw tfifftqq qrcfte ufan ftter 
fftqq qft qtftqr 1 

e. trft uw qqftq ft snfte qqfqiftq) qft yw«(f qsrqft qfTT 
tfift | tfr, fftrfteqr qmjftqr ftter qqftq % srtfftl quHifteft *Ft 
OTW«r qjnr?t ft qijfftq w ft ^fii qft qrrft qft tester qtftqr, 
ftteft fft qqNrfftff % fiT‘i qn^c arm terte ft atete tmsu 
qteft m fmft ?r *rfirq> ap^tr 5‘f, wr qqq w % arsfnr 
appiq 1 1 

7 . sri^f^qi afiirr ^pqfl^r ft fftftt qrq ft jtf ftr, qft ffttfr 
qtftetft qft *p^ tt; ^ teftq % arate ftftq m ;jq ttr ft 
qr*r $, qft qnNnft qft qq qurr ft ftftq srftff, are q^ qqq tqftq 
ft apfte 5 'mr fft, fftqteqr qurard ft fafirc qrfar/qte fftjfv rc ft 
qft srfftqrr ft tpr ft q>ff 7qqfr ft spqt: % qrm wp vr ftqrq 
qrftqr 

8. qnjRpK «ftar tete ft iwtet if qft< ftr ftftrtH, snftfftq; 
vfftte fftfa srr^w quremf ft yf arptqq % frrr qjf fftnr 
arrftqr afo: «r$t ffttfr thrrtsrq it qqrqtfrqf ft f^r it sifter 
qqtq qfft qft ^ternr ?") q^t, urdfuru vifawr fftfsr srr^qq, mr 
er^itete ftft if ^-qrjfqrfrqt qft wrr ijfeftte te«s q^ft q>r 
^ftff'jqtr rqwc *qr 1 

0. irfq flwft qrrwrqr, wm % qrftrnft, nrcrftq sfftq 
rfhrr Pm qft m qrr^f^q; *fr*rr Pifte fttr teiw q^r spprr 
^ t «ftft ^!? ^ i >n qqr % ntfte qrqqtrft'ff 
qrf srrqt $ft qrir qrrft fqrrft trft % qrq ?> nrft 5, qt q? wr 
^ qff qrr pqftr t 1 

10. qft Iwr TiTqpirw, ftrfteq? <yq ftqrr qrfte % qfter, 
qfr rTTOfte qfftq ’frqr ftqq ftqq qr€, sflftqq qq qftrq qr^ if 
spnte T$qr 3fft qrftr^ft qTt ®qqqq ^t ^rrft ftqr qrrwr $; qf, 
yz q?f srr qqqft t 1 


Dcuen.5 admissible under the Employees Ucpiusr-LiiiLed Insu¬ 
rance iurnemc, ll>/6 Iheieimmox- iclcired to as liie suid 
Ssclieme); 

Now, Uicrefore, in exercise oi the powers eonleucd by 
suD-sccrion (/A> ot section 17 ol tne said Act and bubjeu 
to the conditionii speemed in the tichedide aniicred lieieio, 
tne central Ciovernnicnt heteby exempts the said tsiabnsh- 
ment from the operation ol all the provisions ot the said 
hcheme tor a period ot three years. 

SCHEDULE 

1. Ihe employer in relation to the said establishment shall 
submit such returns to 'he Regional Provident bund Commis¬ 
sioner, Maharashtra, maintain such accounts and provide 
such lacilitics for inspection, as the Cemral Ciovernmept may 
direct from time to tune. 

2. The employer shall pay suen inspection charges as the 
Central Government may, lrom lime to time, direct under 
clause (a) of sub-section (,3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved m the administration of the Group 
Insurance oederne, including maintenance ot accounts, sud- 
unssion ol returns, payment ot lusuiance premia, impsier ol 
accounts, paymem oi inspection charges etc. shall be borne 
by the employers. 

4. The employer shall display on the Notice Board of the 
estabiisnment, a copy of tne rules of the Gioup Insurance 
beneme as approved by *ho central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language q 7 the Majority of the 
employees. 

5. Wfiereas an employee, who is already a member of Hie 
Employees Provident pund or the Provident puna of an 
escuunsnment exempted under tbo said Act, is employed in 
his establishment, tne employer snail immediately emol him 
as a member of the Group insurance Scheme and pay neces¬ 
sary premium m respect ot turn to Uto Lite Insurance Cor¬ 
poration of India. 

6. The employer shall arrange enhance the benefits 
available to the employees under ihe Group Insurance Scheme 
appropriately, if tne benetits available to the employees 
under the said Scheme are enhanced, so that the benelits 
available under the Group Insurance Scheme are more tavour- 
abie to the employees than the benetits admissible under tne 
said Scheme. 


i i. ftqftrqi im jftfqqq $ tftrq if fact qq ftrtft ®qRm 
qfr qvrr if qq ^tt rre^tff q qrqftitftrftqf qr ftftte qrfxtff, 
qft qft qft q([, tfr q 3fr qf nr qqq Ftfte % 5ft, 
ifter qqftf ft to q>r gmqrfqte fttftw Tt ^ter 1 

12. tern ft *ftnr if fttfteqt, t*t ww ft srtfm 
anft qrft ftdt mw r qft nflj it ijqft iprqiT qw ft^fftftqf/ 
ftftte qrftef ftt sfteiwtt vtm qtt mm qprtet ft ark sRft! 
wrr if qrafte ufteq tfter ftqq ft tfter$q qqrq strte jfft ft 
ftq ft gfftftqq qrftqr 1 

[fto 1^-35014/475/82-^0^0-2] 

New Delhi, the 11th February. 1983 

S.O. 1337. —Whereas Messrs Vulcan-Iaval Ltd., Bombay 
Poona Road, Depodi, Pune-411012 (MH/4410), (hereinafter 
referred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of section 17 of the Employee* 
Provident Funds and Miscellaneous Provisions Act (19 of 1952) 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 


7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, tbe employer shad pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of tho provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to tbe employees to explain thtir point of 
view. 

9. Where, for any reason, tbe employees of tbe said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or tbe benefits 
to the employees under this Scheme arc reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of Tndia and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, ff any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under tbe said 
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Scheme but for grant of this exemption, shall be that of the 
employer. 

12, Upon the death of the member covered under the 
Scheme the employer m relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and m any case will.in 
7 days of the receipt of the sum assuied from the life 
Insurance Corporation of India. 

[No, S- 35014 ( 475 )/ 82 -PF. II] 

irro«TToi3 38—XX hX faXfar *mr- 

@41104 (XfaRrj/eiso), (ffat vw xX mitf 
wm ’tut |) ft wfaH faftr fa rX4 ijwj 

fasrfaXT, 1952 ( 1952 nr 19 ) (farJrjfar 
farfXx m m ft) X ottt i7 X ^wrt ( 2 *) X fan 
^a: ftp; *rft X ffa fat* fan ft ; 

ark Jfafa erer *r tpntrPT it rwr $ fa uw hfh 
% *farrX, faX nr fafanr XfXnr *rrr fanr fX( fan 
(ft, infaw fan far far* X Trnjfft* far *fa X srfa 
fan far X Hr Jr faft nm nft ft fa 3Jr 'rfarfafr X faq 
n nn qtmt Jr fafi ft X *<farX fnXr ntjira 
far Hftn, 197G (ffa faripfa Tufa nw nfa unr 
ft) X fan arjSn ft ; 

err; Xfa trw, m faffar X trrtr 1 1 X tjTaro 
( zv ) srt rpm nrfafar *r fan *rft fi fa: fan nnnra: 
bejijX Jr ffaffa mrt % farn Tfa gtr, ^ rvrrM X Xn 
it'} X fan J; Xu nm fam X far nm-nr % fad Jr vz 
fa ft i 

SPHpft 

1. tPH rnVT-7 % TEXT if ffa** fa [fa vrf^r^T fJrPsT 
arpjwn nffanrj X fa fafamt fan fat X %nrr nfa t=r«rr 
ffaism Jr ffa fa gfXfa ntm far X XXn tr^tr, nnn- 
TO X faffa 1 

2. fftfar*, X fatWr nfat *r fa* nrer X tntrX 
% is fX % Xitr wra far X Xfa tthtr, hh srfoffaT 
X wrt 17 X ^Tsrrrr (3*) Jr wre (nr) Jr fan nnn-Trnn 
nt fnffa ip? i 

3. TtnjfXr far hX Jr nnran Jr, ffarX srfan farfa 
«trr twt ^ht, fXrfXff nrr fXrr urmr, Xet XIXft ^rr 
tfw, JwrX nrr sRprer, Xitwir mnnit nrr ww arrfj X ft, 
fttJr trrJr ttX *tpff <rrr fJXtnr skt Pmrr prrtnrr i 

4 . fJJX^, JrXit nTTir; sm >wt «i^>ftfet uT^ftpr Xrr 

*X*r Jr fXX X tf^r sX, Xt w tX ^Jr JXr fXtT prrtf, 
M rjn Xfrtn X apt pr«n 4rXtfJX X X 'rmr Jr 

gtrX vX ®frr wept Jr ^tr-^f ir ttrfJm 'RXr i 

s. nfJ X< Xr trXrft, X «pXrfT uPt^t fhfh *pt nr 
wr XtrPrqTT Jr sXh ^ strt ftrX w X 'HPr®t f^ftr trr 
<T([Jr it trxt ft, rjttJr Frm Jr frtXFX fwr urnttr ft X, fJfXsprr 
^rr^fftr Xnr ^Xn Jr trft J; Jr ^tr^rr rrm gr^r 4^- Xxr 
Xr xX srrx 3rPTW4t XXrt mXrr Xrx Xnr f?rx X 
Xw TrXr i 

e. nft xr tXft Jr *rtSX srXrffX X xst«t wft^rn 
urX ft X, ftXsnr tXr eX^t Jr srtfET 4tXrftX X 
xnx Trmr Jr TT^ft vr Jr ^Par X nrrft X ®xxt 4rXr, 


fax fa qriXrPXf Jr fan Trr^fftr JXr rX^ Jr Xpt wh 
qrwJ x wX Jr atfaTr sr^^r X. X in XX Jr «rtX 

ar^tiiT ft i 

7. rrnjfftitr Xt'rr farn Jr faX ?[=r Jr ftX jif X, rq-fac faX 
wrXiX X ipn; tt ^r #nr Jr wX Xt w i^r Tim Jt 
unr ft, X vXrrX X i^r wr Jr Xt ftrX, w ^ irr wX 
Jr 3 tXt ftfar X, faX^nr ifrXX Jr faftfa intX/iw faJfaX 
X XXr Jr Jr XX t^rX J; sptr Jr cter T^nr nrrr Xtrc 
XXr i 

a- Trnjfftrr Xnr Xr Jr it Xf Xr XXi, nfafarP 
fattr arnj^r ffFn^rrs Jr apjXtpr J; (Xr ftnrr 
r^rXr Xt faX Xisri Jr XRifxi Jr fftn x Xt=^t 
srvrFT <rX X Xncrir ftt ^fafarr mfaar XFtf wnpra, aprrrr 
ar^X^ X Jr itX^rfXf X «mr irfJxrX He 4R^ h 
®htr Xr i 

9. XJ faX 'TTRunTr, Hrni % imfnrrX, strXit Xith Xnr 

Pm X utr wpjfX Xn XX X faJr t^tpi 7fa stxr «r 
ft faX iftt T| arfa ft, nr xr fax Jr faX irnfurFcX X rth 
fat mJr Trfa? faX XXr Jr ix ftt urrft ft, X -f? ^ X 

’srrrrrrXft i 

10. tffJ faX vrwrr, faX^rtr -ptr fairs ■•rrfar Jr Xtr, 
X rnfafa Xr tfmr faw Pm Xt, jfrffatr Tr Xm 
hrJ Jr shew -fair ft, Xr ttfarX X nm ftr w IXt itrar 
ft X, ®k Xr 'srr rr^X ft I 

11. faXnprr srra sfrfXH X fam Jr faq ntf faX Hfannr 
Xr 4RT *r r?if ip tufa Jr niRfaffafaX nr fafix ^rfaX 
X X fat if? V i X fa ftrX X m fax X mfa ifa 
Xx 'trifaf X Xjth w 3Trc4Tfa?T fafanir x ftnn i 

1 2 . wi X tfw Jr faX**, x fan X srfar far 

far faX hth X ipn ftiJ Tt grfa mffaftrfaX/ 

fafmrr *rfaX X Xrtrrfrr xr *t fan *hhi Jr fa: tr^far 
*rn Jr rnfafa Xfa Xx fair* Jr Xrtpt tret to ftrJ X 
mtt fan X faR ^faffaw *Xr i 

[faqr HtJ~35014/480/82-X(-nn;o-3] 

S O. 1338.—Whereas Messrs Sri Ramakrisban Steel In¬ 
dustries Ltd., Kaiamadai-641104 (TN/6190), (hereinafter re¬ 
ferred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible Under the Employees Deposit-Linked Insu¬ 
rance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 
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SCHEDUJ E 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Tamil Nadu, maintain such accounts and provide 
such facilities for inspection, as the Central (iovci nmcnl may 
direct from time to time. 

2. The employer shall pay such inspection charge.) as the 
Central Government may, from time to lime, direct under 
clause fa) of sub-section f3A) of section 17 of the said Act, 
within 15 days from the close of eve,y month, 

3. All expenses involved in the administration of the Gioup 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurant premia, transfer of 
accounls, payment of inspection charges etc. shall be borne 
by the employcis, 

4. The employer shall display on the Notice Board of the 
establishment, a copy of tbe rules of the Gioup Insurance 
Scheme as approved by the Central Government tnd, as 
and when amended, afongwith a transaction of the salient 
features thereof, in the language of the majority of the 
employees, 

5. Wheieas an employee, who is nlteady a member of the 
Employees’ Provident Fund or the Provident Fund cf tin 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6- The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the eqip’oyecs 
under the said Scheme are enhanced so that the benefits 
available under the Group Insurance Scheme arc more favour¬ 
able to the employees than the benefits admissible under the 
said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on ihc death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and whore any amendment is likely to affect adversely the 
Interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their joint of 
view, 

9. Where, for any rea'on, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the life Insurance Coinotation of India 
as already adopted by the said establishment or the benefits 
to the employees under tins Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled 

10. Where, for any reason, the employer fails to pay the 
premium etc. within Hie due date, as fixed by the LFe 
Insurance Corporation of India and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would havo been covered under (he said 
Scheme but for grant of this exemption, shall be that of ihe 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the i >.id establishment 
shall ensure prompt pi/mtnt of the sum assured to the 
nominee/legal hciis entitled for it and in any case within 
7 days of the receipt of the sum assured from the life 
Insurance Corporation of India, 

[No. S-35014(480)/82 PF.IIJ 


fffojrro 1339—ifarf Mr (f) sMSrfafa#, f- 29/30 
qffojnfo M rfroartfoffo, faFRRpn, RtfaTRrF- 431210 , ffRo 
ffff° (RJffTF^/16549), (fa% RRR FmTff TFT TRIM F«T 
*rar t) FJfRrtf RfM Mir apfr sfaWf nw RfaffffR, 
1952 ( 1952 Ft 19 ) (Mr M RTFTff TFT RftrffqR 

fi?r ’nr $) Mr sro 17 Ft trstit ( 2 ^) % Miff yz faff 

Mt % ffaff rtfur ftau $; 

afix #rfa rrftt w ffffTRm ijt wr | ft? tm tr m 

Fifa#, fa# ERF RfMtff tfr rffffRR FT RFTR faff fafft $f, 
rtMW Mir #rt Petr gfV RiRfljF Mr Mir % RdfW Mr 
Mr % rr Jr imrt ttst % afar FrfRrfffff % faff ^ 
ft# tf ft#t ff srffa rrff | nft FffVrft fffar Mt 
Mft 1976 (Mr M F# ffMTff tff Mir f§t w 
Miff t^ Rff?fa $ ; 

RF: #ffa RTFft, TFT RfaffRR Ft HVT 17 Ft TTJffT 
(2F) JILT 5TFTT Ffanff FI spfff F# fff Rff MR TTrFT 

Jr faff far yfaf % rsW t# jff, ttt trtrt ft 
M FfRRfsr ^ faff tft Mr ^ rrT ttWi ^ rtM it m 
$1 

1. TFT W1RR ifr #*T if ffiftFF EfffM ufaoff fffa 

ft fafr farrfawt ’frffRT sfk # iffrr wit ttrt 

fffaflF faff >Tjfr tjfatnff RFTF Ffar FT RTFfff RTff- 

RRR qR fffttT F^ I 

2. ffqfaF ffft ffrWF RRlfa Ft 5#F RTR Ft RRTfar F 

15 faff $ RffT tfapT fM Ft RTFlR, TFf RfafflR Ft 

tnTT 17 Ft TRRfT (3F) % UR (F) % rM RRR-RRR RT 

fffaT F3f I 

3. ffiRffa Mr Mr f rwtrr if, faTR^r injTsft 

Ft W FHr, faffTfWf FT STFJTf fFRT FffT, Ml rftfaffR FT 
RRTR, %RTRff FT SfiFTff, fa^fSiTR RffTA FT RTfl Riff rft ^ 

Rl% RRt FTiff Ft fafftlTF fPT fafff Fr ff‘Tr | 

4. fftftFF, RTF1T 5TTT PRT RJtfrfaR REff^F RfRI 

MiR % ffffRl Ft ffF Rff, M FR FRt TTR RWWff faqT FTff, 
ffff TR mtm Ft srff W FifRTfaRlf Ft Ft RTRr if 

TRFf Rfft FT TRIHp F riaaT-'t^ Rr JETflPT FtaTr I 

5. Rff fM ffRT Ftfalfft, Ff UfFTfr Rfasff faff FT RT 
jW RffffTfR F RtflR tvT RPF faffl" TRTFT Ft xfa^ff faff Ft 

R 5 ?r (ft rtct I, trf trtrr if ffiftfaff farr FrT eft, ff Mf 

RPlfaF Mt MrR % RRET ^ FT if TRFf RTR RjJJR Rvf FfaT 
affa TRFf RTFR RTffFTF TfrfRRR RTRtffa RtffR jftRT faffR Ft 
rfaF Ffat I 

6. fffa TTR Mr % Mr FTfFtffRf Ft 

TTff % Rf, fffftFF RP^ffF M MrF % Mff Ftfarfaff Ft 
TRFW FTRRf if fffffaff FT if Ft Fff Ft ®RTfRT FMr, 
ffa# fa FrfaTffRf % faff RTR%F sffRT MfR % Rtjff rrrjr 
FT# TR FTRRf it RftJF ^f, Ft TFT Mr' $ 3Tlfff 

Rffjff ^ I 

7. RTR^faF ^tRT MfR if fatff RTF ^ R# Jff Rf, fffa faiff 
FR'FRt Ft ffHT RT RR M|-R % 3Jtfa R#-TFR RR TFT t 
FR Ft FRFKf Ft TR WT if Rfa fffft, Ff FT RTT Mm 
^ MW ,{ffT rft, faRfFF FifFrtt fafaF FrfM/ffTR faffa^ff 
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# SfttOT $ TFT t #ff 33# * W $ TOTT W TT dlTO 
<t#rr I 

8. wnj%T ft# % ot*#) ir # wrttre, qr*ftrcr 
*tftR frftr srnrw T (ft sftqftfi % fafir fiiff ftmi 

'StirffiT afft or([t ft# #fWt ft wNTf 1 # % f$5 qT STft^T 
jnrnr TW'f «pr #rrm $t *?t, srftftrv Rforo ftftr shott, wn 
a i'- ftft q # ft gif •fnfOTft# # OTffT ^(UthPT WIT V<ft fifi 
i[Pmw otot ^rr i 

e, qft ft# wn, wm % i#t#, rr#it #tt #r t 
ftm # ot rrpjftw *ftn f#»t ft, P*ft prm q^ft arrrr ^>r 
§ wfa ^ t? a# f, >n OT fit# % srato qttfuTf# # 
-Trer «# n# qtroft ft# Offt ft vt it <>nft f, # q? y? ^ 
qftqrrOT#ft i 

io. #r ft# wot, ftftft r y <w Pm Trfiu ft ftftr, 

# qfftn #rt Pm Pro?t q$, sftftm vt otto v# it 
sraqwr -q# $, #t lift# # «qqira f[t ^rft ftqr ^rai $ tft, 
qr # 'jtt «i# | i 

11 . ftrqftftt IRT rffProR % nftm # f*PTT TH^ ft# Wlfiftlff 

# unit ft ot ip ot# ft TnrPfjfftiftnff qr ftftw TTffftf 

# # qft q? ^ »r ift nf <ft# # ?m ftftor ft apm frit, 
ft# w,# % fftro *pi unxftrflrw Pn# qr {Fn i 

12. m ww ft tfOTr ft Pftftn?, ?r to?# ft srft# 
s# q# ft# otto # jjto, 151 % tr sirft hotit #t Piftf##/ 
ftfw fjTft# # nfftnipT TW w OTTO wrrarr & afft j#t 
cttt ft trrorw ftftre ftt# ftm ?r #qrr?r wt nr^ 
wtr t# % #ot gftrfiOTr qr#r i 

[#«TT ^-35014/470/82-#®^ 0 — 2 " 


S.O. 1339.—Whereas Messrs Gedore Tools (1) Pvt. Ltd., 
3-29/3*0, M.I.D.C.I.A, Chikalthanaj, Aurangabad-431210 
(Maharashtra State) (MH/16549), (hereinafter referred to as 
the said establishment) have applied for exemption under 
sub-section (2A) of section 17 or the Employcas’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked Insu¬ 
rance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the power* conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedul* annexed liere‘ 0 , 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer In relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Maharashtra, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2, The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of evety month. 


3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection chargee etc. shall be borne 
by the employers. 

4. The employer shall displiy on the Notice Boutd of the 
establishment, a copy af ihe rules of the Group Insurance 
Scheme as approved by the Central Government and. as 
and when amended, alongwlth a transaction of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an emplovee, who is already a member of the 
Employees’ Provident Fuad o r the Provident Fund of an 
establishment exempted under the Rain Act. Is employed in 
his establishment, the cmnloyer shall immediately enrol him 
as a member of the Gronn Insurance Scheme and pay neces¬ 
sary premium in respect of him to thr Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme are enhanced so that the benefits 
available under the Group Insurance Scheme are more favour¬ 
able to the employees than the benefits admissiblo under the 
said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the emp'oyce as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the pt ior ant roval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, vive a teas en¬ 
able opportunity to the employees to explain their roil"! of 
view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment or the benefiis 
to the employees under this Scheme are reduced in any 
manner, the exemp'lon shall be liable to be cancelled. 

10. Where, for any reason, the employer falls to nay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India and the policy is r.’lowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would nave been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomineo/legal heirs entitled for it and in any case within 
7 days of the receint of the sum assured from the Life 
Insurance Corporation of India. 

[No. S-350l4(476)/82-PF.II] 


tt® w® 134 0.—Sfc. rrqo (bTo) fsfo, ^rr- 

4no34, ftr#r sr# ( 1 ) ottott# q# qfTprjTr, vkot itit- 
13 , (2) 53 #tot qtrfqr, wrnjq), wfftr-s (3) 4 OTd~ r, 1/3, 
gtsrqq; xfw, ( 4 ) 107 #0 ( 5 ) 

5-tr xnftfRe: Tt, TOTitfT-17, (e) 24OT# T=sfttR' faftxT, 
WrOTWfff TtF, i, ( 7 ) 3-6-270-3 t^i Tiff- 

29 , (s) i 63 -«m^^ft ^ti, rstt-i, (o) 5/2, q# m,z- 
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to^ff, tofesrr xfa, 3Ttoj?-i3, ( 10 ) «n^rf ?fa 3Uff3fftor, 

toff-3 4 (iTJjTt^/2 88 S) 3? ftffff ttTitSTto tot to^ Hip'll 
towffpfa TOtol f (ftrto toffto 53 % 3to^ 77 ; wto ff^r w ?) 
to tori?) ffftor ftfto xft? srtoi'to 737^1 trfafaffff, 1952 (1052 
®pi in) (fato vtrto ffTOTq; ttc wfafaffff 7 : 5 : 97 r $) to) 
trrtr 17 tot 73ET(?r (2T) to TOJiff S3 ft' - ! 7.3 % r^rr (fftoffff 
tor & 1 

tot? toffrfa 7 ??.r? 37 77:017 g r 73f £ fa 77 ; Ftm to 
^toro?) ft ft w trfffuff m ftfaffff to faft tor #, 
trnftff toftff j?r f^rmr tor ffiftfa?> ifftr stonr % trftn 3733 
ftffr % ft if TOffto 75T ?^ ^ toft (fa ^ifarftifj to fan to TOffto 

73 ^BTfT^f ff Erfaff tftTOT f aft ’Pffff:?! ft&T ffgsn fflWr 
toftff, 1 07 6 (farto gffto sffto 7TOrq; 73 ; gtorff w $) to 
Rtfl’ff 7ft W^jft I I 

w., toifrq fftro?, ^ tiftrtoT tor ehxt i 7 tor ffffm-tr 
( 2 t) arur q-ira wfarff to sfafa totT 57 i/fa 
Jr faftfas: wf % wor? ?fa 53 , 33 ; toty? tot toft ffto tot 
317(7 to fffl Tf'l 7 to to fffft OTtof to STY-fto ’SZ totor f 1 

1 . 3?b r ttty to trfif'J 3 ft ft to fftoFurr. nfa^T fafa 
RftfE ffgM^ (®tft#) tor tofft faTOftrft fftoff' toft toto tor 
7 to 3*rr ftfwrff % to to rjtortf to vto aft toftfa 
ff?ro?, 737-737 7? ftfror 3 ft 1 

2 . fatfm,, P<t fto <33 qtof nr nftto ffra tor TRrfft to 

is to % to? tor Tto aft toftw stfi?, 33 ; wfirfaYff tor 
w?r 17 tot 3 ?ht?t ( ) % to (*) % uto 737-737 t? 

(rrftf3 fit 1 

3 . tor ?to % 5T3TT3 Jr, ftr3% wtoa srarriff «f;r 
Tfrr ar 3r, f3C?tof f?r 3^7 toi 3:’?f, 3:*tr sfrPrT^ fir to?r, 
Jr^rwt fir 'H , ??i73, to'!fl3 snrrff w torr wf? <fr |, frt fr^r 
3(fr wirf frr f^3 tolarr: s??r fMi ’ar.Ptr 1 

- 1 . tom, ^7 wmx jr?r ?qr n^ftto *fl3r 

to 3 ft frto trr to, aft? f? nr^'r 377 toto tor 
ariTT, 3f 33 to«3 Tt to 3TT fiifTTftrfr «fft ar§?f«7r ffi 3TTr 
if 33<ffl 3 3f fir aiiJTiil, 73IT7 % ^?rr-7i 7T 7to7*rto 1 

5 , 3 ft tot tor fito?,, n’t ' 1 , 331 ft 3 fta? ftft ?,r 3 ? 
3cK 3f3f333 p: wto ®3 3T'3 ftiiff FTIT7 f?t to«7 ftfk f?f 

<r^Jr fr 37?7 If, ’J'rt: FfTff if ftPtfto f%7r 3 r3T | 3t, toto 
3 i^fi tor ?7^i3 % 63F7 % TO if 33fir 3i'3 ^Tiff fit3f 
to 3?rq?i 3:71 wiitoh tori7 3r?nl3 toi tor fto tff 
33fT *Ftoi 1 

H 3 ft 3?H f: to7 fipflftiff ft 3T3«J <KPTt f’^Tq 
aiT?t t to fa torn ^ qt ^to ^ toi ftoifto to 

33357 OTif if rrtoto fi ?r tos to to to*?f?fr ftirfa^Jr 
f?, tpifafifrqf f; fal 7 ^ffto 3'^t 1 ^tof % !TJfa 33753 Hilf t 
3 n frrtof ir tof. arif 7 %i, to 3 ?r rtoif % ton ar^toT 1 1 

7 nto^; fi'3T PtfiiT if fa to im % ?fa ^ tor, 3 ft fato 

tp^^rfr to 3? w itof % ton 7ft3 ?f ; 7 77 ?m ^ f3 
£, tot ftorto to 77 33T if stto to^i, 75 ttp stow % 
ton tfrir to, farnrii ftotto f ftfaf 7rftor/ iiifaffaito' to 
1318 GI/82—4 


torn? % ¥3 if totto iftot % arn? f tout? ?t.7 tt torn 

ftorr 1 

8. tom Ftorn % OTff if to# to toftoi, 3tWw 

toton ftfa 35 ,?i^ ( 717 #) % atytoro ^ fair 

tot fair 3H3tr tot? npf faff, fftotm to tofifato to far 7? 
fffifff rrffTf 3ito to tomur to 3?f ffrtffff. arfmnr fat'u wfffi:, 
annr aiifftro to to 3# fto^ri?tof to wir tto f?to 

ft rjfaflpi anff? tor 1 

9 ift fatot fr?ff3?r, W37 to fTjfarr?r, amtoff toarfftonr 
faffff to 7ff nnjf^, ^37 rtoff to, farto 13137 3?to arTii 3 fr 
$ artfiff ito srito |, 3T ?ff fatff to arato fifafaif to am 
tot arto toft fatot frfto to tot ?t arrto ?, tot 75 qp ?^3 to^r 
Tftot ^ 1 

10 3 ft fatot frffffff, fatofaw 3ff faff:, nrfaii to ton?, to 
an?to 7 tofi toffi faffff fan f>?, si ft iff fr toarff f?toff 333:3, 
itofr to tot? irffftoi tot ai3ffa to n:3 fair 3nr ^ to ?tj 
tot arr Tfto t 1 

11 fatoroi jKr sfrftoffff to toars if fa^ 73 ; fatot wiftTOT 
tot 77T to 31 ^3 wqt toff.-fffatofflfatoi 7. fafaf> arfato tor tot, 
7 ft ff? 3 tot if rfafr to 37 ; itoftr to smra tot> 7,'ffr 
i.rfftof to torn 7>r mixarfaM fttorarf* 3? rjft' 1 

12 33: 13137 to Ttor if ft7>33i, fff Kftff to attolff wfa 
mto fatot m tot 3ft fit 3 ? 3ffto 53 . 3,3 ffrff fatofarfator/ 
faftf. ffifatof tot toiffijn ?f>3 3, toarff ffts?ar it aft? srSf: 
toti to wrariff tofaff towr ft 33 to afl?r.*?r ?f3 sm tftt toffn 
faff to wia? rtfafv’Mi f,?<rr 1 

[tomr tff-3 501 4 / 30 5/82-too to u ,°-2] 

S,0. 1340,—Whereas Messrs J. N. Marshall (Private) Limit¬ 
ed, Poona-411034 jnciudmg its brancnes at (L IHKiawala 
Park, Naranpuia, Ahmedaoad-13, (2J 53, Kenya Coilago, 
AlKapuri Baioda-5, (3) ‘Pancnavati’ 1/3, Uisoor Road, Ban- 
Ealoie-42, (4) 107, M. G. Road, Bombay-1, (5) 5A, Orient 
Row, Calcutta-17, (6) 24, Lawni Insurance Building’ Asaf 
Ali Road, New Delbi-1, (7) 3-6-270-3, Himayatnagar, Biydeia- 
bad-29, (8) 168, Thambu Chetty Street, Madras-I, (9) 5/2, 
Vali Apaitments, Ko'al Road, Nagpur 13 and (10, BonHay 
Poona Road, Kasarwadi, Poona-34 which arc centrally cover¬ 
ed under Code Number (MH/2885), (hereinafter refened to 
as the said establishment) have applied for exemption under 
sub-section (2A) of section 17 of the Lmployees’ Provident 
Funds and Miscellaneous Provisions Act, (19 of 1957.) 'here¬ 
inafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than *he 
bench's admissible under the Enmloyees Deposit-1 inked Insu¬ 
rance Scheme, 1976 (hereinafter referred to ng the said 
Scheme); 

Now, therefore, in exercise of the powers conferred bv 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed heie'o, 
the Central Government hereby exempls the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to ‘he Regional Providen* Fund Commis¬ 
sioner, Maharashtra (Bombay), maintain such accounts and 
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provide such facilities for inspection, as the Central Govern¬ 
ment may direct from lnn<- to time, 

2. The employer sir ill pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of evciy month. 

3. All expenses involved in the administration of the Gioup 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, nnyment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer ihall display on the Notice Board ot tne 
establishment, a cony of the itiles of the Group Insurance 
Scheme as approvrd by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or’ the Provident Fund of an 
establishment exempted under the said Act, Is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if <he benefits available to the employees 
under 'he said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more favour¬ 
able to the employees than the henefits admissible under the 
said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme bg less than the amount (hut 
would be payable had employee been covered under the said 
Scheme, the employer shall pay die difference to the legal 
heir/nomince of the employee as corrpfnsation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, MahuraslUra 
(Bombay 1 ) and where any amendment is likely to affect adver¬ 
sely the interest of the employees, the Regional Frovident Fund 
Commissioner shall before giving his apptovai, give a reason¬ 
able oppor'unity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced In any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, Ihc employer fails to pay the 
premium etc. within the due date, as fixe 1 by the Life 
Insurance Corporation of India and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. Tn case of default, if any made bv the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or ihe legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of Ihe 
employer, 

12. Upon the death o: Ihe member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt oavment of the sum assured to the 
nomince/legal heirs entitled for it and in any case within 
7 daps of the receipt of the sum assured from the life 
Insurance Corporation of India. 

|No, S- 35014(305)/82-PF.TT] 


*fo tt;a 1341.--fafa XF* T jstfafaFT qmftffd ffafafa, 
fa 12, vrRTttxruTT fa?, ffTT-7 (hfff'WJ 7 160-ff), (fcfa CTff 
BTNff 3^7 W £) % ’PjHfa ffaST fat 

Sffaff ffWff fafafaqq, 1952 ( 1952 TI 1 £>) qffff qq^r 

mlij TTfi wfaffaq VST fiJTtlU faf UT7f 17 fa‘ SfTfa3T (2T) 
T qfaff 'qz faff uittI faff Sfr^Tff faffT £ ; 

far fafaq Twit qq tdt trrd (-far ^ fa ttk qqnff % 
qqffrd, fafa ffT qfaffrq fff fafaqq VI qrqfff faff fajupr fa, 
r <TTT?ffa faqq faqr faqq fa faqr qfaq % qfaq faqq 

TtrffT % Tff if qifffa 137:7 fa $ faff r(q TqqrfVqf % faff ^ ffrfffT 

TTffff It fatTS qffTff % 'fa qnfarTr ffafa qfaff faffT {faff, 

1976 (fat? ffTfi ffaff sflffl ffffr fc) ^ Sffaff 

wff fafaq ffffprr, urg stfafffqq fa uyri 17 fa qqffrcr 
( 2 ^) STffr qrq fifafaf fir Riffa qfa gff fay Kff r qqrqB: 
tfrjlfffa ffaffa Wf qeffff ffifa gff, TUT fa faff 

ffij fa' qqfa %faff 1301 ?faq ^T fftfr "3"Tariff % Sffaff $ 553 

%fa » I 

1. 3W ff5)9ff % {faff Jf ffaTrsTTf ffTfafa fafaq fqfa 

fffffA'.Tw fa faitfr fafffffafTf fafair fat fa Stti tfar qqr 
fafism %ffaT fat fffadiff faqr fa faqfq qtqrt qqq. 
ffjpr Tt fnfasff Tfaff I 

2 ftfffaTT, ff^r faftsur siffffa 311 sfaV irrer tu' ffurfar % 

15 faff % ffiUTT 3Tf ffWiT, Tfft ITrtrftfffJT 

WffT 1 7 Tf ffffffTffr (33!) % N'T (ft) 4l Wfffff ffffff-iTJTff rpr 
fffiW 3!^; I 

3 ffifffffaT fffff: fa7|3T Tfffrffff Jr, TTfahiT JpsTl'iff 

*Pr 3537 sfi'fff, faffrfafalr, 3!f sp^ff faffr urrffr, ^,’irf 

"Pr {tnpt, Spyriff fa^l'afar ffvrrfa 3 ?r ff^tq- ^,fa >f,- 

Kfif qrJr ffff' ®qqf ffT ffjfff faffisn: airr fiFqT ur.ffffr 1 

4. fnfaNi’fr, %TRl'f ffTTliff 9T3r fffft *Tffif)falT qrRT 

FPiTT % ffffffff 'fa ffT fffff, UTff 3tfa fffffffff fafl iJTfff, 
ffff ffff fffftffff Tt fffa ffffT Tffffifa.fff <tff qgtfaffT rfa xrfffT if 
•jffipr qtfff qit rqqqrq, Tqtffff % ^ffdi-qf qff qqFqq qr^qr 1 

5. qfa Ttf fiffr 3!qffTfa, 3,1 frqffRf qfacq fayEtT ffT qr 
-sen wffffffqq % Iftfiff 133 UT ( -ff fafff fffTTff faf qfqrq fbfff qif 
ff^r Pj ffqfff £ -3ff% {qrqq if fffTtfarT faqr % qr ( fqrjtqq; 
ffiqfa3i ffiffr fq!iff ff tftpt % tft Jr ffqfr 3 rq qy-q qq rpfatr 
tlfa ffff'fa' WiffWT faffaqq 'qiffffrq afi‘q?| qi-qj- fatpr tf-f 
tfair 'p’f.nr 1 

6 , qfa tTfq ^ Wffrff qtjfffrfWf fffffflff 1 >Tq^ JTJpr 

ffr% f qr, faqfarq; faffr pfaq % qrfaff Tffqifaqf nfr 

tFTqqf if ffqfarq qq if fffil <fa ffifa qfr iqqiqf qr^r] 7 j 
far qrjfffTfaht %ftrff ffTfffaqr faqr Ffaq % wfaq rjqqsff 
aiiq't 3 ff ffrqqt if wfaqr ^Tffqq fa, fat qrg ^faq % qfaff 
npjtq | 1 

7 qujf^qr farqr pfaq if faqr qrq % fa* ^ fa, qfa fa^\ 
crfaqffa fa q'TF 93 ^f tfaq % qfaq {faq qqrq ijq ^ 
fa qrqffffa fa Tq qqr i)r {j^q fafar, w q^ qq; 
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tor gUT tfr, Pulsr^ TJT^rff % tvrer'ff Pr^ftraV *Fft 

5tfn4A $¥7 5 5)71 ’JT.tff ^ WiX % ¥$7 $f #^i 

t.^it i 

s 75 %$ tvtt wr % Twal if ^rf «f.‘ *fm«pr, sri^fw 

■flft-c!) fn'fa WTVf AfarR,)? $ JS tR^Ut %fiRl JTifrfW 
or.^fr wk 5,-gt ftrjf,- Gutter ff ?,thrftqf 5rfa$5ir«F5 

TW $V tTWRi £1 $$I, WfitfvPF 'Rf$'7 ftfffi XD5T 

trmjfto & & tp- vt ^fe^TiT fcj vm 7>t 

IjfrWfR ^Tp: fPl'l I 

h fspifi $, 5 wir, wpft $ $wr 0 ', *rreffir iw 
sjVJjT faipT $) m 517%$ SIhT $55 %, fVfr wm Ml 5TTRr 
■ 6 (=rr & 7 Hm Mr 5f $ 1 % ft, 9T 15 t$lh % WSl^Tfl^Tfwf 
•Ft stirt ?r% 7(5 fatf! fi'fa 5 iRgr 5. r 5 ft, sft **% 
nfl 5i flTf'ff % I 

10. vra fV*fl $iw»r, fwtsrc? m Pwr hrc<j $ nnx, 
■sff •*TR t fi“ ifni faiTh fa-FT M, tfiffrtrh w THih $t 5 if 
IfinH ^T t xfH llfatf Tt 37145 V 5i 5 f«fl\ 55r £ If, 
t 5 T ipf tsfi mptfi I I 

11 . fam$$ 5P3 trifbhh 5 tuw 4 faq 4q fWr msnm 

ip,- *nrr 5 tt *j?r nzm % ^NrftrfVn q:r f^rrtr^ Tif^-'ff iff ufr 
trfe ■) il ’if pur tr Mm $ tFi'f'S ijft mn„ 

qj,'tf?t $ 5714 *PT 55 7 4 lfac 4 faTlW 7T ^W( I 

ia . -jTfi Ftw % fWu 5 Pt5fw, vs *64 

if ,5 fotfi 5 OT ^ 47 54* W** l7 l ^ftrluht/ 

MtR, Jfiftflt SFl'^Wlf^l PfR >FIif3Tif aw & fftl Jltf* w 

if w^w >>f inn nmi fw if *fi'pri 9F5 ffif n> ss,<s 

Pfn ip *FfnT fTfnf'W'T “F* 'C^TT I 

[W( tPT 35014/ .177/82 t fn> 'f'Po 3] 
ito %o 5^53’15, mx FfN-if 


S.O. 1341 .—Whereas Messrs Anna Lnginccring Corporation 
Ltd., No. 12, Ramakrishna Road, Salem-7, (.TN//46U-A), 
(heiemafter referred to as the said establishment; have applied 
for exemption under sub-scetion (2AJ of section 17 of the 
employees’ Provident Funds and Miscellaneous Piovisions 
Act (.19 of 1932) (.hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
separate contiibution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which aic more favourable to such employees than the 
benefits admissible under the F.mployecs Deposit-Linked Insu¬ 
rance Scheme, 1976 (hereinafter referred to ns the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed heie’o, 
the Central Government hereby exempts Ihc said establish¬ 
ment from the operation of all thi provisions of the said 
Scheme for a period of three y'ears. 

SCHEDUf E 

1. The employer in telation lo the said establishment shall 
submit such returns to the Regional ProvidenL Fund Commis¬ 
sioner, Tamil Nadu, maintain such accounts and piovidc 
such facilities for inspection, as the Central Government may 
direct from time to time. 


2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act 
within 15 days from the close of ever./ month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance pitmia, transfer of 
accounts, payment of inspection charges etc. shall be tome 
by the employer. 

4. The employer shall display on the Notice Boaul of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority o f the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Piovident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him lo the Life Insuiarce Cor¬ 
poration of India. 

6. The employer shall arrange to enhance Ihc benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available lo the employees 
under the said Scheme ate enhanced, so that the benefits 
available under the Group Insurance Scheme are more favour¬ 
able to the employees than the benefits admissible under the 
said Scheme. 

7. Notwithstanding anything contained m the Gioup In¬ 
surance Schcmo, if on the death of an employee the amount 
payable under this scheme be lets than the amount that 
would be payable had employee been coveted under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Gioup Insu¬ 
rance Scheme shall 'ie made without the prior appioval of 
the Regional Provident Fund Comm'ssionet, Tamn Nadu 
and where any amendment is likely to affect tidverse'v the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving hit approval, give a lenson- 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees ot the said 
establishment do not remain covered under the Gioup In¬ 
surance Scheme of the 1 ife lnsnror.ee Corporation of India 
as already adopted by the said .establishment, or the benefit 1 
fit the employees under this Scheme urn reduced in any 
mannei, the exemption shull be liable to be cancelled. 

10. Wheic, for any reason, the employer fails to nay 1 he 
piemium etc. within ihe due date, as fixed by the Life 
Insurance Coiporation of India and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if an/ made by (he emplo'er in 
payment of premium ihe rcsponsibiliiy for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
membeis who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of Ihe 
employer. 

12. Upon the death of the membei covered under the 
Scheme the employer in relation to the said establishment 
shall ensure promnt payment of the sum assuied to the 
nominee /legal heirs entitled for it and in nnv case within 
7 days of the recriot of the sum assured from the Life 
Insurance Corporation of Tndia. 

I No. S-35014(477) ,'82-PF III 
A. K. BHATTARAT, Under Secy. 

New Delhi, the 9th February, 1983 

S.O, 1342 —Tn pursuance of section 17 of the Industrial 
Disputes Act. 1947 f 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal Hyderabad in the industrial dispute 
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between lhe employers in relation to the State Bank of India, 
Hyderabad and their workmen, which was received by the 
Central Government on the 1st February, 1983. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT 
HYDERABAD 

Industrial Dispute No. 29 of 1982 
BETWEEN 

The Workmen of State Bank of India, (Eluru Branch). 

AND 

The Management of State Bank of India, Hyderabad. 
APPEARANCES: 

None—for the Workman. 

Sri K. Srinivasa Murthy, Honorary Secretary of Andhra 
Pradesh Federation of Chamber of Commerce and 
Industry for the Management. 

AWARD 

In exercise of the powers conferred by Sections 7A and 
10(4)(d) of the Industrial Disputes, Act, 1947, the Central 
Government referred the following industrial dispute existing 
between the employers in relation to the Management of 
State Bank of India and their Workman by Order No. L-12012/ 
295/81-D IT(A) dated 10-6-1982 as modified bv another Order 
No. L-12012 '295/81-D.IIA dated—July, 1882 to this Indus¬ 
trial Tribunal for adjudication :— 

“Whether the action of the management of State Bank of 
India in relation to its Eluru Branch in terminaring 
the service of Shri M. Veerraju, Godown Watchman 
with effect from 31-1-1978 is justified? If not, what 
relief is the workman concerned entitled ?” 

2. On receipt of the above reference, the same was registered 
and taken on file in I.D. No. 29 of 1982 on 27-7-1982 and 
notices were issued to both the management and the Work¬ 
man for 20-8-1982. No’iccs were duly served on the parties. 
On 20-8-1982, Sri K. Srinivasa Murthy undertook to appear 
for the ’"anage"’ent. whereas Sri D:S R. Vcrma undertook to 
appear for the Workmen nnd the case was posted to 4-9-1982 
for filing the claims sta'ement of the Workmen. Subsequently 
Sri K. Srinivasa Murthy filed his authorisation for the manage¬ 
ment on 18-9-1982. Though time was extended for filing the 
claims statemen* of the workmen from 4-9 1982 to 18-9-198 7 , 
then to 1-10-1982, then to 19-10-1982, then to 19-11-1982, 
th»n to 26-11-1982 and then to today, the claims statement 
of *he workmen is not filed. Sri D.S.R. Verma who undertook 
to armenr for the workmen on the first adjournment day 
i e. on 20-8-1982 has not -hosen to file any authorisation 
till today, A tuafiy Sri D S.R. Verfa was requesting for the 
extension of the time for cla ; ms statement upto 19-10-1982. 
Thereafter he also did not choose to be present before this 
Tribunal. As such the workmen are unrepresented before 
this Tribunal during the last three adjournments Therefore 
T am constramed to take it that the workmen are no more 
interested in this reference Hence the reference is terminated 
and an Award is accordingly passed. 

Dietntrd to the Stenographer, transcribed by him and correc¬ 
ted by me and given unde- my hand and sea ] 0 f t Fiis 
Tribunal, this the 1st day of December, 1982. 


APPENDIX OF EVIDENCE 
-Nil- 

S. V. RAMANA REDDY, Presiding Officer 

8 . 0 , 1343 .— In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2 Bombay-1 in the industrial 
dispute be*ween the employers in relation to the Res-rve Bank 
of Tndia Bombay and their workmen, whirh w»s received by 
the Central Government on the 29th January, 1983. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 
Reference No, CGIT-2/14 of 1981 

PARTIES : 

Employers in relation to the Management of Reserve 
Bank of India. 

AND 

Their Workman 

APPEARANCES : 

For the Employers—-Shri N. V. Sundarnm, Legal Adviser. 
Shri M.A. Batki, Asstt. Legal Adviser. 

For the Workman—Shri L. K. Pande, President, Reserve 
Bank. Workers’ Organisation. 

INDUSTRY ; Banking, STATE : Maharashtra 

Bombay, dated the 13th January, 1983 

AWARD 

(Dictated in the Open Couit) 

On receipt of the Failure of Conciliation Report dated 
24-7-1980 from the Assistant Labour Commissioner (C) le- 
porting failure of conciliation, the Central Government m 
exercise of the powers confened under Section 10(l)(d) read 
with Section 12(5) of the Industrial Disputes Act, J947 have 
referred the following dispute for adjudication 

Whether the action of the management of Reserve Bank 
of India, Bombay in terminating the services of 
Smt. V. S. Padgaonkar, Clerk, Agricultmal loan 
Department, Bombay with effect from 25-7-77 is 
justified ? If not, to what relief is the workman 
concerned entitled ?” 

2. The very reference indicates the real cause namely the 
termination of the services of Suit. Padgaonkar with effect 
from 25-7-1977. 

3. Before we turn to the pleadings and deal with the points 
raised on behalf of the respective parties. It shall be neces¬ 
sary to lay down the facts and th'* history which ultimately 
led to the order of termination and the resultant disDute The 
concerned workman was in the service of the Reserve Bank 
of India at Bombay which Bank has framed rules knov n us 
Reserve Bank of India (Staff) Regulations, 1948 bv which the 
parties shall be governed. Tt Is conceded by both the parties 
that these regulations have the fo-ce of contractual obligation 
Burl rin no» amount to statutory regulations Now it seems 
that Smt. Padgaonkar joined ’he service of lhe Bank on 
2-12-1968, as a temporary Ceric Grade IT initially Tt re-ms 
from the written statement filed by the Bank at Ex. 6/M 
that initially the appointment was for a fixed period of six 
months but she was subsequcnlly offered the post of tem¬ 
porary Clerk Grade I which appointment was accepted by 
the workman and as such posted in the Agricultural Credit 
Department of the Bank, where she stood confirmed in ihe 
Bank service on 1-1-1971. While she was in the service of 
the Bank a report was submitted bv the Chief Officer, Agri¬ 
cultural Credit Department, in May, 1976 lhat Smt. Padpaonkut 
was absenting herself fron du’v since 13th January. 1976 on 
the ground that she wi R suffering fiom post-natal debility. 
Even before that she had availed of leave during different 
periods, as detailed in naragrnnh 4(b) of the said writ'en 
statement, enloyment of which leave is not the noint of con¬ 
troversy. The nature of leave and the duration shre the 
samp have ultimate bearing on the issues Involved are as 
follows :— 


Nature of leave 

From To Months 

Days 

Reported on 

Maternity leave 

1-7-75 31-10-75 

4 

00 

1-11-75 

Sick leave on 1/2 
average pay 

5-11-75 1-1-76 

1 

28 


Ordinary leave 

2-1-76 — 

0 

01 

3-1-76 

Ordinary leave 

5-1-76 9-1-76 

0 

05 

10-1-76 
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It is alleged that the absence from 23-1-1976 to 12-6-1976 
that is a period of four months and 21 days was lcguiaiised 
by gram of extraordinary leave without pay and allowances. 

4. Subsequently on 14-6-1976 Smt. Padgaonkar lcpoited foi 
duty but again absented heiself from 19-7-1975 and went on 
seeking leave on various giounds. On 11-11-1976 a confiden¬ 
tial letter was addressed by the Chief Officer to the ohief 
Manager, Reserve Bank of India stating the particulais of 
leave enjoyed by the workman and soliciting instructions 
from the Central Office. In communication fiom the Chief 
Manager addressed to the Chief Officer, Agricultural Credit 
-Department stating that extraordinary leave without pay 
and allowances Rum 2-12-1976 lo 2-3-1977 should be sanc¬ 
tioned and at the same time the workman should be cautioned 
that she should positively rcpoil for duly on or before 

21- 3-1977 failing which the Bank will have no alternative but 
to terminate her services without any further notice. A commu¬ 
nication to this effect was sent under the signature of Deputy 
Chief Officer on 7-3-1977 to which Smt. Padgaonkar replied 
by letter dated 21-3-1977 requesting indulgence to allow her 
to report lor duty on 1-4-1977 due to certain exigencies be¬ 
yond her control and foi sanctioning the leave as prayed for 
by application dated 4-3-1977. On 5-4-1977 the Chief Officer 
reported that Smt. Padgaonkar joined the duty on 1-4-1977 
and ho therefore proposed to regularise her absence for 29 
days from 3-3-1977 to 31-3-1977 by granting extraordinary 
leave without pay and allowances etc. However on 13-4-1977 
there was a fresh request from Smt. Padgaonkar for leave 
for 5 days with effect from 11-4-1977 on the ground of 
her illness. This was followed by another letter dated 25-4-77 
seeking extension of leave by one month with effect from 

22- 4-1977 on the same ground. On 28-4-1977 the Bank had 
regularised her leave for 29 days and it was communicated to 
the workman and further she was advised to show marked 
improvement in her leave recotd in future. 

5. On 28-5-1977 on the ground that Smt. Padgaonkar was 
suffering from arthritis and resultant inability to attend the 
duty from 23-5-1977 she sought leave for a period of two 
months on medical grounds and annexed to this was a ceiti- 
Ccate issued by Dr. S. V. Purandare dated 28-5-1977. This 
requested fmthcr led lo inter-dcpai (mental correspondence and 
suggestion was made by the Chief Officer that Smt Padgaonkar 
may be advised to report to the Bank’s Medical Officer, as 
in the opinion of the Chief Officer the employe e was not keen 
on attending office regularly. As on 31-3-1977, it was found 
that Smt. Padgaonkar had enjoyed sick leave for 4 months 
and six days, Spc'ial leave for 2 months and 7 days, Mater¬ 
nity leave for 8 months on two occasions and extraordinary 
leave for 13 months and 7 days. As on that day it seems 
that lo the credit of Smt. Padgaonkar there was no ordinary 
leave but sick leave on half pay for 22 days. 
The Chief Officer was directed to issue n letter to Smt l'nd- 
gaonkar to appear before the Bank’s Medical Officer for 
mcdical examination and accordingly a communicated dated 
14-7-1977 went from the Deputy Chief Officer to (ho em¬ 
ployee. However on the date fixed she could not appear 
before the Medical Officer for examination but sought per¬ 
mission to appear in the course of the week namely last 
week of Inly, 1977. 

6. Medi al examination by Dr. Bhatt, Bank’s Medical Offi¬ 
cer took place on 29-7-1977 who by his report elated 12-8-77 
found that it was not the illness of the employee nor the 
illness of any of Ihe children but because the children are 
too young and the parents do not wart to leave them in 
the care of servants, Smt. Padgaonkar was marking time and 
was seeking time till her elder child will be in a position to 


attend the school and arrangement for care-taker is made. 
I he Medical Officer even went to lcngiff or advising 
bmt. Paaguonkar to iesign temporarily lrom mo service wnn 
tne opinion io lejoin in case inc Bang agree i. 


7. Even befote this loport was submitted by the Medical 
Officer, by ncr ietiey dated 2-8-19// Mm. Piiugaonxar itsxcd 
fur reave und Keeping nen xor six momns owing wind) penod 
according lo her stie would be m a position io uae over 
the difficulties, ihe Deputy Chief Officer Dy his iclier iia,ed 
22-o-iy// icpoued tins m.iucr to the Chief Manager and 
ultimately a communication was despatched to the employee 
asking her to report foi work immediately at any late ceio,e 
2y-?-iy// lairing which the Bank would assume that she 
was no longer interested lo continue in Banks service. When 
on 2 y-y-ly// also she did not report for duty the papers were 
sent to the Central office, result of which was the letter 
dated 18-10-1977, By this letter the employee was advised 
that if she fails to report for duty by 25-10-1977, the Bank 
wid nave no alternative but to terminate her services. How¬ 
ever by roply dated 24-10-1977 admitting that the leave tn- 
joyed try her was disproporrionale to the length of service, 
Smt. Padgaonkar, on the ground of family difficulties, sought 
extension of leave by allcast by one month. This again led to 
inter-depaitmental queries and on a note put up by the Office, 
the J.C.M. proposed to terminate the services by his endorse¬ 
ment dated 28-10-1977 whose action was approved by the 
Deputy Governor. Similarly the Chief Officer agreed with 
another note of the department that the services of Smt. Pad¬ 
gaonkar be terminated with effect from 25-10-1977 as a 
result of which on 3-11-1977 suitable communication termi¬ 
nating the services were issued. On 27-12-1977 a cheque for 
Rs 385.00 was remitted to the employee. 


8. When Smt. Padgaonkar faced with the order of termi¬ 
nation she submitted an appeal to the Governor of Reserve 
Bank of India against her alleged unjust and uncalled for 
dismissal, under Staff Regulation 25(2)(b) of the Reserve 
Bank of India (Staff) Regulations, promising that she would 
be regular in attendance and seeking permission lo re-start her 
career. However the Governor cm the strength of a note put up 
by the office tuned clown the said request and the decision 
was communicated to Smt. Padgaonkar on 16-5-1978. This 
ultimately led to the conciliation proceedings and on their 
failure to the present reference. 


9. By the statement of claim Ex. 2/W the family difficulties 
which Smt. Padgaonkar was facing have been reiterated and 
it is urged that since pre-condition to effect letrencbment, 
which are mandatory conditions were not fulfilled, the older 
of termination becomes bad and void. It is also stated tbat 
the notice pay was not despatched along with the older of 
termination but sometime later on and that any compensation 
as stated in Section 2JF was not offered or paid, although it 
was obligatory on the Bank to do so. It is alleged that the 
Regulation by which the parties arc governed i e. the Re¬ 
serve Bank of India (Staff) Regulations cannot override the 
provisions of the Industrial Disputes Act und therefoie if 
the stipulations laid down under the said Act are not ful¬ 
filled, the compliance with the regulations would be of no 
avail. It Is also alleged that the Deputy Chief Officer had no 
power or authority to terminate the services of Smt, Pae- 
gaonkar and since he cannot bo termed as Manager and 
since prior approval of the Governor was not obtained, the o der 
of termination is rendered void and incffeTive. Similarly on 
the ground of retrospective effect tried to be given to the said 
order it is contended that on this ground also the order suffers 
from serious infirmities. In paragraph 12 of the Statement of 
claim the family difficulties which were being experienced by 
Smt Padgaonkar have been narrated and it is alleged that 
the Bank was unable to indicate that the work of Smt. Pad¬ 
gaonkar was so important lhat irrcnatahle loss was likely 
to be caused by her absence. It is pointed out that the R.B I. 
might have sanctioned further leave considering the lules and 
regulations prescribed and that looking into Ihe law and 
procedure the order of termination stands unjustified. 

10. In reply to this statement of claim the R.B.I. filed 
their rejoinder at Ex. 6/M where they have traced the 
history to which a reference is already made and it is 
urged that Smt. Padgaonkar having persistently refused to 
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report for duty in spite of frequent extensions, the Bank was 
left with no alternative but to terminate her services It 
/s urged that the termination was not a termination simplictor 
but termination by way of disciplinary action as the employee 
unauthoriscdly remained absent without prior sanction ot 
leave and did not report for duty despite being Med to 
do so. Placing reliance on Regulations 32 and 39 of the RBI 
(Staff) Regulation, it is uiged that Smt. Padgaunkar was gunty 
of the misconduct by not leporting for duty and the Bank 
could have held domestic enquiry and dismissed her tiom 
service since this would have resulted in a stigma resort was 
taken to Regulation 25(2) of the Staff Regulations and sei- 
vlces were terminated. 

11 Since the Bank has come foiward with the plea 
that it was because of misconduct the severance was 
elfe-ted permission was sought to establish the said mis¬ 
conduct before the Tiibunal, there being no prior dormsto 
enquiiy held in the matter. l t is alleged that having regmd 
to the leave under various categoiics enjoyed by the woik- 
man the duration of which extended to 3 yeais and 3 
months dining the period of service of less than 9 years, 
in addition to which casual leave 15 days per year was 
availed of. the Bank complains that ultimately the duty 
of an employee is to attend ihe office and that since die 
action was by way of disciplinary action the provisions ol 
Section 25F can never be attracted. 


12 Rcgaiding the contentions that the order of te.mi- 
nation was not passed by competent authoi ity the plea 
of the Bank is that the termination was effected by tne 
Chief Officer. Agricultural Ciedit Department with the prior 
approval of the Governor and that the said Chief Offi.ei 
comes within the definition of the term 'Manager under 
the Staff Regulations, being an officer in-charge ot tn 
Department. It n alleged that the termination was effected 
with effect fiom 25-10-1977, Office Oreder dated 2 - 11-1977 
was mcrelv a communication of the said iact which had 
already taken place and therefore cannot be said to be 
giving retrospective effect no- on that ground the order can 
be challenged. 

13. On the above pleadings the following issues aiisc for 
determination and my findings thereto are : 


ISSUES 


FINDINGS 


1. Whether the dispute teferred to regarding the termi¬ 
nation of services of Mrs. V. S. Padgaonkur is 
not an industrial disptuc ? Already noted 

2 Does the Respondent prove that the termination of 
the services of Mis, V. S. Pndguonkar was on 
account of misconduct as alloted 7 "^ cs 

3. If yes can Reserve Bank prove the said misconduct 

without prior domestic enquiry 7 Yes 

4. If yes do they piov e the alleged mbconduct 7 Yes 

5. Whether the order of termination is justified ? 


6. To what relief the workman is entitled 7 Nil 

REASONS 

14 Regarding the contention of the Bank that the dispute 
i eferred to could never be termed as an indusrial dispute, 
this point was heard ns a preliminary issue and by order 
dated 11-11-1982 the objections to this effect raised by the 
Bank stood over-tuled. 


15. If we turn to letted dated 3-11-1977 v,liat we notice 
is that by (he said communication the employees was udused 
that her services stood terminated as from the c'ose ol 
business on 25-10-1977. The letter further communicated 
that a month's pay in lieu of notice shall be paid to the 
employee in terms of Regulation 25(2)(b) of the Staff Re¬ 
gulations. As the letter stands therefore and similmiv 
as the office note preceding this communication reads, 
severance of the relationship was proposed to be effected 
in exeiicsc of the powers under Regulation 25(2)(b) of the 
Staff Regulations. Under the relevant regulations which 
falls under Section 3 of Chapter II under Caption termina¬ 
tion of service, the Bank may terminate the services of any 


[Part II— Sec. 3(ii)] 


employee on giving him one month’s notice or pay in lieu 
thereof if the employee belonging to any other class than 
Class I. Regulation 25(3) at the same time laid down that 
nothing in sub-regulation (2) shull affect the tight of the 
Bank to retire oi dismiss an employee without notice or 
pay in lieu thereof in accordance with the piovisio..s of 
Regulations 26 and 47 or to laminate the service of an 
employee without notice or pay in lieu thereof on his 
being cei tided by the Bank’s Medical Officer to be perma¬ 
nently incapacitated for further continuous service in the 
Bank. Now although lesort was taken to Rcgulrtion 25(2) 
(b) and though the letter of termination reads accoidmgly, 
became of the inteipretu ion of bcction 2too) of the Indus¬ 
trial Disputes Act and of the tom ‘retrenchment’, the Bank 
lias now come forward with the plea that the employee 
was guilty of the misconduct in the sense she consistently 
lemamed absent and neglected her duties and failed to 
report for duty though advised accordingly and that the 
power vested under th e R.B.I. under Regulation No, 47 has 
been exercised to terminate her services in other words 
that the ordci of teiminution as it stands though reads as 
termination simpJicitor, the case of tho Bank now is that 
it was in fact punitive action for the alleged misconduct. 
Under the Regulation 47(1) an employee who commits a 
breach of the Regulations of the Bujik or who displays 
negligence, inefficiency or indorcnce or who knowingly does 
anything detrimental to the inlrrcstcs to the Bank or in 
conflict with the instructions, or who commits a breach of 
discipline or is guilty of any other act of misconduct shall 
be liable to the penalties laid down including the penalty 
of dismissal. Sub-Regulation (2) at the same time lays dcwpi 
fulfilment of prior condition namely framining of charges, 
giving of reasonable opportunity to the employee to answer 
th e same and allowing the workman to defend his case. 
Under pioviso to sub-Regulation (2) these requirements 
may not be fulfilled if the facts on the basis of which action 
is to be taken have been established in a court of law or 
Court Martial or where the employee has absconded or 
where it is for any other reasons impracticable to communi¬ 
cate with him or where tlieic is d fficully in observing them 
and the requirements can be waived. As the facts stand 
no situation us contemplated by the pioviso had at any time 
arisen and therefore the Bank cannot rely on the same. 

16. Under Section 2(00) of the Industiial Disputes Act 
which shall govern (he lelationship in the piesent reference 
what has been laid down is that any teiminution by the emp¬ 
loyer of the services of a woikman foi any reason whatsoevei 
otherwise than as a punishment inflicted by way oi discipli¬ 
nary action, amounts to letrenchment except in ctrtes falling 
under Clauses fa), (b) and (c) which are not atliacted in 
the instant case, The termination therefore as it stands 
unless the Bank is in a position to plead and prove that 
th c same to be by way of disciplinary action, would amount 
to retrenchment and since the provisions of Section 25F 
of the Industrial Dinpu'es Act admittedly have not been 
followed, no rcrcnchment compensation having offeied or 
paid for the past seivice at thc rate stated, the order would 
be rendered vo : d and illegal. The interpretation put on 
the definition of reticnehment under Section 2(oo) of the 
Act was thc subject-matter of vaiious decisions of the 
l-ordships of the Supreme Court beginning from State Bank 
of India Vs, N. Sunderamonry 1976 AIR. page 1111 and 
it has been row consistently held, which Sections become 
thc law of tho land that any termination except in the case 
of termination by way of punishment and except in the 
case of the excluded, matteis. attracts the same definition 
and therefore it is incumbent on the employer to follow 
thc provisions of Section 25F of the Tndiistii.il Disputes 
Act. 

17. To ovetcomc this difficulty ns already indicated the 
Bank has come forward with the plea of discipliniry action 
by way of punishment so as to bring the case in the ex- 
culd-d category. in Oiienlal Texlilo Fnishing Mills, 
Amritsar Vs. Labour Court, Jullundtir a case report in 1971, 
IT, LU, page 505 the facts were that the employees were on 
strike during the pendonev of a reference w’hieh lencdcr (he 
said strike illegal and although the workmen were persuaded to 
join the duties those nci suasion failed and ultimately <he 
management issued notice in joining upon the workmen to 
attend the duties by a specific date, which communiralh n also 
fell in deaf ears as a result of which the names of 
employees were removed from the lolls although no dorrertie 
enquiry was held in the misconduct. The question thc~efoic 
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arose whether the tctmination was legal and that whethei 
prior enquiiy into ihe misconduct was obligatoiy and its 
omission rendered the order as illegal. Ultimately the Lord¬ 
ships of the Supreme Court held that though there was no 
enquiry it was open <o the management to justify ihe action 
of termination of service by evidence led befo a the Indus¬ 
trial Tribunal and for thi s proposition the earlier rulings in 
Punjab National Bank Ltd. Vs. Workmen, 1959 (II) LLJ, rage 
666, workmen of Motipur Sugar Factory (P) Ltd Vs. Moii- 
pur Sugar Factory, 1965 (If), LI J, page 162 Hindustan Gene¬ 
ral Electrical Corporation Ltd. Vs Bishwanath Piesad 1971 
(II), ITT, page 3- 1 !) were reled on In Ihe same case it was 
further held thar if the:e was persistent and odurate refusal 
by the workmen to join duty notwithstanding the fact that 
the manag“menl had done evervthir.g possible to persuade 
them and gave them an ppnoitunity to come back to woik 
hut they have without sufficient cause refused would amount 
to misconduct and justify the termination of service. It was 
found that the notice issued *o the workmen meuiiot ed that 
he workmen were free to join duty by a certain date and 
further found that the misconduct attributed to the emp'ovees 
stood established and that the stand taken was reasonable. 

18. Similarly in 4ssam Oil Company Limited Vs. Their 
workmen 1960(1), LL1, page 587 it has been laid down that 

• the words used m the older of discharge and the form which 
it may have taken are not conclusive in the matter, the 
Industrial Tribunal would be entitled to go behind the woids 
and the form and decide whether the discharge is discharge 
simplicitor or not. Their Lordships fiuther observed that 
if it appears that the purported exercise of the powers to 
terminate the services of the employee was in fact the Jesuit 
of the misconduct alleged against him then the Tribunal woffid 
be justified in dealing with the dispute on the basis that des¬ 
pite its appearance to the contrary the order of discharge is in 
effect an order of dismissal and at the same time the exericse 
of the powers in question to be valid must always be bona- 
fide. Similaily in Guiant Sfeel Tubes Ltd. Vs. GufSrat Steel 
Tubes Mazdoor Sabha, 1980 (1), LLJ, page 127 (149) when 
the language of the teimiuation Older is equivocal or mis¬ 
leading it was held bv their Lordships of Supreme Court that 
if the severance of service is effected, which in the instant 
case has been done, the first condition is fulfilled and if the 
foundation or cause of severance is the servant's misconduct 
the second is also fulfill'd. The Lordships fiuther observed 
that if the oasis or foundation for the order of termination is 
clearly not turpifudimus or vHte.l with evil pecuniary 
effects then the inference of dismissal stands and vice 
versa. 

19. Everything theiefoie depends on whether the Bank 
successfully establishes the alleged misconduct so as to bring 
home the charge or the plea of disciplinary action, without 
which the interpretation of the term ‘retrenchment’ would be 
attracted and as already stated since there is no compliance 
of the provisions of Section 25F of the I. D. Act, despite 
several years of service, there wovM be no difficulty in aua«L- 
ing the order. 

20. Was then the absence a misconduct on the pait of the 
employees so as to attract disciplinary action. For the said 
purpose we shall have to again revert to the Staff Regulatirns 
particularly Chrpier VI which lays down provisions or rules 
regarding leave and joining time. If we refer to these rules 
and at the same time refer to the chart of duration of leave 
enjoyed by the workman, no other conclusion would be 
possible than to hold that leave enjoyed was disproportionate 
to the period of service, a fact even admitted by the work¬ 
man in one of her communication and that barring sick leave 
for 22 days on half pay. she hal no other leave to her ctedit. 

21. At one stage there was an attempt to plead illness for 
which purpose a cer'ificafo from a Doctor residing at Dadar 
was produced. When ihe cmrlovec was asked to appear before 
the Bank’s Medical Ollicei as is evident fiom the icpoit of the 
said Medical Officer dated 12-8-1979. not the illness but other 
factors were dreussed with the slid authority namely the 
factors like under-age of the childien and (here being nobody 
else in the family to look after them. Atleast from July, 
1977 therefore theie was no other ground for Sint. Padgacn- 
kar to be away from the place of work except her family 
difficulties. This dilemi had assumed the character of con¬ 
flict between two loyalties, firs'- the employee owed to the 
Bank in whose service she was and the second to the family 
and her children. In the statement of claim after si fine 
that the aim of the State is towards vvelfaie of the Society. 


it was tried to be urged that the difficulties in which Smt. Pad- 
gaonkar was placed should have been appieciated by the 
Bank and sympathetic considerations were due to her. The 
question is whether this difficuhy would prevail on the difficul¬ 
ties of the Bank and that m the light of the difficulties ex¬ 
perienced by Smt. Padgaonkar, she can be absolved of th“ 
charge of misconduct. 


, Apai t from other objections to which a refeience will 

behaff of^nn- thep <l TC - tW ° mnin ob i ecfio m- raised on 
mder L h th U fi r n \ n ' he ' r . attempt to impugn the idevant 
k tn W first rlace it is contended that if the action 

ls 1°,called at all a punitive action since no enquiry pie- 
ceded the some, which enquiiy is a must, the ReseiveBank 
of India cannot come forward with a say that the action 
was on .^ e S roiin d of alleged misconduct. There is also an- 
t, objection namely the ordering not passed bv the com¬ 
petent authority as required by the Regulations, the same is 
rendered invalid and therefore tion-exislinir. 

23. It i s true that under the Award known as Shri Ven- 

dated a Tt Award notified in the Gazette of India, 

dated 5-3-1968 under Chapter XIII the proceduie for the 

f e ? p . , ? y ! nent a,1 , d takin S other disciplinary 
action nave been laid down, where paragraph 13 3 to 13 10 
which speak of the procedure at the enquiry. It is 0n admit 
ted fact that no such enquiry known as domestic enquiry 
had taken place nor any chargesheet was issued nor the em¬ 
ployee concerned had any opportunity to meet those charges 
Relaying on this circumstances therefore it has been urged 
that there i s denial of natural justice and that in the absence 
of anv pre-enamry. it was incumbent on the Reserve Bank 
or India to hold the same, now it is too la!- in the dav for 
he Reserve Bank to term th» action ns a disciplinary a'lion 
much less en'ifle to establish the same. 

24. What happens in the case when the misconduct is attri¬ 
buted and an action is taken but no prior enquiry has taken 
place, was the subject matter of various decisions of the 
Lordships of Supreme Court right fiom the decision in 

lS t qrn 10 snl Their workmen had reported in 

I46U ,1 SCR 806 followed by otner decision which are to be 
nad in Municipal Corporation, Greater Bombay Vs P S 
Malavankar and others repoxted in 1978. (If) LLJ, page 168 
(page 172). In para 8 their Lordships observed relying on 
the various decisions enumeiafed there that even if the im 
pugned order of termination of service was held to be punitive 
m character, and could not have been passed save and except 
as a result of a disciplinaiy enquiry held under the Standing 
Orders, impugned order cannot be struck down as invalid 
on the ground of non-compliance of the requiiements of the 
standing Orders, since the employers availed of the opportu¬ 
nity open to them and adduced sufficient evidence justifying 
the action taken by rhe management. It was further obseived 
that this conclusion is fortified bv a catena of decisions of 
the Supreme Court where it has been consistently he'd that 
no distinction can he mode between cases where the domestic 
enquiry is invalid Or defective and those where no enanirv 
has m fact.been held as required by the relevant standing 
orders .and in either case it is open to the superior to ins'ify 
his action before the Tribunal bv adducing lelevant evidence 
The .objection, therefore that in th- absence of nrior domestic 
enquiry and in the absence of prior opportunity to the em¬ 
ployee to meet the cfvvee. the R.B.I. cannot now come for¬ 
ward with the plea of misconduct cannot survive. 


25. In the case above mentioned a similar point arose 
namely whether it was a termination simplicitor or termina¬ 
tion amounting to dismissal for misconduct and on going 
through the evidence, which was adduced before the Tribunal 
it was held that the evidence established that the service of 
the Respondent was not satisfactory and therefore action could 
be taken against him. In the instant case also though there 
was no enquiry the R.B.I coming forward with the plea that 
the consistant absence despite direction to resume duties 
amounted to misconduct and if therefore the Reserve Bank 
of India acted in a particular manner, the employee cannot 
complain. Of course, whether it amounts to misconduct or 
not, it is. another question to be determined but the fact that 
if there is an averment regarding misconduct an opportunity 
is available to the employer even if he had he'd no prior 
enquiry, to adduce sufficient evidence and establish the mis¬ 
conduct for the first time before the Tribunal. 



1162 


THE GAZETTE OF INDIA : FEBRUARY 26, 1983/PHALGUNA 7, 1904 


[Part II—Sec 3(h)] 


26 It was then urged that the decision was not taken by 
the Competent authority It is not disputed that under the Re- 
aulations especially 3(d) the Manager means the officer in 
charge of an office or branch for the time being and it also 
means with lefercncc to the different departments of Cent¬ 
ral Office the officei in chugc of the depaitmtnt in which 
the employee is employed oi is to be employed Under Re¬ 
gulation 3(e) the competent authority means the Governor 
in case of Officeis other than Offi ers in Ciatfe ‘A’ and the 
Manager in othei cases We have already seen that the 
action which was contemplated namely to termma'e the 
services of Smt Padgaonkar was approved by the Chief 
Officers and it was only the communication which was 
done by the Deputy Chief Officer as can he seen from ex¬ 
hibits 561M and 57|M In the above mentioned case also 
though the order wis passed by the authority competent to 
do so the communication was done by somebody subordl 
nate to him but ns it was the order of the authonty not 
lacking any competency, mere communication wa s held to 
be no ground to strike down the Older It is also to notice 
that when the appeal was prefei red to the Governor of the 
Bank as seen from Ex 59/M the same was turned down 
of course whether Ihere was appeal or no appeal hgality or 
otherwise of the ougmal order would solely dependant on 
whether the same was passed by the Competent authority or 
not Since the Chief Officer of the Department is to be 
termed a ‘Manager’ ,.nd therefore, ho is entitled to pass the 
order, the objection in this legard also must fail 

27 I have already pointed out that Smt Padgaonkar was 
placed in such a circumstance that had she joined the duties, 
her children might have teen neglected At the same time 
I have also obscived the conflict between two loyalties one 
to her family and the other to the RBI Yet because of 
the contract of service with the Bank the family difficulties 
to a certain extent could not have been allowed to overnde 
those duties which she owed to the employer In Ibis icgaid 
though it is non medical advice by a Medical Officer of the 
Reseive Bank of India it was a correct advice given by Dr 
Bhat to Smt Padgaoukai when he si guested either to join 
the duties immediately or to take option of temporaiy resi¬ 
gnation of service with the option for reappointment in case 
the Bank agrees 

28 Under Regulation No 34 it is incumbent on an emp¬ 
loyee to serve the Bank honestly and faithfully and should 
use his utmost endeavouis to promote the interests of the 
Bank If anybody remains absent continuously whclhci there 
is leave to the uedit or not, such an employee cannot be 
snid to be following the directions in the Regulation No 34 
We have also seen regulation No 39(1) which lays down that 
an employee shall not absent himself from his duties without 
having first obtained the premission of the competent aulho- 
rity, nor ‘■hall he absent himself in case of sickness or ac¬ 
cident without submitting a sufficent medical certificate It 
is only m the case of temporary in disposition as made out in 
the proviso the production of a medical certificate may be 
dispensed with in the instant 'use at one stage Smt Pad 
gaonkar reported that shr was suffering from arthritis and 
hud produced medt al cei tificate m this retard but when the 
Bulk doubled the veracity thereof and tberfoie drected the 
employee to appear before the Bank’s Medical Officer as 
stated herein before no ground of illness was discussed oi 
disposed but the real difficulales were family difficulties in 
which Smt Padgaonkar was placed then The gTOlird of 
illness alterst at the relevant time was not n genuine ground 
Sub-regulation (2) of Regulation 39 further makes it clear 
that an employee who absents himself from duty without 
leave or overstays his leave exceot under circumstmces be 
yond his control for which he must tender a satisfactory 
explanation, sh ill not be entitled to draw any pay a r d al¬ 
lowances during such absence or overstayal and shall fur- 
Iher be liable to such disdplma'-y measures as the compe¬ 
tent authority may impose The absence theiefore even 
undci the Regulation is deprecated and when anv employee 
absents himself without anv reason it would expose such an 
employee to dt'ciphnary action 

29 Without adverting to the various letters exchang'd 
between the parties and the directions issued by the Bank 
fiom time to time which are there on record it can be h'ld 
conclusively (hit at the relevant time despite several opport¬ 
unities extended to Smt Padgaonkar for one reason or the other 
she could not avril of those opportunities and went on ex¬ 


tending leave and lcmaimng absent from the place of her 
duty a s a lesult of which there was no leave to her credit, 
leave sought by her during the short span of nine years of 
service was extending for a period of three years oi more 
It is not that the Bank acted hastily and hurriedly in the 
matter nor tin any sympathy was lacking but every time 
she was advised that it was in her interest to join the service 
immediately and at one stage the absence from 22-7-1977 
to 25 10-1977 was ordered to be listed as extraordinary 
leave u ithoiit p ly and allowance It is therfore evident that 
it was only when the patience of the Bank authorities was 
exhausted that they decided to severe the relation hip The 
grant of extra-oidm.uy leave is tiled to be iden help of 
and it is uiged that ntleitst doling this period the absence 
shall be deemed to have been condoned and therefoie the 
same cannot be a ground for passing the Older The grant 
of extraordinary leave in my view piovcs the absence of 
malcfido on the part of the Bank and on the contrary 
si ggests that for difficulties which Smt Padgaonkar was 
experiencing the Bank had symnithy but when the matter 
was stretched too long action followed 


30 There may be several employees serving in the Bank 
and with the help of the remaining employees the Bmk 
could have earned on the work The emp’oyee however 
cannot be allowed to make capital out of it othei wis* if 
the presumption is that the absence of a particular emp¬ 
loyee would not effect the working of the Bank, the very 
reason foi employment of such an employee would be 
non-existing and in that case there cannot be any griev¬ 
ance if he or she is thrown in the street The contentlo l 
therefore that there were other employees and her absence 
would not cause moparable damage to the Bank would 
be of no avail 


31 In Indian Iron and Steel Company Ltd Vs Thoir 
wotkman 1958 (I),LLJ, page 260 the absence of an emp¬ 
loyee was on the ground that he was taken to the Police 
Custody by the Police which culminated in his absence 
from duty for certain period The absence in the 'aid ca e 
was not on account of volition on the part of employee 
but it wa s hoisted on him, even then the termination of 
service by the employer under the Standing Orders was 
held justified 


32 tn Arvind Boird and Papei Poiducts ltd Vs Its work¬ 
men wffiich is a ca'c decided by th» Industrial Tuhunal Bomhay 
leported In 1958, (I), LLJ page 372, though the absence 
of the vvoikmen was on the ground of uircrt hy the Police, 
the dismissal for the absence was upheld A similar con 
ten lion was raised that in the absence of my enquiry no 
older of dismissal for the misconduct could have been 
passed because it was found that it was difficult to what 
explanation the workmen could have given for their absence 
In view of the provision the company could not have been 
a,kcd to wait indefinitely pending the uncertain result of 
the rrinunil prosecution launched against them and the 
concern cannot afford to wait indefinitely frr those of the 
vvoikmen who absented themselves to turn up for work 
when they like or when they are In a position to do so 
rvtn m Iho instant case Smt Padcaonkar was expecting 
the Bank to wait indefinitely so that she could tide over 
the family difficulties and then could resume duties Such 
expectation could not have been there and it was realy 
iq 1 ^ ^mt Padgaonkar if she really wanted to sene 
the B^nk to make other alternative arrangement and join 
th* duties as and when asked to do «o or if the family difficul¬ 
tly were unsurmoL-ntable cither to quite or adopt the method 
suggested by the Bunk’s Medical Officer It ts title that 
Smt Padgaonkar who had the responsibility of two small 
children to hrmg un was in a dilema vet the lecord speaks 
that sufficient latitude was shown and leave even when It 
WHS not due was granted anil it was when the rrcmcit 
remained unaba’ed, the Bank came down with heavy hand 
Not only at the time of ordei of teinunntion but even 
’ n the matttci w is befoie the Assistant Labour Commis¬ 
sioner, the Bank had come cut with the plea that it was 
a termination of ervice under Regulation 25(2) (b) It was 

tewXTV”, f e j!? f the Unl0n tb « when even 
7™, e , Assistant Laboui Cornmisslonei the stand was of 

S shorn i t" antI , not „ b y w av of punishment, the 
ruh.rc h ? , n “ t n0 . w be allowed to overcome the diffl 
th': lt ^„ C r rea cd Tx by , the ,nterpl nation of Section 2(oo) of 
the Industrial Disputes Act to plead as disciplinary action 
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Normally it is true- that in crises particularly governing 
Section 33 of the Industrial Disputes Act it is the employee 
who pleads that the order of tetmination simplieitor is not 
n. simple termination but a punitive acion for the past con¬ 
duct amounting to discharge or dismissal. Here the tables 
are turned in the sense when the employee described the 
teimination as termination simplieitor and thereby falling 
under the definition of retrenchment under Section 2(oo) 
the management has come forwaid with the plea that the 
same was not a teimination simplieitor but as u result of 
disciplinary action. It is contended on behalf of the Bank 
that the order was so worded though the continuous ubsenec 
amounting to misconduct was the reason behind it so that 
the chances of future employment of the employees were 
not maned. If with this motive the order was passed and 
at the same time if there is sufficient material to uphold 
the misconduct and the resultant action against the em¬ 
ployee, what is the real nature will have to be determined 
whether the plea is coming from the employee or the em¬ 
ployer. In Municipal Corporation, Gieater Bombay Vs. 
P. S. M'alavenkar and others the case already referred to 
in para 7 page 171 their Lordships observed that it is now 
well-settled that the question whether a paricular order 
terminating the service of an employee is by way of 
punishment or not has to be determined on the facts and 
circumstances of each case and the form of the order is 
not decisive of the matter. There as here two courses were 
Jeft open before the employer namely to terminate the 
service aftei giving one month’s notice or to impose the 
punishment for misconduct and it was held that the question 
tis to which powers have been exercised has to be determi¬ 
ned having regard to the substance of the matter and not 
its form. It was also further observed that one thing 
must be borne in mind that these are two distinct and 

independent powers and as far as possible, neither should 
be nonsuited so as to emasculate the other or to render it 
ineffective. At page 172 it has been further observed 

that if misconduct of the employee constitutes the founda¬ 
tion for teiminating his service, then even if the order of 
termination is purported to be made under the Standing 
Orders, it may be liable to be regarded as punitive in cha¬ 
racter though even in such cases it may be ascertained that 
the management had not punished but metely terminated. 
Tn the instant case the main foundation, I say the sole 
foundation was the continuous absence fot long spell of 

period ns seen from the noting prepared at the time of 

final order and because of such absence, no course was 
left open for the Bank but to pass the relevant order. 


33. If we go to Chapter VI of the Regulations dealing 
with Leave and joining time, and if we compare the chart 
of leave of Smt. Padgaonkar it is evident that no leave 
was to hei credit except 22 days leave on half average 
pay appearing in the record and her demand for extension 
on the ground of family difficulties and not on her own 
sickness was not at all justified. If therefore the Bank 
declined to grant melt leave after trying to enution time and 
again the employee and directed hei to tesume the duties 
without fail, no fnult can be found with the employer 
who it must be stated acted patiently for consideiable 
length of time. The Bank as an employer was concerned 
with their own working and even though the difficulties 
of the employees should be considered and were considered 
yet Jf those difficulties created obstacles in the discharge of 
the duties of the employee which she owed to the Bank 
such private or family difficulties cannot be made a ground 
so as to ignore the duties as Bank employee 

34, Ohcc the facts amounting to misconduct are esta¬ 
blished and the record is clear in this regard leave to no 
other conclusion, although the same has been established 
not during the enquiry but in the oourse of the trial before 
the Tribunal, and unless the final order is found to be 
disproportionate, shocking or haish it would not be possible 
for the Tribunal to interfere in the matter, oven if had 
the mattres been left to this Tribunal some other order 
might have been passed. When the employer has exercised 
his option in a particular manner unless the interference is 
legally permissible the action cannot be frowned upon. 


35. I am told that during the sickness the Bank had 
sanctioned medical bills but this does not mean that all 
1318 GI/8 2—5. 


along the employee was ill nor it would mean that the 
employer must condone the absence. Even in the case 
where there was incarceration against the will of the em¬ 
ployee, the absence was found to be sufficient to render 
valid the action of the management teiminating the scivice, 
It is not therefore whether the case was genuine or not 
but because the absence would have been no longer tole¬ 
rated by the Bank, furthermore, as already pointed out 
when the examination by the Bank’s Medical Officer was 
insisted upon it was revealed that it was not on the ground 
of illness but family difficulties which normally in the case 
of continuous absence the employer cannot be expected to 
take notice of it, atlenst when several opportunities advanced 
uere ignoicd the Bonk cannot be said to have acted harshly. 


36. Net result of the above discussion is that since the 
action of termination is found to be by way of punnh- 
ment the provisions of Section 2(oo) of the Industrial Dis¬ 
putes Act and the interpretation namely that teiminaion 
was for any reason whatsoever cannot be attracted nor 
the failure to abide by the provisions of Section 25F of 
the Act would be of any avail since in the case of termi¬ 
nation by way of punishment those provisions will not be 
attracted, 

37. The order as it was given retrospective effect yet 

when the operative pait of the order is severable mciely 
because retrospective effect has been given cannot tender 
the whole order nugatory, When an order is found seve- 
table in Jeevnratnam (R) Vs. State of Madras, 1967 (I), 

LI.J, page 391 their Lordships of the Supreme Court held 
that retrospective parti can be given fulle&t effect, and 
though the Court cannot pass a new order of dismissal, 
but certainly it can give effect to the valid and severable 
pat t of the order. 

38. The conclusion therefore is that the challenge to 
the order must fail and that the action of the manage¬ 
ment in terminating the services of Smt Padgaonkar was 
fully justified. 

Award accordingly. 

No order ns to costs. 

Dated : 20-1-83. 

M, A. DESHPANDE, Presiding Officer 
[No. L-12012/187/80-D.II (All 

S.O. 1344 —In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No, 1, Bombay in the industrial 
dispute between the employ-r in relation to the State Bank 
of India, Nagpur and then woikmen, which was received 
by the Central Government on the 28th January, 1983. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

Reference No. COIT-3 of 1981 

PARTIES : 

Employers in relation to the management of State 
Bank of India. Region No. 1. Nagpur; 

AND 

Their Workmen 

APPEARANCES ; 

For the employer—Mr, A. A, Khan O/ficer-iii-Charge, 
Disciplinary Proceedings Cell. 

For State Bank Workers’ Organisation—Mr, P. V. 

Gade, Advocate. 

INDUSTRY : Banking STATE : Maharashtra 

Bombay, dated the 17th day of January, 1983 
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AWARD 

The Government of India, Ministry of Labour, by order 
No. L-12012/23 /80-D.II.A dated 28th February, 1981, in 
exercise of the powers conferred by clause id) of sub¬ 
section (1) of Section 10 of the Industrial iDsputes Act, 
1947, (14 o 1947), have referred to this Tribunal for adjudi¬ 
cation an industrial dispute between the employeis in re¬ 
lation to the management of State Bank of India, Region 
No. 1, Nagpur and their workmen in respect of the matters 
specified in the Schedule mentioned below 

SCHEDULE 

“Whether the action of the management of State Bank of 
India, Region No, 1, Nagpur in relation to their 
Dhamangaon Badhe Branch in terminating tne 
services of Shri N, D. Deo, Cashier-cum-Clerk 
with effect from 15-1-1980 is justified 7 If not, 
to what relief is the concerned workman entitled ?" 

2. The workman, N. D. Deo, was working as Cashier- 
cum-Clerk at the State Bank of India, Dhamangaon Badhe 
Branch as per order of the Bank dated 9-2-1978 from 
the Regional Manager, Nagpur. This order was directed 
to the Branch Manager of the Bank at Dhamangaon Badhe 
Branch, The workman was by order, dated 14-2-1978, 
by the Branch Manager, State Bank of India, Dhamangaon 
Badhe Branch temporarily appointed for six months. Accoid- 
ing to the workman, he was appointed in a permanent 
vacancy with an assurance of not giving any break and 
to be observed permanently Hfter appealing for a personal 
interview which was to be conducted shortly. The General 
Secretary, State Bank Workers’ Organisation (hereinafter 
referred to as the “Organisation") alleged in the statement 
of claim that even though rersonal interviews were held by 
the Bank three times in the year 1978 the woikman was 
not called for the interview. He was directed hy the letter 
dated 17th July, 1979, of the Branch Manager, Dhaman¬ 
gaon Badhe Branch to appear for written test on 22nd July, 

1979. It is alleged in the statement of claim that the work¬ 
man was served with a notice of termination dated 1st 
January, 1980. The workman protested against the notice 
of termination by this representation dated 5th January, 

1980. The Organisation thereafter filed a dispute with 
the Asstt. Labour Commissioner (C) on 10-1-1980. Tt Is 
alleged that the Bank did not settle the dispute and a failuro 
renort was submitted by the Asstt, Labour Commissioner 
(C) on 15-2-1980. 


3. It ie further alleged in the statement of claim that 
before the apnointment of the workman at Dhamangaon 
Badhe Branch he had put in 252 days in the Sta’e 
B»nk of Tndin at Buldbana Badhe Branch, In view of his 
pa't service, it wj s stated in the statement of claim, that 
the workman was appointed temporarily at Dhamangaon 
Badhe Branch with effect from 14-2-1978 In u permanent 
vacancy. It is further alleged (hat terminating the work¬ 
man’s services with effect from 15-1-1980 was illegal and 
in conravention of the assurance given to him in the order 
dated 14-2-1978. According to the Organisation, for the 
pnrnose of recruitment and absorption in the permanent 
vacancy the employees of the State Bank of India were 
governed bv the provisions of the “Sastry and esai Awards” 
a« modified by subseouent settlements. Tt was pointed out 
that the workman having served at the Buldhana Branch 
of the State Bank of Tndin, earlier to his emnlovmcnt at 
rthamnncaon Badhe Branch for 252 da vs happened to 
he a retrenched emnlovee, whn in the normal collide should 
have hee n e'vep preference for filling up the permanent 
vacanev at Dhamnmzaon Badhe Branch after completing liis 
prohatirm^ry period of six months As per the appoint¬ 
ment letter dated 14 2-1978 the workman was to he absor¬ 
bed in permanent vacanev after passing a personal interview' 
Tt wan therefo.e stated that lerminntinir the services of the 
workman with off-cl from 15-1-1980 for pot passing a 
written test ,»j s m breach of the contract. It was therefore, 
praved thnt the ac'inn of the Rank in terminating the services 
of the workman he declared as illegal and wrongful and 
J 1 * ’e'PstatpJ m h's substantive post at Dhamangaon 
Bern- Branch with continuity of service and seniority"and 
buck wages. J 


4. The emnlover—Side Bank of India-resisted the demand 
of the Organisation by its written statement dated 4-9-1981, 


It was denied that the workman was appointed in a perma¬ 
nent vacancy. The Bank pleaded as follows. The number 
of temporary employees working in the Bank was found 
to be very lutge and even the number of those who had 
completed one year’s continuous service while vs ot king in 
superennuary capacity was also so large that it was not 
feasible to absorb all of them in the permanent vacancies 
immediately. Considering this and other factors it was 
decided that before such employees could be considered 
for permanent absorption in the Bank, it was necessary to 
test their suitability according to the Bank’s criteria and 
a recruitment test /personal interview was thought to be 
the feasible mode of judging the suitability of such employees 
to be considered for permanent absorption. Even though 
“personal intervltw’" was given out in the letters of appoint¬ 
ment as the mode of judging the workman’s suitability 
for permanent absorption that by ilself would not lead to 
the conclusion that in the case of this woikman it was 
the only mode. The employers were not bound to test Ills 
suitability only by personal interview and not by the written 
lest. The personal interviews held in the year 1978 vvete 
of the employees who first qualified themselves in the 
reciuilment test. The workman not having qualified there 
was no occasion for calling him for personal interview. 
The workman did appear for two tests in 1978. He, how¬ 
ever, did not succeed in the said recruitment test. Tt was, 
therefore, decided that the services of thepresent' workman 
along with three other workmen who had not passed the 
written test were to be terminated after giving them ret¬ 
renchment compensation, Even hereafter the present work¬ 
man along with some others was advised to appear for 
another test which was held at Bombay on 22-7-1979, 
The present woikman appeared for the test, 
but did not pass the test. The manage¬ 
ment therefore served the workman with a notice dated 
1-1-1980 terminating his employment, in view of his 
failure to qualify himself in the written test. As the case 
of the workman was being sponsored by a Union which was 
not recognised under the Code of Discipline adopted by 
the management, the Conciliation Officer was informed that 
the management would not appear before him in the proceed¬ 
ings which have been sponsored by the Union not recognised 
by the Bank The management informed the Conciliation 
Officer that it was prepared to participate in the proceed¬ 
ings if a separate hearing was given to them, It was not 
denied that the terms and conditions of th e emplovees are 
governed by the Sastry and Desai Awards, It was, however, 
stated that it was open to an employer to change the mode of 
recruitment from the mode of selection 
according to exigencies, It was stated that even 
though it was mentioned in the appointment order of the 
workman that his absorption was to depend upon his pass¬ 
ing in the personal Interview it was not obligatory on the 
management to stick to that mode of selection alone. It 
was, therefore, praved thnt there was no substance in the 
disnute raised on behalf of the present workman and the 
reference be answered by an award negativing the claim 
of the workman. 


, ■. 1 he rause of this workman was espoused bv the Orga¬ 
nisation. The statement of claim to which reference has 
been made above was filed by the Organisation on 14-8-1981 
The workman. Deo. however, informed this Tribumd bv 
his Utter dated 4-9-1981 that he had alrcadvdisaffiliated 
himself from the Organisation and that he had authorised 
the State Bank of India and Subsidiary Banks Employees’ 
T . J . nio " ''hereinafter referred to as the “Union”) to appear on 
ffis behalf before this Tribunal He had further praved 
that the statement of claim, if any, filed hy the Organisa¬ 
tion may he tieated as cancelled and the statement that 
"■mild be filed by the LInion may be accepted. The said 

anJnVJ? 0 fi i ed n 1 n acplic3,ioT ' wi, h the same prayer on 
For 'he, reason, given by me l n mv order 
da cd 10-8-1982 I reiected both these applications, I poin¬ 
ted out in that order that the workman was not „ nartv 
to this reference, th 1f the Organisation was a narty to 
r\i[ efere,1 i ce: That the Organisation had esuonsed the cause 
o the workman nnd that no exceptional circumstances were 

n,'n W V°i7'l T, hv , th(- rer,, 'e«ntation of the Organisa¬ 
tion should be cancelled In mv order 1 made a reference 

Z 1 Z C u ,OP , 0f Sunremc Court in lh- case of Ram 
. 7'p Y± wa i a,n, ? 0 v - Chairman. Industrial Tribunal. Patna 
AIR 1961 No. 18 n. 857) I bad however, directed in 
mv said order that the workman will be allowed to nroduce 

ilfr u or own submission in nddi- 

, '" n th . e wbmmion that would be made on behalf of 
the Organisation. I had also peiirittcd the workman to 
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file a written statement, if any in addition to the written 
statement filed by the Organisation. The workman did not 
file any written statement. 

6. The wotkntan was examined on the hearing of the case. 
No any other oral evidence was adduced on behalf of the 
parties viz., the Batik and the Organisation. I lie parties 
adduced documentary evidence. 

7. Now, it is the contention of the Oiganisation that the 
workman, Deo was appointed by the Bunk by its order 
dated 14-2-1978 which order was issued by the Branch 
Manager, Dhamangaon Badhe Branch, temporarily for six 
months in a permanent vacancy with an assurance of not 
giving any break and to be absorbed permanently aftei appeal¬ 
ing for personal inteiview which was to he conducted shortly. 
Now, that appointment letter is at exhibit 0-2. The text of 
the letter is as follows : — 

“With reference to youi application, we have decided 
to appoint you as a Cashicr-cum-CJcrk in tcmpoiary 
supernumerary capacity initially for the period of 
six months from today. 

Although, wc do riot propose to give break in your 
temporary service, your permanent abxoiptiou in 
the bank will depend upon the outcome of the 
Personal Interview which will be conducted shnitly.” 

[he Bank denied in its wiitten statement that the workman 
was employed in a permanent vacancy. It is the case of the 
Bank that the workman was appointed purely in a temporal y 
supernumerary capacity. This is borne out by the letter of 
appointment. The contention of the Bank further is that the 
number of temporal y employees wot king in the Bank was 
very large and it was not possible to absorb all of them in 
the permanent vacancies immedidte'y. The Bank, therefore, 
decided that before such employees could be considered foi 
permanent absorption in the Bank it was necessary to test 
(heir suitability according to the Bank’s criteria and a teciuit- 
ment test/personal interview was thought to be the feasible 
mode of Judging the suitability of such employees to be 
considered for permanent absorption. It was futther submit¬ 
ted that even though personal interview was given out as the 
mode of judging the workman’s suitabllly for permanent, ab¬ 
sorption, that by itself would not lead to the conclusion that in 
the case of this workman it was the only mode. According to 
the Bunk, it is not bound to testjthc suitability of the employees 
only by the personal interview, With regard to the contentions of 
the Organisation that the workman was not called for personal 
interviews held on 4-4-1978, 29-12-1978 and 30-12-1978 the 
Bank pleaded that the pcisonal interview held on these dates 
were of the employees who bad first qualified themselves in 
Ihe reciuitment test. It was pointed out on behalf of the 
Bank that this workman wat called for recruitment test in 
April 1978 and again in December 1978, He appealed foi 
hose tests, but he did not succeed. It was fuithcr pointed out 
that the workman similarly placed were called to appear for 
the test and some of them passed the test. According to Ihe 
Bank, the present workman alonp with a few others was given 
a chance to appear for another test held in luly. 1974. All 
these four employees appeared for the test and excepting the 
present workman iest of them passed. Consequent upon the 
failure of the workman, to auafify hiniselt in the test held in 
luly, 1979, the management served the workman with th* 
notice of termination. The notice of termination is at exhibit 
0-4. It is dated 1-1-1980. The notice stales that as lh’ 
workman had faled to Qualify in ttr special test for Clerk/ 
Cashier held on 22-7-1979 at Bombay the Bank had derided 
to terminate his services with effect from 15-1-1980. A 
cheque in favour of the workman representing 'lie retrench 
rnent compensation equivalent to 15 days average pay foi 
cveiy completed year of services was enclosed 

8. Now, it is clear that, the woikman was appointed in a 
temporary supernumerary post initially for a period of six 
months. It is (me that the workman was informed by the 
Bank’s letter dated 14-2-1978 (exhibit 0-2) that his permanent 
absorption in the Bank will depend upon the outcome of the 
personal interview. The contention of the Organisa'ion isf 
that his suitability should have been decided by personal 


interview only. He should not have been called upon to 
appear for the written test. I think there is no substance in 
this contention. In order to find out whether the workman 
was entitled for being absorbed in the permanent vacancy 
wc have to take into consideration the relevant rules and 
regulations or the terms of settlement, if any, in foice at the 
material time. Mr. Khan, an officer of the Bank who rep¬ 
resented the Bank, submitted that the letter of appointment 
at exhibit 0-2 was caielessly drafted; that will, however, 
according to Mr. Khan would not give right to the workman 
to say that he need not pass the written test if such a test 
was prescribed under the rules and regulations in force. I 
think, there is much substance in this submission. 

9. Reliance was plated on behalf of the Organisation upon 
ceiain paragraphs in the Sastry Awaid. In Para 493 on which 
reliance is placed by the Organisation what is slated is that 
the Tribunal did not think it necessary to lay down conditions 
regarding the minimum qualifications for recruitment of the 
staff by banks as the requirements of different banks are not 
necessarily uniform. Para 495 of the Sastry Award deals 
with the cases of probationers. It lays down that the ordi¬ 
nary period of probation should not exceed six months, which 
period may be extended in suitable cases. The present work¬ 
man was not appointed as a probationer. Ihe question is 
what were the rides and regulations and what was the proce¬ 
dure adopted by this Bank for recruitment for the pest of 
Clinks /Cashiers, etc. An extract from the Bank’s rules and 
regulations (Ex. E-8) contained in publication entitled “Hand 
Book on Staff Matters” detailing procedure regarding recruit¬ 
ment in the Bank’s service has been placed on tecord. 
Clause 11 of that extiact deals with wiitten test. It is in 
the following terms :— 

“Eligible candidates are diiectej by the Personnel De¬ 
partment to appear at the written test (objective type) 
in the following subjects : — 

(a) NumcricaF Ability, 

(b) Abstract Reasoning (Cential Intelligence), 

(c) Clerical Aptitude, and 

(d) English Language.” 

Clause 12 deals with peisonal interview. It states that the 
successful candidates in the written test are inteiviewed by a 
Section Committee constituted by Bombay Local Head Office 
Clause 13 provides hat the Committee, after interviewing all 
the candidates who appeued at tile interview, draws a waiting 
list of the successful candidates. The successful candidates 
on the waiting list are posted to Brunches as and when suitable 
vacancies arise, In view of these rules of reciuitment no 
fault in my opinion can be found with (he Bank in insisting 
upon the present workman to appear and pass the written test, 
especially when the Bank was confronted with a large num¬ 
ber of temporary employees. 

10, There is, in my view, another angle from vvhich the 
matter can be looked at. Written test, if it is prescribed by 
the rules and regulations can in my view be looked upon a* 
a part and parcel of personal interview. I, theiefore, find 
that there is no substance in the contention of the Organisa¬ 
tion that the Bank was not justified in insisting upon the passing 
in the written test. As the woikman did not pass the wriiten 
test, the action of the Bank, in. my opinion, in terminating the 
temporary services of the workman was justified. 

11. One moic point urged on behalf of the Organisation 
was that the notice of termination is dated 1-1-1980, and 
the Bank sought to termmnte the services of the workman 
with effect from 15-1-1980. It is submitted for the Bank 
that in view of the provisions in Section 25-F of the Indust ia[ 
Disputes Act, the workman is lequircd to be given one month’# 
notice in writing indicating the reasons for retrenchment. It 
is pointed out foi the Organisation that the notice of termina¬ 
tion Is of 15 days only. Prima facie this notice could have 
been found to be invalid lor teiminating the services of die 
workman. However, it appears that the Organisation demanded 
reinstatement and continuance of the workman in the 
services and rai c ed a dispute before the Asstt. Labour 
Commissioner (C), Nagpur, who initialed the conciliation pro¬ 
ceedings. It is common ground between the parties that the 
workman was continued in service even after 15-1-1980 as a 
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result of the direction of the Conciliation Officer and ulti¬ 
mately he was stopped from work, front 26-2-1980. It will 
thus appear that even though the notice of termination dated 
1.1-1980 reported to terminate the services of the workman 
was of 15 days only the workman remained in service for 
more than one month, 

12. The object of giving notice obviously js to Mitigate the 
hardship to the workman and give him sufficient time before 
he Is actually terminated. In this case, the services of the 
workman came to an end about 1-1|2 months after the notice 
of termination. I, therefore, do not think that the termination 
produced a certificate sheet containing the particulars of salary 
The compensation paid therefore is adequate. 

13. At the time of termination, retrenchment compensation 
us laid down by the provisions of Section 25-F of the Indus¬ 
trial Disputes Act has been paid to the workman. He was 
in service for about two years and the retrenchment compen¬ 
sation has been paid on that basis. No dispute was ra'fe 1 
in the statement of claim that the compensation paid w-r, 
in-adequate. Even otherwise it has been pointed out by 
Mr. Khan on behalf of the Bank that the basic pay of the 
workman at the material time was Rs 170 and dearness allo¬ 
wance was Rs. 324.36. He stated that the compensation of 
Rs. 494.36 has been given to the workman. The Bank has 
produced a certificate sheet containing the particulars of sclarv 
and allowances paid to the workman. It is at exhibit E-7. 
The compensation paid therefore is adequate. 

14, In the result, I find that the action of the management 
of State Bank of India, Region No. 1, Nagpur, in termina'ing 
the services of N. D, Deo, Cashier-cum-Clerk with effect 
from 15-1-1980 is justified. The workman, therefore, is 
not entitled to any relief. 

15. My award accordingly. No erdor as to costs. 

INo. L-12012/23/80-D1I (A)| 
M. D. KAMBLI, Presiding Officer 

9.O. 1345.—In pmsuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Cent ml Govern¬ 
ment Industrial Tribunal Hyderabad in the industrial dispute 
between the employers in relation to the Union Bank of 
India. Vijaywada and their workmen, which was leceived by 
the Central Government on the 1st February, 1983. 


BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

Industiial Dispute No. 7 of 1981 
BETWEEN 

Workmen of Union Bank of India, Vijayawada. 

AND 

The Management of Union Bank of India, Vijayawada. 
APPEARANCES : 

Sri M. V. Madhava Rao, General Secretary, Union 
Bank Employees' Union, for the Workmen, 

■Sri I. A. Naidu, Hon. Secretary of A. P. Federation of 
Chambers of Commerce and Industries, for Manage¬ 
ment. 

AWARD 

In exercise of the powers conl'ened by Section 7A and 
10(1 )(d) of th e Indu-trial Disputes Act, 1947, the Govern¬ 
ment of India referred the following industrial dispute exist¬ 
ing between the Employers in rclution to the Union Bank¬ 
et India and their Workmen by order No. E-12012(265) / 
80-D.IHA) dated 24-4-1981 to this Industrial Tribunal for 
adjudication : 


“Whether the action ol the Management of Union Bank 
of India in relation to its Vijayawada Main Branch, 
Vijayawada, in denying promotion to Miss A. J. 
Elavia, Head Clerk to a post in Officer Cadre is 
justified 7 If not, to whu relief is the workman con¬ 
cerned entitled ?" 

2. Lspousing the cause uf the concerned woikcr, namely, 

A. J. Eiavia, the Union Bank Employees’ Union hied a 
statement or claim contending as lotljws : The Management 
ol the Union Bank oi India identified 18 vacancies in the 
officer cadre in Andlua Pradesh for the year 1979, In 
tetms of the promotion policy agreement signed between 
the Management and All India Union Bank Employees’ 
Federation, 5l> per cent of the vacancies aie to be filed Up 
by pi emotion on seniority basis, 25 per cent on the basis of 
ranking on the panel of employees who come out success¬ 
ful in the test conducted for puipose in 1978 and the balance 
of 25 per cent by direct recruitment from outside. However, 
in respect ot the vacancies identified for 1979, it was agreed 
by the Management that 100 per cent would be filled up 
by promotion; 50 per cent on the basis of seniority and 
50 per cent in order of ranking on the said panel ot success¬ 
ful candidates. Miss A. J. Elavia's name appeared as No. 8 
on the said panel of successful candidates at the time of 
its publication in Dccembei, 1978. But after absorption 
of the fust five candidates against the vacancies ror 1978, 
her position improved to No. 3. She was therefore entitled 
to promotion from the clerical cadre to officer cadre against 
the identified vacancies in Andhra Pradesh for 1979, Un¬ 
fortunate^ the Management of the Bank ignored her, while 
issuing the promotional orders lor 1979. Tnspitc of several 
representations given by the workmen and their pnient Or¬ 
ganisation i.e. All India Union Bank Employees’ Federa¬ 
tion, the Management has failed to offer Miss Elavia the 
promotion, to which she is legitimately entitled. The 
Management’s action of depriving Miss Elavia foi her 
lightful claim to piomotion has not only disappointed her 
but also caused resentment among the other members of 
the Union. Further Miss Elavia offered herself as One of 
the candidates In the test lor promotion to Officer cadre 
against the vacancies to be identified in 1980, conducted in 
the month of December, 1979. But the Management did 
not allow her to appear in the test The panel of success¬ 
ful candidate? of the test held in December, 1979 was not 
announced until the alleged “Bar" imposed on her was 
lifted. Thus it is clcai that the Management deprived her 
once a promotion to officer cadre from the panel of success¬ 
ful candidates published in December, 1978 and secondly 
did not give an opportunity to 'eek permission to the 
test held in December, 1979. Hence their claim that Miss 
Elavia be given promotion to Officer cadre with i ctrosjwctive 
effect. 

3. To the above claims statement, th c Management filed 
on 12-10-1981 a counter affidavit of its Regional Manager 
at Hyderabad averting as follows :—Miss A. J. Elavia was 
empanelled at Serial No. 8 out of the successful candidates 
in the competitive test and inteiview held to the post of 
Officer Grade II, During the currency of the panel, though 
a vacancy arose for appointment of Officer Grade II in the 
year 1979, Miss A. J. Elavia could not be appointed as 
Officer Grade II in the vacancy in view of her earlier re¬ 
fusal to accept higher appointment in the said cadre as 
special assistant Her refusal operated as a bar on her in 
teims of Clause No. 6. 4 of the promotion am cement dated 
22-10-1975 entered into between thc Management of Union 
Bank of India and its Woikmen represented by the All India 
Union Bank Employee*,' Federation. Miss A. J, Elavia 
was woikinc as Head Clerk. On 29-9-1978 she was Offer¬ 
ed the post of Special Assistant as per Clause No. 2.3 of 
the promotion agreement dated 22-10-1975, As per this 
Clause. Special Assistant would be appointed from among 
the existing Head Clerk based on seniority as Head Clerk 
inclusive of weightage for educational qualifications obtained 
after appointment as Heau Clerk. The post of Special 
Assistant carries a Special Allowance of Rs. 91.00. Hence 
the post of Special Assistant is a higher post us defined in 
Clause 1(a) of promotion agicement. As Miss A J. Elavia 
had refused to accept the offer of special Assistant offered 
to her on 20-9-1978, she was barred for higher nppoint- 
ment/piomotion for a peiiod of two jams as per Clause 
6.4 of the promotion agreement by the Management by its 
letter dated 22-11-1978. Hence even Ihough she was em¬ 
panelled in thc year 1978 to be eligible for appointment as 
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Officer Grade II and even though dming the currency of the 
panel her turn for appointment had come up for considera¬ 
tion, she could not be appointed to the cadre of officer 
Grade II in view of Clause No. 6.4 of the promotion agree¬ 
ment read with the above debarring letter dated 22-11-1978. 
Hence the Management was right in refusing to appoint 
Miss A, J. Elavia as Officer Grade II when her turn had 
come up for appointment in the year 1979. No doubt Miss 
A. J. Elavia offered herself as one of the candidates in the 
competitive test ftor promotion to Officer Grade IT cadre 
lor the vacancies to be identified in 1980. The Manage¬ 
ment did not peimit her to sit lor that test in view of the 
fact that by December, 1979 the above said bar against her 
continued to be in force uplo 19-9-1980. Further, as per 
Clause No. 4.1 of the promotion agreement, it is one of 
the preconditions for promotion, beside., good service lecord 
and educational qualifications etc., that an employee should 
have qualifies of intuitive and willingness to accept higher 
lesponsibilitie, etc., foi consideration to promotion, along 
with seniority. Accoptancc of higher responsibilities is one 
of the ciitanon for consideration to the promotion. As 
Miss A. .1. Elavia lefuscd to accept the higher post of Special 
Assistant offered to her, she was rightly not allowed to sit 
foi the examination conducted in December, 1979 and to 
the subsequent interview held in July, 1980 a* per the above 
suid Clause 4.1. Miss A. J. Elavia is not entitled to pro¬ 
motion ns Officei Grade ll with retrospective effect. Hence 
the claim of the Union is liable to be rejected with costs. 

4. After change of Advocates of the Management, an 
additional counter was filed by the Management on 15-2-1982. 
This additional countei is a detailed repetition of the earlier 
avciments of the original counter, without any tenable ad¬ 
ditional grounds. 

5. During the course of the enquiry, seven documents 
were marked by consent by both the parties as Exs. Ml to 
M7, Ex. Ml i s a copy of agreement daled 22-10-1975 
entered into between the Management of the Union Bank 
of India and its workmen represented by All India Union 
Bank Employees' Federation on the question of promotion 
and other matters. Ex. M2 dated 15-7-1978 i-, a Memoran¬ 
dum issued by the Management of the Bunk offering the 
higher appointment of Special Assistant to Miss A. J. Elavia. 
Ex. M3 dated 20-9-1978 is the letter of Miss A. ,T. Elavia 
to the Branch Manager of the Bank expressing hei un¬ 
willingness to accept the above offer. Ex. M4 dated 
22-11-1978 is a copy of the letter of the Superintendent, 
Depai tment of Personnel of the Bank imposing a bar against 
Miss A. 1. Elavia for a period of two years from 20-9-1978 
from being considered for higher appointment/promotion. 
Fx M5 dated 24-2-1981 is Memorandum issued by the 
Bank offering for the second time the post of Special Assis¬ 
tant to Miss A. J. Elavia. Ex. M6 dated 16-7-1981 is the 
letter of Miss A. J. Elavia to the Management of the Bank 
expresaing her refusal to accept the above second offer. 
Ex, M7 dated 30-7-1981 is a letter of the Superintendent, 
Department of Personnel of the Bank imposing the second 
bar of two years from 16-7-1981 against Miss A. ). Elavia 
from being considered for higher appointment/promotion. 


6. On her above chief examination, the following ans¬ 
wers are elicited in her cross examination. The original 
appointment 'of W.W.l in the Bank was ns Typisl-cum- 
clerk In the year 1970. Ex. M2 is a Memorandum, under 
which the Management gave her the first offiei of Special 
Assistant. She rejected the above piomotion as per her 
letter marked us Ex. M3. Ex. M5 is a Memorandum, under 
which the Management offered her the promotional post of 
Special Assistant for the second time. Ex. M6 is her letter 
by which she declined the second offer, Ex. M4 is a copy 
of the letter of the Management, by which W.W.l was in¬ 
formed that she was barred for consideration for higher 
appointment or piomotion for a period of two years on 
Accounts of her refusal to accept the first offer. Ex. M7 is 
another letter from the Management informing W.W.l that 
she would be haired from being considered for higher ap¬ 
pointment or promotion fer a period of two years on ac¬ 
count of her declining the second offer of the post of Special 
Assistant, W.W. 1 did not make any representation to the 
Management prot-Minn against the bar imposed on her 
under Exs M4 and M7. WAV.I docs nol know whether 
the a hove bar was imposed on her as contemplated in Fx, 
Ml agreement. 

7. Accoidmg to the chier examination of M.W.l, he 
walked as Personnel Officer in the Regional Office ot the 
Union Bank of India at Hyderabad Horn Eobiuary. 1979 to 
June ls»8l. nom july 1981 lilt March 1982, he worked 
as the Assistant (superintendent (Staff) in tlie Regional 
office ot the Union Bank of Indin, Hyderabad, W.W.l was 
appointed as lypist-Cum-Cierk in the Bank iff the year 
ty/0. She woiked like that till 1978. She way made Head 
uleik in the Bank with effect trom 1-9-1978. As W.W.l 
declined the Exl. M2 offer by her Ex. M3 reply, she was inti¬ 
mated ol two years bar for promotion by Ex. M4 communi¬ 
cation as per Clause 6-4 of Ex. Ml agreement. After the 
two year bar pciiod was ovei, they gave W.W.l the second 
offer as per Ex. M5, which was also refused by her as 
per Ex. M6. Hence Ex. M7 bar was imposed on her for a 
period of two years. W.W.l was one of the candidates for 
the officers test held by the Bank in the year 1978. As 
pet the list of successful candidates published in the year 
1979, her rank was No. 8. The written examination for 
the above test was in the month of September, 1978 and 
the oial interview was in December, J978. Though W.W.l 
was tlie successful candidate with rank No. 8, they did not 
give her the promotional post of officer in view of Ex. M4 
bar, As the application of W.W.l for writing the 1979 
officers test was during the bar period covered by Ex. M4. 
they did not allow her to appear for the officers test held 
in the year 1979, So no call letter was issued to W.W.l 
asking her to appear lor tlie test. Consequently, she made 
a representation to the Bank to permit her to appear for 
the test, The Bank intimated her that she cannot be per¬ 
mitted in viow of the Ex. M4 bar. The Bank published the 
list cf candidates successful in the officers test held In the 
year 1979. Ex. Ml is an agreement entered into between 
the Management of the Union Bank and its Employees’ 
Union regarding the question of promotion and other maffeis. 
Ex. Ml agreement is still in foice. 


5.A. Besides marking the above documents by consent, the 
Workmen examined Miss A. .1. Elavi n Hs W.W.l, whereas 
the Management examined in, present Assistant Superinten¬ 
dent (Personnel) Union Bank of India, 7onal Office, Banga- 
[oias M.W.l. According to the evidence of W.W.l in 
her chief-examination, she is working as Head Clerk in 
Union Bank of India at Vijayau ida since 1978. She offered 
herself ns a candidate in the Officers test held in 1978, 
Her name was 8th in the list of successful candidates After 
the result of the above test, she was offered the higher posi 
ot Special Assistant twice, But she was not offered the 
promotional nost of Officer. She also offered herself foi 
the test cf Officers held in the year 1979. She was no; 
intimated the date of the examination after she sent hci 
application for the above test. So she presumed that ihev 
did not accept her as a candidate for the above test Re 
eaiffimr offers for the post of Special Assistant she ref usee 
both the offers One of the offeis was after the panel o 
successful candidates for the post of officers held in 1971 

tion nf'Vh' ,e< ' I T b V CCOnd was before the publica 

don ot the panel in between the written test end the earlie 
inteiview. CUI1,C 


8. On his above evidence in chief-examination, M,W. 1 
stated in his cross examination as follows :—W.W.l conti¬ 
nues to work in Vijayawada Bank. The offer of a post of 
Head Clerk was made to her in Vijayawada Bianch. Ex. 
M2 offer to W.W.l as Special Assistant was at Warangal. 
The reason given by W.W.l for declining the first offer 
was unavoidable family encumbrances at that time. 

9. workman concerned in thi s case namely, Miss 
A. T. Elavia has joined us Typist-cum-Clerk in the Union 
Bank of India in the year 1970. She was promoted to the 
post of Head Clerk in the Bank with effect from 1-9-1978. 
Fx. Ml is the promotion agreement dated 22-10-1975 en¬ 
tered into between the Union Bank of India and its Work¬ 
men represented by the All India Union Bank Employees’ 
Federation. The Management issued Ex. M2 Memorandum 
dated 15-7-1978 offering the higher post of Special Assistant 
to Miss A. 1. Flavin at Warangal. That post was carrying 
at that time n Special Allowance of Rs. 91.00 per month, 
The above post was actually offered to Miss A, ,1. Elavia 
on 12-9-1979, when she was working as Head Clerk in the 
Vijayawada Branch of the Bank. By Ex. M3 letter dated 
*.0-9-1978. Miss A. J. Elavia infoimed the Management 
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regretting that due to unavoidable family encumbrances at 
that time she was unable to accept that offer, Consequently, 
the Management by Ex, M4 letter dated 22-11-1978 in¬ 
formed Miss A. J. Lluvia that she will be barred from being 
considered for higher appointmeiit/piomotion for a period 
of two years from the date of her refusal i.e. 20-9-1978. 
In that letter Miss A. J. Fluviu was furthci infoimed that 
she will also not be eligible to work in higher post in the 
same cadre on tempuuiry assignment or to officiate in higher 
cadre during the period of the bar. In the above state of 
alfairs, the Management of the Bank identified 18 vacancies 
in the cadre of Officers Guide II in Andhra Pradesh for the 
year 1979. To select suitable officers to fill up the said 
posts, a written test in September, 1978 followed by an 
oral interview' in December, 1978 was conducted for the 
eligible bank employees. As per the result of the above 
selection published by the Management in Decembci, 1978, 
the name of Miss A. J. Elavia appeared as No. 8 on the 
panel ot successful candidates. The first 5 of the successful 
candidates weie absorbed in the Bank in the year 1978 itself. 
After such absorption the, position of Miss. A. J. Elavia im- 
pioved to No. 3. Though there were sufficient vacancies to 
appoint Miss A. J, Elavia to the post of Officer grade II 
in the Bank in the year 1979, she was not given the Officer’s 
post on the ground that the bar under Ex. M4 was in force 
at that time. Subsequently, the Bank identified some more 
vacancies for the year 198(1. To select suitable candidates 
for the year 1980 vacancies, the Management conducted a 
written test in December, 1979 followed bv an oral inter¬ 
view in July, 1980. Miss A. J. Fluviu offered herself as 
one of the candidates in the aboie test. She was not permitt¬ 
ed to appear for that test on the same ground that Ex. M4 
bar was in force. The lesult of that test was published somc- 
wheie in October, 1980, undisputedly after the expiry of 
Ex. M4 bar on 19-9-1978. Thereafter Miss A. J. Elavia was 
again offered the post of Special Assistant at Visakhapatnam 
by the Management ns pci Ex, M5 Memorandum dated 
24-2-1981, at which time the post earned a special allowance 
of Rs. 283.00 per month, By Ex. M6 dated 16-7-1981, 
Miss A.J. Elavia informed the Management refusing to 
accept the offer on the ground that she was not in a position 
to undertake a transfer to Visakhapatnam at that moment. 
Consequently, the Management imposed the second bar 
againsf A, T. Elavia debaning her for consideration for 
higher appointment/promotion for a fluffier period of two 
y?ars fiom 16-7-1981, as per letter marked as Ex. M7 dated 
30-7-1981. Long before the imposition of the second bar, 
the Government of India referred this industrial dispute for 
adjudication on 24-4-1981. The above are the undisputed 
facts in this case. 

10. As can be seen from the above dates, the agitation 
leading to the present industrial dispute must have started 
sometime earlier to the reference dated 24-4-1981. Tt 
can safely be presumed that the Management gave (he 
second offer of the post of a Special Assistant to Miss 1 A, J. 
Elavia under Ex. -M5 dated 24-2-1981 after the starting of 
the agitation by the workmen, as the dispute must have been 
pending for sometime in the stages of negotiation, concilia¬ 
tion and decision taking by the Central Government preced¬ 
ing the reference. So it would appear that the second offer 
was made to thwait the promotion to Miss A. J. Elavia by 
resorting to the second bar, when the workmen were actually 
agitating for her promotion and when there was no question 
of Miss A. J. Elavia accepting the second offer at that time. 
This sort of conduct on the part of the Management must 
be held to be malafide and amounting to harassment and 
victimisation of the workmen. However Ex. M5 to M7 are 
irrelevant for the purpose of decision in this case, since the 
second bar under Ex. M7 was imposed against Miss A, J. 
Elavia long after the reference in this case. 

11. The learned representative for the Management took a 
pieliminary objection that the present reference is not valid, 
since the concerned workwoman did not pursue her remedy 
of appeal provided by the Fx. Ml agreement. Obviously, 
the learned representative is referring to the “Preliminary” 
portion of Ex. MI agreement which reads' as follow. : — 

“Appointment to a post carrying higher status in the 
same cadre, can not be automatic on the basis of 
seniority of service. Ollier factors like educational 
qualifications^ good service record, intcpiitv etc. 
cannot be ignored Seniority of a person will not 


be superceded without good and cogent reasons and 
decision of the Management should be borne out 
by the service recoid of the employees, Such deci¬ 
sion and the masons thereof will be communicated 
to the employee concerned in writing. The aggriev¬ 
ed employee will have a light to appeal to the 
Chief Executive which will be disposed of within 
60 days of the icccipt of the appeal.” 

12. J he above portion of the Agreement provides a 
light of appeal to the workman when the seniority of the 
workman is overlooked in a case of appointment to a post 
carrying higher status in the same cadre. In the present 
case, it is not the case of cither party that the seniority 
of Miss A. J. Elavia is overlooked. On tne other hand, the 
Management itself was offering repeatedly the higher post of 
Special Assistant in the same cadre to Miss. A. J. Elavia. 
So theie is absolutely no need for Miss A. J. Elavia to prefer 
any appeal contemplated in the above quoted “Preliminary” 
poition. As such the contention of the Management on this 
aspect is untenable and misconceived, 

13. Before proceeding with further discussion, let us 
sec the relevant provisions of Ex. Ml Agreement, Clause 
1.1(a) reads as follows :— 

“Term ‘HIGHER POST’ will mean specified assignment 
or appointment in the same cadre which entitles a 
workman to recciv c a Special Allowance under the 
Awards/Settlements governing Bank workmen, 
namely Head Clerk or Sneclal Assistants or Assistant 
Head Cashier a Head Cashier in the clerical cadre 
and Head Peon of Daftaiy or Bill Collector or Cash 
Peon in the Subordinate Cadre.” 

Clause 1.1(c) reads as follows :— 

“Term ’PROMOTION’ will mean piomotion from one 
cadre to next higher cadre i.e. from the Subordinate 
cadre to Clerical Cadre or from the Clerical Cadre 
to the lowest grade in Officer Cadre”, 

Clause 2.3(a) reads as follows :— 

“Special Assistants will be appointed from among the 
existing Head Clerks, based on seniority as Head 
Clerks inclusive of weightage for qualifications 
obtained after appointment as Head Clerks,” 

The relvant portion of Clause 6-4 leads as follows :— 

“If an employee refuses to accept a higher appointment 
in the samt uidre or a promotion to the higher 
cadre offered strictly in terms of these Rules, at 
the station where he is working, he shall forfeit his 
claim for such higher rip point me n t /pronto t i on for 
a peiiod of three years from the date of such re¬ 
fusal. Refusal to accept a higher appointment/ 
promotion at any other station in the same state 
will bar him for such higher appointment/promo¬ 
tion for a period of two years. Such employees 
will not be eligible even to work in higher posts 
in the same cadre on temporal y assignment or to 
officiate in a higher cadre during the period ot bar. 
For this purpose the offer of appointment to a 
higher post/promotion to a higher cadre should be 
in writing to the employee concerned and the 
refusal ther eon should also be in writing." 

14. So, as can be seen iron the above provisions, higher 
post like Special Assistant is only a post with higher status 

in the same cadre with some special allowance. On the other 
hand, promotion is from a post in one cadre to unother 
post in the next higher cadre As such the higher post is 
undisputedly different from promotion. On the above un¬ 
disputed basis, the learned representative for the Management 
wants me to interpret the above quoted portion of Clause 6.4 
to the effect that once Miss A. I, Elavia refused to accept 
(he post of a higher appointment she must be held to bo 
debarred for both the post of higher appointment and the 
post of promotion. As against the said contention, the 
learned representative for the workmen contends that the 
leasonable interpretation is that when the workman refuses 
to accept the offer of higher appointment, the workman shall 
be debarred from the higher appointment only and not from 
both the higher appointment and promotion. As such the 
decision in this case revolves round on the correct interpre¬ 
tation of the above portion of Clause 6.4. 
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15, The relevant portion of the above quoted portion of 
Clause 6.4 reads as follows :—“if an employee refuses to 
accept a higher appointment in the same cadre or a promo- 

lion to the higher cadro offered. he shall 

forfeit his claim for such higher appointment |piomotion. 

.” As can be seen from the former por¬ 
tion, the word “Or" is used between n higher appointment 
in the same cadre and a promotion to the higher cadre, 
whereas the mark ‘ /’’ is used in between the words 
“Higher appointment and promotion'’ occurting in the lattet 
portion. When such language is used, the correct interpre¬ 
tation should be that the employee, who refuses to accept the 
higher appointment shall forfeit his claim foi such higher 
appointment, whereas an employee, who refuses to accept 
promotion, shall forfeit his claim foi such promotion. In 
other words, the interpretation should be that if hp employee 
refuses to accept a igher appointment in the same cadre 
or Q promotion to a higher cadre, he shall forfeit his claim 
for such higher appointment and promotion respectively. 
If the intention of the parties 1 , otherwise, they have to 
insert the word “And" in between the words “Higher ap¬ 
pointment and promotion" instead of the mark “|" used at 
present in the latter portion. They could have also said 
that when once an employee refused to accept either higher 
appointment in the same cadre or a promotion to a higher 
cadre, the employee shall forfeit his claim for both the 
higher appointment and promotion Therefore, the intention 
of the parties is very clear. As per that clear intention, the 
employee, who refuses to ar cept the higher appointment in 
the same cadre, shall forfeit bis claim for such higher ap¬ 
pointment only and the employee, who refuses to accept 
promotion, shall' forfeit his claim to promotion only. On 
such interpretation, I have to hold that the action of the 
Management in depriving thi post of Officer Grade II to 
Miss A. J. Flavia, based on the alleged Ex. M4 bar, is in¬ 
correct and unjustified. 

16. The learned representative for the workmen submits 
that this is a case of double punishment for th c workwoman. 
It is stated that the eligibility of an employee to appear for 
the test of officers conducted in any year is taken as on 1st 
April of that year. When Miss A. J. Elavln appeared for 
the Officers’ test in the year 1978, there was no bar on her 
on 1-4-1978. When the bar was imposed on 22-11-1978, 
we.f. 20-9-1978, thc bar was there against her in December 
1978, when the result of the test was published. Since the 
eligibility for the next te-t held in the year 1979 was to be 
considered as on 1-4-1979, there was the bar against her. 
However, when the result of th; second test was announced 
sometime in October, 1980 , there was no bar against her 
at that time, as Fx. M4 bar Period was over by 19-9-1980. 
Thus, the learned representative of the workmen contends 
that Miss A. J. Elavia was deprived of her piomotional job, 
when she was undisputedly eligible to appear for the test 
as on 1-4-1978 and she was deprived of the opportunity to 
appear for the test in the venr 1979 when there was no bar 
against her at the time of the publication of the result of 
1979 year test in October, 1980. The above contention is 
clearlv well-founded The workwoman cannot be deprived 
of both the chances, The effect of the bar must be in foice- 
either at the time of the eligibility for the test or at the 
time of the publication' of (he result of the test. So this con¬ 
duct of the Management a ho must be held to be vindictive 
and unfair labour practice. 

17. I nstlv the learned representative for thc Management 
contended that us per Clause 4,1 rf thc promotion agree¬ 
ment it is one of the preconditions for riomotion besides 
good service lecord and educational analiflrttions r‘ c. 'hat 
an emplr-'ee should have otinlifUc of initiative and willing¬ 
ness to accent hivhei responsibilities etc., for ennsidejation 
to promotion, along with seniority. The above rcouirements 
are certainly necessarv for promotion to officers cadre regard¬ 
ing the candidate" who v/ere brine promoted as per the 
seniority in the 50 pc>- e»nt auntn But th-- me c ?nt monio- 
tioo of M*ss A I, Flavin is not a promotion accordion to 
seniority. This is a promotion of the rnirHidafe-s spWfc T in 
the t**sf and interview conduct ’ 1 b v the Bank within the 
meaning of GHnsr 4 2lb) of Fx Ml agreement s, nicf-i for 
propiotion within 'he meaning of clause 4 2fM ih - .abnic 
rerunremen f s m-- "nt n-eecsarv. Further ™ fr nthe-mu-e it is 

not the case n f ihe Management tW Mice A T Flavin w 
deprived of he v nost 0 n account of want of th a ->bove rrnuisi- 
tes. Tt i. ihr nosmvc case of tb« Management that the promo 
Form? job was not given to Miss 5. I Alnvin on account of 


Ex, M4 bar. As such, the action of the management of thc 
Bank in denying promotion to Miss A.I. Flavia is quite un¬ 
justified. 

18. Coming to thc iclicl, based on thc selection loi the 
panel of Officers Grade II m the examination held in 1978, 
Miss A. J, Elavia was placed in 8th rank. As observed 
above, the’ fust 5 persons of that successful panel were 
stated to have been absorbed in the year 1978 itself. So her 
position improved to No. 3 against the vacancies arising in 
the year 1979. As such, she must have been posted in the 
third vacancy of officer’s post arising m Andhra Pradesh 
in thc year 1979, Therrfoie, she must be given her promo¬ 
tion with retrospective effect fiom thc date of the fall of 
the third vacancy. Since she was deprived of her promo¬ 
tion all these years, she is entitled to her senioiity with all 
concomittant full wages of Officers Grade 1). Therefore, the 
Management has to promote Miss A. ). Elavia with immediate 
effect maintaining her seniority and paying her thc difference 
of pay and all other allowances and benefits ever since the 
date of the third vacancy in the vear 1979. 

19. In thc result, an award is paused declaims that the 
action of thc Management of the Union Bank of India in 
lelations to its Vijayawada Main Bianch, Vijayawada in deny¬ 
ing promotion to Miss A, J hiavi.t. Head Clerk to a post 
in Officers cadre i s unjustified, and directing thc Manage¬ 
ment of the Bank to piomote her with immediate effect 
maintaining her senioi ity retrospectively with effect from 
the date of the third vacancy in the year 1979 and to pay her 
all the difference of pay and other allowances and benefits 
from the above date of thiid vacancy in thc vear 1979. Thc 
lefercnce is answered accordingly. 

Dictated to the Stenographer, tianscribed by him and 
corrected by me and given under my hand and the seal of 
this Tribunal, thi, the 3rd dav of Decenrher, 1982. 

Sd,|-(IIlegible) 
INDUSTRIAL TRIBUNAL 

Appendix ol Evidence. 

Witnesses Examined Witnesses Examined 

For Workmen : For Management : 

W. W. 1 A 1, Elavia M.W.1 K. Raj Mohan 

Documents Exhibited for Workmen : —NIL 

NIT. 

Documents Exhibited tor Management :—- 

Fx. M1/22-10-75,—Copy of Agreement entered into 
between the Management of Union Bank of India 
and All India Union Bank Employees’ Federation 
on the question of promotion and other matters. 

Fx. M2|15-7-78.—Memorandum regarding the first offer 
of Special Assistant to A. J. Flavin by thc Manage¬ 
ment 

Fx. M3/20-9-78.^Letter addressed by A. J. Elavia to 
the Branch Manager, Union Bank of India, Vijaya¬ 
wada rejecting the offer of the post of Special 
Assistant. 

Fx. M4/22-11-78.—Copy of I he letter addressed by 
Sperintendcnt, Department of Personnel, South 
Zone 11, Bombay to A.J. Elavia, regarding the bar 
for higher promotion for a period of two years. 

Fx. M5/24-2-81.-—.Memoiamlum addressed by the Supe¬ 
rintendent, Union Bank of India to A. J. Elavia 
regarding the second offer of the post of Special 
Assistant. 

Fx. M6/16-7-81.-—Letter addressed by A. J. Elavia to 
thc Superintendent, Department of Personnel, South 
Zone TT, Union Bank of Indio, Bombay rejecting 
second offer of the post of Special Assistant at 
Visakhapatnam, 

Ex. M7/30-7-81.—Letter addressed by tfi e Superinten¬ 
dent. Union Bank of India, Department of Per¬ 
sonnel, South Zone IT, Bombay to A, J. Elavia 
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regarding the 2nd bm fet higher appointment tn 
promotion. 

S. V. RAMAN \ REDDY, Presiding Officer 
[No. I-12012/265/80-D. TI(A)1 
N. K. VERMA, Desk Officer 

New Delhi, the 8th [February, 1983 

S.O. 1346.—In pursuance of section 17 of the Industiial 
Disputes Act, 1947 (14 of 1947), the Central (jo\ernment 
hereby publishes the following award of the Cential Govern¬ 
ment Industrial Tribunal No. 2, Dhanbud in the industiial 
dispute between the employers in relation to the management 
of Benedih Colliery of Messis Bharat Coking Coal Limited, 
Post Office Nawagarh, District Dhanbad anc. their workmen, 
which was received by the Central Government on the 28th 
January, 1983. 

BEFORE THE CENTRAL GOVERNMENT, INDUSTRIAL 

TRIBUNAL (NO. 2) AT DHANBAD 
Reference No, 10 of 1982 

In the matter of an industiial dispute under S.lO(lVd) 
of the I.D. Act., 1947 

PARTIES : 

Employe]s in iclation to the management of Benedih 
Colliery of Messrs Bharat Coking Coal Limited, 
P.O. Nawagarh, Distt ; Dhanbad. 

AND 

Their Workmen 

APPEARANCES : 

On behalf of the employers—Sbri fl. Jeshi, Advocate. 

On behalf of the workmen—Shri D. Mukhetjee, Advocate. 
STATE : Bihar, INDUSTRY : Coal. 

Dhanbad, dated the 24th January, 1983 
AWARD 

This is a leference under Section 10 of the I.D, Act, 1947. 
The Central Government by its order No. L-20012(304)/81- 
D.III(A) dated the 29th January, 1982 has lcJerred this dis¬ 
pute to this Tribunal foi adjudicrlion on the following terms ; 

SCHEDULT. 

“Whethei the action of the management of Benedih Col¬ 
liery of Messrs Bharat Coking Coal Limited, Post 
Office Nawagaih, District Dhanbad in superannuat¬ 
ing Shri Mathma Dusadh, Night Guard front Octo¬ 
ber, 1981 without determination of his age is jus'i- 
lied 7 If not, to what relief is the workman con¬ 
cerned entitled ?” 

The concerned workman Shii Mathura Dusadh has con¬ 
tended in the written Statement that he was originally ap¬ 
pointed as permanent Night Guard in the year 1947. The 
erstwhile management of the Colliery in an arbitrary manner 
removed him from service. When he approached the manage¬ 
ment he was allowed to resume his duties from 13-10-71. The 
Benedih Collieiy was taken over by Ihe Government in 
17-10-71 Hnd nationalised w.e.f. 1-5-72, The case of the con¬ 
cerned workman is that his date of birth was not mentioned 
in the Form B Register maintained by the Colliery after 
nationalisation. Further more although he wa.s a member of 
the Coal Mines Provident Fund Organisation, Ihe B.C.CT. 
did not deduct the provident fund fiom his salary. The 
workman gave out his date of birth as 24-3-1929. According 
to his date of birth he attained the age of 60 veais on 
24-3-89 but he was superannuated w.e.f. October. 1981, Ac¬ 
cording to the workman the action of the management in 
sunerannuating him w.e f October, 1981 was illegal, arbitrary 
and uniustifled and against the nrincinle of natural iustiee 
The concerned workman immediately protested aivipst hi 
illegal and arbitrary superannuation but without any effect 


He also requested the management to get his age determined 
by a Medical Board ns per policy decision oL the BCCL, but 
ihe management lefused to do the same. The Union of the 
concerned workman theiefore raised an industrial dispute 
which resulted into this reference. 

fhc case of the management of BCCL is lha‘ Shri Mathura 
Dusadh, Night Guaid, was retired front October, 1981 on 
completion of 60 years of age on the basis of age declaied by 
him and entered in the Collieiy tccords. ft was denied that 
his date of birth was 24-3-29 as contended on behalf of the 
workman. The management alleged that before take over 
of the Colliery the concerned wolkman had withdrawn his 
piovident fund fullv which could be only possible if he had 
attained the age ol 50 yems. Accordingly since he was ic- 
employed before take o,'er 50 yea's was the age mtidioncd 
in the Form B Rcgistei and on Ihe basis of the same he 
attained the age of 60 years in October, 1981. ft is admitted 
that before leliiement the union of the concerned workman 
lepresented befoic the management that the age of the con¬ 
cerned woi kman should be determined by a Medical Board 
constituted by the management. Since there was no provision 
to do so, and from the records his age was capable of deter¬ 
mination, the prayer of (he woikman tn get his age deter¬ 
mined by a Medical Board w is rejected. 

In this reference (be scope is vcy limited in the sense that 
we have only to anawci as to whelhci the action of the 
management to retire Shri Mathura Dusadh from October. 
1981 without determination his age is justified. Now let us 
see what materials we have got before us, 

In this case both patties have adduced oral and documen¬ 
tary evidence. The concerned workman Shri Mathura Dusadh 
is WW-2. His evidence is that he v.a; employed In Benedih 
Colliery as Night Guattl appointed by the earstw'hile employer 
The earstwhilc employe! terminated his services and aftei 
his representation he was reinstated, According to him his 
age was not recorded by the earstwhile employer in Form B 
Register and after Nationnlis ition BCCL also did not ic- 
cord his age in Form B Register. He has furthei said that 
Form A submitled by the earstwhile employer befoie the 
C.M.P.F. Organisation did no' contain his date of birffi. 
Further more the witness said that he was issued one identity 
rat'd by M/s. B.CC.L.. and he los* that Identity card. Afiei 
that he represented before the management and IN' Peronne 1 
Officer issued a cnov of the fden'itv car,I wdveh is t~\t W-2. 
In his evidence lip has said that his date of birth is during 
winter season of 1930. 

Another witness examined on behalf of the concerned 
workman is Shri Durca Prasad M mdal (WW-1) who is a 
Medical Officer of State Dispensary, Baghmnn. He examined 
Mathura Dusadh. the concerned workman, on 31-8-82, In 
his opinion he asscsed his age to be 51 years. He issued a 
certificate Ext. W-1. In bis cross-examination he has said 
that he did not record the details of the examination done by 
him in assessing his age. He .tdmitmd that no X-rav w'ns 
taken in order to ascertain the condition of hone He has 
said that he assessed the age on the appearance of the con¬ 
cerned workman He also admits that his case was not ie- 
ferred 1o him by any authority. 

The concerned woriman was appointed ns Night Guard 
in Benedih Colliery in 1947. As his services had been termi¬ 
nated as far back ns 13-8-1962 lie was reinstated on 13-10-71, 
Before that he had withdrawn full amount lying in deposit 
with the C.M.P.F. Commissioner. The Bharat Coking Cod 
Ltd. which succeeded Ihe erstwhile emplover ns otvner of 
Banedih Colliery enteieJ his nee in Form B Register to l-T* 
50 years. The take over had takrn place in 17-10-71 'U' 1 ffi- 
nationalisation took "dace on 1-5-1977. Miueovcr B.C C f 
circular dated 26-7-77 mark' -1 ’! F\t W-3 is also admitted l-v 
the management, fh’se aie all a Imittcd facts 

The management p ' rb ced only one wifr„u.s HVV-1 Sbii 
P N Choudhurv Me is c enior PcisonnH Oifinr of BepediE 
Colliery and knows Ihe concerned workman He has nrove 1 
Form B Register which '"as been marked as Evf M-3, p n *rv 
concerning Shri Mathura Dusadh is Fvi. tyri'l. Fxt M2 
s the annlicalion under ihe siena'c'e of vhrl Miffin'a Dusadh 
Ext. M-l is the another representation of Shri Mathura Dusadh 
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Ext, M-4 is a forwarding letter signed by Shri P. K. Roy, 
Welfare Officer under uhi l iftc application or qhri Mutiuim 
Dusadh bearing his L, El ‘signature were sent to the Coal 
Mines Provident Fund Office. Tb-s application is Ext. M i. 
The letter of Shri O. Mukherjec, Secretary, Bibar Colliery 
Kamgur Union is Ext. M-6. 


The main document on which the management icties is 
Ext. iVi-e. i iris is an application tor refund of the pioudeiu 
land amount ot the concerned workman. This document shows 
mat the concerned woikman woiked lrom i 2-5-47 to li-8-62 
it beam the L. 1.1. ot Mathura Dusadh. The date ot biith is 
under uolumn a on the leeeise or this document. No date 
ul birth is mentioned but his age at the time ot tci initial ion 
of service was recorded os below 50 years, Shri B. Joshi, 
Advocate appearing on behait oi the management has said 
that this application was recjived by the Benedth Colliery on 
20-3-71. and his age then v,as below 50 ycais. Obviously 
this became the basis for recording his age in the Eornt B 
Register. Ext. W-3 and W3/1 where a is recoided as 30 
years. In Form B Register no date of birth is mentioned. 
It will appear that in the Written Statement of the concerned 
workman the date of birth is 24-3-1929. In Ext. M-6 which 
is a letter signed by Shri D, Mukherjce, Secretary Bihar 
Colliery Kamgar Union the date of birth of the concerned 
workman is stated to be 24-3-1936, The concerned woikman 
WW-2 in his evidence has said that his data of birth is eluting 
winter season of 1930. So there are three conflicting dates 
of birth of the concerned workman. In this case it simply 
goes to show that th^ concerned workman is not putting 
worth a consistent case obviously because the concerned 
workman docs not know that exactly is the date of his birth 
Now I have said ‘hat the Form B Register mentions the age 
of the concerned workman to be 50 years, It is a 
record prepared by B.C.C.L. after nationalisation. No date 
of birh has been mentioned in F.xt. M-3/1 and we do not 
clearly and exactly know when the entry M-3 was written. 
We however, find on the top page ot this Register age men¬ 
tioned ‘‘as on 17-10-71" in red ink. Now this 17-10-71 is 
the date of take over. Apparently this is a rough estimate and 
it cannot be equivalent to record of the date of birth for the 
purpose of superannuation. Shri Joshi for the management 
has said that at the time of making application for refund 
of Provident Fund amount the age of the concerned workman 
was below 50 years’ and so calculating from that time ibe 
concerned workman was due to retire in October. 1971 on 
completion of 60 years, On behalf of the workman it has 
been contended that the management should have produced 
the Form B Register prepare! during the time of carstwhile 
employer. The fact that he was below 50 years of age at the 
time of making application could be any year below 50 veara 
and it could not be 'aid that he was approaching 50 years. 
Shri Joshi’s conten'ion is (hat under the C M.P.F. Scheme the 
refund of Provident Fund amount could not be done to a 
Workman unless he had attained the age of 50 years, and so 
the estimate made by the B.C/'.L that the nee of the con¬ 
cerned workman was 50 years at the time of nationalisation 
could be deemed to be a correct one. There is a irood deal of 
sense in argument but we cannot definitely sav as to what 
was the actual age of Re concerned workman at (he lime of 
take over. The point for consideration is (hat before his re¬ 
tirement the workman and his Union had represented before 
the management that his case should be referred to a Medi¬ 
cal Board for determination of his actual age for the pur¬ 
pose of superannuation and this demand of the workmen 
was rejected by the management. It is admitted in the wiittcn 
Statement of the miimgimont also In 'bis connection a ci'- 
cular. Ext. W-3 has been filed on behalf o f the workman. 
Under this circular if there was discrenency he'wecn Form B 
Register and the C M.P.F Register wi‘h regard to pec of 
the concerned workman his case shou'd he referred to the 
Medical Board. It has been pointed out that in this case 
the Identity Card did not show his age and therefore, the 
entry Ext. W-3 should not be idied upon. Moreover, (h* 
management should have got Form A from the Provident 
Fund Office where it was filed bv the Colliery at the time 
when he became a member of C.M.P.F, At anv ride in 
absence of any Provident Fund paper showing llm ace of 
the concerned workman and the date of birth not being men¬ 
tioned in Form B Regis*or. th* on !j desirable course to be 
adopted bv the mumiecmcr.t was to concede to the request 
made bv the workmen and his union to get him examined 
1318 01/(12 6 


by a Medical Board for correct assessment of his age. This 
is a position which the workman has taken in line with the 
requirement of this circular of Ext. W-3, The management has 
no reasonable explanation to oiler against the rejection of the 
prayer of the workman to get his age assessed by a Medical 
Board. 

Thus having considered all aspects of the case I nave to 
hold lhat the action of the management of Benedih Colliery 
of Messrs Bharat Coking Coal limited. Post Office, Nawu- 
garh, District Dhanbad in superannuating Shri Maihura Dusadh 
Night Guard from October, 1981 without determination of his 
age is not justified. Consequently, the case of the workman 
Rhould be referred to the Medical Board constituted by the 
management for determination of his age, and if it transpires 
that the concerned workman was prematurely retired, ho 
should be reinstated to his original job with all hack wages 
and other emoluments together with continuity of service. 

This is mv Award. 

J. P. SINGH, Presiding Officer. 
fNo. L-20012(304)/R1-D 111(A)] 


New Delhi, the 8th February, 1983 . 

S.O. 1347.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 il4 of 1947), the Central Government 
hereby publishes the following award of the C entral Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad in the industrial 
dispute between the employers In relation to the management 
of Sudamdih Project of Messrs Bharat Coking Coal Limited, 
Post Office Sudamdih, District Dhanbad and their workman, 
which was received by the Central Government on the 1st 
February, 1983. 

BEFORE THF CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 
Reference No. 37 of 1982 

In the matter of an Industrial Disputes under Section 
10(l)(d) the ED. Act, 1947. 

PARTIES : 

Employers in relation to the management of Sudamdih 
Project of Messrs Bharat Coking Coal Limited, Post 
Officer Sudamdih, Distt : Dhanbad. 

AND 

Their Workman 

APPEARANCES : 

On behalf of '.he employers—Shri O. P- Tak, Dy. Cbiel 
Mining Engineer/Project Officer, Shaft Mine, Sudam¬ 
dih. 

On behalf of the workmen—Shri Chandra Shekhar 
Choubey It. General Secretary, Coalfield Labour 
Union, Dhanbad. 

STATE : Bihar. INDUSTRY : Coal. 

Dhanbad, Dated the 28th January, 1983 
AWARD 

This is an industrial dispute under Section ID of the ID. 
Act, 1947, The Central Government by its Order No, L-20012 
(410)/81-D.I1I(A) dated, the 13th April, 1982 has referred 
this dispute to this Tribunal for adjudication on the following 
terms :— 

SCHEDULE 

"Whether the action of the management of Sudamdih 
Project of Messrs Bharat Coking Coal Limited, Post 
Office Sudamdih, District Dhanbad in not piomoting 
Shri Ramesh Kumar Singh to a Clerical Grade-Tf 
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post from (he date when his juniors were piomoted 
is justified ? If not, to what relief is the workman 


concerned entitled 7" 


On tcceipt of the reference notices were sent to the parties 
for filing Written Statement, Accordingly parties filed their 
written statement. Thereafter they submitted their rejoindeis 
When the parties prayed for time for filing documents this 
Tribunal granted time and fixed this case on 8-12 82. On 
8-12-82 both the parties submit that the case is under pro¬ 
cess of settlement and ultimately on 27-1-83 the parties filed 
a settlement in terms of which Sri R. K Singh, the concerned 
workman will be placed as Assistant Store Keepei 
in the pay scale of Rs. 508-23-692-29-808 and he will have 
notional seniority in that post with effect from 17-9-1980 
Since the settlement is beneficial to the parties and in paitt- 
cular to the concerned workman I accept the same and pass 
the Award accordingly. The settlement will form pait of 
the Award as ai Annexurc, 

J, P. SINGH, Presiding Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAT 
TRIBUNAL NO. IT, DHANBAD 
In the matter of Refeicnce No. 37/82 

PARTIES 

Employers in relation to the management of Sudamdih 
Project of M/s. B.C.C.L. Ltd. 

AND 

Their Workman 

Sri R. K. Singh, Explosive Issuer 

MEMORANDUM OF SETTLEMENT 

The above mentioned employers and the workman con¬ 
cerned—Sti R. K. Singn most respectfully beg to submit as 
follows 

1. That the above mentioned matter refers to an Industrial 
Dispute relating to Sri R. K. Singh under section 2-A of ihc 
Industrial Disputes Act, 1947 which has been nofionally 
treated as an Industrial Dispute by the Centuil Government 
and referred to this Hon'ble Tribunal for adjudication on the 
following terms :— 

“Whether the actior of the management of Sudamdih 
Project of M/s. Bharat Coking Coal Limited, Post 
Office Sudamdih, District Dhonhad in not piomoting 
Sri Raraesh Kumar Singh to C’erical Gradc-II post 
from the date when his juniors wne piomoted is justi¬ 
fied ? If not, to what relief is the workmnn concerned 
entitled ?” 

4. That the employers and the Workman concerned—Sri 
R. K. Singh have mutually discussed and negotiated this matter 
between Ihemsetvot and have come to an amicable overall 
settlement in respect of the same on the following terms.— 

(a) That it ha s been agreed that Sri R K Singh will 
be placed as Assistant Stole Keeper in the pay-scale 
of Rs. 508-23-592-29 808 and he will ha\c notional 
seniority in that Post with effect from 17-9-1980 
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(d) That both (be parties submit that they consider this 
overall agreement to be fair and reasonable to both 
of them. 

In view of the above, both the parties pray that the Hon’ble 
Tiibunal may he pleased to give an Award in terms cf this 
joint application and the agreement as incorporated herein 
above. 

O. P. TAK R. K. SINGH 

Dy, Chief Mining Engineer/ Workman Concerned. 

Proiect Officer, Shaft Mine, 

Sudamdih. 

P. N. SINGH CHANDRA SHEKHAR CHOUBEY 
Sr Personnel Officer, Jt. General Secretary, 

Sudamdih Area. Coalfield Labour Union 

Dhanbad 

WITNESS :— 

1. Devendra Singh, 

24-1-83. 

2. Ashok Kumar. 

26-1-83. 

J. P. SINGH, Presiding Officer. 
[No. L- 20012 < 410 )/ 81 -D.in(A)] 

New Delhi, the 9th February, 1983 

S.O. 1348.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad, in the indus¬ 
trial dispute between the employers in relation to the man¬ 
agement of Jamadoba 3 and 4 Pits Colliery of Messrs Tata 
Iron and Steel Company Limited Post Office Jamadoba, Dis¬ 
trict Dhanbad, and their woikmen, which was received by 
the Central Government on the 7th February 1983, 

BEFORE THE CFNTRAI, GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO 2) AT DHANBAD 
Reference No. 32 of 1981 

Jn the matter of an industrial dispute under S. 10(1 )(d) of 
the I.D. Act, 1947 

PARTIES : 

Employers in relation to the management of Jamadoba 3 
and 4 Pits Colliery cf M/s. Tata Iron and Steel 
Company Limited, P.O, Jamadoba, District Dhanbad. 

AND 

Their workmen 
APPEARANCES : 

On behalf of the employers—Shri S. S. Mukherjee, 
Advocate. 

On behalf of the workman—Shri S. Bose, Secretary, 
Rashtriya Colliery Mazdoor Sangh, Rajcndra Path, 
Dhanbad. 

STATE ; Bihar. INDUSTRY : Coal 

Dhanbad, the 31st January, 1983 
AWARD 


(b) It has been further agreed that the workman ern- 

cerned shall not claim for any hack wages, whatso¬ 
ever, 

(c) That it is agr:ed that this is an over all agreement 

relating to nil the claims of Sri R K Singh arising 
out of and in connection with the present icfcrence 
to this Hon’ble Tribunal and also It fully settles 
all matters and tesolves the dispute lelallng to the 
demands of Sri R. K. Singh. 


This is a reference under S.10 of the T.D.Act, 1947. The 
Central Government by its oidcr No 1^20012(148)/81- 
D.ITIA dHted 1st June, 1981 has referied this dispute to this 
Tribunal for adjudication onthe following terms : 

SCHEDULE 

“Whether the action of the management of Jamadoba 3 
and 4 Pits Colliery of Mes-rs Tata Iron and Steel 
Company Limited, Post Office Jamadoba, District 
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Dhanbad in terminating the services of Shrimati 
MaDgali Mason Kamm with elfect from the 25th 
May, 1979, i s justfied? If not, to what relief is the 
workman concerned entitled?” 

The concerned workman aait, Mangli Kamin is a pcima- 
nent employee of T1SCO Colliery with effect tionj 25-4-1915, 
The workman's case is that the record ol the colliery man¬ 
agement originally mentioned the date of birth of the con¬ 
cerned workman as 1929. A tew years back the manage¬ 
ment introduced new service card in which her date of biith 
was shown to be 25-5-1919. Similarly in the Identity card 
also the same date of birth has been mentioned, The work¬ 
man represented against the wrong record of date of birth 
and she was assured that I ho necessary concction would be 
made, but instead of cm-ccting the worng entry she was 
superannuated on the basis of the incorrect entry of Lhe date 
of birth i.e. 25-5-1919 instead o.' 1929. The concerned work¬ 
man made a representation befoie the Divisional^ Manager 
(Collieries) Jamadoba vide her poiition dated 26-5-79 against 
illegal superannuation, but the management refused to con¬ 
sider it. The union of the workmen through their letter 
dated 18-3-80 raised a dispute before the ALC(C), Dban- 
bad who took up the mutter with the parties and held con¬ 
ciliation proceeding. Due to failure of conciliation this re¬ 
ference was made for adjudication as per schedule mentioned 
above. 


The cuse of the management tn the other hand is that the 
date of birth as recorded ia the books of the Colliery is 
25-5-1919 on the own declaration of the concerned work¬ 
man. The Adrema Printing was introduced in the pay roll 
of the company some time in tho year 1959/60 when the 
year of birth of Shrimati Mangli Kamin was wrongly em¬ 
bossed as 1929 in the service card as well as in the Iden¬ 
tity card issued to her. Phis mistake was detected in the 
year 1970 and correction was made in Adrema Printing and 
also in the new Identity card introduced in 1977/78. 25-5-1919 
is therefore correct date of birth of the workman as con¬ 
tended on behalf of the management. According to this 
date of birth Smt, Mangli Kamin wa$ to have been super¬ 
annuated after completion of 60 years of age on 24-5-1979. 
As per Company’s procedure in respect of retirement em¬ 
ployees were allowed to appear before the Medical Board 
of Tata's Central Hospital to ascertain iltness for extension 
of one year of service after completion of 60 years of age, 
Accordingly Smt. Mangi Kamin was referred to Medical 
Board where she appealed on 23-5-79. The Medical Board 
examined her and declared that she was unfit tor service 
due to defective vision. As no extension was granted to 
her she was superannuated from Company* service with 
effect from 25-5-1979 after completion of 60 years of age 
The Rashtriya Colliery Mazdcior Sungh took up the case of 
the concerned workman on ‘he ground that since the year 
of her birth has been mentioned as 1929 in the old Identity 
Card she should not have been superannuated on the basis 
of her date of birth as 25-5-1919. The matter was however 
explained to the Union that the mistake crept up due to 
wrong Adrema printing. However at the request of the re¬ 
cognised union the management agreed av_ a specific case to 
refer Smt. Mangli Kamin to the Medical Board again to 
assess her age as also whether she was fit to work as a 
Mason Kamin. The Medical Board Examined her on 5-9-79 
and assessed the age as 55 years. The Board however did 
not examine her in respect of fitness to continue in employ¬ 
ment. This matter was again referred to the Chief Medical 
Officer to find out her fitness to resume her duty. The Chief 
Medical Officer by his letter dated 9-10-79 informed that 
tho Medical Roard due to oversight omitted to examine Smt. 
Mangli Kamin about her fitness to continue in employment, 
and asked that she may be advised to appear before the 
Medical Roard for the purpose, Smt, Mangli Kamin was 
accordingly appeared before the Medical Roard which exa¬ 
mined her again on 24-10-79. Tn the opinion of the Medical 
Hoard she was unfit for original iob of a mason kamin due 
to defective vision and hypertension. The Management's case 
is that in view of the re-assessed age of the yvorkman as 
55 years as on 5-9-79 she could have continued in her em¬ 
ployment but as the Medical Board declared her unfit for 
original job due to defective vision and hypertension, the 
management had no alternative but to discharge her from 
Company’s service on Medical ground. The Management 
Intimated Smt. Mangli Kamin about her medical discharge 


by a letter dated 2nd November, 1979 w.e.f. 25-10-79. Tho 
management demed that the service of Smt. Mangli Kamm 
was terminated w.e.f. 25-5-1979. The management howcvei 
pointed in the W.S, that Smt. Mangli Kamin did not per¬ 
form her duly fiom 25-5-79 till the dale of discharge effective 
from 25-10-79. The stand of the management is that during 
this period she was not hi to perform her original duty. 
On the above giound the management sought to justify the 
termination of services of Smt. Mangli Kamin. 

It will appear that the facts aie more or less admitted. 
It is an admitted position that in the original service card 
and in the original identity card the date of birth was 
25-5-1929 and it was changed lo 25-5-1919. Similuily 
acccording to the management she was discharged from ser¬ 
vice with efftet from 25-10-79 and no payment was made to 
her between 25-5-79 and 25-10-79 for the reasons that she 
did not woik on ground of unfitness for the job. It will 
uppear that the management has accepted the opinion of 
the Medical Board that on 5-9-79 her age was 
55 years, in this case our puipose is not to answer us to 
whether the date of birth of the concerned workman is 
25-5-1919 or 25-5-1929. Suffice it to say that even iiccot d- 
ing to the management tire concerned workman was 55 years 
ot age on 5-9-79. Our purpose in this reference is to deter¬ 
mine whelher the termination of services of Smt. Mangli 
Kamin w.e.f. 25-5-79 is justified. Inspite of differences in the 
date of termination as to whether it was 25-5-79 or 25-10-79, 
our discussion is not effected because the termination of 
service is premature. The stand of the management is very 
clear that the termination of service was caused on the 
ground of continued ill health and unfitness for the job. 
Suffice it to say that if such a situation is not established by 
by the management, the necessary inference will be that 
such termination amounted to retrenchment within the meaning 
of Section 25F of the Industrial Disputes Act. 

We have before us die evidence of Dr. H. S. Kanchan, 
Eye Specialist of the Tata's Centiai Hospital, Jamadoba. He 
was tne Chairman of the Medical Board with Dr. A. B. 
Smha, and Dr. Y. K. Palival, Physician. They examined Smt. 
Mangli Kamin of Jamadoba Colliery, She was declared un¬ 
fit for extension of service due io defective vision. The 
Medical Board's report is Ext. M-l containing tho signature 
of Dr. Kanchan and other members of the Board. Another 
Medical Board was coiistitmcd for ascertaining the age of 
Smt MangJi Kamin. Dr. A. B. Sinha, Surgeon was the 
Chairman of the Board, and Dr. T.G.N. Sinha, ENT Sur- 
gent, and Dr. fl. K. Srivastava physician wcie members. 
Her age was ascertained approximately as 55 years. The 
report is Ext. M-2. She was again examined on 24-10-79 with 
Dr. Kanchan as Chairman and Dr. A. B. Sinha and Dr. Y. 
K. Paliwal as members. Smt. Mangli Kamin w'as not found 
fit for work due to defective vision. The certificate is Ext. 
M-3. MW-1 has said that her vision in each eye was 5/16 
without glas'es with no improvement with glasses to normal 
limit due to cataract change in both eyes. The Dr. has said 
that the defective vision occurs in gradual process and at 
that particular time the cataract was nor matured enough for 
operation to restore her normal eye sight. In his opinion it 
would take 2/3 years to restoic her normal eye sight by 
operation. 

Another witness MW-2 Sri S, K. Biswas is a clerk in the 
Personnel Department of Tata Colliery since 1967. He main* 
tains service records. He has proved the service card Ext. 
M-4. He has also proved Ext. M-5 which an Office copy 
of letter. Another letter Ext. M-6 is signed by L. H. Parvati- 
yar. Chief Personnel Monager. Another letter is Ext. M-7 
The letter of the CMO Shri G.K, Lath is Ext. M-8. Ext. M-9 
is a letter signed by Shri Luthar, Assistant Chief Personnel 
Manager. Ext. M-I0 is a letter signed by Shri A. K. Singh, 
^gent of the Colliery. The witness has said that between 
25-5-79 and 25-10-79 Smt. Mangli Kamin did not work in the 
colliery. Rut she was paid for that period and one month 
wages in lieu of notice. 

Smt. Mangli Kamin, MW-1 bus been examined. She has 
given her age as 56 years. She produced a photostat copy of 
the Identity Card which is Ext, W-l. 

The evidence thus led by the parties will show the position 
taken by the parties in the W.S. The photostat copy of the 
Identity Card, Ext. W-1 shows that Smt. Mangli Kamin’s 
year of birth ax 1929. T have already said that Tt is an ad¬ 
mitted position that (he previous service record and tho 
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identity card showed her year of birth as 1929 which the 
management corrected in 1970 to be 23-5-1919. The ques¬ 
tion before me is as to whether the tremination of services 
could be justified on the ground of continued ill health, it 
will appear that Mangli Kantin, according to the management 
was above to be superannuated on the ground that she was 
attaining the age of 60 years, and according to the policy 
of the Company she was referred to the Medical Board for 
extension of service by one year. This shows that at the 
time when she was referred to the Medical Board the ques¬ 
tion was as to whether on account of retaining the age of; 
60 years she was still to lit to work on the basis of Conv 
oany’s policy that one years extension should be granted to 
each worker if fonnd medically fit for the same. It is not 
the case of the management that Mangli Kamin during the 
course of her service was found to be ill health. It was 
Just a routine matter connected with the extension of service 
that she was sent to Medical Board. This is a point on which 
Shri S. Bose representing the workmar has seriously argued. 
The law on the subject is very clear. ELJ. (Vol, II-1960J at 
page 434 has been referred to by both the parties. In this 
judgement “continued ill health" has been defined as this ex¬ 
pression occurs in Section 2'ooo) of the I.D. Act. This pro 
vision is an exception to retrenchment, and it has been ex¬ 
pressly provided that if the termination of service is on the 
ground of “Continued ill health” it would not amount to re¬ 
trenchment within the meaning of Section 25F of the Act. 
‘Continued ill health” has been also explained by their 
Lordships of Patna High Court in this judgement. T would 
better quote the same here. 


“In my considered judgement, "continued ill health” in¬ 
cludes any physical defect on infirmity in-capacitat¬ 
ing a workman for future work for an indefinite 
period.” 


It will appear that so long as the question of extension of 
service of the workman did not arise, there was no ques¬ 
tion of any ill health of the workman, not (o speak of con¬ 
tinued 111 health. The evidence in this case is that she was 
found to have defective vision due to her immature cataiact. 
MW-1 Dr, Kanchan has said that it would take 2/3 years 
time to mature the cataract. Shri Bose for the workman has 
pointed out that the workman has Hppeored in this Court 
a s witness without any opectacles and she is able to see and 
move about. He has further pointed that he produced the 
workman to show that she has no physical infirmity or any 
sign of old age. It is about 3 years that the concerned 
workman was examined bv tire Medical Board and even now 
the cataract in her eyes is not matured. Shri Bose has point¬ 
ed out that if the question of her superannuation had not 
arises the concerned workman could have gone on working 
because there was no complain about her working. Accord¬ 
ing to him she is a Kamin attached to a Mason and there¬ 
fore she is not required to work underground. Her job fur¬ 
ther could not endanger the safety of the mine or any other 
workers. He has vehemently argued that the management 
has adopted a callous attitude in terminating her service al¬ 
though there was an valid ground to terminate her service on 
the basis of continued ill health. It is no doubt true that the 
concerned workman is not suffering from any physical de¬ 
fect or infirmity incapacitating her for future work for an 
indefinite period. Moreover, it was only a case of imma¬ 
ture cataract with which a large number of serving people 
suffer and still carry on their livelihood. Even now the con¬ 
cerned workman is not handicapped in her movement due 
to this immature cataract, I therefore, do not find that the 
Medical Boards finding is enough to mean that her case was 
of “Continued ill health”. New this being the position the 
provision of Section 25F of the ID, Act is attracted in 
favour of the workman and it amounts to retrenchment 
without any valid reason. 


Thus having considered all aspects of the case T have to 
hold that the action of the management of Jamadoba 3 and 4 
Pits Colliery of Messrs Tala Iron and Steel Co,, Ltd.. P.O. 
Jamadoba District Dhnnbad in terminating the servees of 
Shiimatl Mangli Mason Kamin with effect from the 25th 
May, 1979 is not iustlfled. She is, therefore, reinstated to 
her original job with effect from the date of termination of 


her services, and she is further entitled to full back wages 
and other emoluments. 

This is my Award. 

1. P. SINGH, Presiding Offker. 

[No. L-20012(148))/81-D.IU(A)1 
A.V.S. SARMA, Desk Officer 

fSvvft, 14 T7A , 1983 

WT. ?TT. 1349 —^TR 3rtt.T(TiTC, 1052 (1962 

ffir 35) E|5Y t'fTTT 5 (l) ^ 3TTT !TW ^rf^RTtff 

SfiT fnftff SFRff T ifr TTf Tf?R 

^ 3TYTt WR fffftSRFi R if ffRltfT 

Wt f 1 

Df. T- 12 025/2/81-tnr. 13 
New Delhi, the 14th February, 1983 

S.O. 1349.—In exercise of the powers conferred by sub¬ 
section (1) of section 5 of the Mines Act, 1952 (32 of \952), 
the Central Government hereby appoints Shri Satish Puii 
as Inspector of Mines subordinate to the Chief Inspector of 
Mines. 

[F. No. 12025/2/81-MI} 

Uf ftWt, 9 tSTTfr, 1983 

55T° 1350.—Wu mWR, JJI <5Tfa 1942 

mr turn sw erfWr m stffR mui jtr, mg ftmtr £ ftr 
% mfa arwrat wt, qrswr fan ml, wm afnc 
fnvpmm 'Urn mrf ff, 3ffc sn-f enter tjtA ero, ftm- 
fnfim mmqt ijfmu mTut, : — 

5? (m) arwpfi mtt q?r mm *r, rnT win ^ ftR 

mwn Tcfr m tmn It n mi mlmfiro mr 
gy afrr ftnfr apq m ton *r, w mi 'Rfrn: flit 
wtifw mt qt i 


(ij) uud troR % <ars 14 % (i) *T mrjjfffw fm- 
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ftmfaftra mfi Tt .— 


«FT sfuVRitff 

nPr tsrfir ^tfr t f»ra$ 

fmr Ti^Ff mn 

mu qt eft m trout | 

him wfir fitft $ 

umtu Tt mt m trout 

1 1 
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10 

10 

90 

9 

9 

80 

8 

8 

70 

7 
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60 

5 
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50 

3 

2.75 
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(it) =tk 49 < w %, wri trpt; % P 99 2 ^f'l ^ 
Tfl*T 3?' 97 97 5TT 99i 194 TOT 999 97 f9*9 T f99 aRT- 
sfefr 9RT 9579 97 99R mR Tffl I 3f> 917 >J4 f9Rf 494 

o?r 99 R 4gi ffm^i 791 | Htjtctt? 9f9< % fay s *49 irfa 
979 I 


9# f?fa,, 1 (> 949^, 1983 

9tl°3Tf° 1351—Yf?JJ T-TF, TUFTTTf WWT 4*9, 1971 i'^n 
28 9 % sPPTW ir, 0| hi fa fa | fa 31 9f#, 1982 fa 

wrq'sprm 4fat if sppjw ofeor 4 % fq'fnfe fat 97 

1 fain, 198 2 9 37 *199, I 


397197 TfetT,— 

( 11 oT-f *fa st % 32 % 9 - 79 ? ( 2 ) *r 9i«iT,ffa 

9(7991 % Wa'; fan , 

( 2 ) s*r fa % wo fam for fa*f far; srfr fa 4R9 
wr 9 944 97 w-r o? f'r'' fsw% fay v^TT r rgvr 
97 O' 5 Tf 9 fa f I 

[ 4 ° r T>T- 19025 /l/: 9 -'KT 7 o] 

%o 3T^T *fi : ^’3’ 

NeA Delhi, the 9th February 1983 


ii) f?TTH fafa jfr 4,l7o ofe faff faRl Rlffa (9794 


afa 9T9 991 499 9 Tf 9 I 

tii) far wr fafa sfr 40 -ro 

ETpT 9T9 9 fafal 917 60 
7° oft,- 919 wr 
% tl # I 

(iii) y4 q-»Trf Tff.fr fa born, 
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7 t $ i 


lot 999 fapfl7 bO 7° 
9 % 914 5t fire: i 
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S.O. 1350.—In exercise of the powers conferred by clause 44 
of the War Injuries Scheme, 1942, the Central Government 
hereby directs that, with immediate effect and until further 
orders, the following further temporary increases shall be made 
in the rates of temporary allowance, family pension allowance, 
children allowance and disability pension under the said Scheme, 
namely:— 

(a) in the case of temporary allowance where the injury is 
one for which relief may be given on the higher scale, 
at the half monthly rate of Rs. ll,/-and in the case of 
any other injury, at the half monthly rate of rupees 
ten and paise seventy-five only. 

(b) in case of disability pension provided for m sub-clause 
(1) of clause 14 of the said scheme, far certain percen¬ 
tages of disablement, at the rates as under:— 

Where the percen- If the injury is one If the injuiy is not 
tage of disable- for which relief may one for which relief 

ment is. be given on the may be given on the 

higher scale. higher scale. 

Rs. per mensem 
100 10 

90 9 

80 8 

70 7 

60 5 

50 3 


(c) in the case of family pension at the rate of Rs. 15- 
per mensem in each case. 

(d) in the case of children allowance, at the rate of Rs. 2,- 
per mensem for each child so long as a family pension 
continues to be paid to any surviving eligible member 
of the family and Rs. 5/- per mensem for each child if 
no family pension is being paid. 

The above increases shall be subject to: — 

ft) the limitation laid down in sub-clasue (21 of clause 32 
of the said Scheme ; 

(ii) the condition that the amount of family pension in 
respect of a qualifying injury is one for which relief 
may be given on a higher scale. 

[No. S-19025/1/79-Fac.j 
J.K. JAIN, Under Secy 


Rs. per mensem 
10 
9 
8 

6.75 

4.75 

2.75 
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srfci tr tt srfar 3tfT 100 
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4,49171 WtT W: TfiTT, 1971 V 471 28. i) V qt 
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New Delhi, the 16th februdiy, 1983 

S.O. 1351.— In pursuance of paragraph 28A of the 
Employees’ Family Pension Scheme, 1971, the Central Govern¬ 
ment hereby directs that supplementary additions to Ihe Family 
Pensions as on 31st March, 1982 shall be granted with effect 
from the 1st Vpul, 1982 at the rates as specified below :— 


( 1 ) Pensioners who were 
drawing pensions upto 
Rs.40'-per month. 


The increase should be 
such as to increase the 
pensior to Rs. 60- 
per month. 


(ii) Pens'oners who w'ere drawing An inciease of 
pensions above Rs. 40/- per Rs. 20'- pei month, 
mo.n'h uto Rs. 60/ per 
ninth. 


(iii) Pensioners who weie drawing An increase of 
pensions above Rs. 60'-per Rs.25 -per month, 

month upto Rs. bO-, per month. 
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(iv) Pensioners who were drawing 
pensions above Rs. 80/-per 
month upto Rs.lOO/-per month. 

(v) Pensioners who were drawing An increase of 
pensions above Rs.100/- per Rs.35/-pcr month, 
month. 

2. The rates of supplementary additions will be related to 
the Family Pension as would be payable in terms of paragraph 
28(1) of the Employees’ Family Pension Scheme, 1971. 

3. In case of the pensioners who as on the 31st March, 1982 
were drawing pensions under paragraph 28(2) of the said Scheme, 
the increase will be related to their pension under paragraph 
28(1) and shall be further enhanced by a sum of Rs.10/-(Rupees 
ten only) for the pensioners against (i) and (ii))abovc and by 
Rs.l5/-for the pensioners against (iii) to (v) above. This 
enhanced addition will, however, be payable only during the 
period for which the pensions under paragraph 28(2) of the 
Scheme is payable. 

(File No.S.3J011/10/81-FPGl 
P. SINHA, Dy. Secy. 


New Delhi, the 16th February, 1983 

S.O. 1352.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta in the industrial dispute 
between the employers in relation to the management of 
Calcutta Port Trust, Calcutta and their workmen, winch 
was received by the Central Government on the 3rd Feb¬ 
ruary, 1983, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
CALCUTTA 

Reference No. 20 of 1981 

PARTIES : 

Employers in relation to the management of Cakutta 
Port Trust, Calcutta 

AND 

Their Workmen, 

APPEARANCES: 

On bcshalf of Employers.—Mr. D. K, Mukherjee Indus¬ 
trial Relations Officer 

On behalf of Workmen.—Mr. k. K.. Banerjec, Assistant 
Secretary, with Mr. Paresh Bose, Asstt. Secretary 
of the Union. 

STATE : West Bengal INDUSTRY : Port 

AWARD 

The Government of Tndia, Ministry of Labour by their 
Order No. E-32011/30/80-D.lV(A) dated 13 April, 1981 
referred the following disptuc for adjudication to this Tri¬ 
bunal 

“Whether the demand of the Calcutta Port Shramik 
Union, Calcutta, for payment of unclean allowance 
to the Sewage Plant Attendants and Khalasis at¬ 
tached to the Sewage Pumping Plant under the 
Chief Mechanical Engineer is justified and if so. 
to what relief are the concerned workmen entitled 
and from what date ?" 

2. I think the answer to the reference should he in the 
affirmative. II appears that the CPT has got two Sewage 
Plants-one at Netaji Subhas Dock and another at Taratala 
Road, Calcutta. The former is managed by the Health 


Officer under the Chief Medical Officer and tire lat'er by 
the Out-door Foreman of the Chief Mechanical Engineer. 
In the present case the demand for unclean allowance has 
been made by the workmen attached to the Taratala Colony 
Sewage Pumping Plant, Calcutta. Their case is that un¬ 
clean allowance is paid by the CPT io the workmen attached 
to the Sewage Plant at Netaji Subhas Dock and there is 
no reason why it should not be paid to them for doing 
similar work. It is therefore prayed that a direction may 
he issued to the CPT to pay unlean allowance to the work¬ 
men attached to the Sewage Plant at Taratala Colony 
which is being managed by the Outdoor Foreman, Chief 
Mechanical Engineer’s Department. The management has 
contested the claim. 


3. Sri D. K Mukherjee appearing for the CPT argues 
that the concerned workmen are not covered by the Board's 
Resolution No. 1157 dated 27th August, 1962. It Is submit¬ 
ted that this resoluton was passed on the basis of the recom¬ 
mendation of the Classification and Categonvition Commit¬ 
tee appointed by the Government of India. In my opinion, 
the contention is not acceptable. The recommendation of 
the said Committee under paragraph 37 at page 9 of the 
Report is as follows : 


"Sanitary Staff : 

37. The Committee has fixed for the Class IV Sanitary 
Staff at all ports, generally designated as Sweepers/ 
Scavengers, Rat Catchers, the scale of Rs. 30-1-35. 
in their case the Committee would urge upon the 
Administration of the Ports the desirability of 
giving to these categories such ‘unclean allowance’ 
as they might consider just.” 

1 hese recommendations were considered in a meeting of 
the Board under Resolution No. 1157 dated 27 August 1962 
and the benefit of unclean allowance was extended to some 
other categories of workmen also. The main ihing there¬ 
fore to be seen is as to whether the nature of work done by 
the concerned workmen in the present case is the same as 
of those who arc already been paid uneienn allowance. Sri 
Mukherjee has not disputed the lact before me that the 
Khalasis attached to the Sewage Pumping Plant under the 
Chief Mechanical Engineer belonging to class IV and they 
are doing similar nature of work. If for similar work 
workmen attached to S’ewage Plant at Netaji Subhas Dock 
arc being paid I see no good reason as to why the workmen 
attached to Sewage Pumping Plant at Taratala Colony 
should not be paid. As already stated, Sri Munkhcrjee does 
not dispute the basic fact that these klialasis (unskilled 
labour or sweepers) are doing job of similar nature and under 
similar conditions like the staff under The Chief ftfedical 
Officer in the medical department. Their claim therefore 
must be allowed. In my opinion the resolution of the 
Board of 1962 cannot be treated as a bar to such payment. 


4, Now, as regards the other category of workmen, 
namely, Sewage Plant Attendants attached to the Sewage 
Pumping Plant at Taratala Colony, the contention of Sri 
Mukherjee appearing for the CPT is that they belong to 
class IIT employees and they arc not entitled to any un¬ 
clean allowance as they are not required to handle the 
excreta directly. On Ihe other hand, Sri Banerjee, Assistant 
Secretary of the Union submits that the resolution of the 
Hoard has been applied to class 171 employees also, as for 
example, to carpenters', masons, etc. In my opinion his 
contention finds support from the materials on record, vide 
Txt. M-3. the Board’s meeting dated 27 August, 1962. I 
am therefore, inclined to accept the contention raised on 
behalf of the union and to hold that Sewage Plant Atten¬ 
dants also are entitled to unclean allowance even though 
thev may not directly be called sanitary staff. I think that 
it will not be proper to discriminate between one set of 
employees working in one department under the CPT and 
other set of employees working in another department under 
Ihe same employer when all of them are doing work of 
similar nature, I thciefore hold that both categories of work¬ 
men working at the Sewage Plant at Taratala Colony. Cal¬ 
cutta under the Chief Mechanical Engineer are entitled to 
unclean allowance. 
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An increase of 
Rs.30/-per month. 
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S, Sri Mukherjee contended that even if payment of im- 
cleun allowance is allowed it should be prospective i.c- ironi 
the date of the award. I am not inclined to accept this 
contention. The dispute in this case was raised by the 
concerned workmen with the management in December, 1973. 

I am therefore inclined to allow their claim from 1st Janu¬ 
ary 1974. 

fi Tor the reasons given above, my concluded Award is 
that I he demand of tht Calcutta Port Shramik Union, 
Calcutta tor payment of unclean illowance to the Sewage 
Plant Attendants and Khalasis atlached to the Sewage 
Pumping Plant under the Chief Mechanical Engineer w 
justified and they should be paid the same from 1st January, 
1974 at the rate admissible to them and not from 1962 as 
claimed. 

Dated, Calcutta, 

The 22nd January, 1983, 

M, P. SINGH, Presiding Officer 
[No. L-32011/30/80/D-TV(A)5 

New Delhi, the 16th February, 1983 

S.O. 1353.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following nward of the Central Govern¬ 
ment Industrial Tribunal, Calcutta in the industrial dispute 
between the emnloyers in relation to the management of 
Calcutta Port, Trust, Calcutta and their workmen, which 
was received by the Central Government on the 3rd Feb¬ 
ruary, 1983. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
CATjCUTTA 

Reference No. 43 of 1980 

PARTIFS : 

Employers in relation to the management of Calcutta 
Port Trust, Calcutta, 

AND 

Their workmen. 


APPEARANCES : 

On behalf of Employers.—Sri D. K. Mukherjee Indus¬ 
trial Relations Officer. 

On behalf of Workmen.—Sri Asgar Ali, Vice-President 
of the Union. 

STATE : West Bengal INDUSTRY; Port 

AWARD 

The Government of India, Ministry of I abour by their 
Order No. I -32012/5/80-D.IV(A) dated 7th June, 1980 
referred the following disptue to this Tribunal for adjudi¬ 
cation 

"Whether the management in relation to Calcutta Port 
Trust, Calcutta are justified in removing Shrl Mohit 
Roy, Security Guard No, 466, attached to Vigi¬ 
lance and Security Adviser, Secretary's Depart¬ 
ment from service with effect from the 6th May, 
1977 7 If not, to what relief is the concerned 
workman entitled 7” 


30-7-70 to 06.00 hrs. of 31-7-76 committed misconduct by 
taking away wheat of about 10 kgs. and 8 kgs. approximately 
m two bags from wagon stabled at eastyard without autho¬ 
rity. 

3. In view of the fact that the Enquiry Officer found the 
concerned workmen guilty and the said finding was further 
found correct by Sri BhatlachuiVa, the then Piesiding Offi¬ 
cer of this Tribunal, the union has confined its argument 
before me to the question of punishment only. It is sub¬ 
mitted that the dismissal be set aside and Mohit Roy be 
reinstated with full back wages, etc. and that some minor 
punishment be imposed. My attention has been drawn to 
Section 1JA of the Industrial Disputes Act which empowers 
this Tribunal to set aside the dismissal and to impose lesser 
punishment. 1 am not inclined to agree with this contention. 

It is true that only 18 Kgs. wheat was being stolen blit it 
is not the quantity of the property but the nature of the 
net which is material. The concerned workman was a 
Security guard. Theft by him is a serious charge. In 
Ruston and Hornsby (I) H.D. v. T. B, Kadam, AIR 3975 
(SC) 2025 it was held that the charge of attempt to steal 
the property of the company was a serious one and the 
delinquent deserved nothing sort of dismissal. That was 
a case of suspected dishonesty. That was also a case of 
a watchman of a certain factory. When he was seen carrying 
aw r ay a new Fluorescent Tube, he was challenged by an¬ 
other watchman. Then the delinquent in the case brought 
hack the tube and kept in the guard room of the factory. 
In that situation it was held that the delinquent deserved 
dismissal. In view of this decision of the Supreme Court 
the punishment of dismissal in the present case cannot be 
interfered with, 

4. My award therefore is that the management in relation 
to the Calcutta Port Trust were justified in removing the 
concerned workman, namely Mohit Roy, Security Guard 
No. 466 attached to the Vigilance and Security Advisor, 
Secretary's Department from service with effect from 6th 
May 1977 and he Is not entitled to any relief, 

Dated. Calcutta, 

The 22nd January, 1983. 

M. P. SINGH, Presiding Officer 
[No, L-32012/5/80-D, 1V(A)1 
T. B. SITARAMAN, Desk Officer 

New Delhi, the 9th February, 1983 

S.O, 1354.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Centra] Government 
hereby publishes jhe following av'ard of the Central Govern¬ 
ment Industrial Tribunal, Calcutta, in the industrial dispute 
between the employers in relation to the management of Ban- 
kola Colliery of Pastern Coalfields Limited, Post Office 
Ulhra District Burdwan and their workmen, which was re¬ 
ceived by the Central Government on the 3rd February, 
1983. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CALCUTTA 

Rcferncce No. 93 of 1978 

PARTIES : 


2. In this case the union challenged the validity of the 
domestic enquiry held in connection with the dismissal of 
the concerned workman Mohit Roy, a Security Guard of 
the Port Trust dated 6th May, 1977. After hearing both 
the parties Sri Bhattacharya, the then Presiding Officer by 
his order dated 3rd December 1981 held that the finding 
ot guilt m respect of the charge levelled against the delin¬ 
quent as arrived at by the Enquiry Officer was based upon 
proper evidence and that the finding of the Enquiry Officei 
was reasonable, that the domestic enquiry was held proper!i 
and according to natural justice. The preliminary issue 
was thus decided in favour of the Calcutta Port Trust 
According to the management the delinquent along wit! 
Deba Prasad Batabyal during the period 22.00 hrs o 


Employers in relation to the management of Bankola 
Colliery of Eastern Coalfields Limited 
AND 

Their workmen. 


APPEARANCES : 

On behalf of Employers—Sri S. K. Acharya, Personnel 
Manager. 

On behalf of the Workmen—Sri B. S. Azad. General 
Secretary of the Union. 

STATE : West Bengal INDUSTRY ; Coal. 
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AWARD 

By Older No. L-19012(38)/78 D.IV(B) dated 1st Decem¬ 
ber 1978 the Government or India, Ministry of Labour, re¬ 
ferred an industrial dispute as to -Whether the action of the 
management of Bankola Colliery of Eastern Coalfields Limi- 
ted in refusing cmpoymentt to Sin i Dhiraj Singha with cnect 
fiom 1-6-74 is justified? If not to what reicf is tbe said 
workman entiled 7”, for adjudication to this Tribunal. 

2. The answer to ihe reference would be “Yes”, Dhiraj 
Singha s name is not mentioned in any statutory record in¬ 
cluding B form register (bxt. M-l). His name was not 
even suggested to the management by the ex-contractor, 
namely ft. S, & Company on the date of take over (1st June, 
1974), He was not an eaith cutter. His case is that he 
was bill-bonu s clerk and he maintained all the records of 
the quary employees but theie is not a single bill on record 
nor there is any bonus register to show that he actually 
worked under the ex-contractor. He relied on a letter, hxt. 
W-2 sent by B. S. & Company to the Manager, Bankola Colli¬ 
ery. In that letter the said Company said that Dhiraj Singha 
had joined their firm as billing/Pay Clerk in November 1973 
and that they had released him on 16 June. 1974. Other 
exhibits filed by the Union are not material on the point in 
issue. The point in issue is whether Dhiraj Singha was, 
immediately before the npopinted date, in the 
employment of B. S. and Company. So far ns Fxt. 
W-2 is concerned, it is not convincing. If he 
was in the employment of the ex-contractor, there is no rea¬ 
son as to why his name should not have mentioned in 
B form register or any paper of the B. S, & Company. It i-» 
to be noticed that both in ihe written statement and in his 
evidence Dhiraj Singha has stated that all workmen of the 
company excepting him were taken over by the F.CL. He 
has not given any reason in his evidence as to why that 
was so, The only reasonable inference is that ho was not 
in the employment of the old company. There is no evi¬ 
dence of any ill feeling between B. S, & Company and the 
Government company. No motive is suggested anywheie 
Againt the Government company MW-1 M. K. Mukherjee 
has depoed before this Trihunul that the workers were taken 
over on the basis of attendance register, that besides the 
earth cutters the mining sirdars and one Bnsdev Pal were 
also taken over. The name of Basdev Pal appears in the 
ft form legister vide the entry Ext. M-l a. Tt will not be 
out of place to mention that the conti act with the company 
was for earth cutting, that nil earth cutters were taken over 
and even the mining sirdar was taken over. Dhiraj Singha, 
ns already stated, was not an earth cutter. There is no re¬ 
liable evidence on record to show that he was even hill/ 
bonus clerk. MW-1 says that for one month after the take 
over he did not receive any communication from any quarter. 
Dhiiaj Singha also did not approach him at anv time within 
one month. This lends to the conclusion that Dhiraj Singha 
w as not in employment of the company. 


3. The union has examined four witnesses but they are 
all useless. WW-1 is Dhiraj Singha himself. He is highly 
interested in his own case. Tn cross-examination he says, 
he wa s the only clerk in B. S. & Company. If it was so 
his name could not have been missed to be mentioned, to 
the CM A or any authority concerned at the time of take 
over. His evidence is not supported by anv bill or by anv 
piece of paper which he claims (o have written, WW-2. 
Khatu Rajbansfli, an earth cutter has deposed that Dhiraj 
Singha used to prepared bilK and make payment to the earth 
cutters and used to maintain the boms register, Thrre is 
no document to support his evidence. His evidence, there¬ 
fore, is not reliable. WW-3 Mohd. Altarul is another earth 
cutter and his evidence also is of similar nature unsupported 
bv any documentary evidence. WW-4 Ram Gopal Chatter- 
jee ii a formal witness He has only proved certain letters 
vvritlen by the Company. 'This is all the evidence adduced 
by Ihe Union. T am not inclined to rely on the same, 

4 After consideiing the evidence on record I am of opi¬ 
nion that (he Union has niiserablv failed to establish that 
immediately before the ar.pointed date Dhirai Singha was 
in tlu employment of B S & Company If so. there is no 
question of application of S-dion 14(11 of Coal Mines 
Nationalisation Act, 1973. The union has strongly relied 
on the case of Workmen Concerned represented by the Bihar 


Colliery Kamgar Union and Bharat Coking Coal Ltd., 1978 
II JIT, 17(SC) for the purpose of showing that the Govern¬ 
ment company was bound to take ove and employ all the 
workmen of the company under See. 14(1) of the said 
Nationalisation Act. But in that ense the concerned work¬ 
man was held to be in the employment of the erstwhile 
company on the date of lake over. That case, therefore, is 
of no assistance. 

5. For the reasons given above, my Award is that the 
action of the management of Bankola Colliery of FCL in 
refusing employment (o Dhiraj Singha with effect from 1st 
June, 1974 is justified. Dhiraj Singha therefore is not en¬ 
titled to any relief, 

Dated, Calcutta, 

The 24th Januaiy, 1983. 

M P, SINGH, Presiding Officer 
(No, L-19012(38)/79-D.lV(B)] 


New Delhi, the 14di February, 1983 

S.O. 1355.—Tn pursuance of section 17 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
heteby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3. Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Central Mine Planning and Design Institute Limited, Asan- 
sol and their workmen, which was received by the Central 
Government on the 9lh February, 1983. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No. 21/81 

PARTIES: 

Employers in relation to the management of C.M.P.D.I, 
Ltd., Asansol, Regional Institutc-I, G. T, Road, 
Asansol. 

AND 

Their workman. 

APPEARANCES: 

For the Employers—Shri R. S. Murthy, Advocate. 

For the Workman—Sri C. S. Mukherjee, Advocate. 
INDUSTRY : Coal, STATF : West Bengal. 

Dated, the 3rd February, 1983 
AWARD 

The Government of India in the Ministiy of Labour in 
exercise of the powers conferred on them U/s 10 (l)(d) of 
the Industrial Disputes Act, 14 of 1947 hat icferied the dis¬ 
pute to this Tribunal for adjudication under Order No. L- 
19OlH8)/80 D.rV(B) dated the 14th May, 1981. 

SCHEDULE 

“Whether the action of the mnnagemen' of Cential Mine 
Planning and Design Institute I td.. Asansol, in not 
promoting Smt, Tripnti Sengupta bide its Regional 
Director's Order No. Rl-l/CMPDI/OR/CTR/28 
fa) 748 dated the 30th April, 1977 as Stoic Keeper 
in the pay scale Rs. 425—-7130, is justified ? Jf not, 
to what relief is she entitled 7" 

2, The case of the workman is that she was oiiginalfy ap¬ 
pointed under Coal Board along with Sml. Nnmita Bhatta- 
chaijcc and while working under Coal Board (hey were 
governed bv the C.P.C. scale. Subsequently Coal Board was 
taken over by the Govednment and the workmen of Coal 
Board came under Wage Board recommendation in October, 
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1977. The workmen of the Coal Board subsequently op’ed 
for N.C.W.A, on 28-7-77 which was acceptd finally by the 
management of C.M.P.D.I, It is stated that a Departmental 
Promotion Committee (D.P.C.J was held on 30-4-77 for pro¬ 
motion to the post of Head Clerk/Store Keeper in which 
though the concerned workman was senior to Smt. N[unita 
Bhattacharjee s'ill she was superseded and Smt, Namlta 
Bhatlacharjee was given promotion. It is submitted that 
though the concerned woikm.in fulfilled all the requirements 
and conditions of the rules of promotion but she was not 
considered fit on the plea of unsuitability with conducting 
any sort of suitability test. Tt is further stated that she was 
superseded on the ground of some adverse remarks against 
her but the said adverse remarks was never communicated 
to her and that she teceived the same only after she made 
representation when promotion was not given to her. The 
prayer is that the action of the management in not promo'ing 
her to the post of Store Keeper is unjustified and she should 
be promoted and given consequential relief. 

3. The case of (he management, however, is that the normal 
channel of promotion from the post of Assistant in the Coal 
Board was to the post of Head Clerk and that one post of 
Store Keeper fell vacant early in 1977 in the Regional Ins¬ 
titute, Asansol and as it was a ex-cadre post, therefore, accord¬ 
ing to the promotion channels as obtaining in the Coal 
Board Smt. Namila Bhattacharjee was promoted to the said 
post as she was found suitable for the same. It is admitted 
that the concerned workman was senior to Smt. Namita 
Bhattacharjee bnt it is stated that the D.P.C. considered the 
annual confidential report of both these workmen and came 
to the conclusion that the performance of Smt. Naniita Bhatta- 
charjee was far superior! to that of the concerned workman 
and lhat on the remarks of the Reporting Officers Smt. Namita 
Rhattncharice was found fit for promotion and hence she 
was promoted accordingl/. Ii is submittal that seniority is 
not the criteria for promotion fothe post of Head Clerk 
and that the only criteria is merit and as Smt, Namita Bhatta. 
chnrW was found more meritorious and there was advene 
remarks against the concerned workmen hence she was super¬ 
sede,1, ft is further 'Uhniitted thV the rvr of the "onc'rned 
vvvk'-rien ups considered in Sentemh»r 197 g sFfn- taking in'o 
account her performance etc. and the D.P.C. this time also 
consideded her no* fit for promotion, but her case was spe¬ 
cially considered by the Chairman-cum-Managing Diiector 
who decided ( 0 oi V p her promotion initally for a perod of 
six months onb r and during tha* period her performance w»?s 
who decided to givr her Promotion initrdlv for a perod of 
si\ months onlv and durine that period her performance 
was to he watched. Her performance vais reviewed after 
six months of promotion and she was allowed to continue 
to the same post, Thus the main defence is that as the 
D. P. C. did not find the concerned workman fit for promotion 
hence she was superseded. 

4. The point for consideration is as to whether the action 
of the management in not promoting the concerned workmen 
to the post of Store Keeper is justified. If not to what relief 
she is entitled. 


5. WW-1 is the concerned workman and her main evidence 
is thal as she was senior to Sml. Namita Bhattacharjee she 
should have been promoted to the post of Head Clerk. She 
has thus claimed promotion on the ground of seniority only. 
Admittedly D.P.C. was held on 30-4-77 and the proceedings 
of the D.P.C. has been maiked Ext. M-l. It is admitted 
that no suitability test is held by the D.P.C. and that promo¬ 
tions are made on the basis of three years confidential report. 
Ext. M-l would show that two posts of Head Clerk and one 
post of Store Keeper were to be filled up. The post oE Store 
Keeper is equivalent to the post of Head Cleik. The post 
of Store Keeper, however, accoiding to the management is 
an ex-cadre post and that the normal channel is to give 
promotion to the post of Head Clerk, Two persous who 
were promoted to the post of Head Clerk are admittedly 
senior to the concerned workman From the D.P.C, report 
it will anpear that as there were certain adverse iemarks 
against the concerned workm m hence she was not found fit 
for promotion. Exts. M-3 to M-3 12 .-me the ronfidenli.il 
r-mniks of the concerned workman for the Inst thiec years. 
Tbev w'ould 'how that she was found below average and not 
fit for nromofion by the Reporting Authority, On Iho has’* 
1318 GI/82—7 


of these remarks the concerned workman was superseded 
and Smt. Namita Bhattacharjee who had better record of 
service was given promotion. 

6. The D.P.C. proceedings of 1978 has been filed and 
marked Ext. M-4 which would show that even in 1978 the 
concerned workman was not considered fit for promotion but 
however she was given promotion fo r a period of six months 
and she is continuing on the high-r post. Thus theic was 
sufficient documents before the D.P.C. for superseding the 
concerned workman. Exb M-2 is the extinct from schedule 
to the Coal Board service regarding Recruitment and Gene¬ 
ral Conditions Regulations and it show's that for promotion 
to the post of Head Clerk ‘merit’ is the only criteria which 
is to be considered. Apparently before the D.P.C. Smt. 
Namita Bhattacharjee was considered to be more meritorious 
having a good record of service as against the concerned 
workman whohad adverse remarks against her and hence 
she was superseded. Thus no illegality appears to have been 
committed bv the D.P.C and Ihe decision of the D.P.C. 
cannot be challenged when seniority was not the ciiterin for 
giving promotion. 

7. The only ground taken cn behalf of the workman 
is that the adverse remarks given to her was not communi¬ 
cated to her and that it was communicated to her when 
sho filed representation and wanted to know of her superses¬ 
sion. In support of it she has filed certain representations 
which she made before higher authorities which are 
Exts. W-2 and W-3 and Ext. W-l is the reply given to her 
communicating to her the adverse remark recorded. It is no 
doubt truo that the adverse remark should have been com¬ 
municated to the concerned workman and she should have 
bocn given opportunity to file representation, if any, but this 
lacuna alone in my opinion cannot set aside the decision of 
the D.P.C, as the D.P.C. had no knowledge as to whether 
the remarks had been communicated or not, Further there 
is no rule in this department to show that no action can be 
taken on the adverse remarks uffiess it is communicated. 

8. Considering these, T hold that ihe action of the man¬ 
agement in refusing promotion to the post of Store Keeper 
to the concerned workman Is not unjustified and she is not 
entitled to any relief, 

9. I give my award accordingly. 

J. N 1 . SINGH, Presiding Officer, 
[No. L-19011(8)/8fi-D.TV(B)[ 

S.O, 1356,—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central 
Government Industrial Tribunal No, 3, Dhanbad, in the 
industrial dispute between the employers in relation to the 
management of Begunia Project °f Messrs Bharat Coking 
Coal Limbed, Post Office Barokar, District Burdwan, and 
their workmen, W'hich was received by the Central Govern¬ 
ment on the 7th February, 1983. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TR1BUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No. 9/81 

PARTIES : 

Employers in relation to the management of Begunia 
Project of M/s. Bharat Coking Coal Ltd., P. O. 
Barakar, District Burdwan, 
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AND 

Their workman 

APPEARANCES : 

For the Employers—S’hri O. Prasad, Advocate. 

For the Workman—Shri B. Lai, Advocate. 

INDUSTRY : Coal. STATE ; West Bengal. 

Dated, the 31st January, 1983 

award 

The Government of India in the Ministry of Eabour in 
exercise of Ihe powers conferred on them U/s, 10(l)(d) of 
the Industrial Disputes Act, 1947 has referred the dispute 
to this Tribunal for adjudication under Order No. L-19012 
(20)/80-D. IV. (B) dated the 28th March, 1981. 

SCHEDULE 

“Whether the management of Begunia Project of M/s. 
Bharat Coking Coal Ltd., P.O. Barakar, District 
Burdwan is justified in not regularising Shri D. N. P. 
Singh as Overman In Large in Grade ‘A’ (Techni¬ 
cal and Supervisory) with effect from 17th Inly, 
1974? If not, to what relief is the workman con¬ 
cerned entitled ?” 

2. The case of the workman is that he has been working 
as Overman Incharge with effect from 17th July, 1974 conti¬ 
nuously without any interruption at Begunia Project of M/s. 
Bharat Coking Coal Ltd. He possesses all the qualifications 
and experience required for an Overman Tncharge and he 
is doing his duty as Overman In:harge right from the 
beginning to the satisfaction of all concerned. 

3. It is submitted that the Overman Incharge is in Techni¬ 
cal Grade A but the concerned workman was placed in 
Grade B and was being paid less wages than that of 
Grade A. Tho concerned workman represented the matter 
before the management and the management was pleased to 
pay him the difference of wages between (Bade A ik B 
for certain period but his grievance for placing him in Grade A 
as per his work as Overman Incharge was not ro'tified. 
Several representations were mndo but thie management 
instead of regularising him in Grade A, stopped payment 
of difference of wages of Grade A from 21st October, 1978 
after paying the same for 4 years 3 months and 10 days. 

4. The concerned workman then raised the present In¬ 
dustrial dispute through his union. It is stated that he was 
tiarsferrcd to Begunia Project in the year 1974 to fill up a 
permanent vacancy for Overman Tncharge as a competent 
person was required to meet the special needs there, There 
was no Overman or Overman Inchaige at that Projoct in the 
beginning and for special reasons fiom the very beginning 
the concerned workman was pla’ed as Overman Incharge, 
Later on three more Overmen were placed in that Project 
to work in three different shifts and the concerned workman 
has been working all through in (he general shift and has 
also to see the management of other shifts as and when 
occa'ion arises. If is aho submitted that in all the records 
and registers of the management the designation of (he con¬ 
cerned workman has been shown as Overman In Large 
and he has been treated as such by the management also. 
It is therefore submitted that the concerned workman is 
entitled to he regularised as Overman Incharge fiom the 
very beginning i.c. from 17th July, 1974 with full back 
wages. 

5. Th 0 management has contested the claim of the con¬ 
cerned workman and (he defence is that he is not a work¬ 
man within the meaning of the Industrial Disputes Act and 
hence the Reference is not maintainable. 

6. It is however staled that the concerned workman has 
been working as an Overman in Begunia Project having been 
so appointed on ISth May. 1972. According to the" man¬ 
agement. under the Coal Wage Board recommendation an 
overman, w'as in Grade C and the higher post of overman 
used to he known as Head Overman/Sr. Ovcrman/Ovciman 
tncharge and these three posts were redesignated under the 
Coal Wige Board recommendation as Head Overman in 
Grade B, The National Coal Wage Agreement-!, however. 


from 1st January, 1975 placed an Overman in Technical 
Grade B and Head Overman was ptaced In Technical 
Grade A, 

7. It is submitted that under the Cadre Scheme of Bharat 
Coking Coal Ltd., th c post of Head Overman is a promo¬ 
tional post to be filled up fiom amongst overmen area-wise 
and til's promotion depends upon the suitability of thc 
candidate and the vacancies and the employers circulated a 
cadre scheme for uniform promotion norms in respect of 
promotion from Overmen to Head Overman. The concerned 
workman was appointed in the year 1970 did not come 
within the purview of the said norms and hence he was 
not considered fit for promotion to the post of Head Over¬ 
man. According to the management in fact a Departmental 
Promotion Committee was constituted for promotion from 
Overman to Hc-ad Overman in the year i977 but the exist¬ 
ing strength of Head Overmen was found to he mere than 
required and hence no promotion was given and only 
o panel was prepared and that panel was also expired. In 
that Departmental Promotion Committee also the case of 
the concerned workman was not considered as he did not 
possess thc rcouired qualifications. Tt is also stated that the 
concerned workman is the Deputy General Secretary of the 
sponsoring union and in consultation with this 
sponsoring union a uniform promotion policy-cum-cadre 
scheme for promotion of mining personnel was finalised on 
4th March. 1979 and the sponsoring union enteied into a 
settlement with the management on a number of items 
including the promotion mutter s of various posts. It is sub¬ 
mitted that in accordance with this settlement a Depaitmen- 
tal Promotion Committee has been constituted and Ihe case 
of the concerned workman can only be examined by the 
said Committee in due course. Tt is, however, stated that on 
the request of the Association the cosc of tho concerned 
workman was referred to the High Power Grievance Com¬ 
mittee and the. said committee though found the concerned 
workman not. eligible for promotion hut since he had work¬ 
ed in tho higher grade he was given difference of wages from 
17th July, 1974 to 27th October, 1978 amounting to 
Rs, 3234.paise. 

8. According to the management the endeavour of thc 
Association is to get the concerned workman promoted out¬ 
side the cadre scheme which is not possible for the public 
sector. It is also submitted that promotion is enthcly man¬ 
agement’s function and none can claim promotion as of 
i ight, 

9. On tho above grounds it is prayed that thc Reference 
be decided in favour of the management. 

10. The point for consideration is as to whether the 
management is justified in not reglllm ising the concerned 
workman as Overman incharge in Grade A with effect from 
17th July, 1974. If not to what relief thc concerned work¬ 
man is entitled. 

11. At the outset it may he stated that the case of the 
workman throughout is that of regularisation and not of 
promotion. In para 6 of the written statement the rnarag:- 
ment has contended that under the cadie scheme of Bharat 
Coking Coal Ltd., the post of Head Over is a promotional 
nost to bo filled up from among the overmen etea-wise. 
Th's fact was also put to the concerned workman dining 
the course of his deposition hut it has been denied In fact 
no such cadre scheme of the Bharat Coking Coal T td , his 
been filed to show that there was such a cadre scheme of 
the Bharat Coking Coni I.td., from the very beginning. In 
fact snch cadre scheme was for the first time promulgated 
bv the Coal India in the year 1978 art! a letter dated 
25th April, 1978 (Ext. M-2) was clrcula'cd to all the Subsi¬ 
diaries of Coal India viz. BCCT„ CCL, ECL, WCL and 
CMPDIL. This letter no doubt has given the details of th; 
stalling pnttern and promotional avenue for mining super¬ 
visory personnel in Ihe collieries and this shows as "to how 
the post of Senior I Head Overman is to be filled tip. It is 
not denied that prior to Coal W. ge Board recomm nidation 
the post Sr. Overman was designated as Sr. Overman, Head 
Overman or Overman lncharge and the Coal Wage Board 
designated thc said post as He'd Ovc’man only, It is alsi 
not denied that prior to Cool Wage Boa-d recommendation 
an overman was in Grade C and an Overman Inclmnre or 
Head Overman was in Grade B. The National Coal Wage 
Agreement however put the Overman in Grade B and 
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Head Overman in Grade A and this agreement came into 
force from 1st January, 1 y75. As stated earlier, prior to 
1978 there was no c.iihc scheme for promotion to the 
post of Head Overman. The management has tried to show 
that it is a case of promotion and the promotion is to he 
made only by the Lepanmental Promotion Committee hut 
the case of the workman as stated earlier is that of regu- 
jansatlon and so the question of promolion does not arise 
at all. 

12. Tile concerned workman has examined himself as 
WW-1 and he has stated that he joined M/s, BCG Ltd., 
as Overman after leaving the job of Bengal Coal Co., in 
1972 and fiom there he was tiansferred to Chaneh Col¬ 
liery and then to Begunia Colliery on 17th July, 1974. At 
that lime tile collieiy was closed and that it was to start 
hence he was tianstened theie. According to him he was 
made Overman Incharge from the very date of joining 
that colliery on 17th July, 1974 and he got an authorisation 
in writing, In support of it the concerned woikmnn has 
filed Ext. W-3 the authorisation letter issued by the Project 
M.mugci showing that he was being authorised to work 
as Oveiman Inchargo in Begunia Project with effect from 
17th July, 1974. Ext. W-2 is another letter dated 26th Sep¬ 
tember 1975, showing that the concerned workman was 
authorised to work as Overman Incharge there. Thus from 
these two letterb it is clear that from the very date of his 
transfer the concerned workman was directed to work 
us Oveiman Incharge. Em. W-4 is a letter dated 
20dt March, 1975 issued by the Project Manager 
to the concerned workman designating him as 
Overman Inchaige. Theie is another letter Ext. W-5 to the 
same clTect. Ext, W-7 is the identity card issued to the 
concerned workman and here also his designation is as 
Oveiman Inchaige. 

13. All these documents coupled with the evidoncc of 
the concerned wot km an cleaily go to show that he was 
working as Overman In.harge at Begunia Project since 
17th July, 1974. MW-1 is the Manager of Begunia Project. 
It is admitted by him in bis deposition that Sri D. N. P. 
Singh the concerned woikman is the senior most overman 
there. Though this witness has stated that BCC Ltd., intro¬ 
duced a Ci die Scheme but that scheme has not been filed. 
This witnc s has admitted in paragiaph 13 of his cross- 
examination that since 1974 the concerned workman was 
authorised to work as Oveiman Incharge. It is also admitted 
by him lhat the case of Sri Singh is for rcgulaiisation and not 
for piomotioti. In paragraph 16 of his deposition this wit¬ 
ness has admitted that Sri Singh is working at present as 
Dust rnchaige and only Senior or Head Overmen ore to be 
considered to work as Dust Incharge, This fact clearly go to 
prove that till the present day the concerned working is 
performing the duly of Senior or Head Overman. 

14. A pica has been taken by the monagement that there 
is no post of Senior or Head Overm n in Begunia Pioject. 
But this fact is belied from the documents and written state¬ 
ment of the management themselves. According to the 
management the case of the concerned workman was re¬ 
ferred to the Grievance Committee and the Grievance Com¬ 
mittee diiectcd payment of difference of wages to the con¬ 
cerned woikman as he was storking as Overman Incharge. 
This difference of wages was paid to the concerned work¬ 
man right fiom 17th July, 1974 (ill 21st October, 1978 vide 
Ext. \VI-6 the payment voucher. Now if there was no post 
of Senior Overman or Head Overman i$ Begunia Project 
how could tho concerned workman was diiectcd or autho¬ 
rised to work ai Overman Incharge there. In fact MW-1 has 
admitted in pnm 7 of his ciois-examination that whenever 
the concerned woikman worked as a Senior Overman he 
was given difference of wages as per Coal Wage Board 
recommendation. The wiitten statement filed by the manage¬ 
ment also suppoits this fact. 

15. All the above documents and evidence thus clearly 
indicate tint since 17th July', 1974 the concerned workman 
has b’en doing the voik as Overman Inchaige and he has 
not been icgul.msed in that post. It is not denied that prior 
to thr c :dic scheme intioduccd by the Coal India vide letter 
Ext, 51-2 dated 25th Apiil, 1978 there was no scheme under 
the BC( Ltd., for piomoiion or lcgularisalion in the post 
of Senior Oveiman and new scheme came into force only 
in the year 1978 The concerned woikman, however, is 


working as Senior Overman since 1974 and so the scheme 
of 1974 is cleaily not applicable to him. 

16. It has however been urged on behalf of the manage¬ 
ment that due to the cadre scheme the post of Senior Over¬ 
man is to be filled up by piomotion only and theie is no 
question of regularisation. But this fact is also not correct. 
The concerned workman has stated m para 8 ot his depo 
sition that one Sri C. R, Mukhcrjce was legularised as 
Senior Overman in Technical Grade A without any promo¬ 
tion It is in evidence that a Pit Incharge is also a Sr. 
Oveiman, The Office Order Ext. W-l dated 5th April, 1982 
issued by the Dy. Personnel Manager would show that Sri 
C. R. Mnkheijec an Oveiman of Victoria West Colliery 
was working as Pit Incharge independently for a long time 
has bceu regularised as Senior Overman and this regulat'i- 
salion was to take effect immediately. Thus from this doeu 
ment it is clear that as late as in 1982 Sri Mukherjee an 
overman was rcgulaiised as Senior Overman because he was 
working as Pit Tneharge for quite a long time. This docu¬ 
ment thus falsifies the case of the management that after 
the coming into force the cadre scheme in 1978 there has 
been no promotion. 

17. An attempt has been made on behalf of the management 
supporting the case of promotion of Sri C. R. Mukherjee. 
MW-1 has stated that Sn C. R. Mukherjee was regularised 
as Senior Overman because of his diploma but even in the 
cadie scheme it is no where mentioned that a person hold¬ 
ing diploma will be regularised as Senior Overman. Theie 
is nothing to show that the concerned workman docs not 
possess the qualifications required for a Senior Overman. 
In fact admittedly he performed the work of Senior Overman 
since the year 1974 and was also paid difference of wages 
for about 4 years. The case of the management, therefore 
that the post of Senior Over can be filled up by piomotion 
only falls to the ground. 

18. The management has filed ceitain documents to show 
that there was some Depaitmental Promotion Committee 
but the case of Sri D. N. P. Singh was not considered fit. 
But these documents are of no avail. Sri Singh was work¬ 
ing as Senior Overman from the year 1974 and so there 
was no question of considering his name for the post of 
Senior Overman in the year 1977 or onwards. 

19. The next contention of the management is that the 
post of a Senior Overman or Overman is of supervisory 
character and as an Overman or Sr. Overman drawn pay 
above R 5 . JOO hence the concerned workman is not a work¬ 
man under the Industrial Disputes Act. It is well settled 
that the question whether a person holds supervisory post 
or not is to be considered on the question as to what is 
the main duty of that person. Tho concerned workman has 
stated in his evidence the duties performed by him and 
accoiding to him the duties performed by him is of manual 
natuie and that he does not hold supervisory post. It is 
stated by him that he has got no power to appoint any per¬ 
son or to grant leave clc. and that he has got no official 
function. He uannot take disciplinary action. He has fur¬ 
ther stated that he works under the direction as issued by 
tlie managei. As against this there is no evidence nor any 
document has been filed on behalf of iho management to 
show as to what is the main duty of the concerned work¬ 
man, MW-1 has staled that as per instruction of tho mana¬ 
ger an overman allots duty to workman underground as 
per requirement. Thus the overman works under tho direc¬ 
tion of the manager. It is tho management who has taken 
the plea that an overman is not a workman and as such onus 
lay on them to show as to what was the main or pnncipal 
duty of an overman so that it can be judged as to whe¬ 
ther his main duty was of supervisory character or not. The 
management has also argued that some Tribunal has held 
that an overman is not a workman. Whereas the workman 
has also filed an award of Industrial Tribunal No. 1, Dban- 
bad in which all the facts have been discussed and it bos 
been held that an overman is a workman as defined under 
the T.D. Act. This Court, however, is not bound by anv 
Award of any Tribunal. There is no ruling of any High 
Court or Supreme Court till now on this point. The main 
criteria as stated earlier is that this fact is to be determined 
on the main duty to be performed by a person and in 
the present case the workman has given evidence to the 
effect that his main job is not of a supervisory character 
and he has to do mainly manual work. 
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20 Considering the above circumstance and evidenct on 
the record I hold that the concerned workman Is a woi k- 
man as defined under the Industrial Disputes Act and the 
Reference is maintainable, 

21 Considering the evidence and circumstance of tht case 
on record, I hold that the management was not justified 
m not regularising the concerned workman as Overman 
Incharge 

22 The question, however, is as to from which date he 
is to get the wages of Grade A 1 Technical Supervisory) 
Admittedly puor to the coming into force of the NCWA 
an Overman Incharge was in Grade B. He got Grade A 
with effect from 1st January, 1975 when the said agree¬ 
ment came into force The concerned workman is, therefoie 
entitled to be regularised as Overman Incharge fiom the 
date he is working as such and he is to get the wages of 
Grade A from 1st January, 1975 The amount paid to him 
as difference of wages will however be deducted when pay¬ 
ment of arrears of wages is paid to him 

23 I grve my award accordingly 

J N SINGH, Presiding Officer 
[No L-19012(20J /80-D IV(B)[ 


S.O 1357—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following nwaid of the Central Govern¬ 
ment Industrial Tribunal No 3, Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Sodepur Central Workshop of Messrs Eastern Coalfields 
Limited, Post Office Sunderchak, District Burdwan and their 
workmen, which was icccived hy the Cential Government 
on the 7th February, 1983 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM LABOUR COURT NO 3, DHANBAD 

Reference No 49/81 

PARTIES 

Employeis in relation to the management of Sodepur 
Central Workshop of M /s Eastern C oalfieds Ltd , 
P O Sunderchak, Distt Burdwan. 

AND 

Their workman 

APPEARANCES 

For the Employers—Shri P C Banerjee Sr Personnel 
Officer. 

Foi the Workman —Sri S K Acharjee 
INDUSTRY Coal STATE West Bengal 


Dated, the 31st January, 1983 
AWARD 

The Goveintncnt of India in the Ministry of Labour in 
exercise of the powers conferred on them u/s 10(1) ^d) of 
the Industrial Disputes Act, 14 of 1947, has refoned the 
dispute to this Tribunal for adjudication under Order No 
L-19012(31)/81-D TV(B) dated the 14th October, 1981 

SCHEDULE 

"Whether the action of the management of Sodepur 
Central Workshop of M/s Eastern Coalfields Ltd, 
P O Sunderchak, Dist Burdwan in superannuating 
Shri Nabdev Mitra, Design Mtouldor with effect 
from 1-1-1978 and 1-7 1980 is justified 7 If not, 
to what relief the workman concerned is entitled 7" 


2 Several dates were given to the parties for hearing of 
the case but they took time on some ground or othei On 
20-1-1983 however, the union filed a petition slating that 
the concerned workman does not appear to be interested in 
the matter as no instruction is being received by the union 
regniding his case It is therefoie played by the union that 
the Reference may be ordeied to be withdrawn with permis¬ 
sion for filing furthei petition if so advised 

3 There is no provision under the Industnal Disputes 
Act or Rules tor withdrawal of Reference The very fact 
that the concerned workman is not interested goes to show 
that there is no dispute between the parties now and hence 
in the circumstances a ‘no dispute’ award is passed 

J N SINGH, Presiding Officer 
[No L-19l>12(31)/81-D IV(B)] 
S S MEHTA, Desk Officer 


New Delhi, the 17th February, 1983 

S O 1358 —In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) the Central Government 
hereby publishes the following award of Ihe Central Govern¬ 
ment Industrial Tribunal, Calcutta, in the industrial dispute 
between the employers m relation to the management of 
Calcutta Port Trust, Calcutta, and heir woikmen, which 
was received by the Central Government on the 30th 
January, 1983 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
CALCUTTA 

Reference No 17 of 1981 

PARTIES 

Employers in relation to the management of Calcutta 
Poit Trust, Calcutta, 

AND 

Their Workmen 

APPEARANCES 

On behalf of Employeis—Mr D K Mukheijee Indus¬ 
trial Relations Officer 

On behalf of Workmen —Mr Asgar Ah Vice President 
of the Union 

STATE Wlest Bengal INDUSTRY Port 

AWARD 

The Government of India, Mimstiy of Labour, by their 
Order No L-32011 (20)/80-D IV(A) dated 31 March, 1981 
referred the following dispute to this Tnbunal for adjudi¬ 
cation —- 

“Whether the action of the management of Calcutta 
Port Trust m selecting Shri Chattaranjan Sarkai, 
Super Cargo, as Deputy Security Oflicei (Fire 
Fighting) by denying opportunity to qualified 
workman of the Fire Fighting Section and deviat¬ 
ing from the existing practice of selecting and 
promoting persons from within the Unit is fair 
and justified, in the circumstances 7 If not, to 
what relief are the concerned woikmen entitled 7” 

2 Sn D K Mukherjee appealing for the management 
placed all the necessary facts leading to the selection of Sri 
ChittarHnjan Sarkar, STipei Cargo The facts are these 

“A post of Deputy Security Officer IFire Fighting) 
was created with effect from 1-5-1972 under Reso¬ 
lution No 759 dated 29-5-1972 in (he Pott Fne 
Organisation It was provided m the said Resolu¬ 
tion that the post of ihc Assistant Fire Officer would 
remain vacant during the validity of the Post of 
Deputy Security Officer (Frie Fighting) Shri 
Shyamal Banerjeo, who had been woiking under 



['<TFT II—3 (ii)] 


1183 


srmt tt wra, Tnft 26, i9h3/Ti?ip 7, i904 


the Board as the Assistant Fire Officer since 
10-11-1960 was promoted to the post of the Deputy 
Security Officer (Fire Fighting) with ertect Irom 
1-5-1972. Shri Syamttl Bancrjee resigned liom die 
Board's service with effect from 31-12-19/6. Follow¬ 
ing Shri Banerjce's resignation, the post of the De¬ 
puty Security Officer (.Fire Fighting) fell vacant wilh 
effect fiom 1-1-1977 and tncreailer the question 
of filling up of the post was considered by the 
Administration. It was decided that for appoint¬ 
ment to the post of the Doputy Securiy Officer 
(Flic Fighting), a suitable person would be selected 
irom amongst the Super Cargo) Labour Supervisors 
of the Traffic Department. It was also decided 
that Super Cnigos/Labour Supervisors with live 
yeais’ experience in the respective categories would 
bo considered for the post. The selected person 
would initially be attached to the Port Fire Organi¬ 
sation in his own pay. He would also be sent to 
the next course in the National Fire Service College, 
and on his qualifying from there, he would be ad¬ 
justed to the post of Deputy Security Officer (Fire 
Fighting)...." 

It was also decided that few Super Cargos would be sent 
for training at the appropriate level so that their services 
could be available for assistance. The candidates were in- 
toivicwed by the Standing Establishment Committee. As a 
result of interview two candidates were selected, one Chittn- 
ranjan Sarkar, Super Cargo and Jonab Abdul Halim. Super 
Cargo. While Sri D. K, Mukherjee was arguing Sri Asgar 
Ali, Vice-Piesident of the concerned union appeared bcfoie 
me and said that the wormen concerned were not interested 
in the dispute and they would not contest. He also fired a 
petition to that effect. 

In the circumstances a “No dispute” award is passed in 
favour of the management. 

Dated, Calcutta, 

The 22nd January, 1983. 

M. P. SINGH, Presiding Officer 
T. B. S.ITARAMAN, Desk Officer 
T. B. SiTARAMAN, Desk Officer 

New Delhi, the 21st Febiuary, 1983 

S.O. 1359.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri¬ 
bunal Hyderabad, in the industtial dispute between the em¬ 
ployers in relation to the management of Singaroni Collieries 
Co, Limited, Raraagundam Division-I and their workmen, 
which was received by the Central Government on the 1st 
February, 1983. 

[No. L-21025(i)/80-D. IV(B)] 
S. S. MEHTA, Desk Officer 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

PRESENT : 

Sri S, V. Raman Reddy, B.A..LL.B, Industrial Tribunal 
(Central) 

Industrial Disputes No. 24 of 1981 
BETWEEN 

The Workmen of SirmnrenI Collieries Company Limit¬ 
ed, Ramagundam Division-I. 

AND 

The Management of Singarmi Collieries Company Limit¬ 
ed, Ramagundam Division-I. 

APPEARANCES : 

Sri G. Bikshapathy, Advocate for—the Workman. 

Sri K. Srinivasa Murlhv, Advocate for—the Management. 


AWARD 


In exoicise of the power> cunfeitcd by Sections 7A and 
luf 1) (d) ot the Industrial Disputes Act, 1947, the Central 
Oovernment reierred the following industrial dispute exist¬ 
ing between the employers in ielation to Ramagundam 
Division-1 of Smgarem collieries company Limited and 
their Workmen by Order No. 21025(1)/80-D.IV(B) dated 
29-9-1981 to this Industrial Tribunal for adjudication :— 

“Whether the action of the management of M/s. Singa- 
reni Coiffeurs Company Limited, Ramagundam 
Division-1 in terminating the services ot Smt, Jatti 
Sesharatnam, Gencial fvlazdeor, Categoiy 1 with 
effect from 12-11-75 is justified ? If not, to what 
relief is the workman concerned entitled 

2. The aggrieved workwoman, namely, Jatti Sesharaip.am 
filed a claims statement contending as follows :--Sfie was 
appointed an general mazdoor in categoiy 1 by the manage¬ 
ment of the company to work at the medical department by 
order dated 14-5-19/5 and joined duly on 15-5-19/5. Since 
then she has been performing her duties to the entiro satis¬ 
faction of her superiors. The order of appointment was 
tor 3 months for the period from 15-5-1975 to 15-8-1975. 
Three days after the above peiiod, she was again appointed 
for another 3 months from 19-8-1975 to 18-11-1975. Theie 
was no necessity for the company to teiminatc the services 
of the workwoman. It was does so in order to create an 
artificial break in service. While so, her services were 
terminated abruptly by an order dated 11-11-1975 w.e.f. 
12-11-1975, without giving any leuson whatsoever by the 
Senior Medical Officer. The woik-woman approached the 
company for reconsidering the matter with a request to 
reinstate her. As thero was no response, the Petitioner 
made a written representation on 14-3-1976. but in vain. 
Thereafter the Vice-President of the Tandur Coal Mines 
Labour Union, of which the wotk-woman was the member, 
made a demand on the company on 19-3-1976 to reinstate 
her. By letter dated 1-4-1976, the company informed the 
union that the work and conduct of the work-woman were 
very much unsatisfactory and hence her services were 
terminated. The union nad taken up the matter with the 
Conciliation Officer (Central), As theie was no meeting 
point before the Conciliation Officer (Central), the failure 
report was sent to the Government of India, which culminat¬ 
ed in the present reference. The order of termination is 
illegal, unlawful pnd abinitio void. The work-woman was 
appointed by the Divisional Superintendent of the company. 
As such the Senior Medical Officer has no power or authority 
to terminate the services of the work-woman. As per the 
order of appointment, the work-woman was entitled to be in 
service upto 18-11-1975. Her Services cannot be terminated 
before the expiry of the period. No misconduct was alleg¬ 
ed against the work-woman and no enquiry was conducted. 
The order of termination is contr ary to Section 25F of the 
Industrial Disputes Act. Tne termination, is in violation of 
certified standing aiders of the company and the principles 
of natural justice. No reasons were assigned at the time 
of termination pf sendees, But at a later stage it was 
revealed by the management that her services were terminat¬ 
ed for her very unsatisfactory work and conduct. Hence it 
amounts to termination by way of punishment. The company 
is therefore bound to hold an enquiry as per the provisions 
of the standing orders. The action of the management In 
terminating the services in t^e guise of discharge sintplicitor 
is illegal and void. The husband of the work-woman, namely, 
Lakshman Rao, who Is working ns Overman. ODK No. 6 
Incline of the Company, was the Assistant Secretary of 
Tandur Coal Mines Labour Union. Godavari Khani. The 
Senior Medical Officer bore grudge against the union, as 
the union challenged successfully before Ihis Tribunal and 
lire Hieh Court some of her orders declaring some workers 
medically unfit. Keeping that in view the services of the 
work-woman were terminated. The action of the Manage¬ 
ment. therefore amounts to victimisation and unfair labour 
practice. The action of the management is mnlnfide and 
contrary to the provisions of Chapter V of the I.D, Act, 
inasmuch as the management, 'appointed number of other 
persons after the termination of the services of the work¬ 
woman ignoring her claim for appointment to the post, 
The persons appointed subsequent to her subsequent termi¬ 
nation were not having the requisite qualifications and ex- 
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eerie ace. The entire action of the management is unjustified, 
actuated with malice and bias. The work-woman studied 
upto Xt Crass. She had undeigone training course in general 
nursing from 1-1-1962 to 1-3-1963 and passed the General 
nursing wnh ciis.inction from th e company’s main hospital. 
Though she is iuliy qualities! and trained nurse, she was 
appointed as general mazdoor in the hospital.. Eversince 
the date of her termination, the i s unemployed. She could 
not secure any alternative employment in spite of her efiorts. 
Hence the older of termination may be declared as illegal 
and unjustified reinstating the work-woman with full back 
wages and odter attendant benefits. 

3. The Divisional Supeiintendem, Kamagundam Division-1 
filed a coun.er on uehalc of die management ot the Smga- 
reni Collieries Company Limited with the following aver¬ 
ments. Ihc allegations maae in the claims statement 
are not correct and the same are denied. The uoik- 
women was appointed as a temporary genual maz- 
door to work in the ho-.pital for a period of 3 
months from 14-5-1975. As she was appointed only for 
a period of 3 months, her services- stood terminated on 
15-8-1975. As her temporary services were required, she 
was again appointed for a period of 3 months from 19-3-1975. 
Her services weie terminated w.e.f. 12-11-1975. She re¬ 
presented that she may be appointed again. Her case was 
not considered as her work a;:d conduct during the tem¬ 
poral y period were not satisfactory. Her co-workers had 
complained against her and in spite of oral warnings the 
had not improved. The order teiminating her services issued 
by the Senior Medical Officer is an order. Even though she 
was to be engaged upto 1S-11-1975, her services were 
terminated w.e.f. 12-11-1975, because of her unsatisfactory 
work and conduct. The allegation that her husband E. 
Laxma n Rao, Oveiruan OOK. 6 Incline was a union official 
and the Senior Medical Officer had grudge against the union 
and that hence the termination was ellected is only imaginary. 
Once the services of the work-woman was terminated due to 
unsatisfactory condu. t and work, there is no question of consi¬ 
dering her for appointment again eventhougli there were some 


in the company s hospital at Kothagudem. Ex. \\ 2 is the 
certificate showing hex passing in ihe above said general 
nursing wLh distinct* >p. She Lad also taken part m Scouts 
and Guides ruuy. Ex. V73 is the ceiuiicare issued fer her 
participation in the rally. She worked as part-time teacher 
in Welfare Centre at Godavari Khani it*.; 1963 to 19/5. 
Ex. W4 is her service certificate issued by the Vv'eliare 
Centre. Sue resigned her job in the Welfare Centre, as she 
was promised by the management to pro'ide another job. 
She w.is appointed in the hospital as general mazdoor as 
per Ex. W5 order, the was posted at ihc hospital, which 
is under the control or the Medical Officer. Her services 
were slopped by 15-8-1975. Again she was appo-fited by 
order dated 1S-8-1975 for the period from 19-8-1975 to 
18-i 1-1975. The appointment older was. rigpod be the 
Divisional Superintendent Ramagundam Division, which is 
Ex. Wo. Before comp'elioa of the period of service mention¬ 
ed in Ex. Wi-6, her services were terminated ny the Senior 
Medical Officer w.e.f. 12-11 1975 as per Ex. W7 order. 
The Senior Medical Officer lias no power to terminate her 
services, since she was appointed by the Divisional Superin- 
tendeni. She made Ex. \V8 representation on 14-3-1976 to 
the management, to reinstate her into setvicc. Her union 
also wrote Ex. W9 letter to tile management taking up her 
cause for reinstatement. The management gave the Ex. 
W10 reply stating that her services were terminated for 
unsatisfactory work. Thereafter the union made an ap¬ 
plication to the Assistant Labour Commissioner (C). which 
is Ex. WU. Ex. W12 is the reply submitted by the manage¬ 
ment to the Assistant Commi-sinner of Labour (C). Ex. 
W13 is the letter written by her union to the Assistant 
Labour Commissioner (G). On 9-12-1976 the failure re¬ 
port was recorded by the Assistant Commissioner of Labour 
(C) as per Ex. W14. During her period of service, the 
work-woman was not given any memo, either oral'y or in 
writing pointing out the lapses with regaid to the perfor¬ 
mance of her duty. The management has not issued any 
charge sheet nor conducted any enquiry against the unsatis¬ 
factory service and conduct. It is not correct to say that the 
management terminated her services because of her unsatis¬ 
factory work and conduct. The management has not given 


vacancies in the department. There is no malice or bias 
involved in this case. As the work-woman was appointed 
only as general mazdoor, her qualifications had no bearing 
for her appointment, if her qualifications are higher than re¬ 
quired for the post, she should not have accepted the same. 
This case was taken up m conciliation on 9-12-1976. The 
work-woman submitted application dated 4-11-1976 to the 
Asri tant Labour Commissioner (C), requesting the case 
to be closed and also authorising Tandur Coal Mines Labour 
Union to represent her case. Her applications dt. 16-10-1976 
and 4-11-1976 were luken up for discussion; and the con¬ 
ciliation ended in failure on 9-12-3 976. Thereupon the 
Ministry of Labour by letter dated 18-4-1978 mlimafed that 
the action of the management in this case can hardiy be 
termed as maiaiide or unjustified and therefore the case was 
not referred for adjudication. It is surprising to know that 
the Singareni_ Collieries Mazdoor Union which does not 
exist and which has not talen up the case for conciliation 
is refened as a, party in this case. When the matter was 
closed during 19 78, it nas come up again for reference. 
The allegation that the cider of termination is contrary to 
Section 25F of the I.D. Act L not correct. The work-woman 
had not put in the qualified service to claim benefits under 
Section 25F of the Act. She was appointed tin temporary 
basis for a specified period and the company is free to ter- 
inmate her services as per the appointment order. The 
allegation that the order of termination is contrary to the 
principles of justice and standing orders L no correct. The 
order of termination does not suffer from any infirmity. This 
is a belated case and. the case was not represented and taken 
up for reference as per the procedure. Therefore the 
reference may be rejected. 


- 4' ff n jtfr°' e content ions, the work-woman examined 
\ W ;)y,'i and _ her husband as W.W.2 and marked 
Lxs. W1 to A14 on ner side. Tile company examined it- 
tben Senior Medical Office’- at Kamagundam as M.W.l 
and marked Exs. M-l and M-2 on its side. 


5. According to the evidence of W.W.l, in be r chief- 
examination, she passed H.S.C. in March. 196 1. Ex. W1 
is her H.S.C. pass certificate. She had undergone a course 
ol training m general nursing from 1-1-1962 to 1-8-1963 


any warning either oral or written. Her husband, namely, 
E. Taxman Rao is working as Overman in No. 6 incline, 
Godavari Khani. Her husband was the Assistant Secretary 
of the Union. The ; e is another union controlled by the 
communists. There are rivalries among the two unions. 
The services of the work-woman were terminated by the 
Management at the instructions of the rival union managed 
by the communi t party. Number of peisons were appointed 
after terminating her services. They are Suguna, Shusheda, 
Kanakara etc. as general mazdoers. All these workers are 
juniors to her. She was not given any opportunity of ap¬ 
pointment before her juniors were appointed. None of the 
ayahs/general raazdoors had the educational and other quali¬ 
fications possesied by die work-woman. The post of ayah 
is permanent. The candidates will be given the pest of 
general mazdoor for 3 months. In order to create break 
in service th e management i.-suea two separate appointment 
orders with a gap of 3 days. The work-woman was drawing 
above Rs. 400 per month at the time of termination of her 
services. She got offers appointment in one or two 
places but she did not go as her case was pending befom 
the Central Commissioner of Lab our. At present she is 
unemployed. Hence c he prays that she may be reinstated 
into service with back wages and other benefits. 


6. On her above chief examination, the following answers 
are elicited, in her cross examination. For the post of avail 
in the company’s hospital, the qualification is that the candi- 
uate should pa s the ffaujatd and possess first-aid certificate 
and pra-tical certificate as ayah for at least 2 years ciiher 
from a private doctur or from any nursing home. When 
the work-woman was appointed, the above said quslifica- 
tmns were required and at present she does not know. It 
is not correct to say that the above said qualiucaiuns arc 
not required at any time for the post of ayah. It is true that 
for the first time, she was appointed a s genem! mazdeor 
for a period of 3 months. It i, true that her services were 
terminated on the first occasion w.e.f. 15th August, 1975. 
On the second occasion also, she was given appointment fer 
3 months. Her services weie terminated on 12-11-1975 
as per Ex. W7 before the expiry of 3 months. It is not 
correct to say that the Senior Medical Officer, who terminat¬ 
ed her services, has the power t 0 do so. It i s true that the 
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Senior Medical Officer was the person incbnrge of the hospital. 
It is not correct to say that the genetjl mazdooi will not be 
automatically be taken as ayah utter putting services as 
genet jl mazdoor for 3 nunths. It is not collect to state 
that her termination has no connection with the trade union 
a-tiviu.es of h-r husband. It is also not true to say that it 
was not due to the instigation of the tival union she was 
terminated irozn service* it is not tme to say that dnrmg 
the time she served as genet,il niazdoor her service and 
conduct were uiisatisluelory. 


7. Accoiding to the evidence of W.W,2. he is working as 
Oven man in No. 6 Incline, G.D.K, lie was ibe Assistant 
Secrctaiy of Tandm Coal Mines labour Union in 1975 
They had a rival union controlled by the A1TUC. The 
said union was n lecocniscd union and the management was 
yielding to the demands of the said union. There was a 
mcmheiship drive in 1975 and the witness’s union had coT 
leafed more subscriptions than the AITUC union. Alter, 
that incident, his wile was lemoved from service. On account 
of hi, trade union activity, his wife was removed from 
fiervicc. V/W-2 stated in his cross-examination that his 
wife was appointed t,s temporary general mazdoor. He 
stated tint she was teimin.ited within the peiiod ot 3 months 
on tho second occasion. He denied the suggestion that 
there vvrt, no connection between his trade union activities 
and his wife’s termination of sew ice. 


8. According to the evidence of M.W.l. she is now work¬ 
ing as the Chief Medical Officer in the company’s hospital 
nt Kothugudcm. In 1975 she wa., working as the Senior 
Medical Officer of the company at Ram.igundam, W.W. 1 
was appointed under MAV.l temporarily for a period of 3 
months i.e. fiom 15-5-1975 to 14-8-1975. The services of 
W.W.l were terminated on 15-8-1975 by M.W.l under ins- 
tniciion of the Divisional Superintendent inchargc of the 
medical department. WAV.I was again appointed by the 
Divisional Superintendent tcmpormily for another period of 
3 months from 19-8-1975 to 18-11-1975. The setviecs of 
WAV.) were teiminatcd on 12-11-1975 by MAV.l under 
the instructions of th" Divisional Superintendent. During 
the service of W.W.l under MAV.l, M.W.l found the ser¬ 
vices of W.W.l unsatisfactory. It is not true to say that 
the services of WW-1 were terminated at the instance ot 
tht majority laboiii uninn due to group rivalry between the 
Unions. Theic is no qualifications for (he rent of mazdoor. 
MAV.l mod to reecho number of complaints during the 
service of W.W.l under MAV.l from the co-workers of 
WAV.l find from several patients, The duties of W.W.l as 
mazdoor weie > ei-ving food to the patients in plates, attend¬ 
ing to the bathing and clothing of he patients after bath 
and cleaning of the bed: etc. In 1975 the company was 
having only 2 regular avnbs in the dispensary at Raningundftm. 
At that time tho company vvanted to upgrade the dispensary 
in’o a 25-bcd hospital. As the company wanted some 
more nyahi for the upgraded ho c pitaU they were testing the 
‘nptifndc and suitability of the mazdoors for appointment ns 
ayahs. Th-v did not tale WAV 1 a' avnh as she had no apti¬ 
tude to work as an ayah, WAV.l was not supplying food 
plates n_nd wafer to nnlicnf as per her duty. WAV 1 used 
to n=K th' pntDnls to no themselves for getting feed plates 
and water. WAV.l was insisting ori the patients to address 
hrr Hi doiasani. Whenever M.W.l used to pull up WAV.l. 
WAV 1 med to eairy out that work verv rchincf.mflv causing 
unhannin;s- to the patients WAV. 1 was not polling on well 
whh her co-workers W W.2 was working as mining sardnr, 
IVW. 1 was educate 1 unto 1 nth das'. So W.W.l used to 
toss over the 1"‘ s cduci cd nv, hs and other co-woikers. 


9. On the aho'c rhi-f examination of MAV 1 th“ fottnw- 
ing nn-rveis are elicited in her cross-examination. The Dlvi- 

s ; onnl Snpcpn , ''nd''nt uidnror of the medi id denm brent of 
A", comnapv issued the first anroiniment order as per Ex. 
W5. Ft, \V6 i= the wcond appointment order of WW.J. 
Fv W7 is the oMer issue 1 h-/ M W 1 terminating th" so vices 
or WW1 wef 17-111975 MV 1 had no’ powers to 
anro'nf n nv r employe' at that tinie and no powers to terminate 
tU„ r»,,;- es of empliue- also, fkirc \r,tv 1 Wminrt* d 
‘ r "’’ipf WW.1 a Incfnipfcd 1w the Divisional Direrin- 
A afp-dl-" (!,'■ Division'll 5Jirp-rinfrrd'nt ;mi ( luv i d 
kl Vf 1 Ur yip ysT 1 uliftm mitborisation rlntcrl 11-11-1977 

1o GrmmrD th- ..ice of WAV.l. M W.l does not know 


whether the Divisional Superintendent had any power to 
issue such authorisation under the standing order of the 

company. Ex. W2 is the certificate issued py the company 
to show that \\ W 1 had undejgone a course of training in 
geneial nut.sing fiom 1-1-1962 to 1-8-1963 and she had 
piioed the general nursing Part 1. Even lor thc^ post ot 
ayah there arc no jiiy piesenbcd qualifications. The only 
requirements is sufficient education to understand the instruc¬ 
tions given byi the doctor and aptitude to attend on the 
patients as dnected by the doctor. Actually W.W-1 was 

given the two appointment orders for short periods as part 
of their scheme to select ayahs out of the mazdooi s after 
testing their aptitude fui appointment lw ayahs. So 
they were also entrusting the duties of ayahs to such maz- 
doors. M’W-1 never gave any written warning or censure to 
W.W.l, as there was no need to issue the same for tempoiary 
employees. If any norm inent employee indulges in such 
lapses in discharge of duties', they ceitninly i sue charge 

sheets and conduct enquiries, MAV.l docs not know whether 

the husband of W.W.l belongs to 1NTUC group. She docs 
not bother whether anv employee belongs to one union or 
the other union. She does not recollects whether she declar¬ 
ed Matter Rahman. M-ingabih and Matt a Mamalingaiah 
medically unfit. In dischaiging her duties f,t Ramagundam 
M.W.l declared some o f the workmen medically unfit. 
Without the concerned records. M.W.l cannot give the name? 
of the workers, whom she had made medically unfit. She 
does not know whether the above named 3 workers ap¬ 
proached the Comt and obtained orders for their reinstate¬ 
ment or whether they belonged to the INTUC group. It 
is not true to sav that he work of WAV.l was quite satis¬ 
factory and excellent and that MW-I teiminated her services 
at the in°tancc of the co-workers of WAV.l. Tho company 
appointed several mazdoors after the termination of the 
services of WAV.l. 


10, A printed copy of ihc- standing orders of the com¬ 
pany was marked as Ex. M2 by consent. 


ii. j ne wort-woman, namely, Jam Sesharatnam, 
will be referred to hereinafter as W.W.l, i s the wife of 
l . Taxman Rao examined ns W.W,2. She passed her 
H.S.C. examination in Match, 1961. Ex. W1 is her H.S.C. 
pass certificate, She also undergone a course of training 
in general nursing from D1-1962 to 1-8-1963 in the hospital 
of the Singaroni Collieries Company Limited at Kolhngudcm 
and passed in the general nursing examination with dis¬ 
tinction. Ex, W2 is the certificate showing her passing in 
the above general nursing examination. She also took part 
in the Scouts and Guides Rail/ held at Kothagudeni in 
lanuary. 1959, as can be seen from the certificate marked 
as Ex. W3. She worked as part time teacher in the Welfare 
Centre of the Company at Godavari Khani fiom 1968 to 
1975, Ex. W4 i s her service certificate issued by the Welfare 
Centre, While so she was appointed ns general mazdoor by 
the company for a period of 3 months from 15-5-1975. 
Fx. Wj is the above order of appointment dated 14-5-1975. 
As per the above order her services stood terminated on 
15-8-1975. Again oy Ex. W6 order dated 18-8.1975 she 
was appointed for another period of 3 months fiom 
19-8-1975. But before the f'piry of the above period of 
3 month-, her services were terminated vv.e.f 12-11-1975 
by the Ihen Senior Medical Officer of Ramagundam Divi¬ 
sion of the company i e. MAV.l, as per the order of termina¬ 
tion marked as Ex. W7 dated 11-11-1975 Then WW1 
submitted the representation E’x. W8 dated 14-3.1976 to 
. Managing Director o[ the company requesting for her 
reinstatement. The Vice President of the Tandur Coal 
Alinetj Labour Union tt-o sent the representation Fx. \V9 
dn’ed 19-3-1976 to the Oivrinnnl Superintendent, Rama- 
mindam division No, 1 of the company to reconsider the 

of p W r - 1 *-? rL ' ns>nt '‘ her in t,1e company’s ser¬ 

vice. By Ex W10 letter dated 1-4-1 976. the Divisional 
S me-mtendent Ranncmyhm Division I or the company re- 
nhed to the V,p- President of (he Tandur Coni Mines 

v'vvi ,, '" Tn f him tbnt tbe temporary appoint- 
m nt of WAV 1 wk terminate 1. a, her work and conduct 
were reported to be ve,-v much mis tt, .fact mv ,r,l did hence 
IT’ ‘Tu nnt ’‘eeonsidennn her ens* for re-nppointmenf. There- 
r lu * h V r - was to the no tic- a f the Assistant 

t T r r°TT;-' ontr r n the Vice-President of the 
Tandur Coal Minc s Labour Union bv his letter Ex. Wll 
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dated 4-4-1976. On thct letter, the Assistant Labour Com¬ 
missioner (C) tried for conciliation. Ex. W12 dated 
1-9-1976 is the views of the management submitted to the 
Assistant Commissioner of Labour (Cl. Ex. W13 dated 
17-9-1976 is the views of the Vice President of the Tandur 
Coal Mines Labom 'Union submitted to the Assistant Com¬ 
missioner of Labour (C). Ex. Wl4 is the minutes of concilia¬ 
tion proceedings held on 9-12-1976 by the Assistant Labour 
Commissioner (C). As the conciliation pioceedings failed, 
the Government of Indin leferred this industrial dispute for 
adjudication to this Industiial Tribunal. The above are the 
undisputed facts in Ihis case, 

12. Undisputedly the initial appointment of W.W.l for 
a period of 3 months in the first instance is purely tempo¬ 
rary foi a peiiod of 3 months as can be seen from Ex. W5 
order of appointment, which read; as follows :— 

'‘You arc heioby temporalily appointed to work as 
General Mazdoor in Category I emoluments for a 
period of 3 months with effect from 15-5-1975, 
Your services stand automatically terminated on 
15-8-1975. You are directed to report for duty 
to the Sr. MO. RG. on 15-5-1975". 

In terms of the order, the services of W.W.l stood automa¬ 
tically terminated on 15-8-1975. Even the second order of 
appointment of WW-1 was also purely temporary for a 
period of 3 months as can be seen from Ex. W6 order of 
appointment, which roads as follows :— 

“You are hereby temporarily appointed as General 
Mazdoor m Categi'ry-I emoluments, to work at 
Medical Department for a period of three months 
with effect from 19-8-1975. Your services stand 

automatically terminntcu by 19-11-1975, You 
are directed to report for duty lo Sr. MO.. RG. on 
19-8-1975." 

As per the above order, the services of W.W.l would stand 
automatically terminated by 19-11-1975, However her ser¬ 
vices were terminated by M.W.l m per Ex. W7 order of 
termination w.e.f. 12-11-1975 i.o. 7 days before the expiry 
of the 3 months period. W.W.l questions the Ex. W7 order 
of termination on several grounds. Ex. W7 reads as 
follows :— 

"Ref : SC. RGT lr. No. DPO. RGI/4/75|513 dated 
18-8-1975. With reference to the above cited letter, 
your service,, are hereby terminated with effect from 
12-11-75." 

As can be seem from the above order, the company terminat¬ 
ed the services of W.W.l without assigning any reasons. 
According to the company, the above order is order of ter¬ 
mination simplicitcr and since the appointment of W.W.l 
was purely temporary, she can be discharged from service at 
any lime without assigning any reasons. Standing Orders 
13(C) of the Standing Orders marked as Ex. M-2 reads as 
follows :— 

"No temporary employee whether monthly paid or 
weekly paid or piece-rate or probationer or substi¬ 
tute whether monthly or weekly paid shall be entitl¬ 
ed to any notice or pay in lieu thereof if services 
are terminated.” 

As per the above standing order, W.W.l is not entitled to 
any notice or pay in hen thereof on the termination of her 
services, provided that the order is an order of termination 
sinmlicher and no -fiem.i whatsoever attached. The company 
contends that Ex. W7 is an order of termination simplicitcr. 
whereas W.W.l contends that the above order is by way of 
punishment. 


13.Linder law and n^o ns per the above quoted standing 
order, the management has a right to terminate the services 
of a temporary employee at any time without notice or 
nav In lieu of^ notice and without assigning any reasons. 
Ttw ermlover is fme to deal with his employees when the 
notion concerned is not punitive or malatide nr does not 
amount to victimisation or unfair labour practice. If the 


termination of service Is a colourable exercise of the powers 
vested in the management or as a result of victimisation or 
unfair labour practice, the Industrial Tribunal would have 
jurisdiction to intervene and set aside such a termination. 

In order to tind out the same, the Industrial Tribunal has 
implied jurisdiction to g> into all the ciicttrostanccs, which 
led to the termination simplicitcr. Even though an order of 
termination may be couched in teims ol an order of ter¬ 
mination simplicitcr, this Tribunal is entitled to go 
behind the apparent language in question and consider 
whether the order of teiminuliot simpliciter is imposed by 
way of punishment. As can be seen from the wording of 
Ex. W7 order, the language employed shows that it Is an 
order of termination simpliciter, Let us see whether it is 
an order of termination simpliciter or punitive in nature. 

If the above order is punitive, it cannot stand, as in such 
a case there must be an enquiry and finding of guilt to dis¬ 
charge even a temporary employee. 

14. Though no reasons were assigned for the termination 
of the services of W.W.l in Ex. W7 order, however as can 
be seen from Ex. W10 letter of the management and evi¬ 
dence of M.W. 1, the services of W.W. 1 were terminated as 
her work and conduct during the temporary appointment 
were found unsatisfactory. On this aspect the following are 
the details given by M.W.l in her evidence in the chief 
examination : 

“Dining her services under me, I found her services 
unsatisfactory.I used to receive num¬ 

ber of complaint; during her service under me 
from her co-workers and from several patients, Her 
duties as mazdoor were serving food to the patients 
in plates, attending to the bathing and clothing 
of the pulients after bath and cleaning of the beds 

etc.As we wanted some more ayahs 

for the upgraded hospital, we were testing the 

aptitude and the suitability of the mazdoors for 

appointment as ayahs, We did not take her as 
ayah as she bad no aptitude to work us ayah. She 
was not supplying food plates and water to the 
patients as per her duties. She used to ask the 

patients to go themselves for getting their food 

plates and water. Sho was insisting on the patients 
to address her as ilorasani, When T used to pull 
tm that mazdoor, she used to carry out that work 
very reluctantly causing unhappiness to the patients. 
She was not pulling on well with her co-workers. 
The husband of the mazdoor was working as min¬ 
ing sardar. She was educated upto 10th cla<-'. So 
sho used to loss over the less educated ayahs and 
other co-workers.” 

The following is the evidence of M.W.l In her cross exa¬ 
mination :— 

"I never gave any written warning or censuie to the 
above mazdoor, as there was no need to issue the 
same for temporary employees. If any permanent 
employee indulges in such lapses in discharge of 
duties, wc certainly issue charge sheets and conduct 

enquiries.It ig not true to say 

that the work of the above mazdoor was quite 
satisfactory and excellent and that I terminated her 
services at the instance of her co-workers." 

15. As can be seen from the above evidence of M.W.l, 
the work and conduct of W.W.l must be held lo be unsatis¬ 
factory. As against the same W.W.l stated denving the 
allegations of the management that the management terminat¬ 
ed her services because of her unsatisfactory work and con¬ 
duct. As can be 'cen from the above evidence of M.W.l, 
M.W.l does not impute nnv one of the misconducts catego’is- 
ed in standing order 16 of Ex. M2, warranting an cnaulrv. 
It is true that MW-1 stated in her cross-examination thu f if 
any permanent employee Indulges In such lapses in discharge 
of ditties, the conmany will issue charge sheets and conduct 
enquiries A rradire of the lot of misconducts enumerated 
in standing order 1A shows that the present unsfltisfn'-tnrv 
work and conduct imputed to WW-1 does not fall wirh'n 
the meaning of any of the misconducts detailed therein. As 
such there is no need for conducting anv enquiry for ter¬ 
minating the services of WW.l who is only a temporary em¬ 
ployee. 
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16. W.VV.l contends that hei sei vices were terminated not 
on account of the unsatisfactory nature of hei work and 
conduct, blit on account of the union activities of her hus¬ 
band, namely, W.W.2. According to the claims statement 
of WW-1 her husband, namely, WW-2 who was working as 
Overman, G.D.K, No. 6 Incline of the company, was the 
Assistant Secretary of Tandur Coal Mines Labour Union, 
Godavari Khani. MW-1 bore grudge against the union. When 
MW-1 declared some workers medically unfit, the union 
challenged the said decisions successfully before the Tribunal 
and High Court. Keeping this in view the services of W.W. 1 
were terminated. Therefore the action of the company 
amounts to victimisation and unfair labour practice. 


17. When if came to evidence, W.W.l deposed in her chief 
'examination that her husband, namely, W.W,2, 'who is 
working as Overman in No. 6 Incline Godavai i Khani 
was the Assistant General Secretary of the Union, that 
there another union controlled by communists, that there are 
rivalries among the two unions and that her ser/tes were 
terminated by the company at the instructions of the rival 
union managed by the communist party, In her cross- 
examination it was suggested to her that her termination had 
no connection with the trade union activities of her husband, 
that it was not due (o the instigation of the rival union that 
she was terminated from service and that dining the time 
she served as general mazdocr, her service and conduct were 
unsatisfactory. Of course WW-1 denied all ihosc sugges¬ 
tions, W.W.2 deposed in his evidence in chief examination 
that he is working as an Overman in No. 6 Incline Godavari 
Khani. that he was 'he Assistant Secretary of Tandur Coal 
Mines Labour Union, that they hac a rival union controlled 
by AITUC, that the said union was a recognised union and 
the management was yielding to the demands of the said 
union, that theic was a membership drive in 1975 and his 
union had collected more subscriptions than the AITUC 
union, that after this incident his wife was removed from 
service and that on acocunt of his trade union activities 
conducted by him, his wife removed from service, In his 
cross examination, it wa, suggested that there was no con¬ 
nection between his trade union activities and the termina¬ 
tion of the services of his wife. But he denied the suggestion. 


18. In its counter, the company denied the above allega¬ 
tions. In support of the above allegations, there is only the 
bare, oral and interested evidence of WAV.1 and her husband 
W.W.2. There is absolutely no other independent evidence. 
No documentary evidence is produced to make out the above 
allegations. A specific instance to the effect that M.W.l 
declared some workers medically unfit, that the union of 
W.W.2 challenged the decisions successfully before the Tri¬ 
bunal and High Court and (hat hence tearing grudge on 
this account, the sei vices of W.W.l were terminated by 
M.W.l When Ihis case wa> suggested to M.W.l the 
denwd the same She stated that she did declare some 
of the workmen as medic illy unfit in discharge of her duties. 
She stated that she does not recollect whether she declared 
Meltu.r Rahunn Mansaiah and Metta Ramalincaiah mtdical- 
lv unit, that she cannot give the names of the workers whom 
she had declared modicnllv unfit and that she does not know 
whether the above named 3 workers approached the Court 
and obtained orders tor ‘heir reinstatement or whether they 
belonged to (he 1NTUC group. She also stated that she 
does not know whether WW-2 belongs to TNTUC group 
and asserted that she doe® n it hothe whether anv employee 
belongs to one union o, the other union. If reallv MW! 
declared anv employe.- belonging to the union of w’w'l 
as medically imfi( and ,'f really the union of WW2 successful¬ 
ly challenged the decisions of M.W 1 before the Tribunal 
and Hich Com" there must be lot of documentary evidence 
to snbdantiat- the ahov,. allegations. No scap of paner is 
filed to show that MW I declared anv employee belonging 
to the union of WW2 as medically unfit or to show that 
, union of W.W 2 uccessfifilv challenged anv such deci- 
Mor. of MW I Tu the- absence of ppv such dornmer.' ar v 

evidence and in view of the denial of MW1 reiving on 

ttw morn ora] a- t '-'-n-Wvt pGrVppe Of W W. 1 find WW-2 

'* " K’M that MW-1 bore erudve against WW-? 

- n ■ v ’ t,f,n of management in. terminating the service of 
1318 Gl/82—8 


WW-1 cannot be held to amount to victimisation orf unfair 
labour practice. 

19. Nextly WW-1 contends that she is highly qualified, 
that the termination of her services by he company is mala- 
wete appointed by Lhe company and that these factore show 
that the termination cf her services by the company is mala- 
fide. It is true that admittedly some workers were appointed 
to the post of general mazdoois in he company after the 
termination of the services of W.W.l. But once the ser¬ 
vices of W.W.l weie terminated on the ground that her 
work and conduct were not satisfactory, there is no question 
of hei reappointment Naturally when the vacancies atos©, 
the company was ut liberty to appoint any other persons as 
general mazdoois. burl her the qualifications of W.W.l, dis. 
closed from the certificates marked as Exs. W1 to W4, 
have no bearing on the appointment to the post of general 
mazdoor, which post does not require any qualification. 
Even for the post of ayah, as can ho seen from the positive 
evidence of MW-1 no such qualifications arc prescribed. The 
only requirement is sufficient education to understand the 
instructions given by the doctor and aptitude to attend on the 
patients as directed by tile doctor. M.W.l found the work 
and conduct of W.W.l os unsatisfactory, when certain duties 
of ayahs were entrusted to WW-1 to test her suitability and 
aptitude for appointment as ayahs. Besides, WAV.l has no 
right to claim the post o- nr. ayah unless and until she was 
found suitable for (hat post and appointed to that Post 
by the company. However there is no need in this case to 
find out whether the qualifications possessed by WW-1 are 
required and sufficient for the post of ayah or whether they 
warrant the appointment of WW-1 as ayah, since the order 
of termination, questioned in this case, is relating to the 
nost of general mazdoor. Therefore I do not see any mnla- 
fides in this case in the termination of the servircs of W.W.l. 

20. Another contention of W.W.l is that the order of 
termination is contrary to Section 25F of the Indutsrial Dis¬ 
putes Act. This contention is untenable and misconceived. 
To be entitled to the benefits under Section 25F, the work¬ 
man shall be in continuous service for not less than one year. 
It is not the case of WW-1 that she has been in continuous 
service for not Ess than ore year Hence this contention of 
WAV.l is also rejected. 

21. Lastly, W.W.l contends that since she was appointed 
by the Divisional Superintendent, M.W.l has no competency 
to dismiss her. As can ha seen from both the appoinlment 
orders marked as Exs. W5 and W6. W.W.l was rppointed 
on the two occasions by the Officer of the cader of Divisional 
Superintendent, It is also admitted that it was M.W.l, who 
terminated the services of WW-1 in this case as per the 
order of termination marked as Ex, W7. In her evidence, 
M.W.l clearly admits that she had no power to appoint any 
employee at that time and that similarly she had no power 
to torminate the services of any employee at that time. So 
it is clear that MAV.l was incompetant to terminate the 
services of W.W.l. As per Ex. W1 order, already quoted 
in paragraph 12 above, it is stated that with reference to Ex. 
W6 older the services of W.W.l were terminated w.e.f. 
12-11-1975. To show that MAV..1 has rassed the above 
order of termination, under authorisation from the Divisional 
Superintendent, the company introduced Ex. M-l in evidence 
stage. Ex. M1 reads as follows :— 

"Kindly refer to our discussion today regarding the 
unsatisfactory work of Smt. Jatti Sesharatnam, 
General Mazdoor (Trainee). 

I hereby authoiisc you to terminate the services of the 
above Smt. Jatli Sesharatnam as I agree wilh 
the report given to me by you." 

As observed above, this authorisation was introduced for 
the first time, when M.W.l entered the witness box. There 
is absolutely no reference to this Ex, Ml authorisation any 
where in the counter of the company. On the other hand. 
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to the positive contention of VV.W.l in her claims statement 
that M.W.l had no powei oi authority to terminate her 
services, the company stated in the counter that the ordei 
terminating the services cl WAV.I issued by M,W.l is an 
order. If really Ex. M-l order was in existing and it really 
M.W.l passed the Ex. W7 order by virtue of the authority 
vested in her in pursuance of Ex. M-l order, it must have 
definitely found a place in the counter. Not only that 
Ex. Ml order mu-t have been necessarily quoted by M.W.l 
in issuing Ex. W7 ordei, it Ex. Ml order was in existence bv 
the date of Ex. W-7 order. Curiously there is absolutely no 
reference to Ex. Ml r,' any whisper or indication about the 
authorisation under Ex. Ml in Ex. W7 order. Euither copies 
of the present orders marked as Exs. W5 to W7 were enclos¬ 
ed to Ex. W12 views submitted by the management to the 
Conciliation Officer, The above enclosure also do not show 
the existence of Ex. Ml order. So l have no hesitation to hold 
that Ex. Ml authorisation must have been a got up docu¬ 
ment in this case. 


Appendix of Evidence, 

Witnesses Examined Witnesses Examined 

Eor Workman : For Management : 

WW-1 Smt. Jatti Sesharatnam, MW-1 Dr. M. Ramalaxmi. 
W.W.2 E. Eaxman Rao 

Documents Exhibited for the Woikmnn 

Ex. Wl/5-8-6 1 ,—H.S C. Certificate of WW1 

Ex. Wt-2/9-11-82—Certificate of pass in general nursing 
by* W.W l 


22, Even accepting the case of the company that Ex Ml 
is a tme document, it cannot be a valid document. It is 
undisputed proposition of law that an order of termination 
of a worker has to be passed bv an officer competent to 
appoint a worker or an officer higher in rank above him, 
but never by an officer lower than the appointing authority. 
If any delegated authority is to nass an order of termination 
of a worker appointed by the competent authority, such 
power to deli gate must be there for the delegating aulhority 
under the standing orders of the company. The learned 
advocate for the company is unable to draw mv attention to 
anv standing order authorising such delegation Therefore 
M.W 1 docs not derive anv authority from Ex. Ml ti ter¬ 
minate the services (f W.W. 1. Av such the Ex. W7 order 
of termination mn t he held to be an invalid order named 
by nn incompetent atdhoifly. 


Ex. W3/10-1-59- Ceififica'e i'sucd for the participation 
of WW-1 in the Scouts and Guides Camp at 
Kothngudcm. 

Ex. W4/20-9 81—Service Certificate of W.W.I issued 
by the Inspector, Welfare Centre. 

Ex. W5/14-5-75—Order of appointment of W.W.l 

Fx, W6/18-8-75—Order of appointment of W.W.l. 

Ex. W7/11-11-75 •••Order of termination of ‘he «et\ices 
of W.W.l 


Ex. W8/14-3-76—Representation made by W.W.l to the 
Managing Director of the company. 


21. Coming to the relief, as observed already Ex. W>-6 
appointment is pinelv a temper arv appointment for a fixed 
period of 3 months, which period ends on 18-11-1975 Put 
for rhe imnnened T x VV7 oul’r W^t 1 wepld hove onlv 
continued in her service from 12-11-1975 to 18-11-1975 both 
dims inrhi'ivp On account of the intervening Fy W7 order, 
WW-1 lost her emptovment for a oeriod of 7 da”s onlv 
As snrh 'he mnrt bo rb'en jtfief for those 7 davs onlv 
TinUc, inf) pp*;t ttir company continues her services beyond 
18-11-1975. W W 1 hn- no ri"hr to continue in the post 
bevnnd 18-11-1975 Therefor’ there is no o nest ion of re- 
ipoioterpont of wwi ."P. 1 -C nmv gfie is entitled only 
tn emoluments for 'he nhoi-p log. of 7 divs of her 'ervice. 


24. Tn view of mv above finding, the icsirlf wnnld be 
the same even if i V.d he'd nfi the oth-r previous ernhn- 
tions limed bv WWI in her favour Tn other words even 
If the Fx W-7 order is held to hr punitive or midafide or 
amounts^ to victimisation or unfair labour practice, that order 
alone irill bp st-nrV down in "hi-h event also w w t w jjj 

he entirt-d b> r e-ee>„n. -t mV fnr fh. period Of 7 dgv S 

feorn 10-11-1075 to 18-11-1975 T n ihat event also there i s 
no miration of reinstatement of WW-1 In service, since her 
Bono.ntment was w!u temporary and for a fixed period oi 
3 months ending bv 18-11-1975, 


25, In the result, an nwiud is pa-sed declaring that t 
action of the management of MA Sinenreui Collieiies Co- 
nanv T 1mited Ramnnurdam Divisi m-f jp lerminafinu t 
services of Smt. Jatti Sesharatnam General Mazdoor Cai 
corv T with effect Com 12 11-1975 is not iuslifle.l, ’lien 
the above work woman ,s entitled the pnvment of 1 

r™ for 7 ie, from 12-11-1975 

. 1-1975 both dnv inclusive She n not entitled to t 
reinstatement wph h-.rk w«« as prayed f or by h-r T 
reference is answeed accordingly. 


Sd/- (Illegible) 
Industrial Tribunal 


Ex. W9/19-3-76 —Letter of I he Vice Di evident 'f Taiidur 
Coal Mines Labour Union to the Divisional Superin¬ 
tendent. Ramagudam Division-I. 


Ex. W10/1-4-76—Reply of the Divisional Superintendent, 
Ramagun iain Division-I to the \ i-c I' 'siJent of 
Tandu’ C >. 1 Minus L incur t m n 


Ex, W11/4-4-76—Application of the Vice President, 
Tandui .-oil Mines Labour Union io !lie Assistant 
Labour Commissioner iC) 

Ex. W12/1-9-76—Views of the management submitted 
to the Asst, Labour Commissioner (C). 


Fx, W13/17-9-76—Views of ihc Vice pics.,1c it f the 
Tandur (. nnl Mines Labour Union suhmilwd to the 
Assistant Labour Commissi, nor 'Cl 

Ex. W-14/9-12-76—Minutes of the conciliation proceed¬ 
ings held by the Assistant Labour Commissioner iC). 

Documents Exhibited for the Management 

Fx. Ml/11-11-75—Authorisation letter from the 

Division-! Superintendent, Singareni Collierits Com¬ 
pany Limited, Ramagudam Division to M.W.l 
to terminate the senseis 1 A W.l. 


Ex. M2/8-1-63—Standing Oidcrs of the Singareni 
Collieries Company Limited 

Sd/- (Illegible) 
Presiding Officer 
Industrial Tribunal 

[No. L-2102J(1)/80-D,1V(B)J 

S. S, MEHTA, Desk Officer 
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RUoRI* 1360.—PRRRf sfr’TT ^TftrPrtT'T. 1048 ( 1048 

in 34) tV mv 36 $ tpjrrr Jr, laWrcf tfst f^nm 
ProfR rffrrr rrt facRim trs 1992-83, RRRrarTw hr 
rirritO fRif 1 m aTffRT fpff rtr f, 1 

rrHitt ^ir fn?r faRR 

fsTr^riT stt^ptt rrt fRsqrRR 
1 982-83 

1981-8 2 T«f % qfr»frftm rittrr art 1992-83 Tf % 
cur smw it wrrwiwir ?iirr 

mwf nffrf*r rrt (rrr if ■wtf: e ibsi RRT 7 

TnTnft, 1981 Tt *avf if 1931-82 fontR r 4 % fR$ 
totrI rtr ^rf^RT faRR «p wir art % rr* sriTPRRf in, 

r^ritt fiftrr rt 1 ipnrfR Rtrrr: if vwr R-jR'fRR tt frar rt i 

2. 1981-82 RR RRI 9 WPR 4 T if; Rr-Rifa fRJRfafaR 
rthsttr wrif £• — 

(i) f*rf>w %«ff if, <sr$f Rt^r^rr pir^tr pf wr jpf 

Rfamr vr rrtr % fRif Rnrippp itR-*crr«rr, art 


(ii) nii afsf/RTiRRmf ip rr hr! it RtRnr ip famR % 
fRif rttwp fnffprr 1 

3 . 1981-82 Tf % tr? jnppRR fan: pr* rrr r$ 
rsjrtr rrtri rri rt fp pjfRtrr tt^t nrtrr Rtarr ^ Tmrfa 
63.32 rot pfarffat Pf wifaR fpnr irrfar 1 gfapr rrr 
1980-81 fa sp rWtr $T mx=r pr ffar rri rt ( 31 - 3-1981 
v( ffafn % *mr< 6.1.32 rpt P*fTrff RTPr-T if) 1 

4- RfVffar-i, 30-1 1-1981 nr farm ip prqf rirr pf 
RSRTff: JR Wfrfter, 1981-82 RRT 1982-83 ip RlnR tflRRr 
% ppfawT ip fRif farffa itsrrrp % rr fafaf pt xnffm pfa 
{*R SfafaFR sflTT RRT PiRfeWR Pf faTffa RndRTt Pf 7TP J I 

sr (far pr fntrk"! xm rwr p tcirjt R faff tt: £ i 

5. 1981-82 faffa fa % <Tf"OTfftrT JTTPPRR RRT 1982-83 

fa % ir^r; httpr-t TPTfrTT-r p Rnrftn iprifinT srrn if 
iw #rtt W 

<ni! f*r*rTRT 

6. fTprofare »nrc fTTm-r wht sr if m i9so-si n<f 
% OTI «W % WlRTfrip Rhp? 3«1T 1981-82 <T<f RpCufrftRT 
Sffifwr q>< 1982-83 5$ «P T5T7 TTlPT-f f?^ nif f I 

6.2 nW ifrq-f nnnff if mp n«rt if srrwwn ftarr^ nii 5 1 


*W7 n >mi 

1980-81 1981-82 1982-83 

Trerrw qKf sum _ ipjR- irrw*H 

3H17 TrTUTffWfr 


(win wif ^r) 



TP»R^ arm 




Rirtit 


1,79,76,57 

1,88,80,00 

1,88,80,00 

1,95,30,00 

*nin 7 <tt ^rmtur 


4,62,48 

5,20. 1 3 

3,05,. 95P 

2 7,82. 13>P 

^RrTUT 


2,97,. 67 

2,8 7. 56 

2,78.39 

3,1 3. 1 5 

fVtmr, T7 n«1T Tl 


4,8 6. 1 5 

4,46.00 

5,51. 0 9 

6,30. 01 

vffd* (w) 


98. 66 

1,07. 78 

1,32,45 

8 9.97 

J7T TDTRT Wf 


1,93,'! 1.53 

2,02,41. 47 

2,01,47. 88 

2,33,45.26 


7nrw ^ wn? 

1 f^nsrw 


T. fafaWT f^nTTR 

71,78. 51 

79,98. 88 

81,22. 68 

86,77. 33 

*5T f^T^TFR 

80,41.45 

77,60.46 

90,75.28 

93,75. 81 

T. wrarf^Rrvi 

21.68 

22.14 

27. 79 

29. 07 

JR f^TRTO 

1,52,41. 64 

1,57,81,48 

1,72,25. 75 

1,80,82. 21 

2 . srirran 

14,10. 42 

15,38. 99 

15,7 4, 30 

18,84. 57 

3. RTTRTR/wWflTRR (TRT^IR, TW R«TT R»[WP) 

2,32. 08 

2,91.90 

3,08. 65 

3,30. 14 

4 . (i) 'Tjfnw fRnW qTrfwir Wu 

17,92.83 

18,88.00 

9,44. 00 

28,97. 00 

(ii) vrrrnwirfamfnfu 

1,28,91 

1,48.22 

95. 18 

1,00. 00 

nTR TPf if JR Tfq 

1,88,05.88 

1,96,48. 59 

2,01,47. 88 

2,30,93. 92 

WHT ir Riur *TlR ^ff TTfW 

5,1 5. 6 5 

5,92,. 88 

Hint (R) 

2,51.3 4 


(v) k 9.6^1 

(<r) wif f’Tf'WnT f^ffiRnf nqT Iffp 7RPT nff^ % ifTff if UWl TT 9fn7 WTr*T7r (f I 

(n) % 7 i 17 it^ 
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PiPTP pft ^ PTfTP Jqq 




'j faqiT fa* Jf iqq 

10,46. 02 

8 50.60 

1 0,23. 78 

1 2,3 0 , 0 0 

nrftfapir far 

7,54 66 

6,36.09 

9,37. 5 7 

0,90.00 

pfrt p‘tP? pfq 

9,37.57 

6,40 . 00 

6,90,00 

7,10.00 


faftm *tWT *? farm qfa fa jfrfaq ^rrom 

fafa fararfa Jf fa 11 

7. fawn 1 —tfurapr Jr f'ftmfa mx pjfqrfpfar % far* 
piftrrfa w fatrr Thirty srfaffaq, 1975 jm qrr-fartfai’r 
pfarrfa xm fam wforffaq-, 19 48 fa ’TTJjfa-1 Jr fa n£ *pf 
fa wprn; fa f 1 

8, 1 . fMfawr ffa-qrfl~-far pm fa*, ffafa Jr fa-sr^t 
faro u:m ■roft Pfifa I 1 spr: rfa tm fa* ffafa fa faipp 
■ftr-ftrffasrr ffaTTfl” rift Hr %xmi «m htpitih Jf xxrx JTPprcf 
btot f'wr pinr % wr *rc Jf 7 : 1 % ftfafar tfjrft if ftqq 
o*it Pm m^rfa fa faqifap ffafr pnqr ft 1 trrlmq ?kp 
far* faftr rrw-nw tp ffar srrr ft[>*r far n$ 'crUm*? 
faftr fa wrfa $fa | 1 far fa? % wj-ott fa n? trT-mr*T 
pt m fa ffaq fa fac pr u r R,; fr K 1 

a. 2. ftrffafar f)pr*rfai qp m far srfapqq fairr—rrPr 
ptKrpf ffaffawr %o?rrfa qt *rftp fare faR m far q,faim 
rflmrfa 1 w«k, 1990 Jr ffaq mn, %:-- 

MfaWT fa*fa* Pr p*pq wRr Tr 4 *fT> wRiptt H>tt far 

prffa 

fafftra 70 pr* 

ftpff T fV r 85 Pq? 

1,4 120 *q? 

farfa wrrr nfaffaff, wrrrt p«it qf^ffaf qp Prftnq'tr faqr 

fa 3WT *44 fat 25/- Pq? fa ITPT 50/- Piq* WP H% 

fafaptfl' qffarp opp srfa ** pr^ft it i ptf^rf) pm 

fajq farm % prrPrfT Jr fafa *rfa 8*rr ^pm faq-T famr 
& rnrrfter ti«rfa >pt ffapprr prfapFrq pPrr % ^ ^rprr $ 

frpw Tnq- xpxtxK'i wr fJnrtf % pfp fptrff<p irPTET Jr iriq^ 

Ppit 'PRtr | i 

e.a. jw Prwrfr pfr wPwfiRf—Pm pt % ?h:rp 
f^ftrwrr ftjrfemfff tp m % wr^ ffhm % 90 jtPtpt 
"jpuTOr" wfErOrrl PHTTr | 1 p srTtirPrirf xi?i Jr rm 

m % wimp tt apr anpr f 1 ^r^tr E^rJr'jrt'pnff 

Ir 'Pir tOwt stott-tt ^ <k p=t t,TwPr;ff pr rrqrzrrpp 

f*rwr 'jmrr $ 1 

a. 4 - fimr ittt rflt fVTr p«rr sr-t ■ -“frrfT'Tr ttp/t 
P*-** ^ wqpr ^(Y«rr4 —Ptw srcr jfrJftrTf p^r stt” xr>4 

i' wwfa •ft pf sp-wtpftt if ?Pr pfTtf fix Pf,fr Jf jfrqrpp 

"Tf^wf ppt 'rftprff pr fpppjpr % rrirm pr 

^rm inrPr^r §; 1 ?fcn: «ffnr nrftr % i/a nfr rr <rt 

xppnlJw "fwr 3Rr vr^n Jf M ^ fpft«rr 


^ ' ! m >rcprn/rf«r xm d»f m jr=r" xxx 1992-83 % pp: 
^T'f’P'H'f Jf TiTf-r Jr wrfJr'T pf >r{ ^ 1 

198 1-8 2 vi TTftiftfffn srrrrtflR 
I —arm 

9.1. ^^ ( 1981-82) Jf ^4 pfTq- *, T , w 

2,01,47.88 fhV St* V , iffWPf | ^ ft? pp; Jr 

2,0 2,41.4 7 iprar PTP 97 f (PPT PT I 

af?T4m 

9 . 2 . tftrcW Jr irnr 1 , 88 , 80.00 nrn p<tp xt£t | 
fa jtjr *T< T< c% irY m tt r ct, t tt i 

9 . 3 . 31-11-1981 <ft farft % Wf/Tf' ifnrw % nm-T 
*riU wptPw Tf >ttti 63 . 0 D ^rrT -pf ?r«rr qfapr % 

fawic pfa jff^r prqfpTT (jftrf if 3TTfpfc=r ilTr 

^ ^ w 0 64 '■<(<* w«r ud^rftjff «Pt iprlfaf 

fap 4 frJf «pf tf*rmr | 1 Tftirrfin wpth Jf wifin wPtktt 

wfffar »pr nrriT if w pti | 1 

9 . 4 . 30 wirr i98o pp PtitW TOErr pTtrtffa 

^rfa 31 Rfa, 1981 41,23.58 WPI «ff 1 ft*W tf^Jf 

? ‘ f ^ *> n*< 7.- fa? 4.rtT,E PT W t I 

T - r fa * P 3 0 faW, 1081 TP 66.69 trnr vA 
pr TTftr pq^r Pf >r| | \ fftrcr ’rnf aruriir rrfa p> ^=fr * 
fa* IRpr 5FTWT VI W | I iffaT 44 3fajff<T | fa Pm 
pf mit srpnrr Trfa pf p^r % faif xm 4 -ftrrrf -tt ffafT 

W TSPT ^ | 

farPTOT r$yt$rrof »f fpfaf am«p pi fan: 

9. fafar Jf mrf<r ^ftpiff rf4T qfaprff fa fafafp, 
pp-Jtj fa PW*TT pfa far fafaTrff 1 ttiJt, 1962 Jr faw JTO 
fa >rf fa i ^fafaT PTprpr % faftj^r ^ ^ 

irrr JPT per p? r i/ 8 urnr ppt faffartr tifa-far qt pw fa 
fafarfa ^ffarm fanr Jr ^ffar wpt fa?fa jrwnrp Jr fapr 
^ ^ t 1 ‘'fiTr »tp Jf farf ntr fafarrrr Jf 

Twr jrtP.fa'/rrr pm fafa pi farp” fa* p nfq?q es. io ph 

fa PTTP«rr hm TTf % ftr,T ffafa Tj[W , jm ^ vftr w 

gpp| i 

»inp H«n prrvrftr 

9, 6 TrwTfa Jr JT.tr,wr pfpp far uPtfaf^ ^.pftra prfsr 

(prqm trpffar ffat?) rpn '*rr>inr Prftr % fqfar tp srr'rr nqrr, 
Ptpt % pfar.fpfa fa fa »r< far.ftfa qp trr^ ^ mi JTippr^ 
wh?,p fa urm.T' =rrr farpr-ri -rfaf % r^.T % tfr* 1977 ^ 
7 8 ^p ft? jfa pfa qp qr^ *q-qf piffar |i 

1981 82 % qftfafarr srpfrrqf Jf mq if pq> quq pq Jr 
(i) pfarrfa tm fatn Om irim? ftffr % wrrrrm’f p'r fa 
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*npt ( 53 . ss^ra qt?) oft oratjfirnVq (ii) qpcqnm qq qifan 
ptpt nw f^-shir "jn PtSor ifrjf^T" ir jq: fain faq qq 
«t fMir fasffqq nqfa n w=r if qq4i &onr nrx ffaT f 1 

wfH^rfw 

9,7 "TST Mft it qfalFT »nfifWf nt nfarff fiMTO 
omqfaqt nr nqqnrq *rMr nrqqtq ofM it nFsrn wt nnrr fa 
in ! 5 Tfr ntnfan qrFvr nqnni xm tw vfnfnnn off rrm 58 
( 2 ) if M J 1 V rjq-^Eff % WqqTq 7WT qqn.q q«n faqn % fW 
ofqq nt irrfi's 1 wr wt nrrt fanr oft tro if ffarpr "ofinff 
it wrqiqt nr qarqr fa*nfafaq orrqqf it wf«w gr— 

( 1 ) iirqt nTT'afa or *qmr if o^m nqi % faq nwn 

qi fn«t wnsrfH’fl’fT % rtnhn mq^iri or qomr n qqrflt 

qr wrfafftof irtr w>r«H *Tim qi=rf fafanqf % qpt-r nqi if 
rjfl 0 ?f ^TT.m'!, qr 

( 2 ) TWFJ *-rMnr ir n®i if fnqt ntsff vi nrnrq if 
qqrrf nt 3 W?-qr ffn q $tqr ntq w nx^ nr vwn qqrrqqn 
frrwrir qr qjmr % qrFrtn & ntFsT-T qnrq*o nisi fafaqqf ni 
mnn nfa if unnt ?t,' 7 <t.^' % onqq ift ft-- 

faqq, n 4 niff qi^o ffai wFsrfqn+r, 1948 nf urqi 69 
rjfarMr ^qftfr n wqn.q ffq.qt fanr.n % n.qq faq ir *ffa- 
Mn sqq nr w^rf Tiqitf qr wnqqf n qqrqt qt wfspoTFqq'T if 
nq ti 4 <*i 1 1 

1981-82 nfantfaq SrFfP^ if 2 , 78.39 <TraT W? oft 

nrnpoT i?r qf $i *tfa «rfw sr^*rr ( 5.52 ^or qi'), fa$.q 
( 7.28 trw qqq),ntfsn ( 40.43 nra [qq?), irqn ( 3.27 
orror nf?), qeq niw ( 33.54 or. or vri), qtFT^fr ( 0 . is^t' 
vtf) qqi qfqprq.T ( 1 , 87 . 92 $r,<i qq#) T.qq qr^iff it srfsw 
f)[cr«Tivr qff wFqff f 1 

9.8 fqpifqriiq % qqq if PPTT#, nr qqT fTT— 

(i) wrfaq qqq ^ra w£ri itfip), q«rr 

(ii) (hit qtrtff qr^) 1 

fqipf I ITT fafaq q«Tf qtqtnrrq qq-ff if ffifFqff Ftott 

tfmrfq «qfinrqf vt fTi'Vwr f??ram(ff q?f outfit tc rjuj qr^rff 
artt far q<r fTht nw ^ *rrq ?nr ^1 Tq tm a\ 

ftppr q*rr r\in qr^riq % wm 7 : 1 ^ Owfitq w^tit if m: 
fqflTFofq iff TMi ^ 1 

qf 19, wqmi q«»T qfiqqt 

9 . 9 PT*f fqqRrqfr bttt «f*rq qrff-ff % qqtq v fftir 
srw irisflftr Hm % *pi?q <rrq nm Prqq vi q.F^qr iff ti 
q vn qqr‘q ifk/qr 5 f 4 T«FT wri 1 m f it Fq^fq-qf it 
5 T*mt qt ®qf% «ft nrrFqq 1 1 

f«tftr« anq 

?qiT fife w qqf qff qrqq % qq^«r qrq, wFq=n wqw- 
fqqf qqr ^wi-q^twr if wfitn Trfq qfr mf^nt, tjot qqq q*n 
qqq wnqr qff qflfaqt, %^ftq wr q>qqr * qqq if 
qiqqrff *torq, qq^ff uftqT ir q Sr qr qr^r qq 

qql if fTq qq itqr aqq qrr q^ftrqt, FrraWqf JT 7 t Pff^t qt 

trfwqf qf?q 'tiq.-ff q.^qqf qff Frqq rf q^fmir qqT qrq fiyq- 
mt <nf>t »Tr arjpqqt unfqF $ 1 


4 —*qq 

10. ■qr^ q^ 1981-82 ir i;nfFr Nf if w 2,01,47.88 
qra % *nn nr rt^qrq %, n^r if 1,99, 48 , 59 *rr« 
qqq nr qijqrq qr 1 

11 . qrmnq nrPrqqf q*rr qqn qfwtf nr flrqwrq 

n—.fnfnwt ffmnm 

11.1 qq nWr ^ nqqq fF qq-^nrwr 81,22.68 Krill' 

qqq ^ 1 (irqif qq qqf ^ *f#rr if 10,33.1 e qiu nt^ nr qnrqr 
qrrqfqnf qrfqq if), ron N-Fneqi nr »qq?qr iq \r*n 

qmrff irtr fnq qq sqq if fqqq ^r vfqi; ^ nq if 76,94. 28 
nq qnf, ftenfc if qtarqr f^m irtr qrq qrq % ifsfu if 
fqrVqT fijqqnff 93: ®qq ^ qq n 4,28. 40 uiw q«rr ^tx. 
q»qf if qfrfrr mrqrf^qf qqr tfrmsqr aqfwff nt qftqqf nt 
qfsf Frrqfq nTqfqqf stti fnq qq qqq-q?n nt rmqqt % nr 
if 10. 00 qm qqq 1 nrfVT f 1 fnqft % qwtr >t ®tq % i/s <rrq 
iff n^fr 1982-83 q<t % nre rrmnqqf nt wm if f?qrq if ir 
tfr qf t 1 q^mr^ tnq ir ^rt qtw nrVt n 1/8 mq nr qnr- 
q'rqq fnrnwr f^nmt nr iqq nr qKff qqn nti q?r sfir^fW 
nuir wo fVqr urrqqr 1 

nr^j; fqqrq qq * atrrq fJpsrq ftrq rfqrfqq tq- 
rmff nt 333 n 3 ?r % ftrq 10,33. is *mr inq qfr 33 fn <r 
»iwfqr qff qf | nqfn i 98 i- 82 «rf ^ smffqrqnrrq if vt tffrr 
if 10,94. se 'tw nt jranm nt qf «ft 1 

Pnftwr f^rnff it "no if 1 981-83 % nfttftftw nmn-qq 
if Jjf® q ( nr nr ir fnfnrqr hn-tv ofr fnnr if garri; qqr nironr 
if <[Ri n nwT }f K 1 

»—»m flrrwrq 

11.2 77,60.46 fw qq? 4 ft rjjr *qnFTT % wr qq 

rnrqq-n if ffq qq nftf f; trjrrR PrFrtsr qno fjpwinf % ftrq 
1981-82 % qftnfrftrq rqwTnt if 90,75.28 irm qq? oft sq- 
aqqqqr 1 98 1-82 f?ntq n? n n^ir ms qfrqf n nrtm'nn nrnff 
qqr ?q qf'rqf off n^qrfqq nrmnrmr qr nmrfqq % 1 

qf»rrft Ornarq ir qrq?t if nfn nqnrfr rrfq nt ftfnrm Mr 
nr wtnn qnrr if 3I1 jf % 1 srfq n?nrfr nimfr fnrqm ?rm 


nFnqr qqqqr Mtw oft f fnn nx nt tftqsr qrfq if nt iff® 
f f t 3m fn rft'f Mrrqr q*rr | ~ 

frnrqt f?qnrq qqqnfr nqqurr 
flpwm 

qftr n4«rrqt 

1977-78 

6. 0 

0.97 

qFqqq'f^r 

1978 79 

6.8 

1.13 

rnnMf 

1979 80 

7.8 

1. 10 

nt*faqtfwr 

1 980-81 

s. 0 q° 

1. T9 

JtFq nq-nrd 

1977-78 

8,31 

s .39 q» 

nFqM 

1978-79 

8.92 q° 

10. 10 qo 

qtqq ftnHrn 

1979-80 

9.54 q° 

10.72 q» 

qq 

1980-81 

10.29 q» 

11.79 q° 


frqrfr frrqrq ir nw-f if nFn n4nrtf nFM Mqno Mf 
nr ntqq q^r q<rr sffqirt ntq trwnff qiirar, ffjKrm 

immir if srltr n4qnt nfq M rflw %?mr nq if 1931 - 
8 2 ir T,>qr,M nr-nrnff if qfr ff »qnrqr ir qFtqrqqqm jf fi 
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wa araqoaf qft jtw aarg ftf aft $ fft ft fftffta sraraa 
w ft? ?r«rr <imw afftft ftawt fturrc Parana m" i gsqrftf 
qrnrftftf arft ft aV>rq fafaa rraraq ft rr<n aa famra am ft 
faa tr^r *rr«rPr qq 1)5*1 Ettctt aaT «tt i aa afft r a ftt farit aaTai' 
afafft q*rr Pm ft aaw mja ftf art a<$t $i 

a—wa f^raw 

12. fftfftff aftf Tana ftT^arim ft faq a—an Igam 
v ftT^a aas araftaaT if ftf aft 22.14 am mft iff anrq 
ifaftTaf Trqftqqf if 27.79 tit to! ftt aa-namr ftr aft $1 
5 a aaf if famm aril aat arm ^qrqi Rsm;ofr ftr ftf aft ftta, 
fafftrai ftt ftf it-tt Ptfftrar faftfaftT % aa« aaiaaq ?rft % Prq 
afrmwa nftaaf am aPw^ft it: afrit fftq aq na ftr afaqfa 
ft Prq an aft irf aaraf-aar q«n Mam ftrftf % aaw arfaaa 
5'ra % f*=rrr sfranpa m'mf ftr anspri ftr frra % Prq fta na 
aV ftranptr nmftr ftf ura qfwr ft Prq fr at 'ftm aar ararara 
arts arFa % ataftr at Praia ma % Prq qPrcr faalt aar an 
faror ar<^ qua % as a if qPrar aPwPaf ftr ftr mft vrffaw 
aaq gq an fairs arft aipra ft1 

awmq mn 

13 . 198 1-82 aa ft ftta.a Tana aa $st mft qq aar rara 

aa 15,38 99 am raft qq aqarq aranr aar «n aafft a* 
is,7*i 30 arm aaa qaa-.arq ft \ sq-nrmr 1981-82 % 95 ft 
an ara ft ftPra fftq aq TPRrPrft na (ars ara ft Saq aV 
wrff ft amPm araftf ftr wrfaa an;%) em q f I a? *nrf ara 
mw % rftqrq f»trq tsttt an q'wTfTT nq aq wtgrKq 11 qiaff qfa 
jm % wtarit if f« ^tfr war wz | =ft a4 ^ sra if 

aifaar aa if wariftrata Tf nrttff ft ^tir ^RFwa faFuaf if afafxn 
arfr-a waxarq aar qqq^rq W, f»rq wxfitTq fan aar ataaTTf- 
xr»a sfwr faaa awtfr afaiq fafa if Etto aq avrapr 1 

1981-82 % afaarfaa araqaaf if araar aa-®aa?ar ^anra 
rfaN if fqpiffrfUa $;— 

at—aaa 

(1) aa 1981-82 % atxn ^ l-u-ieso, 

1-2-1981, 1-1-1981, 1-6-1981 ft ^fatf a^ if 

I 

(2) i.eoo ai^ afH a 15 aa aR*Tr*trar ira an a4mrxaf 
aft 23 faa % aaa w aa«f aaaat (49.09 am 
ai?) 

»—OTwfwa »aa 

Wq arax irrr aaa'traa 1 98 1-82 a aaa araqaa 
a aaa,a na *fpf a xfa<fa ®qawr a# af |i 

a— a*a i^f 

aiYaffan araraa 1 98 1-82 if ani aaa ^a a aro v° af° 
faaa aN^ fafa ^ avraarmf af ^a *a,a (53. 55 am aa^) 
•iff arstar ^ anaa t f^fa aar a la^ar aa ^ 

farq qq «qnr aff afa aa^r 4 faa if aa ag;a farai ai qii ti 

wraaia/ataHaaa 

14. qa aft 4 a; anin-iRawi if ?a a|aq T faa“ Prfaaa 
%aftqq am 4 \ *i°' arf ar ar (1) a^Tara aar a^aaraa 
aqrfr aa r^r^ra (e 1.7 3 am am) aai (a)' ?q aaaf aft 
a«m rwi aaqsrq (2,46*92 am arffta |) 1 


[Part II— Sec. 3(ii)] 


<jafqa faaW aai araTa arafaa iariraf a aarrq qarqa 
faafa araftra faftr* 

15.1- araaraf ana afar aftrfaaa, 1948 vt aiat 28(iv) 
T aaaisfr % aa^ara aafarff araq afar fafa aa faq arfql =P 
faa ^aftara fttar amr, aaft frqai “qfarffaaqfaa*ff % f^aara 
% ffra aai a^rWTfar %fara qir Praaraaa^ araaiaf aa Pirqt 
aqT m aqc afaarn % faa at amra, ataaiaa aai n?a 
aaaiqf aft wiaai a aTaaa ata an afErr ftaiaf aft maaat 
aRai ” 1 1 faaa ft aaftf 2 apart, 1974 aa 5? 4 sar if fft«fa 
fanr ftf "fniraari” aaT "araarfaaf' % aaqia if am fa 
amra nr 10 afwr ^aar: 8:2% aa/rra if arraiaf, ataaraaf 
aai an fafftrear a p aaf aar arrafaa aaff aftr arra aaitai 
T faafta T ffta ^aflaa fftafa araf«a fafft if aaT aia faar 
ara 1 

1981-82 % aftarftra araaraff if aaarftf ft arq aft 5% 
aft aa ir 9,44. uo am aaft aft aqaaaT aft af ft aaffa: fft*a- 
fftma airaftf ft aafta Erfftat aaaw ajf ft:— 

(1) ''saw war afarar ” ft wra ft arar "qq: fqftur afaar’’ 
a fata % araa jf | fftaa wnftq 1 982-83 ft 
ata afaaaaar aa aftra a_aa gfar 1 

(2) qara fiftamf aa ai 1 as 1-82 % ana araarqqf ft 

13,14.82arm aaa aq aar | 1 

(3) fafftear fftqaTftf aa *aa 1 as 1-82 tr ans arwaftt 
ft i, 23 . 8 o am raft aa aar 1 1 

9,44.00 am raft vf Tat 1982-83 % *rai aTtwaft 
ft <jaf ara aft af It 1 

wan wrafwn fftfa 

15. 2. Iftaa Tt fftarar 17 art, 1973^15^^541 ft fW 
aft fftaa tr aq^ait *aa ft afftar ma w j2o afftaa wraia 
aRftn fftftr ft nar faar mnrr it 1 aura fft ajaaa arfft 
qar arair aaft ft 1 a$ arfft qq? qrfra aaft ft qra 5'tft aa 
ftaa* arfftr w fftfft ft aar aft ^raf | 1 qqq^ara i 98 i -82 ft 
afafttfarr arwaaf ft 9 5.1 a am aaft aft aq-sqaarr ftf af |i 
aftftaa aft 9a *aa 

16.1. 1981-82 ft aac wwaaf ftr ftara qraft aaa 

fftttfa miftf aa 8,50.00 am aaft % wa araia ar 

(aaafaa aaftf aw asrai aarraf ft fftftfa ft faft 1,07,92 

am awa aar aapnaf, fttaaraaf aar aaft aarfaf ft 

fqftfa ft fftft 7,42.08 am aaft) 1 a,* ftr af affftmamt 
ftf aafft ftt mia ft anft gq afaftrfaq arwaftf ft 10,22,00 
am aaa (atafaa waqf aar aim aartaf ft fqaW ft fftft 
i, 64 .oo am aaft aw amra, fttatnaa aar aaft Da's 

wstf ft fftafta ft faft 8 , 58 .00 am aaft ftf aramr ftr 

at t 1 

16.2. i 98 i -82 ft afaftfaa arwaftr ft at arm aaat 
ftf mafa ft fftft 1.73 am ftr mrar ftr af awfft 
1981-82 ft aaa smaraqi ft 0 . oo am aaft ftf *aaaar ftf 
aft af 1 

wa ft aftra ara 

17, aaa ara aa na ft 5,92.88 am aaa ftf mtiar 
ata aa aqarq aaiar aar at 1 affti araftrFaa arqqraftf ft 
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WWT~ '>rv 7T wftrw WR T|I ft I Wf TO WtT ofe rr f^TPi 
H¥Tt ffenww fen wr TO( ft i 

(pfrar nwf if) 

I. ffewffefer qr wr n ^fs 


(qr) fwffenr ffenra 

1,2 1. 80 

(nr) www ffeWfl 

13,14. 82 

(rr) ww ffeWT-fl 

5 65 

(w) WfeW 'fe 

3 5.31 

(t) www wrfewnmT (Tf=WBnr, www 

Twr wn^ww) 

16. 75 

(w) q||fewn ffefe WT WRIT WFffe 
ffeowr 

(—) 9,44. 00 

(®) whtt wnfww frfsr ) 

(— ) 53. 04 

fey —1 

4,99.29 

* TTofR WIT if qfef 

93. 59 

few wfe 

5,92, 88 


1982-83 *f? =T 3 TS" STfemR 

I- WTW 

WWTTW 

18.1, 1981-82 % qffetfw mqww (nr) i982-83 ®S 
few 'Vfoor" fafe mil qfe 65 ,12 no* qrjfwrfwf (wrffe 
w>W) lit srnriftm wfe wwr (n) ferrcrfe if wwo 300 nqW 
iff! wnwTffe srfw Rffe mffer win fe •win ir Tofe gw wwmt 
( fw’fnrfe nwr qfewrPorf % wfirc) % 1 , 95 , 30.00 to now 
ft win m wtwr wrwr wr ft 1 

18 . 2 , nH mf*m if 1976-77 »f wfH wfw wfnrir if 
wrn fe firarrfe wot ft :— 

1976-77 1977-78 1978-79 1979-80 T980-81 

236*0 239 ®o 250 no 271 ¥° 392 *o 

1981-82 1082-83 

w^wrpnr wiwf w^wrfw wrwif 

296 no 300 O 0 

wfifew few* wfewf $ ffefw if non s^f* 

18.3, 1982-83 ftr WW STWWf if Wfa 00. fo*WWfW8T % 
wonfw wjjr, 1976 % nr* Put off fofefr or wwfe arm fe 
WTjfe % qrrow ft i or*, 1077 & ovrofe, 1978 w w{w 
fewor $r wfeo Pni wt fo?nf to oofe nnt ft w^ft 1982-33 
ff fe m#ify 1 

Ptw % norfwr if wnf wfer wr owr fewtrrw wot 
qrr ffeowr 

18 . 4 - fern % owrfwr if wro wfe wmrw owt fewwm 
wwf ftr ffeorif w?f now nrw wowife if 6,22. 41 now no# fe 
nrffr wtjo feif ft femor ft 1 1 os2 -83 % tot snwwnf if 
wffrn srw-aoqowr wfan wti w wfoorw win roo + wr T w ft 1 

II— «ro 

19. 1081-82 $ ofofefeTO HTTWOf if OWffe ROWT 

fe ^wt if 1982-83 %■ w? rnTWor if fwffejr wff«rf qr WVpfo 
wfn'p wwttwt to w if fowpofqw own w ft '■— 


( 1 ) $w fewf owt wrmrwf if wfeor ^ ^ of wnmi 

ffew iFpifeiTT 1 981-8 2 TT ^ 4^1^ felt »WT ff I 

(2) tffnaT in a 1 ? ^ff/wnrmrwt if fenn: i 

( 3 ) Tmrfffer ^ff ir ntmm: if wwifna n«n 

(i) sfhrfef srfeqt qr Tfepf fer fafeni ft 

ZTVT if WOK I 

T--fwfqtTOi fjnr «rw 

2o.i- ioai -82 "f qfefrfiPT mwnn nn ^fcpr wn- 
wrfer wpqpoqq «mfe nwr nfe*fr ^rfenf % ofernl 
fwfvprr fts-ftt ft m^q- if ft Rim if fofenr 

fenrrnl ! %• fn? (ftvft form > 13 , 2 . 5 . 2 « ninr w qff 
T.ftr q?r wiftn in %) 1982-33 % nm nifK-nff if 86 , 77.33 
nnr nw ft sr-sttiwi ft ^ 1 1982-33 % Tfrpr 
WHITT n WRTT WTftT'T f^T TrT TnfTrfrtff ft jfuTT <61 
65 . i 2 nw (wTfer wVr) m wtwr (f i mr KR-mTnnTr 
if ww Oiow ft%, fenf if nfirr^T sTfenf tot ttV nferrf 
qfy fwppwr ywr-i^r ft rtwtt qfer % fan 1 98 2-83 qr (fam 
fem sttt ntn or4 fei nrir 5 , 04,15 hw non nwr 
»nnf if nferr wnrftiff tot ifnnm RfeTf qff nfferf 
qff srtRt W5qr qff WTOrnf ft 4R*r fern qm nf^ *w fqrif 
fer fer 10.00 Tur nfe wf wifer % 1 

WT4 nrwffe if wot 3 Tqferr srPr qrtfwrfr nfn fefewr 
^nt-yqr % few % ife. ft rffer w^nfer qm feprfefem (f :— 


19 78-79 

1979-80 

1 £48 0-8 1 

1981-82 

Offer ITT 

nmw 

1 982-83 

nqr arfirtf 

no 

no 


no no v,<, 

92. 00 

107. 32 

115.81 

126. 53 

132.28 


20.2. 1980-81 nqr w wwrnf amr fefem 

W if wife ftw fe wfe^fe qff TnR few qff wqwr ^wr 
2.5,39. 24 nw nw wfe qn w^wtw 1 wif if 1981-82 ^ 
Tfetn 10.33.16 tit nnS' Tuff ft wwnff qrr wwfe ff 1 

1 981-82 nqr 1 5,06. 08 HTSf Vft ft WWTT TTfe if ^ 1982-83 

% aftfe ?wr qfysrr wpt-t? hit fer qr 12,25.26 *rw 
nw fe fife pfe nfe qff rfwmr 1 1 

i--tqr ffeHTW 

21,1. 1981-82 % TfefffEiw wrqqrsrTf wot tt afer twt 
few Twrwf ^ nfm fferm qff ewt if gti 1982-33 if? 

feTR TWT fgiwrwf IT 93 , 75 , 81 TIT 5 TT ITT WT WTWFT Jf I 

fewr ^ wrtfer wrfwH wfe * fw^ rfwifeq fe «fef S 
fernin wwfwt t[w wfe % fwT fe wfer ttiiw nfe nf 
wn «b qfnrr qfe wife frwn: fefe ir nmr gf/feT % ffe 
tfwTfer nmff (wiffep nwr fif) wfen t>tt wtPttwt ffewrw 
ft f*T feriwf % feffiFT w % Pfe fe feniqrr wpwfe w 
wrarr qr stwfwt qm fe w£ 1 

21. 2 . 3 WT OTr 12 if nr-fewr w-t f^wrfe w wwfe 

2 9,07 WRa' wfe ft SfeWT fe nf ft 1 

21. 3 - Wfe«TpR sfe 

wrwrfe if wT-Rnffen nfa wwwriV nfe t?? wt 
ftfmrfe q, fefn^ mil fe few wwifw wrw few fe fe ft 1 
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faRRTR 

l97')-80 

1980-81 

Rrprrw rppi 
(fa??if) 

1981-82 
RfatftfaR HTfaTRR 

1982-83 

VXZ faW 

1 , (farrft fafaRR (farfaffaRtrnt f^fariR rfar) 

74, 56 

89.32 

101 95 

99. 28 

2 rq;fafafaTm 

3. 43 

3. 55 

3. 47 

3. 43 

3. RWriftRlRfafafaTlR 

11.76 

14.07 

18. 78 

19.03 

4. fafaft RfalRT fffalTR 

1 1. 03 

19.01** 

15.91 

16.81 

('jtffFT IpFt') 





5. WTfWmfaRRlM ('pftffR'FfR) 

2. 99 

7. 6 5** 

4. 94 

S 80 

6. fa?fr=i fjftfROq 

0. 1 7 

0. 17 

0, 16 

0 17 

7 . rfa fjrfanvi 

0 29 

0. 35 

0, 44 

0 45 

8. rwtRt ffpmr 

— 

— 

— 

0.15 

iftr 

1,04.23 

1,34. 12 

1,45. 65 

1,45. 12 


+ *RfaT ®RR WWI faRRTR RRT fafaRfaT fafaTiR ?f RRR it fafTT 2,70. ?2 RW fa? far 1,59 58RW fa? ^ far 

jynjr rrirTRR «(ff Tffa t? VTTfaR Rfa ffaRMI RRT I 


wrrwRt faRRtr *it »pwm 

22 TFnnT Rfe % rum wo 7 ; i v u rf it vo'nrr W 
wm ^finr <jtt Rfat % fa? f?RR ? fafard rifa ?faT 
rftrfatR it rrRRRT flpfafa ?t rfaRr R tf Rfa nr nfaffar fan 
I , thrift teat ?far rfrPrRR if fntaR %^Pr m^.h, % 

prRntftR t i sfa. 19 82-83 f fats RTfaWRt r RffaRRRT ffRSTR 

it; fa? lo.o# srs w? ft Rfafan fafanr RT ft r# ? i 

WTOR *W 

23.1. 1982-83 % RRR SWfft if RWTRR fa «RR * 

fa? 5 T fanrRT 16,84.57 mu fa? ft *Rfa*rr ft R? ft I 

1981-82 f RftftfaR OTfaWff *f $S ?RR R*TT RW? ? 
fa? 11,85.66 Rm fa? ft faRfaT ft R? ft Rffa 1982-83 
ta *T[Z 5 jnfjf 5 r ! T if 12 , 57 . io sro fa? ft fafasrft R? | 
w«rs rmWR if 71.44 sin fa? ft *rfWwr «tjwi % (■p) 
1-12-80, 1-2-81, 1-4-81 RRT 1-6-1981 ? ftfT fa? R? WfafapT 

Ri{nr^ rtt ui faR-rn: (n) RtfaRt ?RR iffcfa ttrr tr% 

JTeff if ^fanrr (r) farfat if far faft R? 

WRtR faRfa?t % * *1^ 19 82-83 f ftTTR <pPT fa? 

fft rfafwtfa (tf t fa"- 2 , y -V -60 far *r V’-23) 

(r) 1981-82 it fatfR RfWfWT fat fa 1982-83 R? % ^fTTR 

t^uf itpr-irp: vrrftfa t i 

_, -, RTfaffar Jtfat 

Tf ft 


1982-83 f *ari RTWTRf 4 23 fa f RR??? iff ITT 1 ? 
SRTR.ff % fa? 50. 00 fan fa? ft SRRRRT ft ft Rf $ I 
wirffair *rr ('fa—■wffsm” Rnr 'm—flir nr?" —Rift % 
rrt?r) far “r— msom" 

23.2. Prfar -n-nfaft % ram ft irf tn-KrTwr tri. 
4RS5 ^ 1 Rff ^*1 1981-82 R? ?l ROT RTO <5 

RrRTpTT rfaft R«r RPWr % rr? Ptfot 4; fa? r^RrfaTt 
flCRUfaRfaf ^ wrtnT <tk t? Rt ff I fawr %Rfacff it 
Riffar r^fait fa R'ffa^ CT fa ’st fat 11 

»rfH n?fai!t” Rfa smt«R rt met 

23 3. 1981-82 % iffaftfaR RTTffaTRt far 1982-83 ?T 
rifl RTffaT'ff * faRtT ^ "’fWTt * WRT?R” rrffaT fa? R? 
spr T?fart rfa faf RfattR ®rR farr. 24.68 fa ?(trt 25.68 
fa? !?? 1 

"oTfaT % rRT?R Rr?” Rfa fafnrft Rfa R? RfaRR 4? 
rpir % ijr rffa’P rfaff fafas fa-nT/f 4; ?N fa? 

r? | — 

^rfafaRfa RTfafvrrfat Rfaftftrr RfariwrR 


?rr far R? 
RWffaRl SR 
^PRfafarn? 

'jfnr 


1978-79 

1979-80 

1980-81 

1981-82 

1982-83 

13.55 

14. 54 

17, 11 

18. 59 

19. 30 

2. 50 

2.72 

3.36 

3, 47 

3.89 

1.40* 

2.01 

2.43 

2. 62 

2.67 

17. 51 

19.27 

22.90 

24. 68 

25.86 

OT-STfaRT % fatnfm * Rifat fat 7ft? if 33. 67 Rin fa? w R fa? R? ffa 


HI'* 'm v < 

?r Rt Rfa fafar faR 2.06 fa? 5>R| I 
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p*mr 1(- -qra .t(ii) ] ororarrrararoraran _.,,, i* )3 j i, raoi 


J ‘ ■ 1 ra sro or'tt oro o«rr ran fra ra'i feonrrat raifr -ft pjnor *r rawrofoir oioo oft nformr otra ftrarf of $ -- 


OnOFOOT TTfTFT 

orrafro , oIt^ 

orator raio^ 

nrafaorarprJ 

ofroiffipi 

nrwrao 

uraeoiwrao 


1978-79 

19 79-80 

1980-81 

1 98 1-82 

1982-83 


oPtwo 

(or) 

aforao 

oforao 

oforara 

rrfovpr 

o’ or ro 

0. 78 

7. 12 

7.8 5 

S. 34 

8.62 

fra rrara 

0.31 

G. 7 0 

7. 30 

7 81 

7.22(^T) 

firm 4 

0. 40 

8 ,93 

9.25 

9.14 

9. 32 

fra Tprra 

7.20 

7.15 

7. 50 

7.8i(ra) 

7.29(0) 

%rrar '4 oor wrano 

3 9 4 

3. 96 

4. 25 

4 30 

4. 48 


(v) rao if nor nn^% .is. «7 rarra ran % ooTfnro n_®mraR rr rafawnor if o.ijsfr fraiiO? ra of £1 

(*f) rifr 'nff’T'r fOofn raraPflo fora % nora 9 , 44 . n 0 nra ran (rararrof if raro on 5 % off t- 7 or) iff rao raspra % onra 
ft 1 10 °' Tf nro ,-i ra tt ramo fora or ofr W 5 if ran-or? ofT raframn 7 . 53 % FOorarfr =r ( 

(o) 198J-B3 % oVto of^nonoT tv“'T' 1 'f'T^Trrrrr^iRiT ’''p t 7 "*r^f : i' ran no rapY orao-rap ofr nffiraaiTi if rant raf £ 1 

(n) ran-ran: if orrf rnrairarrao % on ran £ — 

(1) 198 1-82 % *Vr rrarnn fmfn M, T .\m ffrftr ir non if 9,4,1 00 rara ran ora ora rarani, fair iisn-aa if nm 
farm ram \ 1 

(2) tfrafaf firararn on Hmmfr ora t*w ram rr 1 

raFfaFr/oftnarran 


24 , vff 4 % ramon ranrararar if farafafao mTfirra f, — 

( 1 ) trmpT r«rr ratram ranor rr nradfm' (ho n 3 rang 
ra^) 1 

( 2 ) in rannf oft ifarao nrr rafa^Tfa (?,n i. 11 Tre ra3 ) 1 


20. 2. 1 982-83 % W*T ifl'W'Tr if nUTTra Tiran F 

rr nf wr; rrtf nrr ora ofa rfto, oifct f^rr off mrtn ra fan 
1 . 78 rr.<o ran nft ramrar oft nf ih 

ran if ufara <nr 


unrarrrT flfr oft'faftnra ram oft frsrffra rPmnTrraT w 

orarain rf nf ?f 1 

8> 


27. 1982 83 % WIT srmflHT if 2,51.34 "TIB ^ 
*u if nifTF wrr rr *nrm rrnrf w 11 


'j’jffn fifrH , ' ! rr nTTrr rrr’f^ frftrrf if tfrrR 

25 . iiffn fr*rW irr’f'iT'f ffffij r«rr 'trr'rH n,-^Frin Mvr if 

'riffTR r prf rr»T: 28,97.09 TPr ^T-T I 1981-82 fr fM' 

9,41 oi) ifor ft-t fur 1982 - 8,1 r Pt4 1953 00 rriT 
rtf’ r«T 1 , 0 * 0.00 'fra vr? rt sr-sr^rar rf of 1 

tfrffrpr %if 90 ®rr 

20 1 . rg woRtr rotor orr £ fr 1932-81 r fforr 
PtitW riff rrr wpffr'fi r Prf twt rf Tf 12 , 30 . 00 
*(TT orr orf ffi) fforT 'fVfr rfr (for ^nr £:— 

I'fpa orfi if ) 


1 . rrrWr W rarr frrr rrrfo 
pTr^fiftrW mf 

nr fiftrW rrf 

2 . iffrara, it'Vtht’T't nw r -rr 
'Tc'o fr=r»rW r, 7 ? 

rf fifoW r,f 
fir 1 nrr 2 
1118 GI/82—9 


29. 04 
1,88. 30 

TTffr wfr *Ti»r rar*r 

3,00. O.i 

7 , n. 07 

12,30, 00 


hot o‘nTr yrr 

28 11 ora, 198 7 iToi ji ora, io‘ j «ffr 4rf if 
Ttr? fio rr ooira 000 o,oo 00 ow Tof .,ot 7 , 10,00 
grrr ooi} tt woor’ ^ 1 

oro % o^r ofo norst w rVio 1 000 rr «oo irr 
frora otto, oTrnfPm 'jra rro oor oforsfn wrfwff of 
orr f^orroo wt wrwff % Prf ^>ftr moforrff, roiolo 
rmfofr oor wra rirfo-ff jra 00 30 5 , 00.00 ow roif qfl 

TTfor offtor | I OOOO 1,5 0 0 0 OTW t> 00 oil OR fTf*T 

ififfr rrofoff W %!Sf ooor 1 (000 £rar) if ffo off | 1 
o? 30 oor 31 ora T‘r too worrof oft non %y\r, ftrraftif 
fooo % oot Worf if 31 oW O oto o^oF-ro oft orof it 1 

OTHO fiofo 

29. 1 00Ira rarar rr sjto gn foro oft ootoro frafo 
00 ooVraor oifot 1 ororra mi if jf rof ^r 

rVro fV^ o^ ffW o 0 i4,i4.s7 ora oof oft rrfo 

1981-82 nf if Tffooo 01 OPflft oV. 31,40.18 OTOr 000 

oft raftr 1982-83 nf if ofrora rr orWt i 
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29,2. *rf?i#T t>rt 

if YW ?! h| farffr YI f[ — 


wrfft fpfir iti 
*iPT if flftnr mm 

(1) tortr 

( 2 ) wr YW 

rfh, wr fturffnr htFr 

Yrr 

^ 2 +--YYr if TOr TtTT cFt 

(wm) 

HlTTR TfTf TfT Rff f>TTO 


1981-82 1982-83 

(’rrer frorf if) 


9 3 7 5 7 

spr 

+15.55 
9,53. 12 
( — ) 6 90 00 

2 6 3 1 2* * 


6,9 0 0 0 

2,5 1 34 

(--)25.77 
9, 1 5. 57 
( — ) 7, 1 0.00 

2,05 57*" 


tfpr ^fqTrfT 

**^T WWff if fYYfTO W.’TfiTT pTf'JTt TRT tTPTR W.TflTT 
fam % fY-i 11 -f PHw nrffiFT h? 3 ft \ 


( 1 ) ?P| if (t^jffTTT PnfFw tHTf&H 

Prftrof if TTTTftfT TrPinff Yf ^mrr (<rpf Krm «rY) 

+<rr 

(it) 1970-71 if RTTTR 5TPT if ifTflflR I 

:to 2 'Tfrf’ir-r III (m) tot 111 ( 1 ) if fro *tr hY^i 
T'TWT'fi % STlUT' 1 TO 19S0-8L, 1981-82 1982-H.3 W 
1983-84 % rViT RpT TOpFT TlTOH RR TqT TRTO ’ITT R 

lf<nPpf % RRT ft I 

HR TO^iR-fN ft fa 1981-82 5+ Y ?V|R STH THT 
Rl^ftH if WIT if ft of % <T, TO pTJf*T Yf THd [iffN TO + U 
Wir -m % i tffRR froW RiTfftm Prf.j ir tit »h w*TOr 
mfa fTOpf TO; 971+ TRl Ifcff # 1 1982-83 Y TOfTT TO 
f-fftnT TORTT % ’ERR if3 Pf4m TO +=fff TOPt Yf TOpff R 
f*Rpf if <3917 JPT( T«ft 19 82-83 ft? THd TTTO'TO if Tff*H 
Tiff -fif +71 f+TT Ifcrr & 1 1982-83 if 'Sfiif pRR VI HRd 

frofT ffTmr+p ??M Yf wwrrTf ft i 


so. i. TWirsd —2 ir frm tot fftwror faRfYffrf ro r« rttotoy f**ftT hrirtto 

«irr toto ft:— ip ipr Ato irfrorof 

(r?) RTT^rot if ttr-t tPt *tPtt urnr i t?4rtoF to ffprc 

fwft«r srmw 

T*f«rnf tiw «7ri Pitot 

1981-82 TOT% ofTOTfiFT — Jrl+tRO HTTT 
1982-83 TOT Y TCTOd — Sti'TOTO 

fTOTTO— ‘V ■ Tlf'TOTt 


ifRrr flifq' 

TtffffRTT miRfft 
1980-81 

<4Rd 

1981-82 
(+TW TTTf if) 

TfwTFsrfi 

1981-82 

rre 

1982-83 

Trif^ft: srsnifiifN 
( l) (TUTTH 





pTiflRTT TTl RfORtfYff RR if TO 

( 2 ) WTriRr fR+TW TT f=m STR B ITO if (+R RCi siflf if TT*4' TTOTn/ 

1.79,76, 57 

1,88,80 00 

1 , 88 , 80 . 00 

1,9 5,30 0 0 

+4 TTOf Y+f R*T ffTT 
unrw Y 5TW1 YfiJ 

29 5 3 

49. l 4 

95. 19(t; ) 

52 32 

(a) Kfnr iw "rmtur (t) 

4,62.48 

5,20, 13 

3,0 5.9 5 (i») 

27.82.13(W) 

(4) i+mTirr 

(5) faTOn, R7 fTRf RfT 1 

2,97. 67 

2,87.56 

2,78. 39(H) 

3,13. 15(H) 

(l) PHT Y TfTTpTT (TOTITl TRITOT fORn) 

8.31 * 

8 00 

7 . 05 

7 60 

( 2 ) Wfnl’T, YVfr'TT (RTR TTTtFr Rf?o) 

1,7 7. 84 

4,1 h, On 

5,4 1. 0 4 

0,22. 11 

( 6) RjTOl, R/Pfr TT1 TTfsTOT 

45.02 

Jfi. 

2 7. 9 6 

28.89 

( 7 ) Mth 

2 1.11 

‘Z 1.3 <1 

9.30(t) 

8 . 78(H) 

3ffR--Tnn7i 

?Rif Pr^i^ni (f^fVnTO) farot »f irofeR Tif'^mT BirfuR ft 
TtTR, ^mfFiTR pTfEPTf, TIHT 'fUffTOT, W RTOf 
’TTUTTO RRT 

1,93,2 1 . 53 

1 

li, 0 2, 11 , 4 7 

2,01,47. 88 

.!, 3 3, 1 5.2 fi 

tpt RTOrff am rto Yf tttYt 

28.22 

2 3. < 1 5 

25. 32 

19.83 

Yfr—Jf,vJTTOT(TO 

2 8.22 

2 3 . K 5 

2 5. 32 

18.93 


(Tf) ^Ifif foRlA TOf if 3 5.22 RI? TRT % tfT iff Vt T+5fT JlTfnR il 

(u) TumpITP TO T1 pTI 9. 8 
(o) ST1ST1TRT JITTR T>T •Ht 3 7 Wl 

(T) ?Rif Rfpfpn T5TTTR Tflf Tif ifTTO if rYT ’fTTf TIPJ mfam TRlTfiTiff T7 T<JrTT'f, Ylf TOTOT if i+Dt, TOddf RTfR 5lfr 

^ITO 5T5TOT TTT ^TjrfT ifR-lff RRiT'ER THTTi Yf R^FRlff, fo®% TOf if fYT ^ ifRT 71f?f Yf R^pTTT, T^TTOlf Yi RmT Tf 
R fjP T T t, m,ffTR y fifTOT TRi-RRl5T+TR iffT ffOTTi ’Rr ■TOT81 TTffY T *lrff ft I 

fffRvniw (f^f^RTi) ft*Yf 3 Ruffin fnfiRiTf t i 



[ r flH II— ^ 1(11 ) ] VTPn W Tniq-^^Tti „<i, laa.j/'El^n 7, 191/4 1197 


P3T STi'iT 


1980-8 1 

1 981-82 
(niSHTTtiT) 

'TfwrftR 

198 1-82 

^ jfi 

1982-8J 

wfara*P HiRr 






TUTTRi T ( 5>T *TmT fn'mr 'THTTII 'TfiTiT POST 

(i) tmtoIhitt *f"t ■CTwrrr^T 


2,28 14(^) 

1,70 0 0 

1,7 U 40 

1,8 0 0 0 

(2) TnfT’.l^lTT 'T wimo ^ipt 


17 2 l 

41 50 

5J. 

57.50 

T- 1 URTR faipT TPJTTn't 'tTfapR fa|ST 

( 1) Tipf11 7 ’TT =M KWR 


(-- ) 55 90(^i) 

1 70 

l 41 

1.45 

( 2) N J !*T TT 5PKR 


(— ) 1 . -il («-) 

0 35 

0 10 

0 4 5 

( i) i'T c Tl 7? ffa‘'T T T *9T5f 

(T) TRirrfTITT T,T KT5TT1T 


0 0 5 

2 15 

0 7 5 

0. 86 

(if) faiR "PT WBRR 


0 4b 

0 4 0 

0 55 

0 00 

T-’ f|0 9,0 fqiTJT Tjc, TTOTrOfa 

( ] ) Vi TI TPM TlfaTI SR *W«Tr 


5 0 0 

b 0 0 

5.75 

o 00 

( -j ittwt «rc irr‘H JmPI 


0 ] 1 

0 12 

0.15 

1 22 

( j) TW TiR n'M'4 >T JlM TimT Vfa 


0. bo 

0 50 

0. 80 

1.00 

HR—HHiUTI wn 


2,25. 57 

2,22. 72 

2,33.4h 

2,49 08 

WT W3 fill tPTT 

fa<W Ip ^TIUrWiT TOT (SJiT, TTT^n itflfT) TT TRT^IIT TTPfHiT 





fafa htstt 

( 1) fafa it STTf-THT HffaT JTTP, 


1. 08 

0 20 

5.3 2 

0. 53 

( 2 ) fWun TT SITM THTH 

scrtH htt tiWr^ wt (*ctt> Wijft ) 

TT ^P^TiT 

1.04 

i 1 b 

0 8a(=T) 

7.23(3;) 

wpffswfiTia'T'Trr 

( l j fafu ir sprfvi Tlftf? fTfR^l’T SHIP 


40. 42 

59.8 4 

bl. 73 

06. 03 

fjj fiTTHlI r iT a TT «HiTt 


11.91 

13.31 

10, Ol(aT) 

82. 5 1 (TSJ 

TJI'E 'PTTT Til qjR'gPT TTPcfTSM fpftT ?FiT 

{ l) IHi'cT *T TTTiR TifiTP JT^^TiT TTVTT^ 


--W 

- (H) 

0 . 56 (tT) j 

0, 58 

(2) fiTTTU f P HT r 3 


0, lfi 

0 . ly 

0 . 12(T ) 

1.0 1 (® ) 

ti^rcr- - ^ IT *|lpf*IT7 flT.Tl IRT 

Hn*T TI 'Pfirfan 1TTHT (I^T; TTIJTT ITI^T) TI| ITTPCR 


— 

(*-)0 60 

— 


TTPrOT fnfa iTOT 

( 1 ) fnftr IT PTlf-pr irifpp TW T PT^TMUT a»TTi 


16 32 

2 4 36 

21 28 

26. 10 

(2) fa^fr S’" TT1M T3T.H 

(J) Pnrk ’Tiri'TifT ITHT fT®T Tiff T?f SfTPT Pr>pf T 

IT TiRiT Wl *Ti 

0 67 

0.75 

0 . G 7 (IT ) ' 

5. 55(®) 

tifURT 


2.52 

— 

-- 

— 

TIHI—TT TT ff-LR fifirm n.fn'w TT Tl !Tt TT.TTIT iTfST 


( -- ) 1 0 . 5 4 

{—) 14.00 

(—) 11.00 

(-“) 1-00 

- 

- 

- - - - 

— 

- - 

-- 


(a-) ^ tto if Pitt 'f’rfW'r iR *rr-fi WTrivn % to if nwrr'/T vrfipaj fata it mvw irfa^ fqfu if j^fvsr Mrrfwr unfair £ i 
(T) <ptfi ^4 fn^r tr t^t-ti " it fa%m t tttot £ fair*; timth to ®tpi 9 ( 77133 ^ it $ th^ti fani nm, i 
(wj prut irPHr ’ ^ twt foTsfr tt ttpto tV T^fr f; $ i 

(h ,i Rfa >T ^tt; tip t tp -t/t >t tour Trfur hr tt -ttM -wr toi^t wrrpr ilViTR ttp pr wttptt f?V itf ^ i 
l_fl) hom i 900-s i T'f t pr -pf ^ti-tt 47 tt 11.21 Pi 1 ? w 'trrfa'T % i 
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®pjt tfto 

qTFTfTO TTFFf 

198 0- « 1 

ST^IiT 

1981-S2 

(qmwrT4) 

1 -OH 1 - S 2 

5P1£ 

1 y a 2 - b * 

mtsf? ron rttreJireq retro (*?i9i toFu ro;ro) q;, totm q re^TOm 





rmfatq fafsr 

( 1 ) fqfa 4 qfqfM refro Er ron^ st» rrv- 

L, 85 6b 

2,32 0 6 

2,40 92 

2,6 4 11 

( 2 ) fairer 9? stm ®9re 

1 4 53 

Ifi 2 1 

13 62 (4) 

1,0 4 0J(») 

( 3 ) Pvnfa MfTO't ®iro faBfa rorf ref retire refrenT 4 4 refror =n res’ 

uOrot 
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(--) 83 79 
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1 1,70 87(54) 

8,8b 30 

1 0, 1 4 8 4 

10,94 83 

( 2 ) Ptinfr mt S'jT’i hm 

51 75 

57 82 

48 10 (4 J 

3,96 18(®) 

—?4 4 rePTi w w’nq Purt 

( — )7,23 9b 

(—) 7,18 29 

(- ) 8,51 6 4 

(— )8,83 73 

>RrpT?rrR fffT^TTrr WRftrq ftTfET wr 

( 1 ) M4 4 (FrP^ qiiro qrf^r 

1,70 9 4(3) 

3,3 3 20 

3, 1 4 82 

3, 7 7 8 1 

( 2 ) fA^wt o? ^ < vara arN; qr/irg;ar fqqi re-ir anin 

20 6 1 

3 1 12 
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2,39 31(®) 

<r?nt — ?4 4 qfwrTO ’qqiqp'F-iT 

( - ) 1,40 82 

(--) 1,51 8b 

(— )l,75 83 

(—) 1,82 17 

ftnnt "f? Tjf^rfnjfr 4r 4rer si,?-r«rer fqfsr 4*ar 

( 1 ) f4fw 4 refire 4iPtp irwrer 

79 65 

95 87 

81 73 
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( 2 ) fa44t TTTl Fq sqp( 

2 4 23 

37 08 
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1,80 24(®) 

qsrrf -q4 4 qreqPrr wqmfrrir: 

( — ) 32 06 

(—) 18 00 

(--) 3 1 95 
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fim 4^ 'P^hTfan % f44 ^frrffsR fa[4 rerr 
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(--)« 80 
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( 1 ) W4 4 sTTfrr ^Orr 

17,92 S3 

18,88 00 

9,44 00(?) 

38,97 00(?) 

( 2 ) f4^4t 47 ; stm 

1,21 94 

1, 16 25 
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( 3 ) f4qW MfMt ski ?ifM if nt tTFrerr 
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5 00 

— 

— 
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(— )5S 00(7) 

(-- )l,08 19 
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(~) 8,58 00 

(—) 10,1-2 00 

*mw vr’-Jm Wtr 

(i) f4F4 4 MfM Mfw 

1,28 83 

1,48 22„ 
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( 4 ) iftf ( "tp toi" 4 n'S'far iw 5914 qfrqwnT it sire ftrur titmt i 

(®) 'p f# ntW' % mm fa 3 qfr m sqm ii q*jfif «r Turn i 

(4) wir i i j i9 7s*pr nr Mir qsA stmt it fmfn *r ww utmi rerert vt vrfm *r i- 4 -i 9 so?r witw 

^Ps r ttm tnn rerrqTnq i 2,70 42 fro wt Bnfa*r 1 

(?) sret n->1978 it qr wit §f VT.^ 5trf>smq f?ff?rro i tfopt rewr it nf*r it i- 4 -i 980 #*qtF 4 

i tmt re renqtM T 1,59 58 4t 4 qnt unfM t 1 

(?) 'Rqfv 9,44 on urm 1 )° (wren mq m 5 % ir to *5 rm $1 

(?) ^P® renw mq <pr 10% i toto $1 lesi-sa w 9,44 00 qni ?° it to H?-*mqr «rr qpf 
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fTO£ it q$ 'twprqt TO®t 73 28 'TP® ?’ 5fN 9,07 34 *4^ wT it I 
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20,72. 32 

8,20. 64 
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( 1 ) mmmr 

e. 48 

5. 50 
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7. SO 

( 2 ) wwimr (or) 

36. 32 

38, 00 

40, 00 

40.00 


43. 80 

43. 50 

47. 50 

47. 50 
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(>p) T«nft | fnf?i!if 

—- 

— 

— 

— 

(v) (m ft? •nWiTOi t?t ftwfTOT 





( 1) WTTTTO1 TO ftTO ftlirip 
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1.65 

1 . 70 

( 2 ) mriTOTOTO TOtTTOTWP 

1.65 
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2. 50 

3.00 
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b. 87 

6,50 

7. 00 
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3. 40 

3. 50 
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23. bJ 
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23. 00 
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( 1 ) Tiro tottot ftT ftro ft wPnr 'ffmfr 
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0. 03 
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( 2 ) PrtnT(?i) 

31.83 

25. 00 
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J3.SU 

S^-Wftrt 

83,38 

81.85 
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92. Q2 

dm? 





(1) wrdm(Pm) («f) 

— 

— 

25. 00 

— 

( 2 ) mdror (Prw) (t) 

1,06,13 

1. 00 

lb. 06 

1.00 

3^r-dm 

1,06,13 

1 . 00 

41.06 

1.00 

ftr?— t^t, Trnjura Prfirftf, mr ft»rppirr tot dm 

26,1 1,06 

24,45. 04 

1 2,5 3. 0 5 

47,65.71 

^ttttPtot 

2,19,32. 59 

2,26,86.51 

2,14,00. 93 

2,81,10. 97 

TTlfTTiT 

7,54. b6 

6,36. 09 

9,37. 57 
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SwwtT 
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(«t) tit »tW ft ( 1 ) m TrPrftf ftt TO fWr, ft (•>) 770 fro pm nfror fftf'J ft*m<fr w mr ( 3 ) ■R’Titfr m 

(■Wr«rwr) mfm f 1 

(t) ??r ?fW *r (1) drnTmtfr War, w b i ftr Wm (2) tiro tottot ft tot ftm mW t^r*rnff vr Wrr*rf, (3) 
Pm v irsfftr jrrjftPrftf tot mr 'PTqirTflfT ftt WW, (4) tto 'TWrorwir, mfftr Prmr Wr *Pt ^wf*m, (5) TOjftt ^nff 
ft Prr dwPrtrf, («) Pm ftt taprnfrr ftrftftn ftt durPpTT, tot (7) amr toWtt ftr mr Wftftf ftt T^/mfranT vrrfm 
f, 1 

(«T) 'to?T ftm’ 1P5T ftf W TO W qRftJW ft Wt 9Rftf*T ftT Tt«TT $*R W qfwTT ft m TOT TfwTT ftt PTfuftf 

(tot) to m ^ 1 Pm to tpttt *rrefw 4ft tot wft TmTfr 4ftf % *rrm ft ma frorr tott $1 sm Wror 
TOPrt itofre totPto % j^t tott-i (T^ftr ftwr) ft ftfifftr fftd toP £ n*TT Tff^ir m ft ftrrr ftror-1 (W) ijwtto ft tftrfrfT 
to? fro mr fr i mvirtTto; m tttt ftmiftT toPftot ftr f^mrftf ftl - tmrrftftf ft fW Prfftftf ftrifftr ftrrr ftw-i (gwim) 

ft ft?fR*T TOTf? TOTT TOTftrftf/°T f(t 7 TOTftW ftr it ’SfRft ft I MW ft? TO TOfthft ft %*& TOTTTO ft Mm ft Pft MT 

MM “tot dm" Mr ft i 

(t) Vt dm' vhttto *rftPm ft? to <mWr ft prt totPto ft fttr jm? mPm ft i Pm ft? to toMm ft *pr? ^tftm 
*tft MM fMm Pm ft? ^rt toMpt ft *mfm fftrr to ft, fftPm ft? mm ft MfM Pf?'T ^ ft i 


(Tmftto) 

fftmO'TiTOftPn Pm 

17 1982 


ito TO 0 wwr, Prftftr wr?Tn^ 

TO TO 7 ’ftftTTOt 41,4 TIR, TTTO rfpTT pPTO 
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tw>r - W'-wm 

TP'TtTRl' RiR RTfj 

1980-SI 1981-82 19S1-H2 1 982-83 
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TOrwiifsW 

1 . STiOTSfl JTPfW TTT Tf^TRI ipt fsWT 

v —Frfsfrwrr fcrrm 

( i ) f^rfarm 5t»rW, 

TTTR rTRT Rtf *T«rPTT TP TP T 4 

VTtR % *T if TTiR PPPpRf *PT TTnTftFTr 


07,98 47 75,08.64 7b,44. 4-: 81,03 18 

(10,15.08 ( 1 0,4 4 80 ( 10,33 lo (1J, 25.40 

^raoTR'r Tr jr oipqpff <r ;tpj pqprt t’t tttt jfr 
twit umPiRT arRTpcr, (cp*rnrRnr Twrr wmf»MT wrqr mTTfiwt 
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(2) fjRpPwr m*rp w 

irNr i-m RfN ffavU (Pmim#fwt rniwr) 


3,80.04 4,90. 24 4,'28,40 5,14.15 

(4.99 (lO.OO ( 10.00 ( 10,00 

7 TPS'PT T T 7R7- JTHR PT^ PTi?T- WSTo Pjtpt Rl^T- IRIltf 

■pip? % farcer R^nF5 tit* sp 

HTfaTTPrrqpP >frirTTprTWT m-inmipp fa?*) wprirsrm 

wwT'fr «p tfr ircmr^ upv irenfifr 

tt^et *f wrfiRT *h «f if uttFr^t £ prsfw ifunfR^ t r 

fc I) PTTtPrT UTTpRf i? I ) 


jfir —jp— frtYm %t?tr 

71,78.5 1 

79,98,88 

8 1,22,88 (X) 88, 

77 33 (<T) 

qf—-1H 7 rp TM lT 





( \) jfrrrTr fjmrr 

49,30 75 

4 8,77 20 

58,80 70(Pf) 

59,60. 58 

(2 ) fTTiftr *pfTr IrnTni 

3,81 0 3 

3 83.1 5 

1, 41,58 

4, 6 1 . 1 6 

( 3) Tfjf'TfimnT 

2,11 00 

2,2 5 10 

2,15 3 7 

2,21 08 

( 4 ) wrTT%TpmT 





(5fT) TPTFft 5HTW 

8,80 5 7 

10,34, 20 

11,9 7, 7 7 

1 2,39,15 

(ij) 3-Rnf7 ^rrt (tr) 

1 1,70,87 

8,8 0 30 

10,14 84 

10,94 53 

( 5 ) mFTTmfimrT (t ) 

4,70 95 

3 33 2 0 

3,14 8 2 

3 7 7.84 

( o) wrfc femro 

10 2 2 

11.25 

10.20 
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( 7 ) urumtfT fbtTT»T 

- 

10 (10 

-- 
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9 3, 7 5 Ml 
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5 5 1 
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(T) ftfrl 
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TT--T-V r T Ritii'T 
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( t ) •qmTm? Jim tt i 1 2 *ftrn 1 



[OTP IJ — Sfi? j(ii) ] VKT TT THi'IT, tpT^fi 2b 1 9bo''FT r OTT 7, 

19 01 
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2 ifsnuq 
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1 25 

1.30 
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1 1(3 
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:». 03 
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1. 20 
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,J f 15-—'PiPi 4 Tift 7 ! I'UnT 
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4 , 5 . 3,70 
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,:s, 79 
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(2) VOT TOT OTTPH - 
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17. on 
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2. 23 
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(OT) 

OTt—oti V T^rr^t 

65 46 

71 99 
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0.02 
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_ , 
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0.02 

0.06 

0.06 
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13. 50 
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2.50 
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0. 50 

(5) Mot 

( 1 ) M>rWi ^ ^iff-^rart 

( 2 ) Mot 

9. 19 

9. 00 

7. 50 

10. 07 

M?—wr'Err. otr 

48,00 

52, 60 

5 2.00 

60. 1 0 

tjfff— 15 —sMr spitf 

4,36.70 

S,B1.45 

6,22.78 

6,89. 10 

R~TTOT*RR 

*fi *5^ 

4.75 

5. 50 

9. 00 

11.02 

^VRT OTIRTRR 

0.78 

0. 95 

1.48 

1 . 78 

hmin fwrm 

1.19 

1.60 

1.70 

2.27 

SRnWRWtfffR <rtf 

0.32 

0,70 

0. 41 

0.43 

tfRR RRT tfflTR roil 

0.74 

1.02 

2, 07 

1.01 

SrffT RffUTTUpR 

2, 42 

2,60 

2.80 

2.90 

R4RR1, RROTW 'TOT 

(v) Mot t rrMir rrrt (w’H'Tfft^rf r%t) rr tjottjot 

4.08 

6. 20 

5.32 

6, 53 

(w) ’rth: ifrTTf=rT totjer 

(w) 

(0) 

0.56 (ST) 

0. 58 

(r) MOT^ffrMRff RRRf (JRTRffRMI R%R) ffffRTOTRRRRWR 

16.32 

24. 36 

21,28 

26.10 

M[% Mhot 

(rt) fatRWttfSRTfRfa ifMOTffRffPffffTR' 

60. 59 

80.40 

69.00 

69. 35 

{^s ) ^4^ 1 Cr v m sffan f^nr ^rf%^r frf^r tt tt ^ i h 

0.34 

0. 35 

0. 40 

0. 45 

(tft) ‘'R—RlRRR''^*n 1 

( 0 ) VT^PffT qftSTT WTR% RT f-IRTTR RR fffrf OTROTT Riff ffff R$ $ RRfft MV R T 1 % ??mrM % ROT IfOT ft OTfrrV iff R? 


% ■ 

(ir) i9eo-8i % $ o,23 srw ^ ffrrfirw 11 





[*trI 1—<rw 3 (ii) ] imR it ttoiit ; imfr 26 , issj/titrr 7 , 

1904 


1203 




iftlflf^T 

IPI? 


1 980-81 

1981-82 

1 981-82 

1 982-83 

nrfirff w ifar faiR irfaur f^rfw if »m fVqr *rcrr now : 
tfurrnff «rfV=T ffrftr 

1.11 

2.55 

(’Toy iwf if) 

fp) Off) 

RffTR irfar^T faftr 

46, 99 

41,50 

(*0 

(W) 

ffnm % <nfnfiqf ^ f?pi ir-tirot wpftim faftr 

0.3S 

0. 35 

0.5 0 

0 5 0 

nfirzr fyfy snrr ^ tjff ifar qfapTT 

0. 90 

0. 90 

1 . 00 

1 . 20 

fafatr 

2. 37 

4,70 

2.70 

0. 25 

qffr—ir— trt i?*f 

1,49. 43 

1,73.68 

1,18,22 

1,24. 37 

TtW iff rrip *py? 

w 

(tf) 

49.09 

50. 00 

«rfi 2mi^ tt sfry 

14,10. 42 

1 5,38. 99 

1 5,74. 30 

1 6,84. 57 

3 WTirm, iWpi infa 

iww, sfktrrertff iff n'lmi, ipparn ffffTyqsR *rrfir 
(ir) tiwinra'/uVnsnTTq wTifirr ^?qypir 

46. 42 

59. 84 

61 . 73 

66. 03 

(«■) ir^^rnr/irVoraTiTTT, ^?f ttitttit rraTinpifrir 

1,83. 66 

2,32. 06 

2,46 92 

2,64. 1 1 

Tfr-ifW-s—TrRRR/Vtrtn'-R *rrfa 

2.32.58 

2,91 . 90 

3,08. 65 

3,30. 1 4 

4 . >jifr»ra farW ifTr htti't nr^fsTT Ftrflfaf if whtr 

1 . 'pffarr F-rerWr *rtrfffpr F?fa if Trfirn wirr 

17,92. 83(= ! r) 

1 8,88 , 00 

9,44. 00(T) 

28,97. 00(5) 

2 . ottr tmfin fafa if yifirir ifiren 

1,28. 91 

1,48. 22 

95.18 

1,00. 00 

ttt-tW- 4—'jjffin faifar Fr*rr %rv m *rrtfsrr fifaiff if hittr 

19,21.74 

20,36. 22 

I 0,39. 1 8 

29,97. 00 

^ftr—Tnn^ if ^ 

1,88,05. 88 

1,96,48. 59 

2,01,47. 88 

2,30,93. 92 

5- 'fift’R Tt^qTT^n^^rrf 

^TTTi TTTt *ffV ^5 At 

_._ 

0.60 

1 . 78 


vyr, trrrfai fiftrif, irur, itrrfqq-t nun ffii wPrf^it -%y 

Torroiffo Pm wft^r Prfir 
ifirmitff iff mrMf 

1 , nwiwr'<rPr*r fi-ffr 

1,20. 31 

1,15. 00 

1,50. 00(ff) 

1,7 0. 00( ff) 

2 . n'uisi4f vrfV^fiffr 

1.16 

3. 50 

2. 80 

3.10 

mrnff w ^hn fTui 
wo 4fm fife 

1 . ’itTi ^foT farm Tf firar inn rfffo'-ro 

I . 47 

2.30 

2, 00 

2.10 

' 2 . WRifOTTfrif iff it qf ffftnr ^fir 

1,63 

0. 30 

0. 90 

0. 90 

3 . io\[fV<4't iff *n*r 

0. 02 

0.01 

0.15 

0. 20 

'jTl'i—^T’ifu + ^f u I 

1 j2 4 . fl 1 

1,21,31 

1,55. 85 

1,76. 30 

fijm % «f^ff (sin niitf jt%t) iff uTTftn firftr 

Priir^w 

W if fim out fiiir 

5.12 

7. 36 

6.2 0 

13. 7 6(tnt) 

OTmi iirf iff *mfwr firffr faiir ^tt '■ 

irt if firqr w fffiir 

58, 33 

73.13 

1,7 1 . 74 1, 

,48. 5 4(*rrf) 

4CT1! inff iff ^JW^TR- 
UTRfcl flfj fllur "TTf 
«rf if %ir w fiiw 

0.16 ( ) 

0.4 1 

0.68 

1 . 59(fl7#) 


(«t) wfysq fafa ir«rr % fi3n <n I’j’r feT >t4 ’Itt iff yrit itttj ifiR trit »irnr f^-rr ur T ijr $ i 
(jff) '%-wtfcwV'ifrr "’y j P[*yiff'T ^ im-ir’Tff fV^cprr wr |i 

(wt) ynir whir % «rnT ^ wt if jtk ’rq 1 wirr tt utr *ypff if ir i o fffuR f^rffer if srt inif jt 1976-77 $ 1979-su 

RH iff Hlfa % lYnff iff 'ft tR aq-qr’Tt % HlfR 3,09 ’Tl’ 3 ' 7 FR % JTOTffFiR iff RJRT if flRT RTr $ I 
(?) qy nif 9,44. o» w (*f?RR «r ht 5 stRtto) iff ir irrirffi ir i?]t<jj jf f 1 

(5) qy w?rr mq iff io srfinnn iff st tc ri-rit fc hrr $ 1 1981-82 if 9,44. 00 Rfy w iff in? settwt 
iff ffn <pt sf r irf 1 1 

(vrf)—yy ifa “^r: fairer t w*pfa faiirf tt wfin *?nir iff i^fr % wrm ff $ 1 

1318 01/82—10 
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farr-nfff 

unfam 

1980-81 

1981-82 

ifinftfatT 

1 981-82 

1 982-83 




(1TO Hit 


fan m miifan inf (mm miff ifipr) iff wn 1 wijTwiwnftrT 





fafa fain 4 wt 





if 4 fmiT toi from 

8. 97 

ii.n 

10.9S(f) 

19,65 (Wf) 

wmri imfr iff Toth to iEprsn aroftn fafa famrn 4rr 




i4 4 fair tot from 

92.72 

1,28. 29 

1,58. 54(*) 

2,58. u(nf) 

wrir (wtftrm to <j 4) w4m %htw wRfwTT faftr fa%w 4 ut 




if 4 fmiT TOT faltr 

4,93.6 5(«) 

3,25. 83 

1,1 1 . 30 

6,07.29 ( Wit) 

WTftrm farom wnfari fafa fa4m fan 




i4 4 fair tot fata 

3,59.76(l) 

2,14. 52 

1,68. 02 

4,34, 98 (wit) 

fan mrorffaf 4 fa4 fvii arrftn fafa ftfavi fair 




if 4 fmiT tot fail 

7 0.92 

84. 95 

67. 22 

2,10,6 0 (Wit) 

mo'n°4fofa°lfTOl fafa 




fafarr fair 





TO 4 fun TOT fa4«T 

97.69 

97.60 

73.96(1) 

67.70(1) 

moTTotfo T£1 4)11 fafa 




fa4l falT 





TO 4 fair tot fafarr 

3. 28 

3.81 

3. 05 

5.02(WTf) 

<£sffn faifa wnfam fafa 




fat'd fair 





to 4 fmiT tot fata 

9,1 5 , 5 5 

1 1,79. 25 

30.56(1) 

25,61.98(l) 

fan 4 min foil % ftrt w^mr wnfatf fafa 





fatl faST 

- 

- 



i4 4 frnir tot fatir 

(—)0,09 

0. 01 

0, 01 

0. 04 

ifaro fafa tot 4 i[ff 4fir fafa fa4ir fair 




1 fair nr fain 

0. 36 

0.05 

0, 24 

0,61 (arit) 

arm irfasn fafa fifan fw 




i 4 4 fair tot fafarr 

TOf—TOlfal fafalt TOT 

1,82.84 

22,35.26 

1,48.22 

21,73.73 

95.18(a) 
8,98. 25 

1,00. oo(i) 
44,29. 96 

( 1 ) mil m! 

( 2 ) mm ( 1 ) 

5.82 

33.14 

,5,00, 

50.00 

6.00 

45.00 

6.00 

45. 00 

4tt— m 

38. 96 

55.00 

51.00 

51.00 

(wrf) if ^fa *Iwt: " 51 : fatm ifiiT" m itoti fafaiff to ifro sin iff i^fr 4 mm Hi 

(¥) fafa % "m ! w^i wfr ^ 'jifapr ^ 4 % m vr <tt, irmr t i ^ 1ft ^ 

'jrfa ^ ^rt'pTPT ^ ^ i 

ifam 4 wt 4 irof Hr ijTf (ft 


(*) ** W ^ 31-3-1978 mt ir TO* wnm * frofa 4 wnft wTnr from * 4t*ar m«i» * ^ % ^ 

1-4-198(1 4irmi^fc^ mm>m 1J1 ITOfaTO (!.', 7 0,4T TOUT 111) if Wfn $1 ' ”' ' 

(w) wr fnfa 3 1-3-80 mt it to% to 4 ^ iff ffafa 4 rfwnr fkmrnr % if^n mit % m 4 1 - 4 - 1 98 o 4 

? 4 tFT ^fa * (tut w mim (1.59. ss-toto) mfin|1 wrfiim n 4 isao-ai % tfari m 

% fTOdll % TOTO 4f ft £ I 

( 1 ) n>r mir ff 4irfaifh4f to wfro wrrifait % mm 1 1 

(*r) to m4r 9 , 44.00 mi t.o (mwi wm mr 5 srfann) mf mm stotot % mm Hi 

(1) ms ^3 wn ^j? film faroi” % *mfa PrWf to ifa*r *111 ml if* wfa wiiri wn ml u>y mf it to it «™™t 
% mm t 1 1981-82 4 ml ^ 9.44.001T.151O iff mm mwr mf iff qfa m* wf it H 1 ° ' * 

(1) ®Tiwn?im to 11 Itt 1 s. 2 4 %a i 

( 1 ) if. mil umr m 4 % mm fafa 4 mi ufam mr tot H 1 

( 1 )H ifw 4 (1) TOT Hfeff Tt *r ft*ff 4 m*fTOr, (2} mfirfr T( n ffir fin ^ Ufa it „ lff » T 

mnifTOf (111 am) 4 iifm wuifrot rnifirr to rfi 
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[*TPTll—**? 3 (ii)] 


vrirnqn tranm "Rfer ne, isss/ur^fr 7 , iso i 


Jwr-ife 

wife 

1 980-81 

1981-82 

TTOfTfEnr 

1 981-82 

1 982-83 




(irnjT'pfr Jf) 

'tirferi 

(v) wnfr foifert 

0.10 

0.08 

0. 20 

0 , 20 

(nr) Pron % ntfefel fenffert 

(i) wmiRTot nr wfim nnn 

1.31 

1,81 

1 . 40 

1 . 50 

( 2 ) mrmramn tt mm mrr fefr 

1,83 

1.80 

4.00 

5,00 

( 3 ) nter msn >mffer ^ fW feft 

8.12 

8. 00 

9. 00 

8.00 

(4) rr ? o nnpr - 4% fn’n svi^Pl 

2. 89 

4.00 

4.00 

4. 00 

( 5 ) ir ferfw «hfT(fr 

33.42 

30. 50 

30.50 

30.50 

(e) fiffnsr tfenq-t (nfVgn; ^pfr, wt$ ^mfr nm 'fer fefr) 

1 B. 47 

14.00 

19. 00 

20,00 

rr. mn fen-femr 

( 1 ) Tnq- mmoff nJr wit Jr wfer nwfcit o.oi 0.02 0.02 0.02 

( 2 ) fVfer (q;) 

33. 90 

38. 00 

38. 00 

40. 00 

artf—torfert 

1,01.05 

98, 21 

1,06. 12 

1,09. 22 


mp^ £Jki(U|-^- (fJrmr) (n) 

4,85.40 

25. 00 

23. 50 

25. 00 

w'n mm —1 Ort) (*r) 

— 

— 

1 . 00 

— 

3fTf—mm 

4,8 5.40 

25. 00 

24. 50 

25.00 

T'rf—^rwirfeiT f-rOM, fTm-Urnr mrr tfww 

29,85. 28 

24,73. 85 

12,35. 72 

47,91 . 48 

'jfty-^f^rfTOf 

2,17,91 . 16 

2,21,22. 44 

2,1 ?,8 5 ,38 

2,7 8,85.40 

rrmpn Tt»R? vhr 

tt % «fkrn felur 

23,92. 92 

28,55,20 

11,61.37 

46,35 , 53 

ttto— wrtfer fnfefl Jr ffew 

(—) 24,34 40 (- 

-) 22,95 . 04 (- 

~) 8,98. 25 (- 

—) 44,29. 96 

IRT ww 

9,37. 57 

6,40.00 

6,90. 00 

7,10.00 

J5T 3ft¥ 

2,26,87.25 

2,33,22. 60 

2,23,38. 00 

2,88,00. 97 


(<s) *rr tfrw Jr— 

( i ) "i nnnfr fmr^qr, vwnrrrr 'T^rPort 

( 2 ) 717 T nTTTTf IT tTffW W JWT rrmift fapTFff Wmrt 

(3) fenr ®fr (irm^r qrprfefr nil ^uiPiirt 

(4) mTT <nfwwwf, PTfen femff Wrfa Tt ^rfmri 

( 5 ) wopfr *nrt % fm? ^rrffef 

(0) famr tfr fernfar HWPff tT ^nrfmrt awt 

( 7 ) wmar mrfer n nft of brt forfeit infer ? 1 

(sr) ''fram-stfe' ife tt fe Jpsr sfrJTT’r Jr ^ Jrar nffeTn n‘r ft*rr ^rJ; Jpst ifVj^'T Jr irpr fer offe b h «pt 
ferfet^qR) tt wm^r ?r 1 fern btt rnrfT fkqrrf «fff ffer/wrofe jfe wr ?n% Jfqrt % *nsmr Jr nqn; mffr 
ipt fen mm $ 1 wm wirmn fofeJWT wr-i Jr wfew am fefer rtfe mfetf/Ffew rmfetr % wi Jr wnfer 
wr fe fe | 1 fefeiff % ni? ^rnfer Jr yrt nfemr Jr wm-w <c fe fer fefor "(nna) fer” m% $ 1 

(w) "brt HW itfor wo w*f famr ^ nm ifem) JT rprJ mifern nnr mritfer ^ 1 fnmr ^ mp sfriirt^nr Jf ip; tfe 
fe on %n-fe feiTi famr % rmfei Jr mrinrirr ferr mm i, ferns Jr$ ^ menr Jr wrfer fer mfr Jf 1 


(qfer fer) 

nfena Tr*r mm fern 
rf fafer, 17 siTfe, ] ss 2 


rr otjfjo mTSTimT, ffetn ttm^noT, 

1-7 4 m mm rvomm, 'msm <rm fen fern 
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ftrfN jttwhh 





"iftftas 1—3 








'TfVfvr^-1 

3i *rr#, 1383 

ITTzifal-TT % W^PTfr WT 31-11-1981 ffT tftHTT ^ WHPffT TIP? TtflWT 



30-1 1-81 HT 

iflW % TptPffT 




hYspp %er^r 

HP? 'STFf T(% 

Kfrfar TV 

PrmfHff ?n<w 


an^ TjNnfpTf 

t4ht<? 




Tt HWT 




1 

2 

3 

4 

5 

i. *rr*tr irYvr 





(i) •rMfan 

2,57,200 

2,600 

1 981-82 




2,600 


1 982-83 

( 2 ) 


2,430 


1 982-83 

2 . hhh 





( 1 ) TprffpTHtfw 

34,000 

350 

1981-82 




350 


1 982-83 

(2) flTJipiJTtfVT Wtf 


2,250 


1 982-83 

3 . Bran 





(l) 

1,80,000 

1,600 

1 981-82 




1,600 


1982-83 

( 2 ) fc-TTofNH 


13,050 


1982-83 

4. 'T’TlT'l 





( 1 ) TprlfwrT 

1 9,000 

_- 



( 2 ) fa-rtitfftin stor 


— 



5 , fti'sfr 





( 1 ) TroW^H WW 

2,78,000 

2,850 

1981-82 




2,850 


1 982-83 

( 2 ) ^T-TlirffN'T 

— 




e. n^rri’T 





( 1 ) TFTfNrnifa 

5,60,000 

5,700 

1981-82 




6,700 


1982-83 

( 2 ) ^-^prfWrstar 


11,100 


1982-83 

7 , 





( 1 ) TintfarT m 

2,05,500 

2,100 

1981-82 




2,100 


1 982-83 

( 2 ) ’T: j FPrtf^ 


8,1 50 


198 2-8 3 

8. fjjtnHHSf^nr 





(l) HipTlf^lSw 

2,900 

_ 



( 2 ) fa-^prffpprcfar 


- , 



9 , "Prfs* 





( 1 ) sFprffar'T «fa 

3,20,1 00 

3,300 

1981-82 




3,300 


1982-83 

( 2 ) >fTJM<riP«rd &T 


3,1 50 


19 82-8 3 

10. 





( 1 ) 'PiJrff^'T dar 

3,20,100 

3,300 

1 981-82 




3,300 


1 982-83 

( 2 ) ^“Wrf^n 


1,000 


1 982-83 

11 , *rrr 





( 1 ) 

1,78,500 

1,800 

1981-82 


_----— — -- 

... 

1,800 


1982-83 
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1 

2 

3 

4 5 

( 2 ) efa 


5,700 

1982-83 

1 2 , 




( 1 ) ‘KiaiPftf wa' 

1 5,35,000 

15,750 

1981-82 



18,000 

1982-83 

( 2 ) fo-rnrffftttrsfa 


19,550 

1 982-83 

13 . 




( 1 ) imffwis &r 

1,21,000 

1,250 

1981-82 



r,250 

1982-83 

( 2 ) fn-rnff^TT (for 


9,300 

1982-83 

14 . <rtsWfr 




( 1 ) vmffartf Wtf 

17,000 

— 


( 2 ) ftt-WWffaPT ffol 


— 


1 5. c Nt^ 




( 1 ) wiffciTrsta 

1,81,400 

1,850 

1 981-82 



1,850 

1982-83 

(2) (far 


2,700 

1 982-83 

is. TtiR'na 




( 1 ) *mrffc(?(far 

1,40,800 

1,400 

1981-82 



1,400 

1982-83 

( 2 ) fa-wrffair <far 


3,950 

1982-83 

17 . fffftsm? 




( 1 ) TWffarcrifac 

4,87,500 

4,850 

1981-82 



5,850 

1982-83 

( 2 ) ftT-wftftra-(far 


9,400 

1982-83 

is gwc jrki 




( 1 ) 

4,66,000 

4,750 

1981-82 



5,750 

1982-83 

( 2 ) «ft* 


1 3,400 

1982-83 

19 . Tftnfr r^rm 




( 1 ) ’FFrif-in si d 

1 0,75,800 

11,000 

1981-82 1982-83 



12,000 

1982-83 

( 2 ) ftvTrftf*? 

63,50,700 

64,450 

1981-82 

aft? 


1,75,850 

1982-83- 


STffl - JTFT-sqvT TF fqq v^i 


Tftfwa-2 




fffft «rft infarrO Tiftr 

?ft 

rfalTFT 3.1416^ ft (''pftiRf 1 



srnr wtra wnfsTci fftfftfti ft w -offal Trfftftt 






) 

(?tf) 

(ircft) 

1 

2 

3 

4 

1970-71 

123 

117 

6 

1971-72 

131 

118 

13 

1972-73 

145 

104 

41 

1973-74 

153 

121 

32 

1 974-7 S 

1 46 

125 

21 
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1 

0 

3 

4 


So 

7!» 

750 

1975-76 

1 62 

141 

21 

1976-77 

236 

151 

85 

1977-78 

239 

177 

62 (qr) 

1 978-79 

258 

207 

51 

1979-80 

27 1 

234 

37 

1980-81 

292 

277 

15(*) 

1981-82 (sflWf) 

296 

302 

(-)G 

1982-83 (srmoqq) 

300 

308 

( ) ® 


(*) 31 ' 3' 197 -1 * f ^ pro ft ^TTtT^wrtfrtpTOTT %rm* trV wrftfnna fpnm run arfftftn nfir 1977.7 s 

^ m (T^ ^ ft! nf * 1 rfft qrfftftn Tifsr rr TRTfttm % fW 1977-78 rftft rmrfrrfjfirn ijtr ftrfftrr nr 

*fft wrfrr ^ ftnqrpT srw fjlmqftt fawftsrfn arfftn urnr S2¥rftftqtqr7; 57^qftTgqr np ii1 

0») f!prtv 1 - 4 - 13SH ^5* %m ^ 357 V? vrwfir ft«mft imm fftnnrr nnurrPmnnfijnnm % nrnnf ftftru ftft^ ftyqf wfo 
ft ftftfsnr 4,30.00 hi**' h'i 4 %or norrlsR qn sqq tut nrfftn ^ £1 


Tfrfiro- 3 -«p 

1980-81, 1981-8 2, 198 2-83 tUI 1983-8 4 rftl ft qVll SR^lfftn RTJRrfftn qfar »rffttT TTOEr (fjjf 

1979-811 1980-81 1981-R2 1 982-8'J 1983-84 

(nTnfnqr («nmfqr 
wtvi) nii^) 

sTfenmftn *rrq ^cqftlft) 

1. wrumt ft wn 

2 . ifT-fftnfftn fftftrftf (tnqTnwTTfsinfftfEr arr qrqrR rtr? ftn n farm) 
tc sum ft trm i wft'pfftft'iT fttnnr ft trRftnfarftf nr nfna *m r nrfftn 
JtqfrmTnn ft nor qft qfftmm nr *rn fftnt nopn 

3. TTUntt ft TRjfnnt 

(«r) fnfemftTiftftr qr qr winr <et Tfnr nm nn 

rural ft Jjmn3rT mft ftrnrft f^win vt »rr-rn: tiftm Tmufftt 
ftftm ft *rfftn b \ 

(w) rrrrfr ter rim wmara rnr irtinw *rnftf rr frum 
(n) irift tnriftn $n ru 


ftyW-3-n 

1980 - 81 , 1981-8',, 1982-83 WT 1983-84 rftt ft 4>R RFTrfftT WanrPR srffT sqffT TinR ®Tr 


271 

292 

296 

300 

30 S 

27 

30 

34 

38 

42 


2 

0 

6 

6 

6 

6 

6 

7 

7 

8 

06 

334 

343 

351 

361 


1979-80 1 980-81 

srfTT Tnrffta ®W ftrftt ft : 

i. fnftm nmirmnwnfanfqfftfttftftnfrnTrfnftr^TpRn234 277 

ft rjt 


1981-82 1 982-83 1 983-84 


302 308 314 


2. ftma rw T7 i o qfnnn qft nr ft fftrtw mEwn fftfft ft ftnfTr 
7tfn 


27 29 30 30 


32 


3 . imra wnfwafnfftftftafaaT-rfiir 5 

4. fftprfftfftrn rrf tt rfftfua Rr : 

(n ) qiftmfr wnmn ftf aurmfl ft fftq ftf ft>m ftt 2 nqft tfnr mffr ^q — 
ft rsm: o nnft ft qnr tfftr mr^c ijq rrin 

(qt) wuiqnai fft'T'Tl'*r J 

(n) tr^Sfe *qq qft J 

fttnai ft qfq aram 


2 2 


7 10 


266 


308 


332 


350 


361 
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fttTiTP W5{Z 
1982-83 

wfwrfl T1W jllTT Pm 4f 198 2-8 3 Bflf 4T fHPTTtt WW3 

ijPm 

"RiHnO mr wfapm, t948 4 wolf 'wn w4wrtl 

w mi 9 m 44 wifWf 4r tiWTtr, jt^Pt twr tr 44 T 7 ' 4te 
«rl wT4pw4trw‘f 4 4f f}^=r^T^ff 41 m^tr 4Ttr | 1 

Knf&r 

7 . frn>nrl tt^ mr wf&Pm, 1948 ft w4r 4fV41 4P3rr4f 
it wh star S; f*r^5f Prcrt wf4r 4r sTtPr s>rr §■ 10 qr 

wf<j4 wrCtcr inr^ff qt 4ra 44t 1 1 w* 4PtfT tws tIPt 
Jf tfmrr rnffm iff wr tgl 11 4Prrr «pt wrmmi 4 ft 
amt, w-ft fawt nrfat wr sr4rf 4^4 41 % 4 imPr fsnrJr 10 4 
19 ®rf¥r 4it 4?4 3f twr fwt nr(4r 4i wwPt f m4 tt4 
4rTtnf, * 5414 , ij4f4f Prfst wfet Pmr, sftm, A*rrf, WT4 
tV? tTtt?? tt 4 h rr*rr writ 94 emmfrt 9*74 20 tt 

Wf64 sqf4f 4PT 4?4 fc, 7r 4l pTTTP (4fT 71 TJT ft I 

aTTtPTprr wrwrm twr 4r*mfrwt 4 Pwm tt 4ipntl 
wfaPm % JFrfe wrl ? Ptf# wirin’ 1 , 000 / tq4 mfmr 
A wftr4 tiff £ 1 

ffartr 4w«ftr fifrf 

3, 41771 4 *Pt4t twirl, ST^fiT fT«TT TtfiTIT 41? % 4 TtR 
PrPmr 4r4w twr mi 41 mw % wit fmK wte % 
t?r <m f4t> flwTff wnpnt 4r ij?n; jft 7r4 <rz wrpmf 4t 
turf t) tnff 1 rtrr ifPrrjpr 57 pm 4 I wt^P? it 4ft tt 4 m 
4f wtp7«t 1 41 trrrfi fr 1 44wTr?«ft 4 tfwit 4 wmif 4r wf 
Wmr 4r tw gmr tr?9 J i 

Trtt wilwTtt tnt iftw tr)t-n <mffm wrf tf |, 
fipfprf 47773 4!wn wfErftqir, 192 3 wit w^ft wfaPm, 
1961 W^'tt W7% TTFtW ^ TJtt (ft Tlf^ f | 

trwm 

4 . w^witl ti 37 twr ifmi wifwitl -rrm sftwr Pm 
■Trwwr PnrPTt Prwiq j7Ti irt.f J fbrJT# ftTfawf, 4*f 
tiftip, ’friiij twr 3(7!? wiTitf, ftrfspwn mWi? twr wwt wrr 
wPfPrfrfTT 4 t% jw'I w?w jfr% S 1 pm wtwff *t ^ wfet 


ITT ^n-iff 6,IT|5 iftHTr ^ WJITW7 $ flpPiH 7; m ii 

wrw 'ftt> > 1 fwIVraT prrwrwf ifr ^t?wr ^r w^ftri wrwwf *r 

PT4W 41 Wtrif itt 4 ftt 04 fwimr fttWlVT 'ifm «r> 1 1 

f4733t 4t ^irtr W33| TTSifi A WiTTITf Tilt ffUTTr 4 

w^t'ft iw'mi Pt tv 4' 5-,' 73 «rr 4tt w,t ftcirtw mi 

6 • '<■[ 0 4*r ^ 1 Ppml Sr pr-it fwPrtwr 1*? I^sr 4 , TtmwT 
4ttr^i 

Ft4 

5 . 4ifwT3i mr 4fwT w>4tr i fsrri w®ttwt Pnr>?4'f owr 

4t7rf>7f % wfRml spi at 41 5tmwr 41 1 1 4ifsrrPiirf 

srtr Ptt ^r^ wrmrpf 4 wwtrt 4 f 4 t 40 % Sr 3 m 
75 ft tw wtn-wtt (i t'r ttt wwFwr wt^rt tt it itwi 

WTcfr dr I 2 to ii 4W f Pm ttfp wrwf 4T 4)f itfltlt 

4i wrTTWTr t?fr ^ 1 

PTJT>t4i 4r wtmt wt^tl 4r wi 4 , 35 % ifttrr ^i 
484rfttf 4 t Tiwmr 4T 2 . 17 % PtPfmT tar%r 
tt jjil trwr m 4 jf 4 TPr 7774 ?twr Pm tWr tnt wtwrff 
% arVw 7 ; 1 % tr< Pr .7 W'X wfiPT Jr jPrt frtr Trrtr ^ 1 Pm 
4t wv tt4rt Sr 4Tf Prifiw w^rwti t^r Prwwi 1 Prtw tt^ 
wtr mrst fit 4 4itw 44witT wr mi wPrti 41 t.ftrwt 
tiw 4f Sr tjT (7m mr 1 

tpJRT 4T Pfftlt 

6. 31 w.if, 1981 4> fSwPr ^ WtWTt 4fw.Pcqf 4 T 

57,fcr 63,32,200 Wf I Wtf, 1981 Sf 31 74m, 1981 44 
4> m rfSr % fn.n o. 2 u trww.ftwi wt ifiwtr 4 i 

Pmrp f4tr m 0.32 rr.w wit trtt.t (sfw.jtr sqf^r) 
<744i 4 fwo fwfawrr tw-tir m Ai ftprit f4tr ipir ^ 1 

30 <T4fft, 1981 4T wlttr 4 mtft Wit 4(fWifVi7lf 
ttti 63.60 t,i wr i Prim, 4 prt 4iwrfawrfnrf 

4f W^i-Ttr 'TiTjftftFT 5rl44tt l9Ri-'82' J1WT 

44? 3T44Wt 1982-83 4 4WW: 2,82.02 W.W 44T 290,35 

7,14 $ (Prair 57 ^ wk tt4 4 wmr »fi 

wiPmf) i 

7 . 4W trPrwr 4 Pr^irr tfTt f4t ft v,A 4 
wi4f f4t 42 I?:— 


m 4i 

1980-81 

1981-82 

1982-83 


(trttPrw witrl) 

(794447) 

5Tft 

1 . 4 7 jFi 4r wt 

411 

487 

372 

2. 4T5RT 4 WtT'ft WTt 4jffrp77f ^ spjq-f 

63.3 2 WPf 

64. 24 Wl’f 

66 . 00 Wrw 

3. fWf4wn4i-S7T4f4tTt4rwTFTnrfttwi414mr 

71.62 7TO 

72. 68 FWT 

74. 83 tlU 

4 iftfit 4 wtwff 41 Tpinr f4t4 fwt Prppwrr 4r f4wrrt f4tr 




twit 




(4) witrft KTPnwr 4r®rm 

2,06 26 A (rj 

2,09. .34 tlj 

2,13. 52 -llij 

(i) ^IwntrmPmwf4lf4wT4t 

2,77, 88 trw 

2,82. 02 WOT 

2,90.35 4|P5 
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Ro 


s. wwam'I ifr ?fwr 
wWrwff Rwn 


RTOTT 

WTTtT 

RROT 

SETfET 


0 (v) 
xftp) 

'Tpsjftrwr'f •prtf'FirTTmrn'f # 




RIRFR 

ewfPr 

wnftrn PR^f tfw 
(«■) fWwtf^Prptffvr iforr 

7. (*>) tfWtTWff OTTT 
(w) ^WST TMYpTR?r T?T Wwr 
(r) PfThTR %r*f Tfw 

8 . 4MI>1 [A, 1 Wl[ 4'JTT 

1WTPT if WpFT ■pETjr Wp RHUlf Tt TfwtrT 

tflOTnm *r wrfarfa 

(tfPrnfir «rflfn tftr iftrR wot <frsff) 

(1) 

(2) ya^wr»^r 

9. wra*rarsnM«fp&*i%«rf^^ (^x>snrn:^tef^Tsrnfr% t n?r 

ftronfwftftfwr) 

11. Rf$*) 

fM^wrrfrrf^T 

OT vtftv 

12 . *nPw ww 

13 Rlfa^rOTOT 

14. ijfa tnfa ?wt vurtwr, wWwot *ftr iRWT *K6f % Pwfar it qPsFPm «pi 
n4%«frmr 

IHTT*fV«WnT 

15 tcto wet *?f srP* it '(wPw ot 


Pw%w’r f^tPrftra t '" 


w« 




1 , Sfrift^r^T 

2 (m) jfrnr % ip#t wWrftyt>rr Wurt 


(w) <T i hp f * stPfttT yr?wr 

3’ qfOJTT WW*ff Tf W PH qr Prf*P?Rr >PT PlFTIT faPTT TOf $ 


1980-81 

1981-8 2 

1982-83 

(OTfPTOtWpt) 

('TpWtftpT srmOT) 

(*PTT STmPTT) 

62 

71 

77 

8 

8 

9 

21 

25 

29 

14 

14 

15 

20,50* 

22 317 

23,671 

11,482 

1 4 792 

16 012 

1,470 

1,470 

1,470 

404 

434 

533 

303 

303 

326 

4,843 

5 0 3 > 

5 327 

3 294 

1,570 

1 112 

1,072 

1,124 

1,179 

4,637 

4,900 

5,134 

250 

262 

275 

2 77 ^ 

3 42 WTT 

3 97 W 

329.20 W» 

356. 00 "TPT 

392.00 ^rar 

800 48 ’qiur 

046 00 wpj 

704 00 *mi 

63 32 3P» 

04 24 RP* 

60 00 'TP* 

19,470 

21,564 

24,082 

23,295 

24,46 5 

25,028 

30,835 

32,718 

33,814 

(RRJU'RfrJr) 


1,93,21 53 

2,01,47.98 

2 33,45 26 

1,83,05 88 

2 01,47. 83 

2,30,91 92 

10,40 62 

10,23 00 

12,11 00 

83,20 73 

93,42 73 

1,05 72 73 


1 78 


1 % (w) *n H14*h«n f TfWlfaii 3TTW3' VT gwirewp 

smsrrwTT tit irVp htt^ 

*T *V 

1980-81) ( 1980 R l) 


418 

411 

(-)? 

81.66 PTPJ 

63 3 2 'TP* ( + ) 1 00 *11)* 

70. 73 HW 

71.62 ^Tq' ( 4-) 0 8 9 ?TII3r 


2.03.70 WPI 20b 26 WW ( + )2.56 5fW 
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fiT ^M 

(ttpiPpp wPnt) 

('TfTTirfa'f TWIT) 

(■rre WHT) 

o 

1980-81 

1981-82 

1982-83 

4 faffW ftinr 7fTT afmrtff HHl ST^pF’Tjff V\ W®Ti 

1 17 

10 5 

(—) 12(91) 

5 WTTfr5T fa^T^f qfl H®U 

2 1,2 17 

2 1, 5 >5 

(--) 782(31) 

e. aVramt qff tttstt 

1,080 

1,072 

R« 

7 . trw hth 

1,9 1,78. 67 

fllUTHo 1,93,21.53 

( + ) 1,42 86 


( 198081') 

( 1980-81) 




('rnrimtit') 


8- 

1,88,28. 77 

1,88,05. 88 

(-•) 22. 89 

9. «m 

8,50. 00 

10,40, 62 ( + ) 190. 62 (l?T) 


TJTo ^’TTI f!T RT^’T 

M l *^1 of *T 

TfTSIlftPT upftm 

3)m 

ffo 

( 1981-82) 

( 1981-82) 


1 qff TPRTT 

448 

487 

(-|-)39 

2, (*F) ifrsRTT % TTFTiT^ STTR *TRT^TrPOTf ^?T fRUTT 

83. 32 

RiiT 64. 24 RiiS 

(+) 0 923TT 

(R) ifllTnFTT 5q*f®Tql Tff H®rr 

72. 54 

11T 72. 68 ^OT 

( + ) 0 . 1 4 'TFT 

3 . mPtak Tfrort qft twot ftrTR fVfTRrr ffr faFTn: fqnrr itht | 

2,08.95 

ROT 2,09 . 34 MT*T 

(+) 0 39 R9T 

4. Pmfir f%n; iffT srm?*ff <hV< irtfwff •ft fr^irr 

126 

11 8 

(-) s(*r) 

5. ww-riif fawirt qfl twit 

22,941 

22,3 1 7 

(-)624(H) 

6. wVmiMqf q?r wrr 

1,130 

1,1 24 

(" ) ® 



(rpt mf Jr) 


7. «rTft® TrTRmmr 

2,02,41. 47 

2,0 1,47 . 88 

(-) 93. 59(H) 

s. mfe ■>TJrrq wnr 

1,96,48. 59 

2,01,47. RR(t) 

( + ) 499. 29 

9. fqfKTT®nT 

8,50. 60 

1 0,2 3. 78(^f) 

( + )73. 18 

9.1 1981-82 % THI frfrf ®} 'T'TT 1982-83 % *nr3f firRhf $ fan Pm qfV p^fpl nrrqWPfrTTl ifl- Ilf S 

:— 

V. ^^/^TTCHl'T TTT ^(Tt* ^ y i 

1 980-81 

198 1-82 

1 982-83 


etttMtT' 

TWlfijR 



wfii i 

3TWRR 

UPW 



(RTOT Wt if) 

f'rfrwr PfFRrnr 

71,78.51 

81,22. 68 

86,77 33 


80,41 . 45 

90,75 . 2R(T5) 

93,7 5. 81 

W-IT f^TH |IT 

21.68 

27. 79 

29 07 

Pr^or'i , mPwq tfR Tnl 1 

1 4,1 0. 42 

1 5,74. 30 

1 6,84. 57 (UT) 

irniTH wV3 iwft tit nmw * tfjrstw 

2,32. OR 

3,08.65 

3,30 . 1 4 


(t) wrewff ttt PthW m ftrerrl qff ^rrm if fJnrfcr mt ^ tffjff stuPt tt^t jf $,_ iff mr Hmif ®r fTRJrrri’r £ 1 
(w) wftw wtw tT3% W % iWt PnrW mf % Ptf farfnHf qff wTPrtft % £ \ 

(h) f!S 70 it (t) itt f^rrfT ^f^i| 

(h) ?nft jtw *■*? it (1) ToTTotflofto irfTRT Prfsr % wwmreff fft ifcr ®ct"jt iff *r^lcfr (53. ss hot tth) wl 3 (2) i^r fattr 

!i'i« % wafa tufar? thtt tt^ fNvff t?t TfnTmT qr 'pr Pt?vt firtriT fafm unfa % ^rr sft qv ktr jtfh sjPrr 

t^umtirsf I 1 

(t) Tf)j JJ®T ¥ t T It ( 1 ) sflWiji'f ^tfT'Wt ^ qf^HTTf Tt fVPptHi T? %RT if iJtJR ( 2) HR HPT HHT «T,'»TRi f^H- 

w,h «rmfi wmi %rsrr»T tP ffaqi tt iff hVt if qf! HTfrr tht ( 3 ) iosi -82 tVth HPrf’.Tq mf hr qf, 4 

*fh: f~mf tfk HR^"f (tPrt) qft aW wnqrft q?f v ft fin shtrit qrr htt^- a« j£ $1 
(^) Tfa IT®? if ffRl'N ®rol ^ fRF HTHTfl q>t iff jf RWT ^i TTRiq | I 
(®) 3 tt<. (»•) 2 ttc r^«n ^%U | 

(t) 3r< qx (T) 3 UT ftaruft ^ftra I 

1318 <31/82—11 
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V. VTfaw/^T’fafKTT’T TIT 

1 980-81 

1 981-82 

1 982-83 


^TTHTfaf^ 

qfriftfs^ 

*T3T£ 


wtri 

irtWR 

srrwiR 



(WTO Wff t) 


<jjff»TT finrW nk hnr HrcfiiR Frftnff if At ^ frPraR 

1 9,21,74 

1 0,39. 1 8(h) 

2 9,97.00 (if) 


1,88,OS. 88 

2,01,47. 88 

7,30,93.92 

ijfV «i ft^TT WT^T Tt l ^jT) J ln 

10,40. 82 

10,22. 00 

1 2,30. 00 

H^T 'jlPR SR 

— 

1 . 78 

— 

■fT. ^IPT^TI i ^Tf , v < y i 




iRRflrrTfRf Tt PTfegr Rr-bi iff rhwt <tt rh 

71,7 8. 51 

81,22.68 

86,77 . 33 

f^RT^ft ^tr^irpfy 

80,41.45 

90,75. 28(^1) 

93,75.0 1 

ftrrrPT 

21.88 

27.79 

29.07 

IcR THT HR HUTRfaT >W 




(TOTT OTT ) 

10,54. 04 

1234.75 

13,07. 10 

@rar RRiff fRt qiwr 

75.41 

81,25 

91 , 50 

frmrr, sfK *ft 

S5.43 

62. 00 

69.60 

^rr^n^rr fWr ■rPjfaY pk 

5. 53 

10. 48 

12.80 

ismnrf tt ie|w>t 

2. 24 

2, 50 

4,32 

irtosht, imr-Riffr, hIR, TRtpr tIWt t«tt hr shrr iff ^rfr 

17, 46 

19. 55 

20, 55 

srTTTWHT fipmiT 

1.19 

1.70 

2.27 

It ipi -rent % stHfr 

0.32 

0.41 

0. 43 

hr Tprfer rh 

59.00 

60. 80 

68. 44 

I5TO TrrErf g%r trIwh *mf tt Tjprurrrr ttjtrt t iptcot ttht tjtt Trd 




TI JJFTffRT 

20.40 

27.16 

33.21 

tof-farfrr wt*r (hPtr ftftrof #r%) 

68.18 

70.90 

71 . 50 

RTT TTRlf R%T WPrnTH clHT HITHER TRlf TT iJjR^R, JRTTR Hfr 





2,3 2.0 8 

3,08. 65 

3,30. 14 

tflfflR fRffa HTTfWRT Ww if fiffatTR 

1 7,92, 83 

9,44. 0 0 (t) 

2 8,97 , 00(z) 

hihr Hirforcr faftr if Wthm 

1,28. 91 

95.18 

1,00.00 

J*T w T / T 

1,88,05. 88 

2,01,47.88 

2,30,93.92 

»j73fVTRT Prcrtw*T7 t4 ^TTctVt«T '»TTR (^mmJTfTT%) 

73,28 

1,64. 00 

2,18.00 

hprir trt hViirr <m 

9,67 . 34 

8,58. 00 

10. 12,00 

Iff :—'{Urt f^rW tt! 

10,40. 02 

10,22.00 

1 2,30. 00 

HRTIFRRT 

— 

1.78 

— 

*T. PfTT^T Hf^'T 




THW HR 




*ti h ^ i fWt tt^tt faft^r tt ^fwr^rr 

1,79,76. 57 

1,88,70,00 

1,95,30.00 

WTf TT fuRR 

4,86. 15 

5,51 . 09 

6,30.01 

fortiff, tH tht ffirfiRf tt rrt 

4,62. 48 

3,05. 95 

27,82, 1 3 

HR 7RTR WR 

3,96.33 

4,1 0. 84 

4,03. 1 2 

Iff : 

1,93,21.53 

201,47. 88 

7,33,45,26 

<pftw ii r L f ■ 




^HRfT EtttTr HRflR MtT 

17,92. 83 

9,44. 00(s) 

28,97. 00(5) 

RTTTR 

— 

1 . 78 

— 


(*t) witcr hr tt s%*ff tc it i 98 i -82 % furfur utTfwr ftfa rttht If irf i tjr: wrfTRT 1 982-83 *r 


RfcjffltTrf £ I 

(R) 7 2'TT'mfj^lft ('S) 2 Wjtii 

(z) ^ 7 3 tt: tr ftRlf (w)Ws^i 
(5) <1<3 7 3 TT HR-feRUlf (it) *faii I 



[*TPT II—>aw 3 (1 i) ] 

9 , 2 *^^ 1L if arr-torf £ W'rTTT StolfW- 
rnmrTT toami isi Si 

(tofa wrawwtto Hf morn 

io. tom to toffar trrmHtirto to to? tor tx ton- 

fttfam vfrijf if tofal ton Off nwi S:- - 

1. tofamr ffsrwnr 

2 . nwr firfT"Tr*T mr qm tomm 

3. ftton, mrtoi mr top* unf 

4 . mrorto mr tomrato in ijim$m, rrtm?r nm vs- 
mrpr i 

5. 'Jaftor torto nm 

a to fa^n toft fimtofirr ftl if to to ? :— 

fafm unto, nmur, tomf-m tom mr nffiftrir to f 
fato anrr torn nr mu fatotor ton ar.nr S' i 

1981-82 % fix ,1 fl‘W 1 n.vnfgHifTto HT iflT to 

infiTfr mr ^nffurwrr gato to aft Hito toto? snrfa 
H> S I tofT to HUT TjWT'Tr if "[Ito mrr tonwf if gum PrpffT 

nton^i 


1. WHcH fiipRTiI 

li.i ftonmr fnr-rmf it: mr ton 1 ftormr mr S :-- 


1980-8 1 

1981-82 

1982-83 

wrmtoff 

irtofFm 

snri 

wl+i 

srm.'^nr 

siWfii 


(rnq miff if) 


71,78. Si 

81,22. 68 

86,77. 33 


ii,2 toto rfn ms % v'-un an untom sr irft 

TTTT *m UJ17VR if Trm-toHRf BTTT fH1T mm S to fatom 

tomr hi tormFon ftotor ntor # I rim Tim-mHrff if mn 
tom srm sftf m tornfi warr <?r mto itoc to urarato 
hot S i Jnrwf faisrw nto % nim if (tom if 

totonr to-to % tofarr «r j rT H wton totonr ms to tomm 
tonri fanmn ht to S rnr Tim nrHrrf jrn ston £ f^m 

SOO ir rf'sHf SOT ft, Timt TIT tostoff % FRftT if wWbT 


1213 

tonfarto if tt to^ $ i tonrim if nM? srrar 

5lfl| ^TTT THTtr-TTOUff Jn7 Tp PrfTf ^T,?T. | tffT >r? Eiftm 
f^ % wi if q^f {iranrr ^tpst 11 

2. firr^^ ffqr 

12.1 %^Tr»ff Tf iqif fw JflU S | 


1980-81 

1981-82 

1982-83 

(mmtoTf 

('rfflftfffl 

(snp 

toff?) 

swim) 

smmi) 


(fp* imf if) 


80,41. 4 5 

90,75. 28 

93,7 5. 81 


12.2 TfjprrT f^rvff % WTrr?i Orfftr q<f ^ w 

f!pT-^riff if ffTf 7r^rr ‘-rilqTFnff sitt fin; iFf ^csfurrmf 
ifsTT ffqr ^pt3 qzrjzi ?x vz ffnl r S i iff? fix 9T tfmfi 
% ifnr’JT OfTTor ifst^fr in 50%5tw 11 eHtrt im 
mf'sRirr fiFT^mr fwPr if ^rr 70%^ | ott 

ifwFci nFiffr frnnrFr ip> rfruwitr »t i>tRt if nrs nfr 

e,t ijfr rrnTTi ?; sirefi S i w-tIFij: vf sfcrrsnr iff 

f?qf?i if ion m vi ic.fw iff f?<T 1 1 

12.3 ffrifrnff iff wsraiff iTTr^rn- ir«ff nftirfrint: imrt if w^f 
ifPRi ifRfFTqiT iff nf |, f?qa wiif > r -mfar<pr'rF( vmfmf nff 
>rrt?i sttt rrtrjt ^fnign anFmff nr 'Xrmfrrf‘if T fi T.f 

tff fT.iff 11 3i qi4, i98i tffr w ^ if uritf'TC'f nf frenr 

707 «ft swfif rr^ !T(f Tgif ttm 1 694 «ff I 8^ ftiraTxff 

it wm hi w: «f'fif frciff, irr-ff mTT®r iff ftqf?r, tff«frffnf 

wiffr wV Hrir>nff Hi %fT,»n Hft 4 im-ff f?H?rfi if inf 
^ armf.fi hc fn4r iroff 1 1 m: ifrf arrfcrfanr prim firfiqTr 

HTiTT W niff Si 1980-81 Hlf If ?fmT 95, 05 PTW IMPTfmri 

(?nif muff nwrr frfpmr ?mf % Hirmrar % tor 
% if wimfoiff ir witoT 13 , 37 s mif irrtor 

f) <f if S 1 ^ Fwft iff i[HHir 9 . 58 pit® nrFaif «ff 1 
hVht 7.92 Prim trimtorf storm iff nf maiito 79 . oo 
W if 7,12 pfra nqrtoiirf storm Ht iff «rh 1976-77 fr 
1.17 %f ijfiTs'fr sto utorrif mKFTsf iff torr qfm 1977-73 

if 1 33, 1978-79 if 1.43, 1979-80 if 1 . 48 mi 1980-81 
if 1.60 iff iff Si 

12.4 Hrf? toiHnff % frPnir m'f % rrr-rfn i« u jirfrr 
nf% fi if mmff if ton n<rr I ;™ 


rrmr ht rrspm, ntof- t b -, lees/fFm 7 , 1901 


1980-81 

(srmtoH nto^) 


Htootoft iff rrto 
nwnfrvrrfm (nwioif) 
qSmr nrirf 


totot fSimn 

— 

frrriii ptptt if) 

59 . 47 

49,30. 75 

tomrtortonfr tomrn 


59.47 

3,81. 03 

s^fnfSmrnr 


59 . 47 

2,11.06 

'HriT'fr trton fSimw 


61.58 

8,66. 5 7 

mnff to mr f^mnr 


61.58 

1 1,70 87 

mftomn f^nnm 


6 1,58 

4,7 0. 9 5 

snifefjtorm 


61.58 

10. 22 

rramrr ffrnr 


61.58 

— 


1981-82 

(ntofrfto sromn) 

1982-83 
(in smmn) 


1 

tomtoflto 

ton 

•ftontofi to 

Tito 

rrmr iff mtor 

(wr« if) 

msn iff mtor (*rp?rTo*f) 

tom mto 


tom wnto 


(mHfirnif if) 


(hth? nrtoif) 


62,01 

58,80. 70 

64. 69 

59,60. 58 

62.01 

4,41 , 58 

64. 69 

4,6 1. 16 

62,01 

2,1 5. 3 7 

64. 69 

2,2 1. 6 8 

63. 78 

11,97. 77 

65.12 

12,39. 15 

63. 78 

1 0,1 4,8 1 

65. 12 

1 0,94. 53 

63. 78 

3,14. 82 

65. 12 

3,77. 84 

63. 78 

10. 20 

65, 12 

10.87 

63. 78 

— 

65.12 

10. 00 






THE GAZETTE OF INDIA : FEBRUARY 26, 1983/PHALGUNA 7, 1904 [Part II— Sec. 3(h)] 


13 1 W4 Iffaaraf Tf WT faW JTPiT | - 

1 980-81 1981-82 1982^83 

(arrafpp Trrrri! 1 ) (qfnrftfba («nn 

tfPTPaa) STIWTt) 

(ana awf *r) 

21.08 27 79 29,07 

13 2 vt if fa-fear art aw wfrar Pfftwi 

Wfapra P aWTt spr 9iVa Pf W<PTaf, aVwffT PraaRT P'f 
M^eTT faSfrfl, fafeaf WS W ar>fr fafear wfapra * 

-jq-ftwr rfta p fM ^ ara pf fa»fa *r aanif aa aw 
JTiRfA -pi rnfa P fa; *fwa3 T> waiq-.fl WiTt y I 

3 pfera, watwa aw pPp Pi4 

14 i pprw faaa % tf Pip, Par aw P4wfart P 
4 aa aifr aw *araaT qv a«r pht % aaa if 1 1 

5 q-jfraa Praia Pi 4 

ifi i ^ama faafa part % faq ara v at sa-wwwr 


praiaaaaa (kip w£<t «(V>) 
(RaOT/rflTOmat (rare aa-fet a%T) 

arc 


14 2 ptPtp arcfa Pna rpr fc ■— 

31 3-1981 31-3-1982 31-3-1983 

pi tittotp pi wanrfaa pf aaarfaa 

awn awr aw 

WftRnTf 502 560 562 

Wq PTfaP 10,193 11,017 11,100 

4 amra aw aharaa aaat pt ^arnfra, Taaa aw 

(FJfJSPT 

is. Para % arnra aw aWsrraa a*a‘t wr ('f-airpa 
afija) mwa aw wawa tp »aa aV% ftaiaT aw 1 1 

1980-81 1981-82 1982-83 

wfoPp qpcatfaa *nra 

v it. f 91 Tpaa A I Otaq 

(aw aaat if) 

amra/fftwaaq/aaftaw 2,32.08 3,os 6 5 3,30.14 

4 wrai *a a^pr Ir pro faufiYa srfawaar % wjarc 44- 
faa wnfsra Prow a wafTa/tfara ana TTpraf P $ap % 1 
wr aipaa 4 aRfwr faraat if it Fw-rr aw t 1 

wra?a« ^ral .— 


1980-81 

(ararfap wpi) 

1081-82 

(afofrfaa arwaa) 

1982-83 

(aaa mapaa) 



(aia wfr if) 

13 . 20 

1,64. 00 

2 , 18 . 00 

9,67. 34 

8,58.00 

10,12.00 

10,40 62 

10,22. 00 

12,30, 00 


16.2 wja ; a-3 if faara Praiarafn afTataaraf % aaa 
if faaia pf aafa wt % 1 

ni. 3 H^rr pi ai Prftpft, Praia awaat % far; PtaifTa 
fafa’if wV wiaafp aH wai wjaiPra wPa P aaa if ^aar 
^{jp, fjFarr, wWaiaar aar anaraa aaat P far 


■ptm faaW Pr<fpa pr f«rfa a.a fr at ? 1 

p. wnafafaPTP awn 

wapt P w^jaif aifp.if faraft vi 4wrr 
(j 1-3-s 1 ) Pf p4arl>a> pf aaar P 

WiWTaT- 2 5,32 8 

MaT fafra praff pr awi (aasa 7 -, i 98 i) 

{77 W“faiaaar 36 waHfaar) ie,984 

faalwwa farart pf aaa, (aaorf, i 98 i) 

2 2 warara aar 7 wafaaat 2,710 

q^a f 4 fpa Onafr Pf aaar (53 aaw^rapa) 4,250 

wtff affwa faTaff pr aaqi 1,3 s 4 

(<s) ^a aaa faafa af f q wVraraaf Pf itaar 1,0 7 3 

^aa sraraf aa^r a,a pr ffafa 4 4 aa 
tfWr 4 WiPPfP ?fa ara tfraaraaf ir awrr 450 


w)aaraqff pf 5 a awr 1,523 

fafaa aVrowaf pr awr 219 

faafwd’R wfaaraat pf aw 

( 30 - 9 - 1 98 lqfrfFrftr^rw^aK) 44 

war faaW fpir ara w% wVrcnaat pr aaar 1,2 6 0 

(a) awjra V aar V % ara^r *r fanfa qff*aa 

(api 9914 ) 

faa>n: i98i apa^rpf atarfyr 1 , 09 , 72.55 

faa*aT i98i ap^prpf atarfa 83,34.4 1 

ffaitW 26,38. 14 


Praia pr ar4 wrfr aftaFrawt % far; wfah?m ^raT — 

(1) a’aaia faaR 5034 fararx 2.00 ara 

sfa p( araa 1 , 12 , 08.00 

( 2 ) 1,200 wWnaax 12 . 00 aia w; sk^p 

wfaEnaa pf araa 1 , 51 , 20,00 


(3) w^aara^ 

( 4 ) Piafaa awff aw witff ^ fTa 
afawa 

ja taairf 


5 , 00,00 

30,00.00 
3,23,26 41 



WTO ERT TOPI*, 'if’Trft 26, 19 8 3/<lST?TO 7, 190 1 
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ot jrwrrf pro mm faftwt ?r fqftqr fftmr tot ft fa 
$ fafffor Tllf TO TO ^TOT | Vf ffftsr if fatff'jrruto 

'TfvrtaW % m*T% if *fft jprffr w«rr fftftrr srmrTO 
'fl^ VTrf % TT-TO if «ff WRiipT? fRiTOT faTO TOTO ft I 

16.4 30 f^TTOTT 1981 PR? Wf «fi« *ffftpf wfafTW? 

ff^T sfTOrnfr % fftnj «jF>f ft? toi wto ft? PnrW to 


83, 3 4. 41 WHf TOq (faffa VfWWl OTfa % faqW ft: fa?* TOfTO'? 

rpnf mjx fwfrf qq 3 , 93 . 14 *rw wg ft? q?pf vnf»M ft) 

tariff sqq | 3 ff 1 

^PPl-TO 

i 7 .i 31 trrft, i 98 i iff faqfa ft* srjfffc 5TO <r?r to 
*mw ftf% faqr qqr ft :-- 


* a pt 1 1 ( 

(pros qqqf if) 

*TO if XfftPf? WT 1,72,72.38 

wrdwfT Piftwr 22 , 24 , 59 . 19 

TTPJ TOflfa 

qftqfaTt qfr ^ot TTfftr, qfroq fafa if trsfaf 10.94 

t TOTT 

Wnmnnrift 21.17 


uffT 3,97,63.65 


i7.2 TOfard ttto ftfar wPErfroq, 1049 iff tott 37 
ft? *f=j*nr faTO qff s ft? totoK 77 ftoftfq totot ft; wqqftro 
ir fam Tf^rfrif jnr wf.ff qfV.q^rpTJff sftt ftqpffwi to jjtottot 


qri.qHfflTTt 

(prwwff Jr) 


fftTO TfTOfTOfPTOt Vjfa PWT 4 RR 67 , 11.52 

Pi-hTui fsfTf ifviPufl 15,64.64 

TOT? TOT’TT 5 J'ffwifaqi 5.65 

sofarPcqf iff ^mfrort pro urol t 5 V totto s nipsm 7 ,8 9.0 3 

4 ! faq ftwPrqf *rrft 

*rnPwfars (—) 23.50 

tnrfisfpi Prfaqf t?t Prftr 1,65,72.10 

qfaT ftfa tot qrqr?q Ttror ftto to faifa 1,41,44.21 


^’f* 3,97,03.65 


TOOTO ftfTT I 31 TOf, 1979 Vt TOM fturqffw wqfa TO iJHft- 

tot sn 3^»q ft? P?rq Pitot ijrqrrof? ora ip? fTOn tot ft 1 


fftcTTS-T vn 
1 98 2-83 
8f?Jf7B I—3 


wipte-i 

31-3-198 1 fftqpT ft? W'fTIT TOfqrff TITO ftfqr qfaqT ft? nrffa ( l) qf5f6T ft? WTOifa tffft TOfTOfaft (2) PttrT^TOff (3) 

sPcrro (ftfowfo) ifTTf qff irorr nft tto inr ®qrfar »fff (toPt to fro? fftqTO i 


o TT^T ( ^flTt ) 

1 zfftT’TT ^ 

2 ?fVrrri^ ®q*PF?rm 

3- 

*4>t ^TWT 

^mfemforr 

TOTT 

qnrqrft'qfqft pt 

Vl-I 41'f 4?lft- 

qiffiif 4?f ppjqr 

HTO 

2(12) 

1 . m»w5f^i?r ( 44 ) 

(1) 

2,53,000 

31,750 

10,70,900 

19,000 


(Z) 

2,76,000 





( 3 ) 

2,76,000 




2 . wfftr ( 14 ) 

(1) 

34,000 

1,950 

1,43,550 

12,000 

TOTO Tftpf, inff'Tq. 87^ii^ ,J 3 3TO fpTT r ' 

(2) 

37,000 





( 3 ) 

37,000 




3 . ftr?R ( 29 ) 

(1) 

1,60,000 

20,050 

7,41,100 

1,60,000 


(2) 

1,91,000 





(3) 

1,91,000 




4 . qpjftfiry ( 1 ) 

(1) 

19,000 

1,100 

85,350 

—. 


(2) 

22,000 





0) 

22,000 
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TTTtr (TrafffftHTTTtffljT) 

1. ifmr % wwrfa 

wot i rcn 

2 . 4^‘liS‘n Pt5-ft 
:i. wftrn: (sftattT*) 

qWt Yf wwt 

WpTiftrt WfirTUTt 
nftwatn 

wrorfwrftTr 
tI 4to 

ifnpTT 

WIT TiA t 4- 
Tifr<ft ^ tfwrr 
%**t mrr 
2(12) 


3 

4 

5 

6 


S. ( 1 ) 

(1) 

2,78,000 

23,600 

1 3,46,350 

- - 


(2) 

3,47,000 





(3) 

3,47,000 




6- iproff ( 15) 

(1) 

5,60,000 

35,650 

23,04,700 

1,34,000 


(2) 

5,94,000 





(3) 

5,94,000 




7 . ( 10 ) 

(1) 

2,05,000 

19,000 

9,81,650 

15,500 


(2) 

2,53,000 





(3) 

2,53,000 




8. fifRTTWSTur ( l) 

(1) 

1,200 

50 

5,050 

4,200 


(2) 

1,300 





(3) 

1,300 




9. UfWJT^jftT (—) 

(0 

(2) 

— 


— 

11,600 


(3) 

— 




10. »FTfa* (20) 

(0 

3,20,000 

38,800 

13,92,900 

26,500 


(2) 

3,59,000 





(3) 

3,59,000 




11. (34) 

(0 

3,20,000 

1,13,900 

13,19,200 

1,100 


(2) 

3,40,000 





(3) 

3,40,000 




12. RWStiT ( 23) 

(1) 

1,75, 000 

15,200 

8,41,950 

81,000 


(2) 

2,17,000 





(3) 

2,17,000 




13 T^TTT^ 






1. (l) 

(0 

11,70,000 

76,900 

43,1 1,200 

14,500 


(2) 

12,40,000 





(3) 

12,40,000 




2. ffrwr ( 7) 

(1) 

20,000 

1,350 

8 5,350 

— 


(2) 

22,000 





(3) 

22,000 




3 . (io) 

( 1 ) 

85,000 

2,600 

3,51,150 

23,51)0 


( 2 ) 

90,500 





(3) 

90,500 




4 'JTT (15) 

( 1 ) 

2,57,000 

13,650 

1 0,59,250 

3 8 , 5 0 0 


( 2 ) 

2,73,000 





(3) 

2,73 ,00 0 




14. TflTT (26) 

(0 

1 , 21,000 

15,40 0 

4,98,600 

42,000 


( 2 ) 

1,28,500 





(3) 

1,28,500 




1 5. 'TTf’it^ ( 1 ) 

( 1 ) 

17,000 

1,450 

71,800 

— 


( 2 ) 

18,500 





(3) 

18,500 
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1 


16 . R^TW ( 27 ) 

(0 


(2.) 


(3) 

17. RR*VTH ( 33 ) 

(1) 


(2) 


(3) 

18. fffaOTRI^ (44) 

(0 


(2) 


(3) 

ie. ijttr bt^rt ( 47 ) 

(1) 


(2) 


(3) 

20. RfiRlfl JIrOR (r) 

(0 


(2) 


(3) 

21. RRRRRRR ( 4 11) 

(0 


(2) 


(3) 


3 

4 

5 

6 

1,80,000 

2,25,000 

2,25,000 

1 1,250 

8,73,000 

01600 

1,40,000 

1,75,000 

1,75,000 

15,400 

6,79,000 

5,800 

4,7 5,00 0 

5,12,000 

5,12,000 

56,300 

19,86,550 

35,000 

4,05,000 

5,00,000 

5,00,000 

9,000 

19,40,000 

33,200 

1 0,75,000 

13,40,000 

13,40,000 

40,200 

51,90,200 

1 ,68,000 

63,32,200 

71,61,800 

71,61,800 

5,44,550 

2,77,87,800 

8,35,000 


«F*fTpft TT»R tffaT SfflRT 
fWw ¥rHT % M*r4r RPi *RfRfl ®RR 


WRW*tl -2 


1 . (fSfFTrfVT *RTT> fijWPR RfftR) 

«r^«rr*fV wwit 

Wift WR’FTf fftfT’RT'R 
WlP-TR 'T’T fefT'TfiR 
sr^Pr fftfFTm 
fi?’T' ; rrvr 
flsr ff'Mra 
rttiwti f^'T'Ti'R 

5 ^ RUR fft’TRT’fT 

2 . PrfoRRT ^Rt-^sr rr ®rr (Ppm rtt rPtt) 

3. sritT’rPw wrT 

4 . WSPTTPT, aftrcPW (*TT«TTf, R ^WHTR) 

5 . RfH®RpTR "BIR 


Rmrm> 

1979-80 

rrP 

RtOTftW 

1 980-81 

RR*t 

RfnjfTftm 

1981-82 

RRp 

*P1T 

1082-83 

RRtf 

74. 56 

89. 32 

101.95 

99 28 

11.76 

14. 07 

18. 78 

19.03 

11. 03 

1 9.01 (u) 

15.91 

16.81 

2 ,99 

7.65(n) 

4 94 

5. 80 

3.43 

3. 55 

3.47 

3.43 

0.17 

0.17 

0 1 1*6 

0.17 

0. 29 

0.35 

0 44 

0. 45 

— 

— 

— 

0,15 

104.23 

134.12 

145.65 

145.12 

107.32 

115.81 

126.53 

132 28 

19. 27 

22, 90 

24. 0'S 

25. 86 

3.16 

3 77 

4. 84 

5.0 7 

233,98 

276.60 

301.70 

308.33 


(R7) 1-4-7 8 It Rf^ R RTRRfT RRSf if 1-4-80 ^T RRpfRT % R7IRW CTROJRR T PTpftRR Rft RlrpR ( 2,70. 42 Rig Wl) 

unfir^T Rifl ft i 

(T) VT*f 1-4-78 It RR^T ^ RTR'Tt ^ RRR if 1-4-80 it ^fs «T I T 'R ™pi£ffT RRlRlRTR Rrl Rlftl ( 1,59. 58 STW wt) 

¥rrfR"f R^l i i 

ftRRRft : fR PmRT Jf RtftrRRTR RuNifwf rt> riwiPir tfw ftr qitnR rr r^rirI rP wrt Pmsft »rf ft i 
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PmWrrfta t4ri7) ttrr rVrt trI <rt rrPt ?n 

ftq'O tt 


RR**H—3 

T° 

4® ttH *>r rtr/wir 

^RffrRtTRtrftr 

TrH RtRTRrifH 

1981-82% 

tt 4 fir rftH 



(rpR rrrI ff) 

ai 0^ 

rVtir Rfr 

TT RTRtfRR «r4 





RRlfRR RTRfiRRT 

1 

2 

3 

4 

5 

6 

1. 

SOflrPTT WTToTTo Rt® trmTR, TTSTT^Rtf (mwR^Ti) 

40. 57 

1980 

60% 

1982-83 

2. 

50 Arm JfTWr ToTTo^lo V'tMdl^T R^TIRt (RRR) 

56.05 

RRPT, 7 7 

80% 

1*82-83 

3. 

50 film RPTr T®TT®Jf>o TOTRTH, Tpft (ftl[R) 

29.91 

— 

20% 

— 

4. 

SOfrm'TrWTToTrojfto VWdT’JT, (ipITTR) 

37.60 

15-3-78 

80% 

1982-83 

5. 

50 Tf^TT VH^TT^T; x.l'JlTlc () 

38. 89 

11-3-78 

80% 

1982-83 

6. 

iso<.Tr^rrTaTT d «fto tf^-r^c^r,^ ttT (*prrr?r) 

90. 75 

2 5-8-77 

80% 

1982-83 

7. 

10 0 fllKK THTT ToTTo^ft 0 vtM'Tf^Tj ^TtT ) 

41.28 

— 

20% 

— 

0. 

300 ToTTo^to JTFT’Tr^T, ^fafTT^ITfT, (T'tfcT) 

185.01 

1-5-78 

70% 

1982-83 

e. 

120 firm r^ToRTor)® wnr^r, ifiwjr: (R^rm?) 

111.22 

1979 

50% 

1983-84 

10. 

ooftmTrHr'PoTrojfto rtrrtr, tTrt (thittr) 

81.02 

1980 

so% 

1983-84 

li. 

100 firm^WTToTTojffo rwttrt, 5tr j ro (rtpirHr) 

163.19 

fRRHT, 7 6 

100% 

1981-82 

12. 

100 firm rtrt t®^*)® RrPRRTRR (rtr rHr) 

148.67 

RRRTf, 78 

100% 

1981-82 

13. 

5 0 f*tKK Tr^T ToTToafto WT’TTT ^T^TT'TJT (^ojyo ) 

27 69 

1 980 

60% 

1982-83 

14. 

250 fRmRpRT tort® 4f® rmtrrH, spHr (Ho H«rr*r) 

237.69 

RRTR, 7 6 

100% 

1981-82 


(1) ToTfa^o (T^fiT) m Pn40 < 

17. 20 

1980 

70% 

1982-83 


( 2i) RT^RT T®7T®%to WRTRlW, RHjRRT, TTRJT (3®R° ) if WfaftfR 






100 firm 

31.89 

I960 

50% 

1982-83 






1. 

20firmRn!ff voTroifto wWf.Pngfw (w) 

22.85 

2 5-8-77 

60% 

1982-83 

2. 

rffTtriw *if *rr«r 12 firm Rnrft T»m®Rl 0 wWf, fnfk (^Pwnm-) 

51o7IoJftRr 

29-10-80 

— 

1982-83 



wIrhittr Hr 






RRpfa ETR 






SRRRTTTf 




3. 

2oftrm , rrHl , PaTroHfo pfrrft.R'RRfrf (tr^t) 

2. 48 

5-10-75 

100% 

1981-82 

4. 

24flrmRrHl , rroTro«ffo w4*nil, rfPrryc (r®sto) 

2.40 

^R, 77 

100% 

1981-82 

S. 

12 ffcTWT TT^t ToTT°3fto ^TPT (^°5Jo ) 

1 . 43 

Pm TO, 76 

300% 

1981-82 

6- 

12 ftm rtr) ToTrojff 0 pfoft, pm (r®r® ) 

1.38 

29-10-77 

100% 

1981-82 

7. 

20 filttf % T^TTOjfto TtftTTT 

2. 91 

1981 

25% 

1982-83 

*r®^T°rft o wtaanro: 





l. 

5 rt® Rprr RVrmm, RrHrnRff, Irttrir («n*03ln) 

11.54 

1977 

2-9-80 %RTT 

2-980 

2. 

5 0 5TRTT T ° Tt 0 *ft 0 <J3TT*J^ (t % 4 TT 0 

— 

1980 

60% 

1982-83 


rrit wlqtn^R (rt-et rHw) 





3- 

5 RT® RTRT nftRRTRR R® 1, RRTRRRT (RFET S^lrr) 

13. 88 

1 981 

20% 

1982-83 

4. 

5 RT® RTRT *fWlRR R® 2, RRTRRRR (TO R%R) 

13. 88 

1981 

20% 

1982-83 

5- 

RTo TTO iff® R#*#, pfRRpSRr % RTR 4 RT® RTRT rVtSTTRR (RRR) To 73® Rt® 

25-8-77 

To TTo ^t" 0 

1982-83 



R^wrft Htrrt- 

fffrrfy % rrt- 




Hr rr mi r ¥8 i 

^ SPT 




iff rI 


%r Rf 


6. 

1 Rio TTRT RfRRTCTR, R*RtRT (f^TR) 

1.94 

— 

rffwraR tt 






pH •HT u I TT 






fRRT | 


7. 

5 rto to rVtotrr, r^t (fir^n:) 

5.30 

RHlO, 70 

50% 

1982-83 



[TFT II—STO 3 (ii ) ] TTT7 TT Tf3T r i5t TJTTtI 

26, lHSS/HTT^T 7 , 1901 


1219 

^o?jo ttt ttt/tttt 


>PT>f 

1081-82 

«rrrtf ^ 



UTOfi/l 

srmr 

% iAttt 




(arw mrf *f) 


STT^T THlfafl 





TTftar 

Tmfaprt 


8 

ti TTo ^T^TT £ [ 7 (fifin'* ) 

4 98 

1 978 

100 % 

1981-82 

9 

j ? to ?trt T^nrr (*pprr) 

14.16 

2 5-10-7 4 

100 % 

1981-82 

1 0 

5 "27$ ^(^TT Wd(^T^in) 

9, 20 

1 980 

™% 

1982-83 

11 . 

3 TTo TT^T ^VnTPTq-, A^Zt-27 fr, 4 > 0 <OTIT (^frTT^TT) 

1 3.47 

1978 

100 % 

1981-82 

1 2 

3 ¥To 3fPTT TjVnJT'T^T; T **To tT^o 5, (^f^T^Tr'^TT) 

13. 09 

1 2-7-7 9 

100 % 

1982-83 

1 3 

3 Tto in^TT ifrram, ajirtar (jrfw®ir) 

8. 90 

1 980 

60% 

1982-83 

1 4. 

4 TTo Tm TrVrffmT, tTS^T (TjfTTrwr) 

16.30 

29-10-80 

60% 

1982-83 

1 5 

4 TTo affTt (A3t(i44 t To l TTTTfc ar 1 !"'.* * (V.mI^4 ) 

12.60 

1978 

60% 

1982-83 

1 fl. 

tAt £r m to i ‘FrTTTT, sfTfJtjVr % arm l Tro wtatrmT 

— 

1978 

nlWT'T To 1 

1982-83 


To 2 (T.hUT- ) 



^T JraciAfl TTT 






aWTTlfl Tf 


17. 

-i tio arm tfWrrwT, sNttttt, apraAr («fAt7t) 

9. 27 

1978 

40% 

1982-83 

1 8 - 

4 it« mr '-ftTinmr amror, ttt m, m^r (<rTfer) 

9.35 

18-5-79 

4 0% 

1982-83 

1 9- 

4 VTo ■TPTT irTl^i^ir, f^ffT ^TT (TVfTiJiJ 

9. 27 

1-6-79 

40% 

1982-83 

20 

4 TTo STRTT tftwSPT, IHTTFfR W#fr, 

9. 27 

1-8-79 

80% 

1982-83 

21 . 

4 ITo TFTT *VT, (V^fop) 

9, 42 

9-8-7 9 

80% 

1982-83 

2 2 . 

4 TTo TTTT iftaRT, fafarTT TTTT , iiTtV, (aprfiT) 

9. 40 

1-5-79 

90% 

1 982-83 

2 3. 

4 330 4TRT tAwW, iflT/AA *TTrh: 

9.35 

19-5-79 

40% 

1 982-83 

2 4. 

4 tto arm Tftramr, «fr TTT'jm, t>pAt (vtIst) 

9. 50 

1978 

40% 

1 983-84 

25. 

4 tto arm rfrrowr To i, rrrAqT rmA tT^, TTaAr (frrfeTr) 

9.65 

18-5-7 9 

80% 

1982-83 

26- 

rA«ramT to i, jhpAt % m 4 tro arm TAirrmr t« .i,w*r^rT 

— 

28-5-79 

80 % 

1982-83 


rqi mV tAT*, TT^T (thAwi) 





27- 

4 TTo TTTT vItsimTi 9i 1JK TT3T, TTaAr (q.q? 4 q> ) 

9. 95 

4-6-79 

80% 

1 982-83 

28. 

3 tt° 4W TAwmr, tpttit^, arrsfk (anrfr^r) 

12.80 

1981 

20 % 

1 982-83 

2 9- 

2 ¥ro arm srtarrmr, tt^ ($tt) 

3.58 

1978 

30% 

1 982-83 

3 0- 

4 TTo TITT wWmrT, ^mFTtTTT (%m) 

8 . 57 

1978 

75% 

1 982-83 

31. 

4 tto arm tftrtrmr, ^ttjtt (3ttt) 

5.47 

1978 

50% 

1982-83 

3 3. 

3 tto titt rfhramr, (%t*t) 

5.38 

28-9-77 

25% 

1982-83 

3 3. 

3 tto titt TrVromr, rftrijr (Tfhrr) 

1 4. 96 

1978 

80% 

1982-83 

3 4- 

3 mo Tm TfpTTim. tNtttt (qffWr) 

16. 85 

1 981 

30% 

1982-83 

3 5- 

5 -yro Tm tAtSTmT, ‘JiTdTC'fc (qlfaqA) 

20. 79 

1981 

30% 

1982-83 

3 6 

2 tto arm aAwmr, TrTjrr (ttit) 

6.'71 

1 980 

80% 

1982-83 

3 7. 

2 TTO T1TT TtVraml, TFTT (TTH ) 

6 . 40 

1981 

35% 

1982-83 

38. 

3 tto arm tAtuttt, Ttrff a(T*rf ('^nar) 

4. 61 

1978 

40% 

1982-83 

39. 

3 tto arm lAraTarr, istt (tttt) 

6 . 89 

1978 

60% 

1982-83 

40. 

5 tto arm TArumr, wt «rTit (Tmanr) 

7. 28 

1 979 

25% 

1983-84 

41- 

2 tto arm wWamr, ?tttt (tiwt) 

4. 60 

1 979 

25% 

1983-84 

4 : 

4 tto tttt TfVrrmr, wa^ (nwr) 

7.18 

1 980 

30% 

1983-84 

43 

s tto titt wWrmr, (Tpmrrr) 

13,18 

1 980 

80% 

1983-84 

44 

5 TTO arm tftwrT, +T-fJT (lo STo) 

8 . 99 

1 978 

60% 

1982-83 

45. 

3 tto tptt (AararmT, Trrja'. Trirrr (titt 7 ^) 

5 09 

17-12-79 

100 % 

1981-82 


TTraA^rr ttt Tan rrm «miI< 





1 . 

Fnrftu TTTWn, TTT®f TTT, AmTTT (^itW ST^r) 

2. 64 

1980 

100 % 

1981-82 
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0 

«m4 

OTtfTT STTO% 
(HTWHOTfff) 

OTtf OTTH^ 1981—,82 % 

«pt OTfrtr frcm HPT 

OTRTf<W OTT- 
HfOTHt 

wrt 'jrr ifr^r 

r* 


35.00 

22-4-78 

90% 

1982-83 

3 

wnfltr othTott, Tpfrife, srfter (totth) 

3. 91 

1978 

100% 

1981-82 

4. 

OTHfiSPI, fiNW?* WR (OTlfcsp) 

57.38 

15-11-78 

70% 

1982-83 

5. 

•no t|c fro wVtottct % ttih otthth OT:rf«M OTHfrefr 

— 

— 

fhOTOTT fr 

— 





ototIh ototot 






Hf 1 


6. 

vo tto fro tftarora v ?rr«r tot4Ih othIott ottthjth (hm?zt) 

— 

— 

tftHHTMH % 

— 





wm wr 






OT of 


/. 

jfio tto fr» wWotott >5 ot«t ottoth OTftf<r otoths (ottttt) 

— 

— 

otWhotott ff 

— 





OTOTOT 






tft if 


A. 

wro tio fro Tfrtrtnsnr % oth wrrfrT OTflfcw, othtc, ot^ot 

2. 26 

— 

tfrmOTi ^ 

— 


(h$tots?) 



OTOTOT 






Hf 


6 

3 2 nffafTOW SlfT-2 TOTH WlH otOTOT, OTirf, (^JTTT^) 

20. 38 

1979 

80% 

1981-82 

0. 

a rirr-fr tow mrlx, ipW, OTsrtai.fwf (h^ot*?) 

11.80 

1981 

80% 

1982-83 

»1. 

rat wtfr, wototih (h^itt*?) 

2.76 

1981 

70% 

1982-83 

i 1 j‘* 

OTiftar tihWt, ijOTufaiT, ^hr (hot ntur) 

1.27 

1979 

80% 

1982-83 

13. 

TOPS OTT^T, ^ OTTT, Ffk (HOT nfirr) 

26.70 

1979 

100% 

N 

CO 

1 

cc 

© 

14. 

OTTHlf OTHfOTT, fnjiHjr (hot srfw) 

3. 72 

1978 

80% 

1982-83 

14. 

FrnfRr othWh hot to it OTiir, otpt (hot srfcr) 

2.66 MOTKT, 80 

100 % 

1981-82 

16. 

HH OTTHtH ♦IHlw, HOT TOT! OTlfr , ^TljH (OT^OT) 

3.09 

1979 

100% 

1981-82 

17. 

OTlftH OTrfOTT HOT TOHI TFi£t, ^hlTT (3flOT) 

4. 31 

1979 

80% 

1082-83 



(fofTO % *TRUT ftPCT *TT) 


1 8. 

F^rpfhi (■jtfi+ir) 

1. 16 

1979 

60% 

1982-83 

19- 

wflH wrtOTT, HH^Wn: (Hf>OT) 

17.96 

197 8 

80% 

1982-83 

20. 

Fpfor othIott. faror (hPtotttt,) 

3.09 

28-7-80 

80% 

1982-83 

21. 

shftor twfair, ottw (urOmHir) (3 hh 22 - 1-81 ottjTot* 

65.77 

197 5 

80% 

1982-83 


OT?) 

( 3 OTT 22-1-81 H OT^ fVf OT t ) 


2 3. 

OTTOTT OTHWn HOT TOW OTTTO, fjr (cffwOTTf ) 

6.63 

1 981 

30% 

1982-83 

23. 

OTpftH OTfPOTT, OTTlfV OTTO, OTHf. (OTP H%TT) 

1 . 89 

1978 

100% 

1981-82 



(PmfH OTf yrt $ HOT | OTTO OTft HOT fiTOTft H 



OTTOT *OTfk OTffOTT tpft OTTJ H# JOT $ ) 


24. 

OTpflH OTHfaOT OTTf (OTTC H^HT) 

2.75 

1981 

50% 

1982-83 

25. 

5 2 TOT'S OTli 7 , OTTO ft?, OTWOT (ifilOTft OTTOT) 

30.69 

4-4-77 

100% 

1981-82 

26. 

Jaffa TTp^OTT, OTTJT (T1OTOTH) 

17.62 

25-7-80 

30% 

1982-83 

27. 

tOTfl'H OT^WT HOT TOW HHltr, fter (ttototh ) 

3.76 

1981 

40% 

1982-83 
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tret qfnfnr^m'f nr gnn fartT famfe fait 1 9 82-83 
% tt % fcrfr 5 Pi£ >iwir nr t§ \ i 

noffo no tro ^'fo wprmm 

i no mo afro ■wnrsr w«frfr ii HifaPtfir trre nrrct 
(wCTSt^ir) 

2. so (Vwt «iwr no Tfo Tto ^mr^Tn, TfarTrr ) 

3. so fan'' wti no tro afro n^nr-t, n*n (nnntd) 

4 . so fttit Timr no mo afro wnw, niii (arntia) 

6 . so farmrt nrmr no mo nio sivtipt, an^r^trs 

(jjPtmnr) 

6 . so ftrwn mmr no mo afro wmim, ntwr 

(n-o no) 

7. so firrat nnrrr no mo ^to nfmon, nnw 

(To Ho) 

a, so vfafnrn farm: amir no mo wio Tewm, 

«rrf>nrt (to ho) 

9 , 100 f’Vft 4 MI no tTo ^Vo HPinH, 

(n?rm^) 

10. so ftm nmr arcnt ipj, nrniV (T^rtr*?) 

11. 50 fatal htht no n r o afro trpmw, t”*! afrfaavfa 

(inw) 

12. 97 Tfafast fatu nrm no mo afro wtiawr, 

sr<Tjt (msrtrrr) 

13. so fat at mm no tro afro ntTcrfaHint (iweiw) 

14 so famfa nrar ^n 4 « wtnsrr, rsftsrjm (trotm) 

is so famt nmr no tro afro thtth, TitnrrTT 

(mm«rH) 

i 6 . so fatit nmr no mo afro wmrtr, fritir, 

(Tfarntri) 

i7 so farrt mm no mo io Wfirnm fnnrerrfV, 

(fffirsnri) 

is. so farm mm no tfo mo niFTninr, fafrtiTt^fl 
(arfamriT) 

19 so fats^mmno mo afro t«hw, w#t<» (toHo) 

20- so famt mm no tro afro wwnrn, t^tP (toHo) 

2 i n° mo nVo Jr so fatrt m^r 

tmt'<rmT »n nifHiln (Ttrt sfatr) 

no tro nfo tr-firi 

i. no tro afro Htnirr H-fw mrc Jr no tro srro mi 

(mmsfaw) 

2 . T£To t^To TTo (frf\<6T nfaT) TfT-frT, TTT^t fr 
50 fatat map no mo afro rnfaii (trirmn) 

no mo afro tPi tnmpT 

i n° mo afro frHtrmr, no 1 w tt< (wtrs^) 

2. no mo nio tfttaMj, no 2 Trw ant, |?twTn 

(stpet h^it) 

3 , nomo^io nfVsrtrrmnr, Trtfrfrm (hw) 

4 no tro afro nfaitmT, w n-r^f (fwsfir) 


no Ho no mo nfo ^HHitfir 


5. 

notions ifoErrmi, vs nrr, i>t> 

6 

no mo jfro iflnarmn, mnrim nnt, (fr-tf) 

7- 

notro Hfo Hfnn'jt (fH?rrt) 

8 , 

no mo »fro wWsrmr, fiftn (srrtmr'mr) 

9- 

no mo hIo tfmtrm, nmr HmrrHrnrH-T (^f^nrnr) 

10 - 

no mo jfio nVarnw, f^trrt (HPtnrnr) 

1 1. 

no tio wr o trrmt, 4ttt 1 sm ntlrnwnr 

(fffHmr) 

12. 

nomoni'o HVmTitni, ^frt-28, notsnrrf (ifftimr) 

13. 

no tro Hfo ntti/Rmr, 6pH?rwr<Tr (trnTrfjrtr) 
iWft (n^fjn) 

14. 

no mo tpPt’Trprt, shrntt (tviltn) 

15. 

notron>o tPfTjrHT, irTtriiTl (nrfm) 

16- 

no mo ifro jfinrjt (Hnitrsj) 

17. 

no tro 4to n\ntnmn, v*fHw 'ifmir, 

(^rm^) 

18- 

no monlo irttrurtm, n^rtjt (H^rtr^) 

19. 

no mo n'ro rfPtm'TT, f^rtY (txro) 

20- 

no tro wlnum, nra>r (naTtri) 

21 

nomo nio Hfinni, h,>t ff tt (nrrAtlr) 

22 . 

no tro afro nWrm, ntrnr (^nn) 

2 3. 

no tro afro wthm ^fiwmr fr no mo ifro 

nWirwr (wnr) 

24 

notrovo n’l'iErnwfro 2 , iPTf (mnwr) 

25 

no tro afro fn?m? (tirntwr) 

26 

no mo nr» nVrumJT, wmi^t (nffrH nri) 

27 

notroafio nVntmnr, ffrn^sfr (^frrmrrT) 

2 8. 

no tro afro nVrtritpT, armfir (nrfrn nrf ) 

29. 

ifio Tfo ^To ifl’^srnr^ 

30. 

no tro afro HViarramr, ajn Ptafjt (to jto) 

31. 

no tro afro armrr, Hi?s?rn HrrfrntMr % Pm? 

nrfmptwr ram nrrrt (ipmafr arntr) 


niHfrfPT hst nnr trrn f?ijt 

1 . 

ttm T4iv: wfraTf, (TifaT) 

2. 

nrifmn H'nr tmn nrr2t, i-CR (hoho) 

3. 

nmTafrm nnrfiw, sj^ 1 , ni^jt (to no) 

4 

mriTtr nrafranr, famfirifTfmr (TfriTTi^) 

5 

tmTlT nurfTir ntrTT'Bfr (?ffaTTi-») 

6 

Jr^ T (iffrimT,*) 

7 

tHTTfrl narffTT, TTlfrl (tPtt Tit) 

8 

wr6k nmfTH, unraf (trh T(t) 

9 

wm'Pi nrr'wr, iranT (Tfrrtr tit.) 

10 

wttw nrartmar ffrnfrfvpjt (TfrmTir) 


[Ho ofro- 200 / 7 / 5 / 81 -^o mr^o] 


ijo ^ro nErtrt, nrt tM 
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New Delhi, the 20th May, 1982 

SO. 1360.—In pursuance of Section 36 of the Employees' 
State Insurance Act, 1948 (34 of 1948), the Financial Esti¬ 
mates and Perform nice Budget of the tmpknees’ State Ins¬ 
urance Corporation foi the year 1982-83 is hereby publish¬ 
ed for general information. 

EMPLOYEES’ STATE INSURANCE CORPORATION 
FINANCIAL ESTIMATES 
AND 

PERFORMANCE BUDGET 
1982-83 

EMPLOYEES’ STATE INSURANCE CORPORATION 
EXPLANATORY MEMORANDUM ON THE REVISED 
ESTIMATES FOR THE YEAR 1981-82 AND 
BUDGET ESTIMATES FOR THE YEAR 1982-83 

The Budget Estimates of the Receipts and Expenditure 
of the Employees’ State Insurance Corporation for the financial 
year 1981-82 were approved by the Standing Committee and the 
Corporation at the meetings held on the 6th February, 1981 
and 7th February, 1981 respectively. These were approved by 
the Central Government. 

2. The Budget Estimates 1981-82 covered— 

(i) provisions needed for the running of the Scheme 
in various Centres where it has already been imple¬ 
mented, and 

(li) funds needed for the extension of the Scheme to new 
areas/new classes of establishments. 


3. At the time of preparing the Budget Estimates for 1981-82, 
it was anticipated that the coverage under the Employees’ 
State Insurance Scheme would be 63 32 lakhs employees. The 
above target was, however, achieved during the year 1980-81 
itself (coverage as on 31-3-1981 was 63 32 lakhs). 

4. Appendix-I shows State-wise total coverage where the 
Scheme has already been implemented upto 30-11-1981 & 
additional areas including new sectors of employment, along- 
svith the dates, where the Scheme is expected to be implemented 
during 1981-82 and 1982-83. These areas have been deter¬ 
mined in consultation with the State Governments, 

5. The Revised] Estimates for the] financial year 1981-82 
and Budget Estimates for the year 1982-83 have been prepared 
in the light of the revised programme of implementation. 

BUDGET STATEMENTS 

6.2 The tabulated Budget Statements ‘A’ and ‘B’ contain 
actuals of receipts and expenditure, respectively, for the year 
1980-81, Revised Estimates for 1981-82 and Budget Estimates 
for 1982-83. 

6.2 The table below shows the estimates at a glance. 


BUDGET AT A GLANCE 


Head of Account 

1980-81 

Actuals 

1981-82 

Estimates 

Budget Revised 

1982-83 

Budget 

Estimates 



(Rupees in lakhs) 




REVENUE RECEIPTS 


Contributions 

1,79,76 57 

1,88,80.00 

1,88,80.00 

1,95,30 00 

Interest and Dividends 

4,62 48 

5,20 13 

3,05 95(U 

27,82 13(a) 

Compensations 

2,97 67 

2,87.56 

2,78 39 

3,13 15 

Rents, Rates and Taxes 

4,86 15 

4,46.00 

5,51 09 

6,30 01 

Other Heads (b) 

98.66 

1,07.78 

1,32 45 

89 97 

Total Revenue Receipts 

1,93,21.53 

2,02,41 47 

2,01,47.88 

2,33,45.26 


EXPENDITURE ON REVENUE ACCJUNT 

1, Benefits ' 





A. Mtdloal Benefits 

71,78.51 

79,98 88 

81,22.68 

86,77.33 

B. Cash Benefits 

80,41 45 

77,60 46 

90,75 28 

93,75.81 

C. Other Benefits 

21.68 

22 14 

27 79 

29,07 

Total Benefits 

1,52,41.64 

1,57,81 48 

1,72,25.73 

1,80,82.21 

2. Administration expenses 

14,10.42 

15,38,99 

15.74 30 

16,84.57 

3. Hospitals/Dispensaries (Depreciation, Repairs 
tetiance) 

& Main- 2,32.08 

2,91.90 

3,08,65 

3,30.14 

4, (i) Capital Consti uotioD Reserve Fund 

17,92,83 

18,88.00 

9,44.00 

28,97 09 

(if) Emergency Reserve Fund 

1,28.91 

1,48.22 

95 18 

1,00.00 

Total expenditure on Revenue Account 

1,88,05 88 

1,96,48.59 

2,01,47 88 

2,30,93 92 

Excess of income ovei expenditure 

5,15.65 

5,92.88 

Nil (c) 

2,51.34 


(a) See paragraph 9.6 

(b) Includes share of Delhi Administration towards medical benefits and other heads of levenue. 

(c) See paragraph 17. 
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(Rupees in lakhs) 


Head of Account 

1980-81 

Actuals 

1981-82 

Estimates 

1982-83 

Budget 



Budget Revised 

Estimates 

^EXPENDITURE OUTSIDE THE REVENUE ACCOUNT 

Expenditure on 

Capital Account 

10,40.62 

8,50 60 10,23.78 

12,30.00 

Opening Cash 

Balance 

7,54.66 

6,36.09 9,37.57 

6,90.00 

Closing Cash Ba¬ 
lance 

9,37.57 

6,40.00 6,90.00 

7,10.00 


Brief explanations for some of the Important items under 
the various heads are furnished in the following paragraphs. 

7. Contributions.—Employer’s and Employee’s shares of 
contribution are payable by the employer as per rates in Schedule 
I of the Employee’s State Insurance Act, 1948 as modified by 
the Employee’s State Insurance Amendment Act, 1975. 

8.1 Medical Benefits.—The expenditure under the head 
“A-Mcdical Benefits”, except for the Union Territory of Delhi 
where the Scheme is directly administered by the Corporation, 
is initially incurred by the Slate Governments and is later 
shared between the Corporation and the State Governments 
in the prescribed ratio of 7: 1. The maximum shareable 
amount is subject to the ceilings fixed by the Corporation 
from time to time, The provision made under this head is- 
intended to cover the Corporation’s share of the expenditure. 

8.2 Ceiling on Expenditure on Medical Benefits.—The 
ceilings of yearly shareable expenditure on medical benefits 
for employees are as follows from 1st April, 1980, 

Type of Medical Care Amount of 

ceiling, per 
employee 

Restricted Rs. 70 

Expanded Rs. 85 

Full Rs. 120 

Further expenditure on drugs, medicines and dressing 
exceeding Rs. 25 but not exceeding Rs, 50 per employee family 
unit per annum is allowed over and above the rates of ceiling. 

The rent of buildings owned by tho Employees’ State Insu¬ 
rance Corporation and charged to the E.S.I. Scheme, is kept 
outside, the ceiling but is sliaied between the State Govern¬ 
ments and the Corporation in the usual ratio. 

8.3 Payment', to State Governments.—The Corporation 
makes during the year 'On Account’ payment upto 90% of 
its share of expenditure on medical benefits, on the basis of 
expenditure statements received from the State Governments, 
subject to adjustments on receipt of audit certificates from the 
concerned State Accountant General. 

8.4 Expenses incurred directly by the Corporation.—The 
provision made under the head "Medical treatment and care 
and maternity facilities—expenses incurred directly by the Cor¬ 
poration” includes the estimated cost of administration of the 
Medical Care to tire Insured Persons and their families in the 
Union Territory of Delhi. The anticipated recovery at the 
rate of 1/Sth of shareable amount has been taken into account 
in the Revised Estimates 1981-S2 and Budget Estimates 1982-83 
on the Revenue side under the head "State Governments;Union 
Territories” share towards medical benefits initially incurred 
by the Corporation”. 


REVISED ESTIMATES FOR THE YEAR 1981-82 
I-RECEIPTS 

9.1 The Revenue of the Corporation for the current year 
(1981-82) is now estimated at Rs. 2,01,47.88 lakhs as against 
Rs. 2,02,41.47 lakhs assumed in the Budget, 

Contributions : 

9.2 The income from contributions is retained at Rs. 
1,88,80.00 lakhs ns was estimated at the budget stage. 

9.3 The total number of ‘covered’ employees as on 30-11- 
1981 was 63.60 lakhs and about 0.64 lakh more employees 
are likely to be added by the end of the financial year by way 
of extension of the Scheme and additional coverage in the 
existing implemented areas, The Revised Estimates take into 
account the anticipated additional coverage. 

9.4 The determined arrears of contributions for the period 
upto 30th November, 1980, as on 31st March, 1981, was Rs. 
41,23.56 lakhs. The Corporation has already taken legal 
action for recovery of the entire amount of the outstanding 
arrears. Out of the above amount, a sum of Rs. 66.69 lakhs 
has been recovered upto 30th September, 1981, Concerted 
efforts arc being made by the Corporation for recovery of the 
remaining arrears. It may, howover, be stated that the Cor¬ 
poration has to depend on State Governments for recovery of 
arrears. 

Share of Delhi Administration towards Medical Benefits : 

9.5 The responsibility for provision of medical care to 
the insured persons and their families in Delhi was taken over 
by the Corporation with effect from the 1st April, 1962. In 
accordance with the approved arrangements, l/8th of expendi¬ 
ture incurred by the Corporation together with such expediture 
as may be in excess of the prescribed ceiling on medical care is 
recoverable from the Delhi Administration. Provision of 
Rs, 95.19 lakhs, under the head "State Governments/Union 
Territories share towards medical benefits initially incurred 
by the Corporation” represents the amount payable by the 
Delhi Administration for the earlier years. 

Interest and Dividends ; 

9.6 The estimates cover interesl received on investment 
of General Cash Balance, non-earmarked reserve funds (Emer¬ 
gency Reserve Fund) and Provident Fund, interest received on 
advances to the employees of the Corporation and interest on 
loans to Maharashtra Government paid upto the year 1977-78 
for expansion of hospital and dispensary buildings. 

The decrease in the receipt in the Revised Estimates 1981-82 
is mainly on account of (i) deduction of interest (Rs. 53.55 
lakhs) payable to the subscribers to the ESIC Provident Fund, 
and (ii) the investments yielding monthly interest on maturity, 
were reinvested under the ‘Reinvestment Plan’, which yields 
cumulative interest at the end of fixed lerm 
^Compensations : 

9.7 Where the mcidence of Sickess Bcneht payments to in¬ 
sured persons in any State is found to exceed the all India aver¬ 
age, the amount of such excess is shared between the State 
Government and Corporation in accordance with the provisions 
contained in Section 58(2) of (he FSI Act. Similarly, where 
the Corporation considers that the incidence of sickness among 
insured persons is excessive by reasons of— 

(i) insanitary working conditions in factory or establish¬ 
ment or the neglect of the owner or occupier of the 
factory or establishment to observe any health regula¬ 
tion enjoined on him by ot under any enactment, or 

(n) insanitary conditions of any tenements or lodgings 
occupied by insured persons and such insanitary condi¬ 
tions are attributable to the neglect of the owner of the 
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factory or the establishment to observe any health 
regulations enjoined on him; 

the Corporation may, in accordance with the provisions con¬ 
tained in Section 69 of the ESI Act, 1948, recover the extra 
expenditure incurred on account of sickness benefit from the 
owner or occupiers of the factory or establishment. 

The provision made in the Revised Estimates 1981-82, is 
Rs. 2,78.39 lakhs. This includes recovery towards excessive 
Siokness Benefits from the State Governments of Andhra Pradesh 
(ks 5.52 lakhs), Bihar (Rs.7.28 lakhs), Karnataka (Rs. 40.43 
lakhs), Kerala (Rs. 3.27 lakhs), Madhya Pradesh (Rs 33.54 
lakhs), Pondicherry (Rs. 0.13 lakh) and Tamil Nadu (Rs. 1,87.92 
lakhs). 

9.8 Rents, Rates and Taxes in respect of— 

(i) Office Buildings (including staff quarters), and 

(il) Hospitals/Dispensaries (including staff quarters) 

The rent in respect of hospital and dispensary buildings 
constructed by the Corporation forms a p3rt of the shareable 
expenditure incurred by the State Governments on the provi¬ 
sion of medical benefits to the insured persons. It, thus, gets 
automatically apportioned between the Corporation and tho 
State Governments in the prescribed ratio of 7:1, 

Fees, Fines & Forfeitures : 

9.9 These include receipts on aocount of licence fee from 
the employers for use of Franking Machines by them and also 
damages levied on the employers for failure to pay dues of the 
Corporation and/or non-submission of contribution cards in 
time. 

Miscellaneous Receipts : 

These include receipts on aooount of cost of duplicate iden¬ 
tity cards, recoveries of over payments and disallowanoes in 
Audit, recoveries of leave salary and pension contributions, 
employees' contribution towards C.G.H.S., recoveries of 
servioe expenditure Incurred in previous years whioh cannot be 
taken to the corresponding revenue heads, recoveries of cost of 
law suits including amounts deoroed by courts and recoveries of 
Cash Benefits etc. 

II—EXPENDITURE 

10. Tho expenditure on Revenue Account in the current 
year (1981-82) is now estimated to be Rs. 2,01,47.88 lakhs as 
against Rs. 1.96,48.59 lakhs anticipated in the Budget, 

BENEFIT TO INSURED PERSONS & THEIR FAMILIES 
A—MEDICAL BENEFITS 

11,1 The total provision under this head is Rs. 81,22.68 
lakhs (includes arrear payments of Rs. 10,33.16 lakhs for earlier 
years) whioh comprises Rs. 76,94.28 lakhs as Corporation’s share 
of expenditure incurred by the State Governments on providing 
medical care, Rs. 4,28.40 lakhs as expenditure on Medical Bene¬ 
fits in Delhi where tho Scheme is directly administered by 
Corporation and Rs. 10.00 lakhs towards the payment of con¬ 
finement fees made directly by Local Offices in Creator Bombay 
to the women employees and wives of insured persons. In 
respect of Delhi, the recovery of l/8th expenditure has been 
taken into acoount on the receipt side of the Budget Estimates 
1982-83. The 1 /8th share of confinement charges due from 
Maharashtra State will be adjusted while reimbursing Its olaim 
for expenditure on medical benefits. 


An amount of Rs. 10,33,16 lakhs has been provided to meet 
the past liabilities expected to be settled during the current 
financial year against the provision of Rs. 10,94.86 lakhs in the 
Budget Estimates 1981-82. 

The increase in the Revised Estimates 1981-82 in the ex¬ 
penditure on Medical Benefits is mainly duo to improvement in 
the type of medical care and increase in coverage. 

B-CASH BENEFITS 

11,2 Provision of Rs. 90,75.28 lakhs in the Revised Estimates 
1981-82 made for the various Cash Benefits, vide details in the 
Statement ‘B’, against the original provision of Rs. 77,60.46 
lakhs, is based on tho progress of actuals for the first eight 
months of the financial year 1981-82 and the anticipated require¬ 
ment for the remaining months. 

There has been in tho case of Sickness Benefit a trend towards 
an increase in the average number of benefit days per annum per 
employee. The average amount of daily rate of Sickness Benefit 
and Temporary Disablement Benefit per employee has also 
shown a trend towards increase as shown below: — 


Siokness Benefit Temporary 

Disable¬ 
ment 
Benefit 


Average number of 

1977-78 


6.0 


0.97 

benefit days per annum 

1978-79 


6.8 


1.13 

per employee 

1979-80 


7.8 


1.10 


1980-81 


8.0 


1.19 

Average benefit rate 

1977-78 

Rs. 

8.31 

Rs. 

9.39 

per day per employee 

1978-79 

Rs. 

8.92 

Rs. 

10.10 


1979 80 

Rs. 

9.34 

Rs. 

10.72 


1980-81 

Rs. 

10.29 

Rs 

11.79 


The increase in the avorage number of benefit days per 
annum per employee in tho case of Sickness Benefit and the 
average benefit rate per day per employee in the case of Siok¬ 
ness Benefit and Temporary Disablement Benefit, have resulted 
in increased provisions in the Revised Estimates 1981-82. 

The State Governments have been advised to curb lax 
certification and exorcise better control by monitoring tho 
requisite data. A Committee was set up to look into the 
question of lax certification during strikes, lay off eto. The roport 
of that Committee was placed before tho Standing Committee 
and the Corporation. 

C-OTHER BENEFITS 

12. A provision of Rs, 27.79 lakhs has been made in tho 
Revisod Estimates against the Budget Estimates of Rs. 22.14 
lakhs under C-Othcr Benefits to cover expenses on miscellaneous 
items e.g. fees paid to Medical Boards and Appeal Tribunals, 
the payments made to Insured Persons in reimbursement of the 
expenditure incurred direct by them on transport for appearing 
before Medical Boards and Medical Referees and also expendi¬ 
ture on the loss of wages payable to tho Insured Persons for 
appearing before the Medical Boards, and other miscellaneous 
expenses including fee paid for post mortem examination of 
Insured Persons and charges payable to Police authorities for 
obtaining police reports and other statements for deciding oases 
of employment injury etc. 

ADMINISTRATION EXPENSES 

13. The total expenditure on Administration during the 
year 1981-82 is now anticipated at-Rs. 15,74.30 lakhs as against 
Rs. 15,38,99 lakhs anticipated at the budget stage. The provi¬ 
sion is based on the actual expenditure incurred during the first 
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seven months of 1981-82 (including actuals of pay and allowances 
for eight months) and the expenditure likely to be incurred 
during the remaining five months of the year. The latter inclu¬ 
des expenditure on certain items which are adjusted annually at 
the close of tho year, viz. annual maintenance and depreciation 
charges transferred to Reserve Funds, Corporation’s Contri¬ 
bution to Pension Reserve Fund and the Employees’ State 
Insurance Corporation Contribution Providont Fund etc. 

The roasons for increased provision in Revised Estimates 
1981-82 are briefly as under : 

A—Salary: 

(i) Increase in dearness allowance with effect from 1-12-1980, 
1-2-1981, 1-4-1981, 1-6-1981 sanctioned during the 
year 1981-82. 

(ii) Ad hoc payment of 23 days’ wages to the employees 
drawing emoluments upto Rs. 1,600/-pcr month 
(Rs. 49.09 lakhs). 

B—Contingencies: 

The provision under this head has been retained as per the 
Budget Estimates 1981-82, already approved by tho Central 
Government. 

C—Other Charges: 

The savings in the Revised Estimates 1981-82 are mainly 
on account of deduction of interest (Rs. 53.55 lakhs) payable to 
the subscribers to the ESTC Provident Fund, as the same is now 
being charged per oontra debit to tho interest realised on invest¬ 
ment of Provident Fund Deposits. 

HOSPITALS/DISPENSARIES 

14. The provision under this head comprises (i) deprecia¬ 
tion of hospital and dispensary buildings (Rs. 61.73 lakhs) and 
(ii) repair and maintenance of those buildings (Rs. 2,46.92 lakhs) 
at the rate of 4% of capital cost fixed for the purpose. 

CONTRIBUTIONS TO CAPITAL CONSTRUCTION AND 
EMERGENCY RESERVE FUNDS 
Capital Construction Reserve Funds: 

15.1 In accordance with the provision of Section 28(iv) of 
the Employees’ State Insurance Act, 1948, one of the purposes 
for which the Employees’ State Insurance Fund shall be expen¬ 
ded is "establishment and maintenance of hospitals, dispensaries 
and other institutions and the provision of medical and other 
ancillary servioes for the benefit of insured persons and, where the 
medical benefit is extendod to their families, their families”. 
In its meeting held on the 2nd February, 1974, the Corporation 
decided that 10% of the total revenue derived from Employers’ 
and Employees’ contribution may be credited to the Capital 
Construction Reserve Fund for construction of hospitals, dis¬ 
pensaries and other Medical institutions, and office buildings 
and staff quarters in the ratio of 8 : 2, respectively. 

A provision of Rs. 9,44.00 lakhs has been made in the Revised 
Estimates 1981-82 at the rate of 5% of income from contribu¬ 
tions, as sufficient funds aro not available on account of the 
following roasons : 

(i) Income from ‘Intcre-t and Dividends’ has decreased on 
account of investment in the ‘Reinvestment Plan’ under 
which the interest will be available on maturity from 
1982-83 onwards. 

(ii) The expenditure on Cash Benefits has increased by 
Rs 13,14.82 lakhs over the Budget Estimates 1981-82 

(iii) The expenditure on Medical Bonofits has increased by 
Rs. 1,23.80 lakhs over the Budget Estimates 1931-82. 


The short fall of Rs. 9,44.00 lakhs has been made good in 
the Budget Estimates 1982-83. 

Emergency Reserve Fund : 

15.2 As decided by the Corporation in its meeting held on 
17th March, 1973, 20% of the excess of income over expenditure 
subject to a minimum of Rs. one crore (whole of the excess when 
it is loss than Rupees one crore) is to be credited to the Emergency 
Reserve Fund. Accordingly, provision of Rs. 95.18 lakhs has 
been made in the Revised Estimates 1981-82. 

Expenditure on Capital Account 

16.1 At the time of prepaiation of Budget Estimates 1981-82, 
the expenditure on construction works was estimated a( 
Rs. 8,50.00 lakhs (Rs 1,07.92 lakhs for construction of offloe 
buildings and staff quarters and Rs. 7,42.03 lakhs for construc¬ 
tion of hospitals, dispensarios and staff quarters therein). Taking 
into account the progeress of projects undertaken, the Revised 
Estimates provide for Rs 10,22.00 lakhs (Rs, 1,64.00 lakhs for 
construction of offioe buildings and staff quarters and Rs. 858,00 
lakhs for construction of hospitals, dispensaries and staff quar¬ 
ters therein). 

16.2 A provision of Rs. 1.78 lakhs has been made in the 
Revised Estimates 1981-82 for purchase of new staff cars, agaihst 
the provision of Rs 0.60 lakh made In the Budget Estimates 
1981-82. 

EXCESS OF INCOME OVER EXPENDITURE 

17. At the Budget stage the excess of income of Rs 5,92.88 
lakhs over expenditure was estimated. However, as per Revised 
Estimates thcro is'no excess of income over expenditure. The 
decrease can be broadly analysed as under— 


Increase in expenditure on: (Rupees In lakhs) 


J. (a) 

Medical Benefits 

1,23.80 

(b) 

Cash Benefits 

13,14.82 

(c) 

Other Benefits 

f 5.65 

(d) 

Administration Expenses 

35.31 

(e) 

Hospitals & Dispensaries (Depreciation, 
Repairs & Maintenance) 

16.75 

(f) 

Capital Construction Reserve Fund 

(_)9,44,00 

Is) 

Emergency Reserve Fund 

(—)53.04 


Total—I 

4,99,29 


(Rs. in lakhs) 

II. Shortfall in ReVenUo Receipts 93.59 

Net decrease 5,92.88 

BUDGET ESTIMATES FOR THE YBAR 1982-83 

I—RECEIPTS 

Contributions : 

18.1 Income on account of contributions (Employers’ 
and Employees’ Shares) has been estimated at Rs. 1,95,30.00 
lakhs bearing in mind (a) Revised Estimates 1981-82, (b) ex¬ 
pected number of 65,12 lakhs ‘covered’ employees (weighted 
average) during 1982-83 and (c) anticipated per capila annual 
income of Rs, 300 from contributions. 



1226 


THE GAZETTE OF INDIA : FEBRUARY 26, 1983/PHALGUNA 7, 1904 [PART II-Sec. 3(ii)] 


1S.2 The table b;low shows the per capita income from contribution from 1976-77 o n wards. 


1976-77 1977-78 1978-79 1979-80 


Rs. 236 Rs. 239 Rs. 250 Rs. 271 


Interest from investments of surplus cash balances : 

18.3 The Increase in the Budget Estimates 1982-83 is attri¬ 
butable to the realisation of cumulative interest on the invest¬ 
ments made after October, 1976 under the ‘Re-investment 
Plan*. The cumulative interest on investments made under 
the above plan from March, 1977 to February, 1978 will be 
realised in 1982-83, 

Rent of Hospital and Dispensary Buildings owned by the 
Corporation : 

18.4 A sum of Rs. 6,22.41 lakhs is expected to b c recovered 
from the State Governments on account of rent of the hospital 
and dispensary buildings owned by the Corporation. The 
increased provision in the Budget EstimUes 1982-83 Is due to 
the commissioning of more number of hospitals. 

n —expenditure 

19. The Increased provision under the various heads in the 
Budget Estimates 1982-83 as compared to the corresponding 
provision in the Revised Estimates 1981-82, is mainly due to— 

(i) operation of the Scheme for full year in areas. Includ¬ 
ing establishments, where the implementation has been 
brought during the year 1981-82; 

(11) extension of the Scheme to new ire w/establishniants; 

(Hi) expected Increase In employ mint in the implemented 
areas; and 

(IV) the improvement In type of medical care to the families 
of Insured Persons. 

A—MEDICAL BE NB FITS 

20.1 A total provision of Rs. 86,77.33 lakhs (including an 
amount of Rs. 12,25.26 lakhs for past liabilities) has been made 
In the Budget Estimates 1982-83 for medical benefits in the 
light of Revised Estimates 1981-82, anticipated additional 
coverage during the year and improvement in the type of 
medical care to the families of insured persons. {The number of 
covered employees during 1982-83 has been estimated at 65.12 
lakhs (weighted average). The provision includes R s . 5,04.15 
lakhs to be incurred directly by the Corporation dur¬ 


1980-81 1981-82 1982-83 

(Estimates) (Estimates) 

Rs. 292 Rs. 296 Rs, 300 


ing 1982-83 for providing medical care to the Insured Persons 
and their families in the Union Terrltoiv of Delhi and also Rs. 
10.00 lakhs to bo spent directly by the Corporation towards 
payment of confinement fees to the women employees and 
wives of insured persons in Groater Bombay. 

The average approximate cost of Corporation’s share of 
medical care per 'employee’ per annum as provided in the 
Budget Estimates is as undor :— 

1978-79 1979-80 1980-81 ' "1981-82 1982-83 

Revised Budget 

Estimates Bitimates 


Rs. Rs. Rs. Rs- Rs- 

92.00 107.32 115.81 126.53 132.28 


20.2 The Corporation's outstanding liability towards re- 
mbursement of its share of the medical cost incurred by the 
State Governments upto 1980-81, is anticipated to the extent 
of Rs. 25,39.24 lakhs. Out of this, claims for Rs. 10,33.16 
lakhs are expected to be paid during 1981-82. Out of the out¬ 
standing balance of Rs. 15,06.08 lakhs upto 1981-82, an 
amount of Rs. 12,25.26 lakhs is expected to be paid during 
1982-83 on receipt of the audit certificates. 

b-cAsh benefits 

21.1 Expenditure on Cash Benefits during 1982-83 is 
Estimated at Rs. 93,75.81 lakhs keeping in view the Revised 
Estimates 1981-82 and the extension of the Scheme to new areas 
and establishments. Due allowance has been made for com¬ 
mencement of benefit periods in the new areas expected to be 
covered under the Scheme. The capitalised value of total 
liabilities on account of Permanent (Partial and Total) Dis¬ 
ablement and Dependants' Benefit already arisen/ expected to 
arise out of employment injuries occurring i n the course of the 
year, has also been provided for on the basis of actual estimates, 

21.2 A provision of Rs. 29,07 lakhs has been made under 
Other Benefits referred to In paragraph 12 above. 

21.3 Expenses per Employee—'The average approximate 
cost of various categories of Cash Benefits per employee per 
annum as provided in the Budget Estimates is as under :— 


Benefits 

1979-80 

Actuals 

1980-81 

Actuals 

1981-82 

Revised 

Estimates 

1982-83 

Budget 

Estimates 

(i) Sickness Benefit 

74.56 

89,32 

101.95 

(In Rupees) 
99.28 

(inclnding extended sickness benefit) 

(ii) Maternity Benefit 

3.43 

3,55 

3.47 

3.43 

(hi) Temporary Disablement Benefit 

11.76 

14.07 

18.78 

19.03 

(iv) Permanent Disablement Benefit (Capitalised Value) 

11.03** 

19.01** 

15,91 

16.81 

(v) Dependants' Benefit (Capitalised Value) 

2,99 

7.65** 

4.94 

5.80 

(vi) Funeral Benefit 

0.17 

0,17 

0 16 

0 17 

(vii) Other Benefits 

0,29 

0.35 

0.44 

0.45 

(viii) Invalidity Benefit 

— 

— 

— 

0.15 

Total 

1,04.23 

1,34.12 

1,45.65 

1,45.12 


**Per capital has been worked out after including the amount of one-time adjustment of Rs. 2,70.42 lakhs 
and Rs, 1.59.58 lakhs in respect of Permanent Disablement Benefit and Dependants’Benefit, respectively. 
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INTRODUCTION OF INVALIDITY benefit 

22. The Corporation has approved the Scheme of Invalidity 
Benefit to be introduced in theB nployees’ State Insurance Act, 
to cover the contingency of invalidity due to causes other than 
employment injury. Amendment of the Employees’ State 
Insurance Act is under consideration of the Central Govern¬ 
ment. A token provision of Rs. 10.00 1* Mis Ins, therefore, 
been made for Invalidity Benefit in the Budget Estimates 1982- 
83. 

ADMINISTRATION expenses 

23.1 A totHl provision of Rs. 16,84. J7 lakhs has been made 
for expenses o n Administration in the Budget Estimates 
1982-83. 

The Budget Estimates 1982-83, provide for Rs- 12,57.10 
lakhs towards total pay and allowances against Rs. 11,85.66 
lakhs In the revised estimates 1981-82. The additional pro¬ 
vision of Rs. 71,44 lakhs in the Budget Estimates is attributable 
to (a) full imnact of additional dearness allowance sanctioned 
from 1-12-1980, 1-3-1981, 1 -4-1 r 81 r n d 1-6-81, (b) normal in¬ 
crements of pay and consequential increases in allowance 
(c) additional posts (Group ‘B’— 2, Group ‘C’—60, and Group 
‘D’—23) likely to be created during 1982-83 on account of in¬ 


crease in coverage and setting up of a number of new Local 
Offices (d) full effect during the year 1982-83 of the additional 
posts sanctioned in 1981-82. 

A provision of Rs. 50.00 lakhs for ad hoc payment of 23 
days’ wages has also been made in the Budget Estimates 1982- 
83, 

CONTINGENCIES (BOTH UNDER ‘A—SUPERINTEN¬ 
DENCE’ AND ‘B—FIELD WORK’ AND ’C—OTHER 
CHARGES’ 

23.2 The provision under the vaiious sub-herds which aie 
self-explanatory has been made mainly on the basis of actuals 
for the first 7 months of the year 1981 -82 and anticipt ted require¬ 
ments for further extension of the Scheme. The instructions 
in regard to measures of economy have been duly kept in view. 
Expenses on Administration per ‘Employee’ per annum : 

23.3 The administration expenses per ‘covered’ employee 
per annum on the basis of Revised Estimates 1981-82 and 
Budget Estimates 1982-83 will be Rs- 24.68 and Rs. 25.86, 
respcclivcly. 

The comparative figures of cost of administration under the 
various sub-heads per ‘covered’ employee per annum are given 
below : 


Sub-head 


Pay and Allowances 
Contingencies 

Other Miscellaneous charges 
Total 


(q) mil lL>r uijuiodu ui rs.*. - 

years, the per capital expenditure would have been Rs. 2,06. 


1978-79 

Actuals 

1979-80 

Actuals 

1980-81 

Actuals 

1981-82 

Revised 

Estimates 

1982-83 

Budget 

Estimates 

13.55 

14.54 

L7T1 

18^59” 

19.30 

2.50 

2.72 

3.36 

3.47 

3.89 

1.464? 

2.01 

2.43 

2 62 

2,67 

17.51 

19.27 

22.90 

24 68 

25.86 

.67 lakhs to this head on account of adjustmnt of excess provision of Peauan Rcurve Fund in earlier 


23 4 The percentage of Administrative cost compared with the receipts from Contributions. Benefits paid etc- arc shewn 


below : 


Ratio in Comparison to 


1978-79 

Actuals 

(a) 

%_ 

1979-80 

Actuals 

f>/ 

/r 

1980-81 

Actuals 

/r 

1981-82 

Revised 

Estimates 

c 

1982-83 

Budget 

Estimates 

% 

Contributions 

Total Revenue 

Benefits 

Total Revenue Expenditure 
Contributions Plus Benefits 


6.78 

6.31 

9.40 

7.26 

3.94 

7.12 

6.70 

8.93 

7.15 

3.96 

7.85 

7.30 

9.25 

7.50 

4.25 

8.34 

7.81 

9.14 

7.81(b) 

4.36 

8.62 

7.22(c) 

9.32 

7 29(d) 
4.48 


(a) The adjustment of Rs- 33.67 lakhs in reduction of ex¬ 
penditure referred to above has lowered slightly the 
percentage of incidence- 

(b) The increase is on account of short provision of Rs. 
9,44.00 lakhs (iff 5% of income from Contributions) 
towards Capital Construction Reserve Fund. In case 
the provision! s made at the usual rate of 10%. the per¬ 
centage of incidence works out to 7.53%. 

(c) Realisation of cumulative interest on investments under 
the ‘Reinvestment Plan’, on maturity during 1982-83 
has lowered the percentage of incidence- 

1318 01/82—13 


(d) The decrease in incidence is on account of— 

(i) short provision of Rs. 9,44.00 lakhs towards 
Capital Construction Reserve Fund during 1981- 
82 which has been made good in 1982-83. 

(ii) high incidence of payment of Sickness Benefit. 
HOSPITALS/DISPENSARIES 

24. The provision undtr this head complies_ 

(i) Depreciation of Hospital & Dispensary buildings 
(Rs. 66.03 lakhs). 

(ii) Repair & maintenance of these buildings (Rs. 2,64.11 
lakhs). 
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The provision has been made as per the prescribed percen¬ 
tages of capital cost of the buildings. 

Contributions to Capital construction and Emergency Reserve 
Funds 

25. A provision of Rs. 28,97.00 lakhs (Rs. 9,44 00 lakhs for 
1981-82 and Rs. 19,53,00 lakhs for 1982-83) and Rs. 1,00.00 
lakhs has been made for contribution to Capital Construction 
Reserve Fund and Emergency Reserve Fund, respectively. 

Expenditure on Capital Account 

26.1 Tt has b’jn csti tinted that during 1982-83 the expendi¬ 
ture on construction works and purchase of equipment fo 
hospitals would amount to Rs. 12,30.00 lakhs, vide details 
below :— 

(Rupees in 
lakhs) 


T—Office buildings and staff quarters 

Continuing Works 29.64 

New Works 1 >88 ■ 36 

II— Hospitals, Disponsarlesand Staff Quartersand 
Convalescent Homes. 

Continuing Works 3,00.93 

New Works 7,11.07 

Total Iandll 12,30.00 


26.2 A provision of Rs. 1.78 lakh has been made in the 
Budget Estimates 1982-83 for purchase of two new staff cars 
and a three-wheeler scooter from the general revenues. 

Excess of income over expenditure 

27. An excess of income over expenditure amounting to 
Rs. 2,51.34lakhs has been anticipated in the Budget Estimat e 
|1982-83. : 

Closing Cash Balances 

28. The closing balance with the Banks and Cash in Hand 
are anticipated at Rs. 6,90.00 lakhs and Rs. 7,10.00 lakhs on 
31st March, 1982, and 31st March, 1983 respectively. 

A sum of about Rs. 5,00.00 lakhs is required by the Regional 
Offices, Local Offices and other Offices for disbursing salary on 
1st Anril, m'itin? 'dmlnistrative expenses and payment of the 
cash benefits to Insured Persons during the first 3 weeks of the 
month. Another amount of about Rs. 1,50,00 lakhs remains 
in Account No. 1 of Regional Offices (Collection Account); 
this represents contributions received on 30th & 31st March and 
is transmitted to the Corporation’s main account in Delhi 
after 31st March. 

Resource Position 

29.1 In the light of adequate cash flow, the ways and means 
position of the Corporation will be satisfactory throughout the 


ye a r. Out of the investments made during the previous years 
from the General Cash Balance, a sum of Rs. 14,14.87 lakhs will 
mature during the year 1981-82 and a sum of Rs. 31,46.18 lakhs 
will mature during the year 1982 r 83. 

29.2 The position in regard to long term Investment of sur¬ 
plus general cash balance is likely to he as under — 

1981-82 1982-83 

(Rupees in Lakhs) 

Opening Cash Balance 9,37.57 6,90.00 

Excess of income over expenditure 

(i) Revenue Account Nil. 2,51,34 

(ii) Other heads (Debt, Deposits, 

Advances etc.) (-1)15.55 (—)25.77 

TOTAL 9,53.12 9.15.57 


Less Cash in Hand and with (—)6,90.00 (—)7,10.00 

Banka closing Balance 

investlhlc surplus of genera] cr^h 2,63.12** 2,05,57** 
balance 

**Thc figures arc exclusive of the investments made from 
the earmarked reserve funds and the Emergency Reserve 
Fund. 

30.1 The statement in Appendix IT shows 

(a) Per capita income from Contributions 

(b) Per capita expenditure on revenue account (excluding 
the amounts transferred to Capital Construction and 
Emergency Reserve Funds), and 

(c) the margin In Contribution income since 1970-71. 

30.2 The statements in Appendices m-A and m-B show the 
likely increase in Per Capita revenue income and revenue ex¬ 
penditure during 1980-81, 1981-82, 1982-83 and 1983-°4 on 
tho basis of present commitments. 

It may be stated that there is some constraint on the budge¬ 
tary position of the Corporation during the year 1981-82 on 
account of shortfall in income from interest and dividends. 
The situation has been met by miking a short provision for 
the Capital Construction Reserve Fund. With the realisation 
of cumulative interest on investments under tho ‘Rcinvestmen. 
Plan’ during 1982-83, the position will improve the above short- 
fallhas been made good in the Budget Estimates 1982-83, The 
budgetary position of tho Corporation from 1982-83 onward 
is likely to b; satisfactory. 

A. N. THYAGARAJAN, 
Financial Adviser and 
Chief Accounts Officer. 


FINANCIAL ESTIMATES 

EMPLOYEES’ STATE INSURANCE CORPORATION 
REVISED ESTIMATES FOR THE YEAR 1981-82 & BUDGET 
ESTIMATES FOR THE YEAR 1982-83 
STATEMENT A—RECEIPTS 


Head of Account 

Actuals 

Budget 

Revised 

Budget 


1980-81 

1981-82 

1981-82 

1982-83 


(Rupees in lakhsj 

PRINCIPAL HEADS OF REVENUE 
I. CONTRIBUTIONS 

Employers’ & Employees’ shares 


1,79,76,57 


1,88.80.00 


1,88,80.00 


1,95,30.00 
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Actuals 

1980-81 


Budget 

1981-82 


Revised 

1981-82 


Budget 

1982-83 


II. State Governments/Union Territories shares towards medical 
benefits initially incurred by the Corporation 

OTHER HEADS OF REVENUE 

III. Interest and Dividends (b) 

IV. Compensation 

V. Rents, Rates and Taxes 

(i) O.Ibes of the C trporation (including staff quarters) 

(ii) Hospitals, Dispensaries (including staff quarters) 

VI. Fees, Fines & Forfeitures 

VII. Miscellaneous 

TOTAL—REVENUE 


(Rupees in Lakhs) 


29.53 

49.94 

95.19(a) 

52.32 

4,62.48 

2,97.67 

5,20.13 

2,87.56 

3,05.95(b) 
2.78.39(c) 

27.82.13(b) 

3.13.15(c) 

8.31* 

4,77.84 

45.02 

24.11 

8.00 

4,38.00 

36.48 

21.36 

7.05 

5,44.04 

27.96 

9.30(d) 

7.60 

6,22.41 

28.89 

8.76(d) 


1,93,21.53 2,02,41.47 


2,01,47,88 2,33,45.26 


DEBT, RESERVE FUNDS, DEPOSITS, ADVANCES AND 
REMITTANCES 
ORDINARY DEBT 


Loans refunded by State Governments 

TOTAL—ORDINARY DEBT 

UNFUNDED DEBTS 

28.22 

28.22 

23.65 

23.65 

25.32 

25.32 

18.93 

18.93 

ESIC GENERAL PROVIDENT FUND 
(i) Employees’ Subscription 
(ii) Interest on Employees’ subscription 

ESIC CONTRIBUTORY PROVIDENT FUND 

2.28.14(e) 

47.21 

1,70.00 

41.50 

1,71.40 

52.25 

1,80.00 

57.50 

(i) Employees’ subscription ^ 

(ii) Corporation’s contribution ^ 

(iii) Interest on— 

-)55.90(e) 

-) 1.41(e) 

1.70 

0.35 

1.41 

0.40 

1.45 

0.45 

(a) Employees’ subscription 

(b) Corporation’s contribution 

ESIC GROUP INSURANCE FUND 

0.65 

0.46 

2.15 

0.40 

0.75 

0.55 

0.86 

0.60 

(i) Annual Provision during the year 

(ii) Interest realised on Investments 
(iii) Assured sum received from L.I.C. 

5.66 

0.11 

0.65 

6.00 

0.12 

0.50 

5.75 

0.15 

0.80 

6.00 

1.22 

1.00 

TOTAL—UNFUNDED DEBTS 

2,25.57 

2,22.72 

2,33.46 

2,49.08 

RESERVE FUNDS 

DEPRECIATION RESERVE FUND ACCOUNT OF 





BUILDINGS FOR THE OFFICERS OF THE CORPORATION 
(INCLUDING STAFF QUARTERS) 





(i) Annual Depreciation charges transferred to Fund 

(ii) Interest realised on investments 

DEPRECIATION RESERVE FUND ACCOUNT OF 

4.08 

1.04 

6.20 

1.16 

5.32 

0.88(f) 

6.53 

7.23(g) 

HOSPITAL AND DISPENSARY BUILDINGS (INCLUD¬ 
ING STAFF QUARTERS) 





(i) Annual Depreciation charges transferred to Fund 
(ii) Interest realised on investments 

46.42 

11.91 

59.84 

13.31 

61.73 

10.01(f) 

66.03 

82.5100 

ntcuues receipts pertaining to Directorate (Medical), Delhi. —~-"-— 


(a) Includes realisation of Rs. 35.22 lakhs on acquit of arrears pertaining to earlier vears 

(b) See paragraph 9.66 of Explanatory Memorandum. S ef y ear! >. 

(c) See paragraph 9 .7 of Explanatory Memorandum. 

disallowances in audit, re c c- 

recoveries ofcostoflaw suits, etc., which cannot be forecost with accuracy, as 
(e) .£^32"* fr0m C5n * rlbUt0Iy ^ ^ Fund in respect of 


(f) Thetoease is on account of investments in the ‘Reinvestment Plan’ under which interest falling due will be credited on 

(g) The increase is on account of realisation of cumulative interest on the investments under the ‘Re-investment Plan’. 
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Head of Account 

Actuals 

1980-81 

Budget 

1981-82 

Revised 

1981-82 

Budget 

1982-83 

DEPRECIATION RESERVE FUND ACCOUNT OF 

STAFF CARS 

(i) Annual Depreciation charges transferred to Fund 

-(h) 

-(h) 

(Rupees in Lakhs) 

0.56(1) 0.58 

(ii) Interest realised on investments 

0.16 

0.18 

0.12(f) 

1.01(g) 

Deduct—Actual payment during the year 

- 

(—) 0.60 

— 

_ 

REPAIRS & MAINTENANCE RESERVE FUND 

ACCOUNT OF BUILDINGS FOR THE OFFICES OF 

THE CORPORATION (INCLUDING STAFF QUARTERS) 

(1) Annual Repair and maintenance charges transferred to 
Fund 

16.32 

24.36 

21.28 

26.10 

(ii) Interest realised on investments 

0.67 

0.75 

0.67(f) 

3.55(g) 

(iii) Refunds from construction agencies out of advances 
of earlier years. 

2.52 




Deduct —Advances to construction Agencies durirg the 
year 

(-)10.54 

(—)14.00 

(—)11.00 

(—)12.00 

REPAIRS & MAINTENANCE RESERVE FUND 

ACCOUNT OF HOSPITAL AND DISPENSARY BUILD¬ 
INGS (INCLUDING STAFF QUARTERS) 

(i) Annual Repairs & Maintenance charges transferred 
to Fund 

1,85.66 

2,32.06 

2,46.92 

2,64.11 

(ii) Interest realised on investments 

14.53 

16.23 

12.62(f) 

1.04.03(g) 

(iii) Refund from construction agencies out of Advances of 
earlier year 

(—)23.67 




Deduct—Advances to construction agencies during the year 

(—)83.79 

(—)1,20.00 

(—)t,0l .00 

<—>1,10.00 

PERMANENT (PARTIAL AND TOTAL) DISABLEMENT 
BENEFIT RESERVE FUND ACCOUNT 

(i) Annual amount transferred to the fund 

U,70.87(j) 

8,86.30 

10,14.84 

10,94.53 

(ii) Interest realised on investments 

51.75 

57.82 

48.10(f) 

3.96.48(g) 

Deduct—Actual payments during the year 

(—)7,28.96 

(—)7,18.29 

(—)8,51,64 

(—)8,83 .72 

DEPENDANTS’ BENEFIT RESERVE FUND ACCOUNT 

(i) Annual amount transferred to the Fund 

4,70.94(k) 

3,33.26 

3,14.82 

3,77.84 

(ii) Interest accrued and/or realisod on investments 

29,64 

33.12 

29.03(f) 

2,39.31(g) 

Deduct—Actuals payments during the year 

(—)1.40.82 

(—)1,51 .86 

(—)1,75.83 

(—)1,82.17 

PENSION RESERVE FUND ACCOUNT FOR EMPLOYEES 
OF THE CORPORATION 

(i) Annual Contribution transferr d to Fund 

79.65 

95.87 

81.73 

85,33 


(h) N.i provision was made pending settlement of audit objection that the amount in the Fund has exceeded the purchase price 
of cars. 

(f) The decrease in on account of investments in the ‘Reinvestment Plan’ under which interest falling due will be credited cn 
maturity, 

(g) The Increase is on account of realisation of cumulative interest on th c investments under the ‘Re-investment Plan*. 

(i) Includes Rs. 0.23 lakh in respect of the provision for the year 1980-81, 

(j) Includes Rs. 2,70.42 lakhs towards one-time adjustment on account of increase granted with effect from 1 -4-1980, in the amount 
of existing cases of Permanent Disablement Benefit where disablement occurred on or before 31-3-1978. 

(k) Includes Rs, 1,59,58 lakhs towards one-time adjustment on account of increase granted with effect from 1-4-1980, in 
the amount of existing cases of Dependant’s Benefit where death occurred on or before 31-3-1978. 
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Head of Account 

Actuals 

1980-81 

Budget 

1981-82 

Revised 

1981-82 

Budget 

1982-83 

(li) Interest realised on investments 

24.23 

27.08 

(Rupees in Lakhs) 
19.44(f) 1.60.24(g) 

Deduct—Actual paymonts during the year 

(->32,96 

(— )38,00 

(—>33.95 

(— )34.97 

COMPASSIONATE RESERVE FUND ACCOUNT FOR 

THE EMPLOYEES OF THE CORPORATION 

(0 Annual Contribution transferred to fund 

0.35 

0.35 

0.50 

0.50 

(ii) Interest realised on investments 

0.01 

0,01 

0.01 

0.04(g) 

Deduct—Actual payments during the year 

(->0.37 

(— )0.35 

(—)0.50 

( — )0,50 

PROVIDENT FUND DEPOSIT LINKED INSURANCE 

FUND 

(i) Annual amount transferred to the Fund 

0.90 

0,90 

1.00 

1.20 

(ii) Interest realised on investments 

0.04 

0.05 

0,04 

0.31(g) 

Deduct—Actual payments during the year 

(— )0.67 

(— )0.90 

(— )0.80 

(-)0.9 

CAPITAL CONSTRUCTION RESERVE FUND 

(l) Amount transferred to tho Fund 

17,92.83 

18,88,00 

9,44.00(1) 

28,97,00(m) 

(ii) Interest realised on investments 

1,21.94 

1,36.25 

1.08.56(f) 

8.94.98(g) 

(iii) Refunds from construction agencies 

2,12.16 

5.00 

— 

— 

Deduct—Advances to construction agencies during tho 
year for— 

(a) Buildings of tho offices of the Corpoiation 

{— )58.00(n) 

(—>1,08.19 

(— )1.64,00 

(—>2,18.00 

(b) Hospital and Dispensary buildings (- 

-311,62.71(h) 

(—)7,41,81 

(->8,58.00 

(— >10,12.00 

EMERGENCY RESERVE FUND 

(i) Amount transferred to the Fund 

1,28.83 

1,48.22 

95.18 

1,00.00 

TOTAL—RESERVE FUNDS 

21,24.96 

20,72.32 

8,20.64 

43,57.18 

DEPOSITS 

(i) Deposits of Securities 

6.48 

5.50 

7.50 

7.50 

(ii) Other Deposits(o) 

36.32 

38.00 

40.00 

40.00 

TOTAL—DEPOSITS 

42,80 

43.50 

47.50 

47.50 

ADVANCES 

(a) Permanent Advances 

— 

— 


— 

(b) Advancos to the employees of the Corporation 

(i) Advance c>f pay on transfer 

1.44 

1.66 

1.65 

1.70 

(ii) Advance of T.A. on tiansfer 

1.65 

1.60 

2.50 

3.00 

(iii) Advance for the purchase of Motor Conveyance 

5.47 

6.87 

6,50 

700 

(iv) Advance fot the purchase of other conveyance 

3.08 

3.20 

3,40 

3.50 

(v) House Building Advance 

16.26 

17.00 

19.00 

22.00 

(vi) Miscellaneous Advances (Festival Advanco. Flood 

Advanco and Fan Advance) 

23.63 

26.50 

22.00 

22,02 

(c) Othor Advances 

(i) Advanco payment on behalf of the State Govern- 

men is 

0.02 

0.02 

0.02 

0.02 

(ii) Miscellaneous (p) 

31.83 

25.00 

30.00 

32,80 


(f) Tho decrease is on account of investments in the ‘Reinvestment Plan' under whjch interest falling duo will be credited 
on maturity. 

(gl Tho increase is on account of i ealisation of cumulative on investments under the 'Reinvestment Plan’. 

(1) Tho decrease is on account of shoi t provision of Rs. 9,44.00 lakhs (5% of tho Contribution income). 

(in) The incteaso is on account of full provision a? I0)£ of the Contribution income. The short provision of Rs. 9,44.001 lakhs 
in 1981-82 has also been made good, 

(n) Represents assets created out of advances from the Fund. (Advances given during the year wore Rs. 73.28 lakhs and Rs. 
9,67.34 lakhs for construction etc, of Offico buildings and Hospitals/Dispensarios, respectively). 

(o) This head includes (i) Deductions from bills payable to other parties, (ii) Unclaimed Deposits in Employees’ State Insmanc 
Corporation Provident Fund, and (iii) Unclaimed Receipts (Suspense Account). 

(p) This head includes recovcry/adjustmonts of (i) Advances to Contiollor of Stationery, Calcutta, (ii)Adsances to Printing and 
Stationc-y Departments of State Governments, (iii) Advances to Regional Offices and Olher offices of tho Corpoiation, 
(iv) Advances to Municipal Committees, Local Bodies etc., (v) Advances for legal charges, (vi) Adavnces to the Cotpoia- 
tion’s departmental canteens and (vii) Other advances which are not classified elsewhere. 
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Head of Account 

Actuals 

1980-81 

Budget 

1981-82 

Rcvisod 

1981-82 

Budget 

1982-83 

TOTAL—ADVANCES 

83.38 

81.85 

(Rupees in Lakhs) 
85.07 92.02 

REMITTANCES 

(i) Cash Remittances (Not) (q.) 

_ 




(ii) Othor Remittances 

1,06.13 

1.00 

16.06 

1.00 

(Not) (r) 

TOTAL—REMITTANCES 

1,06.13 

1,00 

41.06 

1,00 

TOTAL—DEBT, RESERVE FUNDS, DEPOSITS ADVANCES 

AND REMITTANCES 

26,11.06 

24,45.04 

12,53.05 

47,65.71 

TOTAL-RECEIPTS 

2,19,32.59 

2,26,86.51 

2,14,00.93 

2,81,10.97 

Opening Balanco 

7,54.66 

6,36.09 

9,37.57 

6,90.00 

grand total 

2,26,87.25 

2,33,22.60 

2,33,38,50 

2,88,00.97 


(q) Tho to-m ‘Cash Remittances' denotes transfer of funds (cash') fiom one Account circle to another and Vice-Vei sa. The 
revenue of tho Corporation is collected through tho State Bank, of India and its Associate Banks. The contribution icceived 
are transferred to the accounts of the respective Roglonal Offico Account No. 1 (Collection Account) and finally transferred 
to Account No. 1 (Central) of the Hoadquartors Office. Funds for administrative expenditure and benefit paymonts to in¬ 
sured porsons are provided to Regional Office/Local Officos from Contral Account No. 1 (Headquarters Office) by makine 
transfers. AH such transactions in transferring funds from one offico to anothor are known as ‘Cash Remittances’ 

(r) The term ‘Other Remittances’ donotos book adjustments botvveon one office of the Corporation and the other and Vico-Versa 
Transactions originating in one offico of the Corporation adjustable in the books of another office of the Corporation are 
transferred through Exchange Account. 

a.n. thyagarajan, 

Financial Adviser and 
Chief Accounts Officer 
Employees’ State Insurance Corporation 

Common Seal 

Employees’ State Insurance Corporation 
Now Delhi. Dated the 17th February, 1982. 


Head of Account 


STATEMENT B—EXPENDITURE 


Actuals Budget 

1980-81 1981-82 


expenditure on revenue account 
i. benefits to insured persons and their 
families 

a— MEDICAL BENEFITS 

(i) paymonts to State Governments etc. as Corporation’s 
share of their expenses on providing medical care, 
treatment and Matornity facilities. 


(ii) Medical treatment and caro and Matornity facilities 
(expenses dii ectly incurrod by the Corporation) 


Total—A—Medical Benefits 

(a) See paragraph 11.1 of Explanatory Memorandum. 

(b) See paragraph 20.1 of Explanatory Memorandum. 


67,98.47 
(Includos an oar 
payments 
amounting to 
Rs. 

10,15.05 
lakhs) 
3,80.04 
(Includes 
Rs. 4.99 
lakhs towards 
payment of 
confinement 
lees in 

Maharashtra) 

71,78.51 


75,08.64 
(Includos anoar 
payments 
amounting to 
Rs. 

10,44.86 
lakhs) 
4,90.24 
(Includes 
Rs. 10.00 
lakhs towards 
payment of 
confinement 
fees in 

Maharashtra) 

79,98.88 


Revised 

1981-82 


Budget 
___1982-83 
(Rs. in Lakhs) 


76,94.28 
(Includes an ear 
payments 
amounting to 
Rs. 

10,33,16 
lakhs) 
4,28.40 
(Includes 
Rs. 10.00 
lakhs towards 
paymont of 
confinement 
fees in 

Maharashtra) 
,81,22.68(a) 


81,63.18 
(Includes arroar 
payments 
amounting to 
Rs. 

12.25.26 
lakhs) 
5 , 14.15 
(Includes 
Rs. 10.00 
lakhs towards 
payment of 
confinement 
fees in 

Maharashtra) 

86.77.33(b) 
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Head of Account 

Actuals 

1980-81 

Budget 

1981-82 

Revised 

1981-82 

Budget 

1982-83 




(Rupees in Lakhs) 

B—CASH BENEFITS 

(i) Sickness Benefit 

49,30.75 

48,77.20 

58.80.70(c) 

59,60.58 

(ii) Extended Sickness Benefit 

3,81.03 

3,83.15 

4,41,58 

4,61.16 

(iii) Maternity Benefit 

(iv) Disablement Benefit 

2,11.06 

2,25.10 

2,15.37 

2,21.68 

(a) Temporary Disablement 

8,66.57 

10,34.20 

11,97.77 

12,39.15 

(b) Permanent Disablement (d) 

11,70.87 

8,86.30 

10,14.84 

10,94.53 

(v) Dependants’ Benefit (d) 

4,70.95 

3,33.26 

3,14 82 

3,77.84 

(vi) Funoral Benefit 

10.22 

11.25 

10.20 

10.87 

(vli) Invalidity Benefit 

— 

10.00 

— 

10.00 


(c) See paragraph 11.2 of Explanatory Memorandum. 

(d) Provision is made on actuarial bads. 


TOTAL—B—CASH BENEFITS . 

80,41,45 

77,60.45 

90.75.23(e) 

93.75.81 

C.—Other Benefits 





, (a) Medical Boards & Appeal Tribunals ..... 

4.88 

5,32 

7.55 

7.77 

(b) Payments to Insured Persons on account of Conveyance charges 
and/or loss of wages ....... 

4.53 

4.67 

5.54 

5.84 

(c) Miscellaneous. 

12.27 

12.15 

14.70 

15.46 

TOTAL— C— OTHER—BENEFITS . 

21.68 

22.14 

27.79 

29.07 

TOTAL OF HEAD—I—BENEFITS. 

1,52,41.64 

1,57,81.49 

1,72,25.75 

1,80,82.21 

(d) Sec paragraph 11.2 of Explanatory Memorandum 





2. ADMINISTRATION 





A- SUPERINTENDENCE 





Corporation, Standing Committee, Regional Boards etc. T.A. 

0.99 

0.89 

2.42(f) 

2.50(f) 

PRINCIPAL OFFICERS 





(i) Pay of Principal Officers. 

1.19 

1.35 

1.25 

1.30 

(ii) Allowances an Honoraria ....... 

1.84 

2.16 

1.70 

1.90 

TOTAL—PRINCIPAL OFFICERS. 

3.03 

3.51 

2,95 

3.20 

OTHER OFFICERS 





(i) Pay of other Officers .. . 

40,53 

46.84 

42,97 

44.00 

(ii) Allowances and Honoraria. 

34.23 

37.77 

43.79 

46.00 

(iii) Bonus. 

0,43 

0.60 

(B) 

(B) 

TOTAL—OTHER OFFICERS. 

75.19 

85.21 

86.76 

90.00 

MINISTERIAL ESTABLISHMENT 





(i) Lay of Establishment . 

1,89.93 

1,97.24 

1,94.21 

2,05.00 

(ii) Allowances & Honoraria. 

2,21.74 

2,43.29 

2,59.49 

2,71.40 

(iii) Bonus ........... 

9.07 

13.00 

(B) 

(B) 

TOTAL-MINISTERIAL ESTABLISHMENT. 

4,20.54 

3,53.53 

4,53.70 

4,76.40 


(0 Includes expenditure on T.A, and D.A. or ESIC Review Committee and various sub-Commiltees set up by the Standing 
Committee Corporation. 

(B) See lump sum provision at the end of ‘C—Other Charges'. 
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Actuals Budget 

__ 19S0-81 1981-82 


GROUP ‘D’ STAFF 

(i) Pay of Group ‘D’ Staff 

(ii) Allowances & Honoraria 

(iii) Bonus ..... 

TOTAL-GROUP ‘D' STAFF CONTINGENCIES 

(a) Postage, Telegraph and Telephone charges 

(b) Stationary & Forms 

(c) Contribution Stamps 

(d) Purchase, Repair & Maintenance of typewriters, 
duplicators etc. 

(el Purchase, Repair & Maintenance etc. of Adrema 

equipment. 

(f) Rents, Rates & Taxes , 

(g) Furniture • 

(h) Special Equipment for records 

(i) Purchase, Repair & Maintenance of general articles of 


(Rupees in lakhs) 


27.48 

36.67 

1.44 

65.59 

17.86 

74.14 


3.20 

3.09 

28.33 

6.91 

0.73 


28.79 

40.95 

2,25 

71.99 

21.20 

80.00 

0.02 

2.50 

3.00 

33.00 

3.50 

1.10 


[Part II— Sec. 3(ii)] 


Revised 

1981-82 


Budget 

1982-83 


27.69 

41.96 

(B) 

69.65 

21.20 

80.00 

0.02 


29.00 

47.00 

(B) 

76.00 

23.30 

90,00 


2.50 


3.20 


3.00 

31.00 

5.50 

3.00 


3.00 

34.60 

7.00 

2.50 


office use . 

(j) Pu'chase, Repair & Maintenance of Cycles 

(k) Purchase, Repair & Maintenance of Liveries 

(l) Books, Periodicals and other puhlicications 
(ml Hot and Cold Weather charges 

(n) MISCELLANEOUS 

(i) Amenities to Staff 

(ii) Miscellaneous 

(o) Repair & Maintenance of Staff Cars 
TOTAL—CONTINGENCIES 
TOTAL-A-SUPERINTENDENCE 

B. FIELD WORK 


5.36 

0.02 


3.50 

0.06 

3.50 

0.06 

3.13 


3.10 

3.10 

0.04 


0.45 

0.45 

0.14 


0.30 

0.30 

1.05 

32.33 

1 

/ 

14.50 

1.00 

11.60 

2.24 


2.50 

2.50 

1,58.93 


1,68.73 

1,68.73 

7,24.27 


7,83.86 

7,84.21 


5.50 

0.08 

4.10 

0.50 

0.40 

1.00 

13.50 

4.32 

1,93.00 

8,41.10 


OFFICERS 


(i) Pay of officers 

(ii) Allowances & Honoraria 

(iii) Bonus 
TOTAL-OFFICERS 
MINISTERIAL ESTABLISHMENT 

(i) Pay of establishment 

(ii) Allowances & Honoraria . 

(iii) Bonus . 

TOTAL-MINISTERIAL ESTABLISHMENT . 

GROUP ‘D’ STAFF 

(i) Pay of Group ‘D’ Staff . 

(ii) Allowances & Honoraria . 

(iii) Bonus . 

TOTAL-GROUP ‘D’ STAFF .... 

CONTINGENCIES 

(a) Postage, Telegrams and Telephone Charges 

(b) Statione-y and Forms. 

(c) Purchase, Repair & Maintenance of typewriter, dup¬ 
licators etc. 

(d) Rents, Rates and Taxes 

(e) Furniture 

(f) Special equipment for records 

(g) Purchase, Repair & Maintenance of general articles 
of office use 

(h) Purchase, Repair & Maintenance of Cycles 

(8) >; • 1 11 , n 3 >/isi > 1 at the end of ‘C-Other Charges’. 


32.94 

10.53 

0.29 

23.76 

1,96.97 

1,99.22 

7.13 

4,03.32 

28.01 

33.61 

61.62 

5.27 

1.27 

0.63 

27.10 

2,43 

0.27 

0.79 

0.02 


15.70 

17.75 

20.00 

12.90 

17.05 

19.00 

0.80 

(B) 

(B) 

29.40 

34.80 

39.00 

2.00.60 

2,13.23 

2 ,21.00 

3,09.85 

2,47.47 

2 ,68.00 

14.90 

(B) 

(B) 

4,25.35 

4,60.70 

4.99.00 

32.90 

32.63 

34.00 

38.75 

42.05 

47.00 

2.45 

(B) 

(B) 

74.10 

74.68 

81.00 

5.20 

5.20 

6.10 

1.25 

1.25 

1.50 

0.55 

0.55 

0.70 

31.00 

31.00 

35.00 

2.50 

4.00 

3.00 

1.00 

1.00 

1.10 

0.90 

0.90 

1.00 

0.06 

0.06 

0.08 
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Hoad of Accouni 

Actuals 

Budget 

Revised 

Budget 

— 

1980-81 

1981-82 

1981-82 

1982-83 

(i) Purchase, Repair & Maintenance of liveries 

0.77 

0.70 

(Rupees 

0.70 

in lakhs) 
1,00 

(j) Books, Periodicals and Other Publications 

0.01 

0.04 

0 04 

0.05 

(k) Hot and Cold weather charges 

0.25 

0.40 

0.40 

0,50 

0) Miscellaneous 

(i) Amenities to Staff ) 

(i>) Miscellaneous j 

9,19 

9.00 

7.50 

10 . Cr 

T OTAL-CONTINGENCIFS 

48.00 

52.60 

52.60 

60.10 

rOTAL-B-FlELD work 

N36 70 

5,81 45 

6,22 78 

6,69.10 

C-OTHER CHARGES 

Legal charges 

4.75 

5.50 

9.00 

11.02 

Insurance Courts 

0.78 

0.95 

1.48 

1.78 

Publicity & Advertisement 

J .19 

1.60 

1.70 

2 27 

Charges for maintaining Banking Accounts 

0.32 

0,70 

0.41 

0.43 

Leave Salary and Pension Contributions 

0.74 

1.02 

2.07 

1.01 

Audit Loos 

2 42 

2.60 

2.80 

2.90 

REPAIR, MAINTENANCE AND DEPRECIATION 

fa) Depreciation of buildings for the Offices of tho Cor¬ 
poration (Including StalT quarto's! 

4.08 

6.20 

5.32 

6.35 

(b) Dep'coiation of Stall Cats 

!g) 

(8) 

0.56(h) 

0,58 

(c) Repaii' & Maintenance of buildings for the Offices of 

the Corpo-atlon (Including Staff Quarters) 

16.32 

24.36 

21.28 

26.10 

RETIREMENT BENEFITS 

(a) Corpo'ation’s Contribution towards Pension Reserve 

Fund. 

66 59 

80.40 

69.00 

69.35 

(b) Corpo-ation’s Cont> ibution to ESIC Contiibutevy 

Provident Fund 

0.34 

0.35 

0.40 

0.45 

interest paid to ksic provident eund 

Conti ibutoiy Provident Fund 

1.11 

2.55 

(i) 

(0 

Gcne al Provident Fund 

46 99 

41.50 

(i) 

(0 

Compassionate Roe'vc Fund for tho employees of the 

Corporation 

0 35 

0.35 

0 50 

0.50 

P,ovident Fand Dop3sit-1 inked Insu anceScheme 

0.90 

0.90 

1 00 

1 .20 

Miscellaneous 

2.57 

4 70 

2.70 

0.25 

TOTAL-C-OTHER CHARGES 

1,49.45 

1,73.68 

1,18 22 

1,24.37 

Lump sum provision of bonus 

(B) 

IB) 

49.09 

50.00 

TOTAL OF HEAD-2 ADMINISTRATION 

14,10.42 

15,38.99 

15,74.30 

16,84.57 

3. HOSPITALS, DISpENSARIFS ETC. 

Repair, Maintenance Depreciation etc. Hospitals and Dis¬ 
pensaries 

(a) Deprieiationof Hospital/Dispcnsaiy Buildings. 

46.42 

59,84 

61.73 

66.03 

fb) Repan- & Mmte'Vinec of IIospitaL, Dispensa'y 

Buildings. 

1,85.66 

2,32.06 

2,46,92 

2,64.11 

TOTAL HEAD-3-TIOSPITALS DISPENSARIES ETC. 

2.32 08 

2,91.90 

3,03.65 

3,30.14 

(g) j<fo p'ovision was made ponding settlement of audit objection, that tho amount 

in tho Fund has exceeded the ptrehase price of 


Staff Cai s. 


(h) Includes Rs. 0.23 lakh in icspcct of 1980-81. 

(i) The intorod is being charged pe cent-a debit to the intore.t ieili-nd on investment of P ovident Fund deposits. 
f B) Separately indicated under ‘A-Supc intondence ’ and ‘B-Fiekl Wok’. 

1318GI/82—t4 
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Hoad of Account 

Actuals 

Budget 

Revised 

Budget 

4. CONTRIBUTIONS TO CAPITAL CONSTRUCTION 

AND EMERGENCY RESERVE FUNDS 
(i) Annual Contribution to Capital Construction Restrvc 

1980-81 

1981-82 

1981-82 1982-83 

(Rupees in lakhs) 

Fund 

I7,92.83(j) 

18,88,00 

9.44,00(k) 

28.97.00(1) 

(ii) Annual Contribution to Emegency Reserve Fund 
TOTAL-HEAD-4-CONTRIBUTION TO CAPITAL CONS¬ 

1,28.91 

1,48.22 

95.18 

1 . 00.00 

TRUCTION AND EMERGENCY RESERVE FUNDS 

19,21.74 

20.36.22 

10,39.18 

29,97.00 

TOTAL-EXPENDTTURE ON REVENUE ACCOUNT 

V EXPENDITURE ON CAPITAL ACCOUNT 

STAFF CARS 

Purchas of Staff Cars 

DEBT, RESERVE FUNDS, DEPOSETS, ADVANCFS AND 
REMITTANCES UNFUNDED DEBTS 

ESIC PROVIDENT FUND 

PAYMENTS TO SUBSCRIBERS 

1,88,05,88 

1,96.48.59 

0.60 

2,01,47.88 

1 .78 

2,80,93,92 

(i) Gonoral Provident Fund 

1,20 31 

1,15.00 

1,50.00(c) 

1,70 00(c) 

(il) Contributory Provident Fund 

ESIC GROUP INSURANCE FUND 

1.16 

3.50 

2.80 

3 10 

(i) Premium paid to L.I.C. 

1.47 

2 30 

2.00 

2.10 

(ii) Assured sum paid to Bcnefician 

1.65 

0.50 

0.90 

0.90 

(fii) Endownment Benefit to employees 

0.02 

0.01 

0.15 

0.20 

TOTAL-UNFUNDED DEBTS 

RESERVE FUNDS 

DEPRECIATION RESERVE FUND OF BUILDINGS FOR 
THE OFFICES OF THE CORPORATION (INCLUDING 
STAFF QUARTERS) INVESTMENT ACCOUNT 

1,24.61 

1,21.31 

1,55,85 

1,76.30 

Investment during the year 

DEPRECIATION RESERVE FUND OF HOSPITAL BUIL¬ 
DINGS INVESTMENT ACCOUNT 

5.12 

7,36 

6.20 

13.76(1) 

Investment during the year 

DEPRECIATION RESERVE FUND OF STAFF CARS IN¬ 
VESTMENT ACCOUNT 

58.33 

73.15 

1,71.74 

1,48.54 I) 

Investment during tho year 

REPAIRS & MAINTENANCE RESERVE FUND OF BUIL¬ 
DINGS FOR THE OFFICES OF THE CORPORATION 
(INCLUDING STAFF QUARTERS) INVESTMENT 
ACCOUNT 

0.16(—) 

0.42 

0.68 

1.59(1) 

Investment during the year 

REPAIRS & MAINTENANCE RESERVE FUND OF HOS¬ 
PITAL BUILDINGS INVESTMENT ACCOUNT 

8.97 

11.11 

10.95(m) 

19.65(1) 

Investment during the year 

PERMANENT (PARTIAL & TOTAL) DISABLEMENT 
BENEFIT RESFRVE FUND INVESTMENT ACCOUNT 

92.72 

1,28.29 

l,58.54(m) 

2,58.14(1) 

Investment during the year 

4,93.65(n) 

2,25 83 

2,11 30 

6,07,29(1) 


'il Takv, in"' 1 a;-;o<nt thea ljustmrrt of Rr. 3.01 lakhou:: »nt ofexce s povision made duing the period 1976-77 to 1979-80 

by errsto the Fund 10/,j of the imo att icccitcd on Contribution, which had been t cHed as p [t n of Contribution 

(k) Tho decrutsc is on account of sho-t p-ovision of Rs. 9,4-3 00 lakhs (3"' of the Contribution income), 

(l) The inc r e>.sc is on account of full p-ovision 'i 10",; of th- Contribution income The short p o v ision of Rs. 9.44.00 lakhs in 
1981-82 has also beet nude good. 

0) Tito increase is on account of realisation of cumulative interest on the investments under the ‘ Re-imcstmcnt Plan’ 

(m) Annual provision to the Fund is made u 4% of the capital cost of buildings. The increase is also on account of anticipated 
completion of more number of buildings. 

('ll) Takes into account one-time adjustment (Rs. 2,70.42 lakhs) on account of increase granted -with effect from 1-4-19R0. in respect 

of existing cases of Permanent Disablement Benefit where disablement occurred on or before 31-3-1978. 
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Hoad of A:;cuit 

Actual-, 

Budget 

Revised 

Budget 


1980-81 

1981-82 

J981-82 

1982-83 

DEPENDANTS’ BENEFIT RESERVE FUND INVESTMENT 
ACCOUNT 

Investment during the >ear 

3,59.76(0) 

2.14.52 

(Rupees 

1 ,68.02 

in lakhs) 

4,34.98(1) 

PENSION RESERVE FUND FOR THE EMPLOYEES OF 

THE CORPORATION INVESTMENT ACCOUNT 

Investment during the year 

70.92 

84,95 

67.22 

2,10.60(1) 

ESIC PROVIDENTFUND INVESTMENT ACCOUNT 

Investment during the year 

97.69 

97.60 

73.96(p) 

67.76(p) 

ESIC GROUP INSURANCE FUND INVESTMENT 

ACCOUNT 

Investment during the year 

3.28 

3.81 

3.65 

5.02(1) 

CAPITAL CONSTRUCTION RESERVE FUND INVEST¬ 
MENT ACCOUNT 

Investment during the year 

9,15.55 

11,79.25 

30,56(q) 

25,61.98(f) 

COMPASSIONATE RESERVE FUND FOR THE EMP¬ 
LOYEES OF THE CORPORATION INVESTMENT 
ACCOUNT 

Investment during the year 

(—)0.09 

0.01 

0.01 

0.04 

PROVIDENT FUND DEPOSIT LINKED INSURANCE 

FUND INVESTMENT ACCOUNT 

Investment during the year 

0.36 

0.05 

0.24 

0.61(1) 

EMERGENCY RESERVE FUND INVESTMENT 

ACCOUNT 

Investment during the year 

1,28.84 

1,48.22 

95.18(s) 

l,00.00(t) 

TOTAL-RESERVE FUNDS 

22,35.26 

21,73.73 

8,98.25 

44,29.96 

DEPOSITS 

(i) Deposits of Securities 

5.82 

5.00 

6.00 

6.00 

(ii) Other Deposits (u) 

33.14 

50.00 

45,00 

45.00 

TOTAL—DEPOSITS 

38.96 

55.00 

51,00 

51.00 

ADVANCES 
(a) Permanent Advances 

0,10 

0.08 

0.20 

0.20 

(b) Advances to the employees of the Corporation • 

(i) Advance of pay on Transfer 

1.31 

1.81 

1.40 

1.50 

(ii) Advance of T.A. on Transfer 

1.83 

1.80 

4.00 

5.00 

(iii) Advance for the purchase of Motor Conveyance 

8,12 

8.00 

9,00 

8.00 

(iv) Advance for the purchase of other conveyance 

2.89 

4.00 

4,00 

4.00 

(v) House Buildings Advance 

33.42 

30,50 

30,50 

30.50 

(vi) Miscellaneous Advances (Festival Advance, Flood 
Advance and Fan Advance) 

19.47 

14.00 

19.00 

20.00 

Other Advances : 

(i) Advance Payments on behalf of State Governments 

0.01 

0.02 

0.02 

0.02 

(ii) Miscellaneous (v) 

33.90 

38.00 

32.00 

40.00 

TOTAL-ADVANCES 

1,01,05 

98.21 

1,06.12 

1,09.22 


(1), The increase is mainly on account of the realisation of cumulative interest on investments under the ‘Reinvestment Plan*. 

(o) Takes into account one-time adjustment fRs. 1,59.58 iakhs) on account of increase granted with effect from 1-4-1980, in respect 
of existing cases of Dependants’ Benefit where death occurred on or before 31-3-1978. A part of the increase is also attributable 
to the clearance of pending cases during 1980-81, 

(p) The decrease is on account of the impact of final payments of increasing number of retirements. 

(q) The decrease is on account of short provision of R$. 9,41.00 lakhs (5% of the Contribution income). 

(r) The increase is mainly on account of the realisation of cumulative interest on investments under the 'Reinvestment Plan’ and 
full provision (a 10% of the Contribution income. The short provision of Rs. 9,44,.00 lakhs made in 1981-82 has also been 
made good. 

(s) See paragraph 15.2 of Explanatory Memorandum. 

(t) Tiie decrease is due to less annul accretion to the Fund on account of increase in revenue expenditure. 

(u) This head includes payments in respect of : (i) Deductions from bills payable to other parties, (ii) Unclassified Deposits of 
ESIC Provident Fund and (iii) Unclassified Payments (Suspense Account). 

(v) This head includes : (i) Advances to Controller of Stationery, Calcutta, (ii) Advances to Printing A Stationery Department of 
State Governments, (iii) Advances to Regional and other offices of the Corporation, (iv) Advances to Municipal Committees, 
Local Bodies etc., (v) Advances for legal charges, (vi) Advances to Corporation’s departmental canteens, and (vii) Other Advan¬ 
ces which arc not classified elsewhere. 
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Head of Account 

Actuals 

1980-81 

Budget 

1981-82 

Revised 

1981-82 

Budget 

1982-83 





(Rupees in lakhs) 

REMITTANCES 

Cash Remittances (Net) (w) 

4,85.40 

25.00 

23.50 

25.00 

Other Remittances (Net) (x) 



1.00 


TOTAL—REMITTANCES 

4,85.40 

25.00 

24,50 

25.00 

TOTAL—DEBTS, RESERVE FUND, DEPOSITS, ADVANCES 

& REMITTANCES 

29,85.28 

24,73.85 

12,35.72 

47,91.48 

TOTAL—DISBURSEMENTS 

2,17,91.16 

2,21,22 44 

2,13,85.38 

2.78,85.40 

General Cash Balance 

Investment during the year 

23,92.92 

28,55.20 

11,61.37 

46,35,53 

Deduct—Transfer to Reserve Funds 

(—)24,34.40 

(-122,95.04 

<—>8,98.25 

(—)44,29.96 

Closing Balance 

9,37.57 

6,40.00 

6,90.00 

7,10.00 

GRAND TOTAL 

2,26,87.25 

2,33,22.60 

2,23,38.50 

2,88,00.97 


(w) The term 'Cash Remittances’ denotes transfer of funds (cash) from one account circle to another and vice-versa. The revenue 
of the Corporation is collected by sale of stamps/cash realisation through the State Bank of India and its Associate Banks. The 
Contributions received are transferred to the accounts of the respective Regional Offices/Local Offices from Central Account 
No, 1 (Head quarters Office) by making transfers. All such transactions in transferring funds from one office to another are 
known as 'Cash Remittances’. 

(\) The term ‘Other Remittances’ denotes book adjustments between one office of the Corporation and the other and vice-versa 
Transactions originating in one office of the Corporation adjustable in the books of another office of the Corporation are 
transferred through Exchange Account. 

A. N. THYAGARAJAN, Financial Adviser 
and Chief Accounts Officer, 
EMPLOYEES’ STATE INSURANCE CORPORATION. 

Common Seal 

Employees’ Stato Insurance Corporation, 

New Delhi, Dated the 17th February, 1982 


Appendix—I 


Number of Employees Covered upto 30-11-81 and planned to be covered under the Scheme upto 3lst March, J 9 gt 


Areas 

Number of 
Covered upto 
30-11-81 

Employees to be 
Covered 

Planned date of Coverage 

1. ANDHRA PRADESH 





(i) Implemented Areas 

2,57,200 

2,600 

1981-82 




2,600 


1982-83 

(ii) Non-implemented Areas 


2,450 


1982-83 

2. ASSAM 





(1) Implemented Areas 

34,000 

350 

1981-82 




350 


1982-83 

(ii) Non-implemented Areas 


2,250 


1982-83 

3. BIHAR 





(i) Implemented Areas 

1,60,000 

1,600 

1981-82 




1,600 


1982-83 

(ii) Non-implemented Areas 


13,050 


1982-83 

4. CHANDIGARH 





(i) Implemented Areas 

19,000 

— 



(li) Non-implemented Areas 





5. DELHI 





(1) Implemented Ajrcas 

2,78,000 

2,850 

1981-82 



2,850 


(ii) No -implemented areas 


1982-83 
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Areas 


6. GUJARAT 

(i) Implemented Areas 

(ii) Noil-implemented Arens 

7. HARYANA 

(i) Implemented Areas 

(ii) Non-implemented Areas 

K. HIMACHAL PRADESH 

(i) Implemented Areas 

(ii) Non-implementcd Areas 

9. KARNATAKA 

(i) Implemented Areas 

(ii) Non-implemented Areas 

10. KERALA & MAHE 

(i) Implemented Areas 

(ii) Non-implcmcuted Areas 

11. MADHYA PRADESH 

(i) Implemented Areas 

(ii) Non-implemented Areas 

12. MAHARASHTRA 

(i) Implemented Areas 

(ii) Non-implcmonted Areas 

13. ORISSA 

(I) Implemented Areas 

(ii) Non-implemented Areas 

14. PONDICHERRY 

(i) Implemented Areas 

(II) Non-implemented Areas 

15. PUNJAB 

(i) Implemented Areas 

(ii) Non-implemented Areas 

16. RAJASTHAN 

(i) Implemented Areas 

(ii) Non-implemented Areas 

17. TAMIL NADU 

(i) Implemented Areas 

(ii) Non-impleracnted Areas 

18. UTTAR PRADESH 

(i) Implemented Areas 

(ii) Non-implemented Areas 

19. WEST BENGAL 

(i) Implemented Areas 

(ii) Non-implemented Areas 

TOTAL 


'HTTa Tit TRTa’: :!H, 1 9 8 s/'TrF'pf 7, 1 Pd 1 


Numbor of 

Employees to be 

Planned date of Coverage 

Covered upto 

Covered 


30-11-81 

- 

.. . 

5,60,000 

5,700 

1981-82 


6,700 

1982-83 


11,100 

1982-83 

2,05,500 

2,100 

1981-82 


2,100 

1982-83 


8,150 

1982-83 

2,900 

- 


3,20,100 

3,300 

1981-82 


3,300 

1982-83 


3,150 

1982-8J 

3,00,100 

3,300 

1981-82 


3,300 

1982-83 


1,000 

1982-83 

1,78,500 

1,800 

1981-82 


1,800 

1982-83 


5,700 

1982-83 

15,35,000 

15,750 

1981-82 


18,000 

1982-83 


19,550 

1982-83 

1 ,21,000 

1,250 

1981-82 


1,250 

1982-83 


9,300 

1982-83 

17,000 

-- 


1,81,400 

1,850 

1981-82 


1,850 

1982-83 


2,700 

1982-83 

1,40,800 

1,400 

1981-82 


1,490 

1982-83 


3,950 

1982-83 

4,87,500 

4,850 

1981-82 


5,850 

1982-83 


9,400 

1982-83 

4,66,000 

4,750 

1981-82 


5,750 

1982-83 


13,400 

1982-83 

10,75,800 

11,000 

1981-82 


12,000 

1982-83 

63,59,700 

64,450 

1981-82 


1,75,850 

1982-83 
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appendix— ti 

STATEMENT SHOWING PER CAPITA INCOME AND EXPENDITURE 


Amount per Annum per employee 


Year 

Contributors 

income 

Expenditure on Re¬ 
venue Account (ex¬ 
cluding the amounts 
transferred to Capi¬ 
tal Construction 

and Emergency Re¬ 
serve Funds) 

Margin 


Rs. 

Rs 

Rs. 

1970-71 

123 

117 

6 

1971-72 

131 

118 

13 

1972-73 

145 

104 

41 

1973-74 

153 

121 

12 

1974-75 

146 

125 

21 

1975-76 

162 

141 

21 

1976-77 

236 

151 

85 

1977-78 

239 

177 

62(a) 

1978-79 

258 

207 

51 

1979-80 

27) 

234 

37 

1980-81 

292 

277 

15(b) 

1981-82 (Estimates) 

296 

302 

(—) 6 

1982-83 (Estimates) 

O 

o 

r*~ 

308 

(-) 8 

(a) The surplus 

in respect of Permanent Disablement Benefit and Dependants' Benefit disclosed in the valuation as on 31-3-74, has 


been adjusted in the expenditure (Capitalised value) for 1977-78. If the actual capitalised value for 1977-78 without adjusting 
the surplus is taken into account, the per capita expenditure would increase by about Rs. 5 and thus bring down the per capita 
margin from Rs. 62 to Rs. 57. 

(b) Excludes the incidence of one-time adjustment of Rs. 4,30.00 lakhs in respect of increase granted in respect of cases of Parmancnt 
Disablement Benefit and Dependants’ Benefit where disablement or death occurred prior to 1-4-1980. 


Appendix—III-A 


Approximate Per Capita Revenue Income anticipated during the year 1980-81, 1981-82, 1982-83 and 1983-84. 



1979-80 

(Actuals) 

1980-81 

(Actuals) 

1981-82 

19R2-83 

1983-84 

Per Capita Income in Rupees 






l. Income from Contributions 

271 


296 

300 

305 

2, Income from interest on noil-earmarked reserve funds 
(Emergency Reserve Fund & Investment of General 

Cash Balance) includes interest accrued on invest¬ 
ments under Re-investment Plan which will be paid 
actually on maturity of Fixed Deposits 

27 

30 

34 

38 

42 

3. Recoveries from State Governments : 






(a) Share of Delhi Administration in the expenditure 
on medical care & compensation by those State 
Govts, where the incidence of sickness benefit 
exceeds the all-India average 

1 

6 

6 

6 

6 

(b) Rent for ESI Hospital and Dispensary Buildings 

6 

6 

7 

7 

8 

Total income per capita 

306 

334 

343 

351 

361 



[ ;re 11— 


1241 


'iVH =fv. t-sph tprsfff J, ! 4t> 7 i mt 5 

» -9 

Appl: dl\— IH-13 


Approximate per Capita Revenue Expenditure anticipated duung the year 1980-81, 1981-82, 1982-83 and 1983-84. 


Per Capita Expenditure in Rupees 

1979-80 

1980-81 

1981-82 

1982-83 

1983-84 

1. Expenditure on Revenue Account excluding the 

234 

211 

307 

308 

314 

amount transferred to Capital Construction and Emer¬ 
gency Reserve Fluids. 






2. Amount transferred to Capital Construction Reserve 

27 

29 

30 

30 


Fund (3> 10% on Contribution income. 

3. Amount transferred to Emergency Reserve Fund. 

4. Additional Expenditure on account of 

5 


-- 

2 


(a) Enhancement of the exemption limit for payment 



— 


3 

of Employees’ Contribution from wage group of 

Rs. 2 1 - per day to the wage group below Rs. 6'- 
per day 






(b) Invalidity Benefit 

(c) Reimbursement of Funeral Expenses j 



— 

7 

10 

Total per capita Revenue Expenditure on the 

266 

308 

332 

350 

361 


Scheme. 


PERFORMANCE BIDGET 1982-88 

PERFORMANCE BUDGET OF THE EMPLOYEES’ STAIT. 
INSURANCE CORPORATION FOR THE YEAR 1982-83 

Introductory : 

The Employee'-' State Insurance Corporation esta¬ 
blished under the Employees’ State Insurance Act, 1948, 
provided for certain benefits 1o employees in continge icbs of 
sickness, maternity and employment injury. 

Coverage . 

2. The Employees’ State Insurance Aet, 1948 applies to all 
non-seasonal factories using power wherein 20 or more persons 
are employed for wages. The Scheme is being implemented in 
a phased manner area-wise. The Scheme is being further ex¬ 
tended to new classes of establishments, namely, power using 
factories employing 10—49 persons and n m-pover using fac¬ 
tories, shops, cinemas including review theatres, hotels, res¬ 
taurants, road motor transport undertakings and newspaper 
establishments employing 20 or rmre persons. 

The employees employed in factories and establishments, 
as mentioned above, and in receipt of wages not exceeding Rs. 
1,000/- per month, are covered under the Ac f . 

Principal Objects of the Scheme : 

3. The Scheme provides for medical c ire and treatment, 
cash benefits during sickness, maternity and employment injury 
and pension to dependants on the death of msured workers due 
to the employment injury and payment towards the expenditure 
on funeral of an insured person. Medical care is also provided 
to the members of the families of cmpliyee. 

Wherever the Employees’ State Insurance Scheme has been 
implemented, the employers are absolved of their liability un ler 
the Workmen’s Compensation Act, 1921. anl th; M petrify 
Act, 1961. 

Administration • 

4. The Employees’ State Insurance Scheme is administered 
by a corporate body called the Employees’ S'ate Insurance 
Corporation, which has members representing employers, 
employees. Medical Profession the Central and State Govern¬ 
ments cr.d the Pariianent. A Standing Committee constituted 
from among the membe s of the Corporation, acts as the 
Executive Body for the administration of the Scheme. The c r 


is also a Medical Benefit Council to advise the Corporation 
regardi ig m mers c > ineeted with the provisions of the medical 
benefit. 

Tne provisions of niedtc.il care under the Employees’ State 
Insurance Scheme is the responsibility of the State Govern¬ 
ment except in DeW where the Cornjration itself arranges 
medical care 

Finance : 

5. The Employees’ State Insurance Schcne is nninly finan¬ 
ced by the employers’ and employees’ contributions. The 
rates of weekly contribution by employees vary from 40 Paise 
to Rs. 3.75 depending on the wage group to which they belong. 
Those earning less than Rs. 2 1 - per day are not required to pay 
any contribution. 

The Employers' contribution works out to about 4.35% 
of the wages. The employees’ contribution is 2.17% of the 
wages. The expenditure on me lie il c ire is shared between th; 
Employees’ State In-urance Corporation and the State Govern¬ 
ment in the agreed ratio of 7 : 1. The Corporation does not 
receive any financial assistance from the Central Government. 
Since the Corporation is a service organisation, there is no 
element of profitability in the running of the Empl ayees’ State 
Insurance Scheme, 

Extension of the Scheme • 

6 . The total coverage of cmiloyees as on 31-3-1981 was 
63,32,200. During the peri od 1 st April, 1931 to 30th N ovember, 
1981, the Scheme his been extended to cover 0.23 lakh mire 
employees. Medicd cire has also been extended to 0.32 lakh 
mire family (insured peis ms) units. The total c iverage of 
employees under the Scheme as on 30th November, 1931 stoo 1 
at 63.60 lakhs. The total number of beneficiaries for medical 
benefit is estimated at 2,82.02 lakhs and 2,90 35 lakhs is the 
Revised Estimates 1981-82 and Budget Estimates 1982-83 res¬ 
pectively' (inclusive of in tired pel sons and their family memls; 1 -1 

7. The following table gives the statistical data relating to 
prcfcrmanc and woik handled 
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1980-61 

1931-82 

1982-83 


(Actual-4 

(Revised) 

(Budget) 

J. Number of Centres 411 487 572 

2. Number of employees covered. 

63.32 lakhs 

64.24 lakhs 

66.00 lakhs 

3. Number of Insured Persons entitled to Medical Care. 

4 Nttmbet of family members to whom Medical Care been extended - 

71 62 lakhs 

7 2 68 lakhs 

74 83 lakhs 

(a) Excluding the Insured Persons 

206.26 lakhs 

209.34 lakhs 

215.52 lakh. 

(V) Including the Insured Persons 

277 88 lakhs 

282.02 lakhs 

290 35 lakhs 

5. Number of Hospitals 




Genera! 

62 

71 

77 

T.B. 

8 

8 

9 

Number of Annexes 

General 

21 

25 

2S 

T.B. 

14 

14 

15 

6. (at Number of beds (including beds in Govt. & other recognised hospitals) 20.505 

22.317 

23.671 

Number of beds Commissioned 
(as on 31-3-1981) 

In Hospitals 

General 

13,482 

14,972 

16,012 

T.B. 

1,470 

1,470 

1,470 

In Annexes 




General 

404 

484 

536 

T.B. 

306 

306 

326 

No. of beds Reserved 

4,843 

5,085 

5.327 

fb) Number of beds under construction 

3,294 

1,570 

1,112 

7. (a) Number of Dispensaries. 

1.072 

1,124 

1,179 

(b) Number of panel Clinics 

4,667 

4,900 

5,134 

(c) Number of Specialist Centres 

250 

262 

275 

8. Number of patients treated : 




Number of cases admitted in Hospitals 

Attendance at dispensaries (both Insured Persons and Family 
members) : 

2.77 lakhs 

3.42 lakhs 

3 .97 lakhs 

(i) New Cases 

3,29.20lakhs 3.56.00 lakhs 

3.92.00 lakhs 

(ii) Old Cases 

6,00.48 lakhs 6,46.00 lakhs 

7,04.00 lakhs 

9. Number of persons in receipt of cash allowance (i.e.. 




number of employees eligible for employment injury benefit). 

63 .32 lakhs 64.24 lakhs 

66.00lakhs 

10. Number of dependants in receipt of pension (i.e., number of 

19,470 

21,564 

24.082 

beneficiaries for Dependant’s Benefit) 



11. Staff strength (including staff emphyed on the Scheme in the 




States) 

Medical Personnel 

23,295 

24,465 

25,628 

Other Personnel 

30,835 

32.718 

33,814 


i: 


Annual Receipts 


Rs. 

Rs. 


1A Annual Revenue Exnenditure 

14. Caoital Exnendit' re on acquisition of sites and construct!* rrf 
buildings for offices, dispensaries and 
■hospitals : 

During the year Rs. 

Progressive Exocoditure Rs. 


1.93.21.53 lakhs Rs. 2,01.47.88 lakhs Rs. 2.33.45.26 lakh s 
1.88.05 .88 lakhs Rs. 2.01,47.88 lakhs Rs. 2.30.93 .92 lakhs 


10,40.62 lakhs Rs. 10,22.00 lakhs Rs. 12.70.00 lakhs 

83,20.73 lakhs Rs. 93.42.73 lakhs Rs. 1.05,72.73 lakhs 

Rs. 1.78 lakhs 


15. Capital Expend iture on purchase of Staff Cars 
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8. C tmparalive analysis of the Rev isotl Estimates and Actuals f'r 1980-81 and (b) Budget Estimates and Rev ised Estimate'- 1981-82 
is as follows : 1 

(a) 


SI. Natuic of infomiulicn 

Revised 

Actuals 

Variation 

No. 

Estimates 

1980-81 



1980-81 



1. No. of Centies 

418 

41 1 

(- 17 

2 (a) No. of Fmployecs Covered 

hi ,66 lakhs 

63.32 lakhs 

( )1.66 lakhs 

(h) No. of Instiled Persons 

70.73 lakhs 

71 62 lakhs 

( )0 89 lakhs 

3 No.of family membei s to whom medical caie has been extended 2,03.70 lakhs 

2.06 26 lakhs 

( )2.56 lakhs 

4. No of hospitals and Annexes constituted 

1 17 

105 

1 -313 (A) 

5. No. of hospital beds 

21,287 

20.505 

( 1782 (A) 

b. No. of dispensaries 

1,080 

1,072 

( 18 

7. Revenue Receipts 

Rs. 1,91,78 67 lakhs 

Rs 1,93,21.53 lakhs ( 

)Rs 1,42.86 lakhs 

8. Revenue Expendilute 

Rs 1,88,28.77 lakhs 

Rs 1,88,05.88 lakhs f- 

-) Rs. 22.89 lakhs 

9. Capital Fxpenditiuc 

Rs 8,50.00 lakhs 

Rs 10,40 62 lakhs ( i )Rs 

1.90 62 lakhs (B) 

(A) The shortfalls n construction ot hospitals and pioyisutn ol 

beds were due to slow progress of construction 

wi iks, which is the 

tesponsibllity of the State Governments. 

(H) ITio excess is rnainlv on ace 'unt of payment o| advances 1 

oi cinstruction works sanctioned duimg the eailici ytai 

(b) 

»- - 


-- 


SI, Nature of information 

Budget 

Revised 

Variation 

No 

Estimates 

1981-82 

Estimates 

1981-82 


1. No ot Centres 

448 

487 

( >39 

2 J(a) No. of Employees Co\ei td 

63.32 lakhs 

64,24 lakhs 

( 10.92 lakhs 

(h) No. of Instiled Pers c ns 

72.54 lakhs 

72.68 lakhs 

( i 10,14 lakhs 

,3. Nj. of family members to whom medical care has been exter- 

2,08 95 lakhs 

2,09.34 lakhs 

( 8) 39 lakhs 

ded. 

4. No of hospital and Annexes Constructed 

126 

118 

( - >8 (C) 

5. No. of Hospital beds 

22.941 

22,317 

( -1624 (C) 

6 No. of dispi-nsai ies 

1,130 

1,124 

( )6 

7, Annual Revenue Reccipis 

Rs. 2,02,41 .47 lakhs 

Rs 2.01.47 88 lakhs ( 

>93.59 lakhs (D) 

8 Annual -Revenue Expenditure 

Rs. 1,96,48 89 lakhs 

Rs. 2,01,47.88 lakhs ( 

)4.99 29 lakhs (E) 

9. Capital Expend it uie 

Rs. 8,50.90 lakhs 

Rs. (0,23 78 lakhis ( 

)Rs.1.73 17 lakhs 


(P) 


(Cl See foot-note (A) above. 

(D) The decrease is mainly on account of (i (deduction of interest (Rs.53.55 lakhs) payable to the subscribes to theESIC Pn.vidi.nl 
Fuad, and ( 11 ) re-investment on nnlui ity of the investments yielding monthly inteiesl. under the “Re-investment Plan”. which 
yield cumulative interest on the completion of the fixed term . 

(E) The ineieasc is mainly on account of (i) the imorovement in type of medical care to the families o f in smed persons; (li) the trend 
towards an increase in th c average number of beTtotit days per annum per employee due to lax certification and the trend tc wards 
an increase in the average amount of daily rate of Sickness Benefit and Temporary Disablement Benefit, and (iii) the grnrl 
of 4 more instalments of Additional Deaincss Allowance during 1981-82 and additional provision of Ad hoc payment ot 
wages (Bonus) 

(F) The increase is mainly on account ofinercased cost of inputs foi ccnsliucth Ji w< Jks 
1318 GI/82 -15 
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').! The liiaieial 
are given below : 


equipments of the 


A. P, -igrarnmc/Activity-wisc Classification 


Medical Benefit 
Cash benefits 
Other benefits 

Direction, Superintendence and Field work 
Depreciation, Repairs and Maintenance of Hospitals and Dis¬ 
pensary Buildings. 

Non-activity expenditure 

Allocation lo Capital Construction and Emergency Re'erveFunds 
TOTAL REVENUE EXPENDITURE 

Capital Expenditure on acquisition of silos and construction of 
buildings for offices, Dispensarics/Htspiluls. 

Other Capital Expenditure. 

Expenditure on providing medical care lo beneficiaries 
Payments of Cush Benefits 

Other Benefits 

Salaries and other Administrative Expenditure 
Salaries (including Travelling Expenses and Bonus) 

Stationery and Forms 
Rent, Rates and Taxes 
Insurance Couits and legal charges 
Maintenance of staff cars 

Purchase of typewriters calculating machines, Adrema machines. Office furniture 
and other equipment. 

Publicity and Advertising 

Charges for maintaining Banking Account 

Other office expenses 

Depreciation, repairs and maintenance of office buildings, including staff quar¬ 
ters and depreciation of staff cars. 

Retirement Benefits (including Provident Funds) 

Depreciation, repair and maintenance of Hospitals and Dispensary Buildings, 
including staff quarters. 

Allocation to Capital Construction Reserve f und 

Allocation to Emergency Reserve Fund 
TOTAL REVENUE EXPENDITURE 
Capital Construction Works: 

Office Buildings (including staff quarters) 

Hospital and Dispensary Buildings 
Total Capital Construction works 
Other Capital Expenditure 
C. Source of Finance 
Revenue Recepits 

Employees’ and Employer’s Contributions 
Rent of huttings 

Interest on Investments, Loans and Advances 

Other Revenue Receipts 

TOTAL 

Capital Expenditure: 

Capital construction Reserve Fund 

Staff Cars 


(G) Sec foot-note (E) (iD on page 55. 

(H) Sec foot-note (E) (Hi) on page <4. 

(I) Pnvision for Capital Construction Reserve Fund for 1981-82 made 5% of the contribution in c c 
bee i nude go f 'd In the Budget Estimates 1982-83. 

0) See foot-note <F ) (ii) on page 55 
(K) See loot-note (I) aoose. 
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year 1981-82 and the next financial 

year 1982-83, 

1980-81 

1981-82 

1982-83 

Actuals 

Revised 

Budget 


Estimates 

Estimates 


(Rupees m lakhs) 


71,78.51 

81,22,68 

86,77.33 

80,41.45 

90,75.28 (Q) 

93,75 81 

21.68 

27.79 

29 07 

14,10 42 

15,74.30 16.84 57 (H) 

2,32 08 

3,08 65 

3,30 14 

19,21.74 

10,39.18(1) 

29,97.00 (I) 

1,88,05.88 

2,01,47 88 

2.30,93.92 

10,40 62 

10,22 CO 

12,30.(0 

— 

1.78 


71,78.51 

81,22.68 

86,77 31 

80,41.45 

90,75 28 
(J) 

93,75 81 

21.68 

27.79 

29 07 

10,54.04 

12,34.75 

13,07.10 

75.41 

81.25 

91.S0 

55.43 

62.00 

69.60 

5.53 

10.48 

12.80 

2.24 

2.50 

4.32 

17.26 

19.55 

20 55 

3.19 

1.70 

2.27 

0.32 

0.41 

0,43 

59.90 

60.80 

68.44 

20.40 

27.16 

33.21 

68.18 

70.90 

71.50 

2,32.08 

3.08.65 

3,30. 14 

17,92.83 

9,44,00 

28,97.00 


<K) 

(K) 

1,28.91 

95.18 

1,00.00 

1,88,05 88 

2,01,47.88 

2,30,93 92 

73.28 

1,64,00 

2,18.07 

9,67.34 

8,58.00 

10,12.00 

10,40.62 

10,22,00 

12,30.00 


1.78 

- 

1,79,76.57 

1,88,80 00 

1,95,30.00 

4,86,15 

5,51.09 

6,30.01 

4,62,48 

3,05.95 

27,82.13 

3,96.33 

4,10 84 

4,03.12 

1,93,21.53 

2,0.,47,88 

2,33,45.26 

17,92.83 

9,44 00 

28,97 00 


a) 

R) 

—“ 

1.78 

— 


'!he shortfall has 
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9,2 The statement in Annexuro II show the incidence of 
expenditure per capital under main heads of expenditure. 

EXPLANATION OF FINANCIAL REQUIREMENTS 

10. The financial requirements of the Creparation mav he 
classified broadly under the following hoads:—- 

I. Medical Benefits. 

11. Cash Benefits and other Benefits. 

III. Direction, Superintendence and Field Work, 

IV. Depreciation. Repairs and Malntenacc of Hospitals and 
Dispensaries, 

V. Capital Construction Works. 

These are further detailed in the following paragraphs, 

There arc in-built mrms, yardsticks, ceilings and staluto t 
ratos by which the expenditure of the C irperatinn js regulated. 

During the year 1981-82, the Cmporalirn has made further 
strides of c wn'derablc significane towards improving the quality 
and efficiency of service the beneficiaries. Increasing the 
efficiency of the service and improving tho benefits, is a continuous 
process. 

1 Medical Benefits : 

11.1 The expenditure on Medical Benefits is shown below:— 


1980-81 1981-82 1982-88 

(Actuals) (Revised (Budget 

Estimates) Estimates) 


Rs. 71,78.51 Rs, 81,22,68 Rs. 86,77.38 
lakhs lakhs lakhs 


(L) See foot-note above 

11,2 The expenditure on this activity is initially incurred by 
the State Governments, who ar c in administrative control of the 
Medical care except in the Union Territory of Delhi. The 
Corporation pay its share on quarterly basis on receipt of 
expenditure statements from th 0 State Governments. In order 
to ensure effective control, tho Corporation has fixed ceiling 
on exoenliture for different categories of medical care and 
has entered Into rate contracts with manufacturers cf drugs in 
respect of more than 500 medicines, injections and drugs for 
operation by the State Governments. Any expenditure incurred 
by the Slate G tvernment over and above the ceilings is born c 

Actuals 

Weighted 
average of 
No. of 
employees 
(figures in 
lakhs) 


Sickness Benefit 

59.47 

Extended Sickness Benefit 

59.47 

Maternity Benefit 

59.57 

Temporary Disablement Benefit 

61.58 

permanent Disablement Benefit 

61.58 

Dependant’s Benefit 

61.58 

Funeral Benefit 

61.58 

Invalidity Benefit 

61.58 


exclusively by them and such excess expenditure is not reflecte 
in the Cmporation’s budget. 

II. Cash Benefits and other Benefits. 

12,1 The expenditure on Cash Benefits is given below:—• 


1980-81 1981-82 1982-83 

(Actuals) (Revised (Budget 

Estimates) Estimatos) 


(Rupees in lakhs) 

80,41,45 90,75.28 93,75.81 


12.2 The eligibility for different categories cf Cash Benefits 
except employment injury benefits is dependent on the number of 
contributions paid/payble by tho employees and the rate of their 
wages. Roughly, the Cash Benefit on account of Sickness comes 
to 50% of the wages, in case of disablement and Depen¬ 
dant 'i Benefit It works nut to 70 % of the wages and roughly ful 
wages arc paid in the case of Maternity Benefit to female insured 
workers. Funeral expenses are paid upto the amount of 
Rs. 100/- In the event of death of an insured person. 

12.3 These bonoflts are paid to tho Insured Persons or their 
benofleiaries diroctly by tho Corporation through its Local 
Offices/Pay Offices which are located in almost all the Industrial 
Centres where tho Soheme has been Implemented. The number 
of such offices was 707 on 31st March, 1981, as against 694 a 
year earlier. The incidence of expenditure on cash benefits 
depends on a variety of factors o.g. state of health, Industrial 
peace and the awareness of the workers about their entitlement 
to the benefits, etc. It is , therefore not possible to fix any 
physical targets. In all 95 05 lakhs payments (including 13,378 
claims relating to lump-sum, payments In respect of requests for 
commutation of permanent disablement claims) wero effected 
during the year 1980-81. There were 9,58 lakhs more than 
during the preceding year. On the average, 7.92 lakhs payment 
wire effected every month as aginst 7.12 lakhs payments during 
1979-80. The number of payments per employee has incrcas- 

0 d ' from 1.17 in 1976-77 to 1.33 in 1977-78, 1.43 in 1978-79 
1.48 in 1979-80 and 1.60 in 1980-81. 

12 4 The break-up of exoenditurcunder the different cate- 


gories of Cash Benefits is given in the following 

table:— 

1 980-81 

Revised 

Estimates 

Budget Estimates 



1981-82 

1982-83 

Amount 
(in lakhs 
of rupees) 

Weighted 
average of 
No. of 
employees 
(figures in 
lakhs) 

Amount 
(in lakhs 
of rupees) 

Weighted 
average of 
No. of 
employees 
(figures in 
lakhs) 

Amount 
(in lakhs 
of rupee ) 

49,30.75 

62.01 

58,80.70 

64.59 

59,60.58 

3,81.03 

62.01 

4,41.58 

64.69 

4,61.16 

2,11.06 

62.01 

2,15.37 

64.69 

2,21.68 

8,66.57 

63.78 

11,97.77 

65.12 

12,39.15 

11,70.87 

63,78 

10,14.84 

65.12 

10,94.53 

4,70.95 

63.78 

3,14.82 

65.15 

3,77.84 

10.22 

63.78 

10,20 

65.12 

10,87 

_ 

63.78 

— 

65,12 

10.00 


13 18GI/ 82—16. 
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Other Benefits : 


13,1 The ex oca li tui c on other Benefits is as uudei : — 

DS-LST 198U82 1982-83 

(Actuals) T ~ (Revised (Budget 

Estimates) Estimates) 


(R'nees in lakhs) 

21.68 27.79 29.07 


13.2 This activity embraces the payment of fees to the member 
T M' lical B saris and Annllato Medical Tribunals, payments 
sf c mveyance charges an 1 c^mpensatl m for loss of wages to 
Insured W orkers whenthevire<--nuiredto annear before Medical 
Rof-reo, Medical Board or Aonellatc Medical Tribunal. 

III. Direction, Superintendence and Field Work 

14.1 The Budget nrovisi n is in respect of the salary etc., of 
the Officers and staff of tho employees of the Corporation and 
other expenditure on establishment. 

14.2 



\rual 

Number 

as -n 
31-3-1981 

Estimated 

Number 

as on 
31-3,1982 

Estimated 
Number as 

on 

31-3-1983 

Officers 

Other 

502 

560 

562 

Psrs nnel 

H,193 

11,017 

11,100 

IV. D mrsciati n, Repairs and 
Dbiensiry b hidings : 

Maintenance of Hospitals and 


15. The expenditure on repairs and maintenance (including 
dcpre;iation) of tha Corporation’s hospital and dispensary 
buil.lings is shown bol >w : 


1980-81 1981-82 1982-83 

(Actuals) (Revised (Budget 

Estimates) Estimates) 


(Rupees in lakhs) 

Hospitals/ 2,32.08 3,08.65 3,30.14 

Dispen¬ 
saries/ 

Annexes 


The figures represent the amounts transferrcd/transferabl c 
to the respective Reserve Finds in accordance with the percentage 
fixed for the purposo. The expenditure is actually incurred from 
the Reserve Fund. 

V. Capital Construction Works : 

16.1 The f ill owing provlsi ons would be necessary for capital 
construction works : 


1980-81 1981-82 1982-83 

(Actuals) (Revised (Budget 

Estimates) Estimates) 


(Rupees in lakhs) 

Office 73.28 1,64.00 2,18.00 

Buildings 

(including 

staff 

quarters) 


198C-81 1981-82 1982-83 

(Act uk Is) (Revised (Budget 

Estimates) Estimates) 


(Rupess in lakhs) 

Hospitals 9,67.34 8,58,00 10,12.00 

and 

Dispen¬ 

saries 

(including 

staff 

quarters). 

“Total 10A0M F6, 22/66" LUACO 

16.2 The statement in Anncxure-H indicates the progress of 
construction in respect of projects which arc under construction. 

16.3 The position of Capital Construction programme for 
hospital beds, dispensaries and office buildings, together with 
the information ab ut funds sanctioned, funds placed at the 
disposal of construction agencies and approximate amount tha 
will be required Is given below :— 


Number 


(A) Hospital beds 

Number of beds admissible as per norms 25,328 
(on the basis of No. of employees as on 
31-3-1981) 

Number of beds already constructed (Nov., 16 984 

1981) (77 hospitals and 36 annexes) 

Number of beds under construction (Nov., 2.710 
1981) (22 hospitals and 7 annexes) 

Number of beds already agreed (53 new 4,250 

hospitals) 

Number of beds still required 1.384 

(B) Number of dispensaries at present eligible 1,073 

for construction 

Number of dispensaries that may be required 450 

in Panel areas In the event of replacement of 
Panel System 

TOTAL NUMBER OF DISPENSARIES 1,523 

Number of dispensaries constructed 219 

Number of dispensaries under constructs r 44 

(as on 30-9-1981) 

Number of dispensaries yet to be constructed. 1,260 

(C) Financial outlay in case of (A)and(B) 
above 


Amount sanctioned upto Rs, 1,09,72.55 lakhs 
Sept. 1981. 

Amount released upto Rs. 83,34.41 lakhs 

September. 1981, 

Balance liability Rs. 26,38.14 lakhs 

Additional liability for projects Rs. 
to be constructed : 

(i) Hospital beds 5,634 beds x Rs, 1,12,68 CO lakhs 
Rs. 2.00 lakhs cost of each 
bed, 

(ii) 1,260 dispensaries xRs. 12,00 Rs, 1,51,20.00 lakhs 
lakhs cost of each dispensary 
(ill) Convalescant Homes Rs. 5,00.00 lakks 

(iv Outlay for office buildings Rs. 30,CO ,C0 lak h 
and staff quarters, 

TOTAL LIABILITY Rs. 3,25,26.14 lakhs 
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The State Government and the Regional Directors have been 
req'J:5te.1 to pursue a crash programme for construction. A 
periodical review is done in this regard, of the progress made in 
oasc of projects under construction and also commissioning of 
the constructed hospitals, 

16.4 The capital expenditure on the acquisition of sites and 
c instruction if biddings f ir dispensaries and hospitals including 


staff quarters into loth September. 1981. am tinted o* Rs 
83,14.41 lakhs (biclu ding] ansof Rs.3,62.14 lalchs sanctioned 
to Maharashtra State for construction cf Hospitals). 

Balance Sheet 

17.1 A summary of the Balance Sheet as on 31st March, 
1981 is as follows : - ■ 


Liabilities 


Assets 



[Rs. in ’akhs) 

(Rupees in lakhs) 

Excess of Income over expenditure 

1,72,72.38 

Fixed Assets : 

Land and Building 

67,11.52 

Reserve Funds 

2,24,59.16 

Advances for Construction work 

15,64.64 



Staff Cars 

5.65 

Current Liabilities; 


Current Assets : 


Deposits of Securities, Unclaimed deposit in 
Provident Fund 

10.94 

Loans to Maharashtra Govt., Advances to 
employees and advance for the repairs & mainte¬ 
nance of buildings etc. 

7,89-03 

Miscellaneous deposits etc. 

21.17 

Cash in transit 

Investment of Reserve Funds 

Cash Balance and Investment of General 

Cash Balance 

(-) 23.50 

1,65,72.10 
1.41,44.21 

TOTAL 

3,97,63.65 

TOTAL 

3,97,63.65 


17,2 In terms of Section 37 of the Empl iyees' State Insurance 
Act, 1948 , the Corporation shall, at intervals of five years, have 
a valuation of its assets and liabilities made by a valuer appointe 


with the approval of the Central Government. The valuation 
for the quinquennium ending 31st March, 1979, by a valuer 
appointed for the purpose, is in progress. 


ANNEXURE—I 

Statement showing State-wise position of coverage number of (1) covered employees, (2) Insured Persons (3) Family (Insured Persons) 
Units under Employees’ State Insurance Scheme as on 31-3-1981. 


SI. State (with number of Centres) 
No- 

Number of— 

(1) Covered employees 

(2) Insured Persons 

(3) Family (I.P.)Units. 

Number of 
Insured Women 

Total number of 
Beneficiaries 

Number of 
employees yet 
to be covered 
[Sec. 2 (12) 
only) 

1 2 

3 

4 

5 

6 

1. Andhra Pradesh (44) 

(1) 2,55,000 

(2) 2,76,000 
(3) 2,76,000 

31,750 

10,70,900 

19,000 

2. Assam (14) 

Arunachal Pradesh 

Meghalaya 

Nagaland and Tripura, 

(1) 34.000 

(2) 37,000 

(3) 37,000 

1,950 

1,43,550 

12,000 

3. Bihar (29) 

(1) 1,60,000 

(2) 1,91,000 

(3) 1,91,000 

20,050 

7,41,100 

1,60,000 

4. Chandigarh (1) 

(1) 19,000 

(2) 22,000 
(3) 22,000 

1,100 

85,360 


5. Delhi (1) 

(1) 2,78,000 

(2) 3,47.000 

(3) 3,47,000 

23,600 

13,46,350 
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SI. State (with number of Centres) 


Number of— 

Number of 

Total number of 

Number of 

No. 


(1) Covered employees 

Insured Women 

Beneficiaries 

employees yet 



(2) Insured Persons 



to be 

covered 



(3) Family (l.P) Units 



[sec. 

2 (12) 






only) 


1 2 


3 

4 

5 


6 

6 . Gujarat (15) 


Cl) 5.60.000 

(2) 5,94,000 

(3) 5,94,000 

35,650 

23,01.700 


1,34,003 

7. Haryana (19) 


(1) 2,05,000 

(2) 2,53,000 

(3) 2,53,000 

19,000 

9,81,650 


15,500 

8 . Himachal Pradesh (1) 


(1) 1,200 

(2) 1,300 

(3) 1,300 

50 

5,050 


4,200 

9. Jammu & Kashmir (—■) 


(1) — 

(2) -- 

(3) - 




11,600 

10. Karnataka (20) 


(1) 3,20,000 

(2) 3,59,000 

(3) 3,59,000 

38,800 

13,92,900 


26,500 

11. Kerala and Mahe (34) 


(1) 3,20,000 

(2) 3,40,000 

(3) 3,40,000 

1,13,900 

13,19,200 


1,100 

12. Madhya Pradesh (23) 


(1) 1,75,000 

(2) 2,17,000 

(3) 2,17,00e 

15,200 

8,41,950 


81,000 

13. Maharashtra : 







(1) Bombay Area (1) 


(1) 11,70,000 

(2) 12,40,000 

(3) 12,40,000 

76,900 

48,11,200 


14,500 

(ii) Goa (7) 


(1) 20,000 
(2) 22,000 
(3) 22,000 

1,350 

85,350 



(iil) Nagpur Area (10) 


(1) 85,000 

(2) 90,500 

(3) 90,500 

2,600 

3,51,150 


23,500 

(iv) Poona Area (15) 


(1) 2,57,000 

(2) 2,73,000 

(3) 2,73,000 

13,650 

10,59,250 


38,500 


14. Orissa (26) 


(1) 1,21,000 

(2) 1,28,500 

(3) 1,28,500 

15,400 

4,98,600 


42,000 


15. Pondicherry (l) 


(1) 17,000 

(2) 18,500 

(3) 18,500 

1,450 

71,800 


“ 

16. Punjab (27) 


(1) 1,80,000 

(2) 2,25,000 

(3) 2,25,000 

11,250 

8,73,000 


9,600 

17. Rajasthan (23) 


(1) 1,40,000 

(2) 1,75,000 

(3) 1,75,000 

15,400 

6,79,000 


5,800 

18. Tamil Nadu (44) 


(1) 4,75,000 

(2) 5,12,000 

(3) 5,12,000 

56,300 

19,86,550 


35,000 

19. Uttar Pradeh (47) 


(1) 4,65,000 

(2) 5,00,000 

(3) 5,00,000 

9,000 

19,40,000 


33,200 

20. West Bengal (9) 


(1) 10,75,000 

(2) 13,40,000 

(3) 13,40,000 

40,200 

51,99,200 


1 ,68,000 

21. All India (411) 


(1) 63,32,200 

(2) 71,61,800 

(3) 71,61,800 

5,44,550 

277,87,800 


8,35,000 
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ANNEXURE—II 


EmnloyecV State Insurance Scheme Per Capita expenditure under different heads 




Actuals 

1979-80 

Actuals 

1980-81 

Revised 

1981-82 

Budget 

1982-83 


Rs. 

Rs. 

Rs. 

Rs, 

I. Cash Benefits 

Sickness Benefit (including Extended Sickness Benefit) 

74.56 

89.32 

101.95 

99.28 

Temporary Disablement Benefit 

11.76 

14.07 

18.78 

19.03 

Permanent Disablement Benefit 

11.03 

19.01(a) 

15.91 

16.81 

Depend ant’s Benefit 

2.99 

7.65(b) 

4.94 

5.80 

M iternity Benefit 

3.43 

3.55 

3.47 

3.43 

Funeral Benefit 

0.17 

0.17 

0.16 

0.17 

Other Benefit 

0.29 

0.35 

0.44 

0.45 

Invalidity Benefit 

— 

— 

— 

0.15 

Total—Cash Benefits 

104.23 

134.12 

145.65 

145.12 

II. Expenditure on Medical Care (Corporation’s Share) 

107.32 

115.81 

126.53 

132,28 

til, Administration Expenses 

19.27 

22.90 

24.68 

25.86 

IV. Hospital,Dispensaries (Repairs, Maintenance and Depreciation) 

3.16 

3,77 

4.84 

5.07 

V. Total Per Capita expenditure 

233.98 

276.60 

301.70 

308.33 


(a) Excludes the amount of one-time adjustment (Rs. 2,70.42 lakhs) on account of increase granted with effect from 1-4-1980 in 
respect of cases occurring prior to 1-4-1978. 

(b) Excludes the amount of one-time adjustment (Rs. 1,59.58 lakhs) on account of increase granted with effect from 1-4-1980 in 
respect of cases occurring prior to 1-4-1978. 

Note:—The incidence tn this statement has been worked out on the basis of actual number of employees exposed to risk. 


annexure— m 

STATEMENT SHOWING THE PROGRESS OFESI WORKS UNDER CONSTRUCTION 


SI. Name of the work/Location 

No. 

Amount 
sanctioned 
(Rs. ih lakhs) 

Date of 
commencement 
of work 

Physical Expected 

Target year of 

likely to be completion 
achieved in 

1981-82 

1. 50 bedded ESI Hospital Rajahmundry (Andhra Pradesh) 

46.57 

1980 

60% 

1982-83 

2. 50 bedded ESI Hospital Gauhati (Assam) 

56.05 

Aug. ,77 

80 % 

1982-83 

3. 50 bedded ESI Hospital Ranchi (Bihar) 

29.91 

— 

20 % 


4. 50 bedded ESI Hospital Kalol (Gujarat) 

37.60 

15-3-78 

80% 

1982-83 

5. 50 bedded ESI Hospital Rajkot (Gujarat) 

38.89 

11-3-78 

80% 

1982-83 

6 . 150 bedded ESI Hospital (Surat Gujarat) 

90.75 

25-8-77 

80% 

1982-83 

7. 100 bedded ESI Hospital Fcroke (Kerala) 

41.28 

— 

20 % 

— 

8 . 300 bedded ESI Hospital Indiranagar Bangalore (Karnataka) 

185,01 

1-5-78 

70% 

1982-83 

9, 120 bedded ESI Hospital Sholapur (Maharashtra) 

111.22 

1979 

50% 

1983-84 

10. 60 bedded ESI Hospital Kota (Rajasthan) 

81.02 

1980 

50% 

1983-84 

1J. 100 bodded ESI Hospital Agfa (U.P.) 

163.19 

Sept. 76 

100 % 

1981-82 

12. 100 bedded ESI Hospital Ghaziabad (U.P.) 

148.67 

Jan. 78 

100 % 

1981-82 

13. 50 bedded ESI Hospital Saharanpur (U.P.) 

27.69 

1980 

60% 

1982-83 

14. 250 bedded ESI Hospital Bandal (West Bengal) 

237.69 

Aug. 76 

100 % 

1981-82 

(i) 40 additional beds in existing ESI Hospital, Mangalore (Karnataka) 

17.20 

1980 

70% 

1982-83 

(ii) 103 additional beds^ in ^existing ESI Hospital Pondunagar, 
Kanpur (U.P.) 

31.89 

1980 

50% 

1982-83 

E.S.I. ANNEXES : 

1 . 20 bedded ESI Annexe Tinsukia (Assam) 

22.85 

25-8-77 

60 % 

1982-83 
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Si. Name of the work/Location 

Amount 

Date °f 

Physical 

Expected 

No. 

sanctioned 
(Rs- in lakhs) 

Commencement Target 
of work likely to be 

achieved in 
1981-82 

year of 
completion 

1 2 

3 

4 

5 

6 

2. 12 bedded ESI Annexe alongwith dispensary Plnjorc (Haryana) 

Provision made 
underBSI 
dispen s ary 

29.10-80 

* - 

1982-83 

3. 20 bedded ESI Annexe Gulbarga (Karnataka) 

2.48 

5-10-75 

100 % 

1981-82 

4. 24 bedded ESI Annexe Sitapur (U.P.) 

2.46 

Jute 77 

100% 

19U-82 

5. 12 bedded ESI Annexe Unnao (U.P.) 

1.43 

Dec. 76 

100% 

1981-82 

6 . 12 bedded ESI Annexe Etawa (U.P.) 

1.38 

29-10-77 

100% 

1981-82 

7. 20 bedded ESI Annexe Kollver (Bihar) 

2.91 

1981 

')?»/ 

/ O 

1982-81 

E.S.I. DISPENSARIES: 

1. 5 Dr. Dispy. Mall tpally Hyderabad (Andhra Pradesh) 

11.54 

1977 

Commissioned 
with effect 
from 2-9-80 

2-9-80 

2. 4Dr-Dispy., alongwith Jo bedded ESI Hospital Rajahmundry 

— 

1980 

60% 

1982-83 

(Andhra Pradesh), 

3. 5 Dr. Dispy., No. r Smathnagar(Andhra Pradesh) 

13.88 

1981 

20 % 

1982-83 

4. 5 ur. Dispy-, No. H Sanathnagar (Andhra Pradesh) 

13.88 

1981 

20 % 

1982-83 

5, 4 D '• Dispy. alongwith ESI Annex;. Tinsukia (Assam) 

Provision made 

underBSI 

Annexe. 

25-8-77 

Provision made 

underBSI 

Annexe. 

1982-83 

tS. 1 Dr.Dispy., Ambona (Bihar) 

1.94 

— 

Construction of Dispensary 
closed 

7. 5 Dr. Di spy.. Monghyr (Bihar) 

5.30 

Jan. 70 

50% 

1982-83 

8 . 6 Dr, Dispy.,Kathihar (Bihar) 

4.96 

1978 

100 % 

1981-82 

9. Dr.Dlspy., Laldarwaja (Gujarat) 

14.16 

25-10-74 

100 % 

1981-82 

10. S Dr. Dispy., Partapnagar (Guja r at) 

9.20 

1980 

50% 

1982-83 

11. 3 Dr.Dispy. Scctor-27 B Faridabad (Haryana) 

13.47 

1978 

100% 

1981-82 

12. 3 Dr. Dispy. N.H. 5 Fa r ldabad (Haryana) 

13.09 

12-7-79 

100% 

1982-83 

13. 3 Dr.Dispy. Gurgaon (Havana) 

6.90 

1980 

60 % 

1982-83 

14. 4Dr. Dispy. Pinjor c (Haryana) 

16.30 

29-10-80 

60 % 

1982-83 

15. 4 Dr. Dispy. No. 1 Cottcnpet Bangalore (Karnataka) 

12.60 

1978 

60 % 

1982-83 

16. 4 Dr. Dispy■ No. II alongwith dispy. No. I Cottenpct Bangalore 
(Karnaiaka). 


1978 

Provision 
made under 
Dispen-ary No. l 

1982.83 

17, 4 Dr. Dlspy. Indlranagar Bangalore (Karnataka) 

9.27 

1978 

40% 

1982-83 

18.4 Dr. Dispy. Jayanagar.lXth Block, Bangalore (Karnataka) 

9,35 

18-5-79 

40% 

1982-83 

19. 4 Dr. D''spy. Viv c knagar (Karnataka) 

9,27 

1-6-79 

40% 

1982-33 

20. 4 Dr- Dispy. J tyarajan Colony, Bangalore (Karnataka) 

9.27 

1-8-79 

80 % 

1982-83 

21, 4 Dr. Dispy. Mysore Road, Bangalore (Karnataka) 

9.42 

1-8-79 

80% 

1982-83 

22. 4 Dr. Dispy. William Town B ingalore (Karnataka) 

9.40 

1-5-79 

90% 

1982-83 

23. 4 Dr. Dispy, AudogudiB ingalore (Karnataka) 

9.3J 

19-5-79 

40% 

1982-83 

24. 4 Dr. Dispy. Srlrampuram B ingalore (Karnataka) 

9.50 

1978 

40% 

1983-84 

25. 4 Dr. Dispy. No. 1 Anjanoya Swam! Temple Bangalore (Karnataka) 

9.65 

18-5-79 

80% 

1982-83 

26. 4 Dr- Dlspy. No. II Anjeneya SwamiTemplc alongwith Dispy. No. I 

— 

18-5-79 

80% 

1982-83 

Bangalore (Karnataka). 

27. 4 Dr. Dispy. Frazer Town Bangalore (Karnataka) 

9,95 

4-6-79 

80% 

1982-83 

28. 3 Dr.Dispy. BasavangudiBangalore (Karnataka) 

12.60 

1981 

20% 

1982-83 

29. 2 Dr. Dispy. Chakai (Kerala) 

3.58 

1978 

30% 

1982-83 

30. 4 Dr. Dispy. Alagappanagar (Kerala) 

8.57 

1978 

75% 

1982-83 

31. 4 Dr. Dispy. Chalapuram (Kerala) 

5.47 

1978 

50% 

1982-83 

32. 3 Dr. Dispy. Parumbavoor (Kerala) 

5.38 

28-9-77 

25% 

1982-83 

33. 3 Dr.Dispy. Hirakud (Orissa) 

14.96 

1978 

80% 

1982-83 
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34. 3 Dr. Dispy. Gandhinagar (Pondicherry) 

35. 5 Dr. Di .py- M idnil|arpet (Pondicherry) 

36. 2 Dr. Dispy- Rajpura (Punjab) 

37. 2 Dr. Di-spy. Khanna (Punjab) 

38. 3 Dr. Dispy. Dhanderikalnn (Punjab) 

39. 3 Dr. Dispy. Rharar (Punjab) 

40. 5 Dr. Dlspy. Ambabari (Rajasthan) 

41.2 Dr. Dispy. Ajmer (Rajasthan) 

42. 4 Dr. Dispy. Bharatpura (Rajasthan) 

43, 5 Dr. Dispy Thudiallur (Tamil Nadu) 

44. 5 Dr. Dispy. Juhi Kanpur (U.P.) 

45, 3 Dr- Dispy. Satpur Nasik, (Maharashtra) 

OFFICE BUILDING AND STAFF QUARTERS 

1. Local Office Sanuthnagar Hyderabad (Anlhra Pradesh) 

2. Regional Office Patna (Bihar) 

3. Local Office Panigate Baroda (Gujarat) 

4. Rcgianil Office Bi injfleld Bilore (Karnataka) 

5. Local Office Karathinmanhalli(Karnataka) alongwlth ESI Dispe n si 

6. Local Office Srirampuram (Karnataka) alongwith ESI Dispensary 

7. Local Office Cottonpet (Karnataka) alongwlth ESI Dispensary 

8. Local OBce Satpur, N tsik, (Maharashtra) alongwith ESI Dispensary, 

9. Auuionil 32 type-II staff qrts- Andheri, Varsova Bombay, 
(Maharashtra). 

10. 8 Typc-D staff qrts, Andheri Versova, Bombay (Maharashtra) 

11. Stuff Quarters Ambcrnath (Maharashtra) 

12. Local Office Bhudwaria Ujjain (Madhya Pradesh) 

13. Staff quarters Nchrunagar Indore (Madhya Pradeah) 

14. Local Office Burhanpur (Madhya Pradesh) 

15. Local Office and Staff quarters Satna (Madhya Pradesh) 

16. Mini Local o, lice and Staff quarters Hirakud (Orissa) 

17. Local Office and Staff quarters Choudwar (Orissa) 

18. Local Office Brijrajnagar (Orissa) 

19. Regional Office Bhubaneswar (Orissa) 

20. Local Office Gulndy (Tamil Nadu) 

21. Regional Office (3 floors Commissioned on 22-1-81) Madras 
(Tamil Nadu) 

22. Local Office and Staff quarters Mettur (Tamil Nadu) 

23. Local Office Kabari market Kanpur (Uttar Pradesh) 


24. Local Office Juhi Kanpur (Uttar Pradesh) 

25- 52 Staff quarters Salt lake Calcutta (West Bengal) 

26. Regional Office Annexe Jaipur (Rajasthan) 

27, Local Office and Staff' quarters Kota (Rajasthan) 


, i f? r 3/spT^yj^r 7, 

1 no l 


1751 

3 

4 

5 

6 

16.85 

1981 

30% 

1982-83 

20.79 

1981 

30% 

1982-83 

6.71 

1980 

80% 

1982-83 

6.40 

1981 

35% 

1982-83 

4.61 

1978 

40% 

1982-83 

6.89 

1978 

60 % 

1982-83 

7.28 

1979 

2?% 

1983-84 

4.60 

1979 

25% 

1983-84 

7.18 

1980 

30% 

1983-84 

13.18 

1980 

2^% 

1983-84 

8,99 

1978 

60% 

1982-83 

5.09 

17-12-79 

100% 

1981-82 

2.64 

1980 

100% 

1981-82 

35.00 

22-4-78 

90% 

1982-83 

3,9i 

1978 

100% 

1981-82 

57.38 

15-11-78 

70% 

1982-83 

’ 1 - 

—- 

Provision made 
under dispensary 

— 

, _ 


Provision made 
under dispensary 

— 

1 - 

— 

Provision made 


J 


under dispensary 


2.26 

— 

Provision made 
under dispensary 

— 

20.58 

1979 

80% 

1981-82 

11.80 

1981 

80 % 

1982-83 

2,76 

1981 

70% 

1982-83 

1.27 

1979 

60% 

1982-83 

26.70 

1979 

100% 

1981-82 

3.72 

1978 

80 % 

1982-83 

2.66 

Aug. 80 

100% 

1981-82 

3.09 

1979 

100% 

1981-82 

4.31 1979 60% 

(Work was suspended due to dispute)" 

1982-83 

1.16 

1979 

50 % 

1982-83 

17.96 

1978 

80% 

1982-83 

3.09 

28-7-80 

80% 

1982-83 

65.77 
(3 Floors have 
22-1-81) 

1975 80% 

already been commissioned with 

1982-83 
effect from 

6.63 

(981 

30% 

1982-83 


1.89 

1978 

100% 

1981-82 

(Construction completed but the local 

office has not bpi-n 

commissioned due to 

non availability of water and 

electricity 

2.75 

1981 

50% 

1982-83 

30.69 

4-4-77 

100% 

1981-82 

17.62 

25-7-80 

30% 

1982-83 

3.76 

1981 

40% 

1982-83 
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Statement showing the new Projects for which Budget 
Provision has been made for the year 1982-83 

SI. E.S.I. Hospitals 
No. 

1. Additional Staff quarters in ESI Hospital, Adoni (Andhra 
Pradesh). 

2. 50 bedded ESI Hospital, Nadiad (Gujarat) 

3. 50 bedded ESI Hospital, Cambay (Gujarat) 

4. 50 bedded ESI Hospital, Vapi (Gujarat) 

5. 50 bedded ESI Hospital, Bahad.urgarh, (Haryana) 

6. 50 bedded ESI Hospital, Bhopal (M.P.) 

7. 50 bedded ESI Hospital, Nagda (M.P.) 

8. Additional 50 bedded in ESI Hospital, Gwalior (M.P,) 

9. 100 bedded ESI Hospital, Kolhapur (Maharashtra). 

10. 50 bedded Convalescent home at Washi (Maharashtra) 

11. 50 bedded ESI Hospital, Mandigovindgaih (Punjab) 

12. 97 additional bedded in ESI Hospital, Jaipur (Rajasthan) 

13. 50 heddod ESI Hospital, Pali (Rajasthan) 

14. 50 bedded ESI Hospital, Jodhpur (Rajasthan) 

15. 50 bedded ESI Hospital, Bhilwara (Rajasthan) 

16. 50 bedded EST Hospital, Metturdam <T anl *l Nadu) 

17. 50 bedded ESI Hospital, Sivakasi (Tamil Nadu) 

18. 50 bedded ESI Hospital, Trichirapally (Tamil Nadu) 

19. 50 bedded ESI Hospital, Aligarh (U.P.) 

20. 50 bedded ESI Hospital, Bareilly (U.P.) 

21. Construction of 50 bedded convalescent home in ESI 
Hospital, Modinagar (U.P.) 

E.S.I. ANNEXE 

1. ESI Ward in ESI Hospital, Sanathnagar (Andhra Pradesh) 

2. 50 bedded ESl Annexe in S.M.S. (Medical College) Hospital, 
(aipur (Rajasthan) 

E.S.I. DISPENSARIES 

1. ESI Dispensary, No, I Sanathnagar (Andhra Pradesh) 

2. ESI Dispensary, No, II Sanathnagar, Hyderabad (Andhra 
Pradesh). 

3. ESI Dispensary, Margherita (Assam) 

4. ESI Dispensary, Nandnagari (Delhi) 

5. ESI Dispensary, Inderlrk, New Delhi 

6. ESI Dispensary, Raghubir Nagar, (Delhi) 


[Pakt II—Sec, 3(ii)] 


2. ESI Dispensary, Stlampur (Delhi) 

8. ESI Dispensary, Rohtak (Haryana) 

0. ESI Dispensary, Village Lakhara, Sonepat (Haryana) 

10. ESI Dispensary, Hissar (Haryana) 

1 1 ■ ESI Dispensary, Sector 15-A, Faridabad (Haryana) 

112. ESI Dispensary, Sector-28, Faridabad (Haryana) 

13. ESI Dispensary, Munireddypalaya (Matahatti) Bangalore 
(Katnataka). 

f 14. ESI Dispensary, Nanjangud, Bangalore (Karnataka) 

15. ESI Dispcnsaty, Basavangudi (Karnataka) 

16. ESI Dispensary, Sholapur (Maharashtra) 

17. ESI Dispensary, Marol Ind. Area, Andheri (Maharashtra) 

18. ESI Dispensary, Ballarpur (Maharashtra) 

19. ESI Dispensary, Kumbhari (M.P.) 

20. ESI Dispensary, Bardel (Orissa) 

21. ESI Dispensary, Ariankuppam (Pondicherry) 

22. ESI Dispensary, Batala (Punjab) 

23. ESI Dispensary, in ESI Hospital complex Ludhiana (Punjab) 

24. ESI Dispensary, No. 2 Pali (Rajaslhan) 

25. ESI Dispensary, Kishangarh (Rajasthan) 

26. ESI Dispensary, Abntathur (Tamil Nadu) 

27. ESI Dispensary, Tlrunelveli (Tamil Nadu) 

28. ESI Dispensary, Ganapathy (Tamil Nadu) 

29. ESI Dispensary, Varanasi (U.P.) 

30. ESI Dispensary, Churk Mirzapur (U.P.) 

31. Additional Staff quarters for ESI Hospital Manicktr 11a at 
Salllakc (West Bengal) 

OFFICE BUILDING AND STAFF QUARTERS ; 

1. Staff quarters at Bhubaneshwar (Orissa) 

2. Regional Office and Staff quarters Indore (M.P.) 

3. Local Office Juhi, Kanpur (U.P.) 

4. Local Office Vickramslnghapuram (Tamil Nadu) 

5. Local Office Kovilpattl (Tamil Nadu) 

6. Mettur (Tamil Nadu) 

7. Local Office Ganapathy (Tamil Nadu) 

8. Local Office Avadi (Tamil Nadu) 

9. Local Office Paravai (Tamil Nadu) 

10, Local Office Tiruvattiyur (Tamil Nadu) 

[No. G.20017/5/81-H1] 
A. K. BHATTARA1, Under Secy. 
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